
Columbus Chapter, 
Association of Legal Administrators 

PRESIDENT’S MESSAGE 
Jennifer Rosengrant 
 

It’s time!  After months of planning, our Past 
Presidents Council, chaired by Marty Eisenbarth, is 
gearing up to present our 2017 Annual Partner 
Lunch at de|NOVO on the Park.  If you haven’t 
already secured your partner attendees and turned 
in your RSVP’s to Debbie Durbin, please do so now.  
February 23rd isn’t that far off!   Members may 
attend for $40, with no fee for up to two partner 
guests.  You are welcome to invite additional partner 
attendees at the cost of $40 / each additional 
partner.  This is truly a spectacular event, sponsored 

by our Platinum business partner, Aspen Careers.  You will absolutely want to 
attend and bring along partners from your firm to show them what ALA is all 
about and to thank them for supporting your ALA membership.   
 
You can also mark March 14th on your calendars for our March Mystery 
Event, which is no longer a mystery!  We’ll all get together at Pins Mechanical 
beginning @ 4:45pm for some friendly bowling and arcade competitions, as 
well as approve our 2017 – 2018 slate of officers.  This ALA year-ending event 
is always fun and we are known to give away some really great prizes!  We 
are excited to submit Lisa Justus as chapter president, Debbie Durbin as vice   
 

Continued on Page 2 
 

TIMES ARE CHANGING 
By Tara Figurski, on behalf of Aspen Careers, LLC 
 
Technology is changing the way law firms do business. 
 
According to Teresa Shuler, Owner of Aspen Careers, LLC, ten years ago legal 
secretaries would balk if asked to work for three attorneys. Now we 
sometimes see ratios as high as five attorneys to one legal secretary. “That is 
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“”As of this writing, we have 46 days, 6 hours, 59 minutes until spring!” 

president, Jason Womack as treasurer, and we’ll keep our secretary 
recommendation a secret just a little bit longer.  More incentive to attend this event!  
 
Congratulations to our National Conference scholarship winner, Kelly Atkinson!  And, 
thank you, Aspen Careers for sponsoring Kelly’s conference registration!  I know 
Kelly was excited to have been chosen to head out to Colorado for four days of great 
legal education.  If you are interested in attending, please note early-bird 
registration ends February 15th.  Columbus Chapter ALA will also make a donation to 
FALA (The Foundation of the Association of Legal Administrators) in our name to 
benefit the charitable, educational and research affiliate of ALA at the National level.   
 
I’m just back from my Southern Caribbean cruise and, well… you know the struggles 
that come with being on vacation when you first get back to work.  I’m frantically 
typing, making stuff up as I go along, and looking overwhelmingly at all the piles of 
mail, notes, and who knows what else strewn across my desk, thinking I’m going to 
need a vacation from being on vacation.  I came from warm, sunshine and 
everything green, to cold and depressing piles of work.  ‘esto es una mierda'! 
 
As of this writing, we have 46 days, 6 hours, 59 minutes until spring!     
 
See y’all February 23 at de|NOVO!  
 

 
    --Jennifer 

 
P.S.   38 points!   
     

PRESIDENT’S MESSAGE, CONTINUED FROM PAGE 1 
EDITORIAL POLICY 

 
The Columbus Chapter News is 
published monthly for the 
education  and benefit of legal 
administrators.  It is not 
published for the purpose of 
rendering legal, accounting, or 
other professional services or 
advice.  Nothing contained in this 
newsletter should be construed 
as legal, accounting, or other 
professional services or advice.  
Reprint of articles contained in 
this newsletter requires the 
written permission of the Editor 
of the Columbus Chapter News. 

 
 

ALA MISSION STATEMENT 
 

The Association of Legal 
Administrators’  (ALA) mission is 
to promote and enhance the 
competence and professionalism 
of all members of the 
management team; improve the 
quality of management in law 
firms and other legal services 
organizations; and represent 
professional legal management 
and managers to the legal 
community and to the 
community at large. 
 
 

COLUMBUS CHAPTER, ALA 
MISSION STATEMENT 

 
The Columbus Chapter, 
Association of Legal 
Administrators, provides 
educational and networking 
opportunities to administrators 
with varied legal backgrounds in 
the Central Ohio area.  We are 
committed to increasing 
awareness and building 
relationships, upholding the 
integrity of our profession, giving  
back to our community, 
contributing to the ongoing 
training of our membership, and 
supporting one another in our 
chosen careers. 
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GOLD SPONSORS 

Affinity Consulting Group 

Konica Minolta Business Solutions USA 

Unishippers 

BRONZE SPONSORS  

AMO 
 
Fireproof 
 
GoGreen 
 
Kinol Sharie Leyh & Associates 
 
Legacy Maintenance 
 
Premier Office Movers 
 
Rippe & Kingston LLC 
 
Roby Foster Miller Earick, Inc. 
 

SILVER SPONSORS 

All-State Legal 
 
Canon Solutions America 
 
ComDoc  
 
Commercial Works 
 
Dawson Legal, in Partnership with  
     the Columbus Bar Association 
 
Minute Man Press of Dublin 
 
Ricoh  
 
Ritter’s Office Outfitters 
 
Robert Half Legal 
 

MEDIA ADVERTISING 

ABA Retirement Funds Program 

Nationwide Hotel and Conference Center 

ProForma Print & Imaging 

Veritrak 

The Columbus Chapter, Association of Legal Administrators, appreciates the support of our  
Business Partners.  Business Partners are Vital to Our Success. Visit our Business Partner  

page on the Columbus Chapter website: www.alacolumbus.org 

PLATINUM SPONSOR  ASPEN CAREERS, LLC 
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JANUARY CHAPTER MEETING MINUTES 
JANUARY 17, 2017 

January 17, 2017   12:00-1:00 @ Kegler Brown 

Attendees:  Kelly Atkinson, Laura Carpenter, Debbie Durbin, Marty Eisenbarth, Becky Hartman, Lisa Justus, Sonja Kondas, Sally 
McCarley, Jenna Nistelbeck, Lori Porter, Kathy Rosenberry, Jennifer Rosengrant, Kristel Sargent, Karen Scurlock, Jill Snitcher-
McQuain, Tom Terrell, Angie Vecchio, Becky Von Ohlen, Donna Williams, Jason Womack 

Guests: Liz Bitonte and Meredith Klun (Robert Half Legal - Sponsors), Kelsey Pohlman – Marketing Coordinator, CBA, Barron K. 
Henley (Affinity Consulting - Speaker) 
_______________________________________________________________________________________ 

 President Jennifer Rosengrant welcomed everyone. Introduction of guests and new faces: 

 A local high school student who is shadowing in the office. 

 Kelsey Pohlman, Marketing Coordinator, CBA 

 Scott Alpeter, new member 

 Motion to approve November chapter meeting minutes. 

 Approved by Lisa Justus, seconded by Angie Vecchio. 

 At last month’s Christmas party, we collected $350 in gift cards for the Homeless Families Foundation. 

 Everyone should have received the 2016 Member Satisfaction Survey. 

 We will discuss the results at the January Board meeting on February 2. 

 Upcoming Events 

 February 23 – Partners Lunch at de|NOVO 

 March 14 - Mystery Event at Pins Mechanical 

 We will also approve the new slate of Chapter leaders at this event 

 ALA National Conference in Denver, Colorado. Scholarship made available by Aspen Careers 

 Winner – Kelly Atkinson 

 If interested in attending, contact Debbie Durbin 

 Introduction of meeting sponsor, Robert Half Legal (Liz Bitonte and Meredith Klun) 

 Asked that we not hesitate to reach out to them if there is an immediate need for their services or even a potential 
long-term need. They can also assist with consultative services, i.e. salaries, market data, etc. They are more than 
just legal staffing, they also can staff other areas, such as technology, finance, accounting, etc. 

 Had a quick contest in which it was asked if anyone knew what their first division serviced was, and what the 
current unemployment rate is. 

 Barron K. Henley of Affinity Consulting (guest speaker) introduced himself. 

 Spoke on the topic, “8 Things Killing Your Law Firm and How to Stop Them.” 

 Meeting adjourned 
 

Respectfully Submitted,   

                                                   

Jason Womack 
Secretary 



  

 
UPCOMING EVENTS 

2—Thursday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 
 
23—Thursday—11:45 am 
Annual Partner Lunch 
de|NOVO on the Park 
The Next Chapter—Insights for the 
  Legal Future 
Sherry Cushman, Executive Managing 
  Director, Cushman & Wakefield 
 
28—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 
 
ALA Webinars: 
2—Thursday—3:00 pm 
Speak Like a Leader: Communicating 
  with Confidence and Clarity 
7—Tuesday—3:00 pm 
New Strategies in Reducing 
  External Spend 
14—Tuesday—3:00 pm 
Access to Relevant Prior Art 
15—Wednesday—3:00 pm 
Employee Morale and Engagement: 
  Unlocking Your Firm’s Full Potential 
  by Focusing on Strengths 
The February 15 webinar is being sponsored 
by the Chapter. 
 

14—Tuesday—4:45—7:15 pm 
Member/Business Partner Event 
Pins Mechanical 
 
16—Thursday—12:00 pm 
Annual Chapter Board Retreat 
Hahn Loeser & Parks 
 
ALA Webinars: 
2—Thursday—3:00 pm 
The Power of Acknowledgement: 
  Employee Appreciation that Inspires 
  and Empowers 
15—Wednesday—3:00 pm 
Communicating with Impact - 
  Women in the Workplace 
21—Tuesday—3:00 pm 
Survival and Best Practices for a 
  Personal Injury Plaintiff Firm 
 

2-5—Sunday through Wednesday 
ALA Annual Conference & Expo 
Colorado Convention Center 
Denver, CO 
 
18—Tuesday—12:00 pm 
Chapter Luncheon Meeting 
Speaker, Topic and Location to be 
  Announced 
 
25—Tuesday—12:00 pm 
Chapter Board Meeting 
Hahn Loeser & Parks 
 
ALA Webinars: 
6—Thursday—3:00 pm 
Building Revenue: Unleashing the Power  
  of Women to Develop Business 
19—Wednesday—3:00 pm 
Reimagining Your Approach to 
  Performance Rviews 
25—Tuesday—3:00 pm 
The New Wage & Hour Compliance 
  Requirements: Is Your Law Firm 
  Well Positioned? 
 

ALA is offering 32 webinars this year, hosted by Abila, that include two monthly webinars on general topics and two specialty 

webinars.  If you would like to host a webinar, and at least five chapter members attend, the Columbus Chapter will pay for the 

webinar.  Please contact Jennifer Rosengrant at jrosengrant@keglerbrown.com if interested. 

Visit the ALA web site for eLearning Course details, http://www.alanet.org/calendar 
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Sun Mon Tue Wed Thu Fri Sat 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28     

February 2017 

Sun Mon Tue Wed Thu Fri Sat 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31  

March 2017 

Sun Mon Tue Wed Thu Fri Sat 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30       

April 2017 



  7 



Times are Changing, continued from Page 1 

    centered wholly on technology,” Shuler said. “Those in the workforce today— 
        Millennials—are incredibly technologically savvy and they embrace it on a different level than  
       Baby Boomers or GenXers.” As a result, when you compare workplace activities for attorneys  
         and support staff alike, workflow is much more efficient and streamlined than it was ten years ago. For  
         example, “cut and paste” functions have replaced the need for a legal secretary to be able to type 70 or 80 words 
per minute. Legal documents that needed to be entirely typed are now form documents that need only to be updated. 
  
However, that is not the only change in the workplace, Shuler said. The number of employers a legal assistant works for during 
his/her career is also changing. "Baby Boomers worked for one or two employers their whole lives.  Now if you hire someone and 
they stay three years it's considered a success." 
  
How can employers adapt? Shuler says to expect turnover and change to happen. As legal assistants are retiring from law firms 
do not expect to replace them with another assistant who is going to stay the duration of their career.  
  
According to the U.S. Department of Labor in January 2016, the median number of years that both wage and salary employees 
worked with their current employer was 4.2 years, compared to 4.6 years in January of 2014. The average tenure of a 25-34 year 
old was 2.8 years compared to 10.1 years for 55 to 64 year olds. 
  
Shuler says that in addition to embracing the change it is also important to focus on retention efforts. "Poll your current 
employees and find out what is important to them and why they are staying.”  For instance, someone may be drawn to a 
particular law firm because there is an exercise facility located in their office building.  Paid time off is also important. Employers 
traditionally offered vacation days and sick time separately. The recent trend is to combine the two and offer a paid time off 
package. People like the flexibility of having PTO days.  
  
"I've had people turn down jobs because they don't tend to get sick," Shuler said, adding that  “because the employee doesn’t 
get sick they don’t get as much paid time off as other employees who do.”   
 
Whether it relates to technology or people… things change, keeping up with those changes has proven to be vital to employers.♦  
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Sherry Cushman 
Executive Managing Director 

Head of Legal SPG 
Cushman & Wakefield 

Thursday, February 23, 2017 | 11:45 AM  

2017 PARTNER LUNCH 

The Next Chapter—Insights for the Legal Future 
 
The legal sector continues to face increased challenges on a daily 
basis, relating to competition, fee structures, maintaining profit 
margins and controlling expenses.   
 
Sherry Cushman will share the intelligence gathered from Cushman 
& Wakefield’s National Legal Sector Benchmark Survey from over 
1,000 US law firm respondents, including insights from their 
confidential Associate Survey. This presentation provides the most 
current and cutting-edge statistics on the key business, financial 
and operational drivers affecting law firms, as well as relevant 
information on market intelligence and anticipated forecasts 
including succession planning, recruiting and retention, technology 
and the next generation of law firm leadership. 
 
From technology and flexible work spaces to business development 
and future trends, attendees will be provided with a deeper look 
into the survey results and their impact on law firms across the 
country. Sherry will discuss the top issues related to business 
competition, analyze financial trends and share how real estate can 
be used as a vehicle to decrease overhead, improve overall 
operations, and increase profits to maintain competitive in the 
field.  

Each member may bring two partners free-of-charge. Cost for 

chapter members and additional guests is $40 

 

RSVP to Debbie Durbin, ddurbin@fisherphillips.com, by Tuesday, February 14 

Please include names of your partners and/or guests* 

 

*Please let us know if you or any of your guests have dietary restrictions 

de|NOVO on the Park |150 S. High Street 
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   Member Spotlight 

Jason Womack, Columbus 

Chapter Secretary 

What is your current job and major responsibilities? 
Office Manager. General office operations, human resources, and doing 
anything I can to help the attorneys, staff, and clients. 
 
Give us an example of a time when you said to yourself, “Is this really 
in my job description?” 
Half of my days consist of things that fall into this category. From being 
pulled into IT issues, or accounting, or marketing, or records 
management, or courier runs, or helping with office service clerk duties 
… none of which are in my job description! 
 
What did you want to be when you grew up? 
A professional basketball player in the NBA. 

If you could plan the perfect day, what would it look like? 
My perfect day would be to actually accomplish everything on my list of things I planned to do that day, which never happens!  
 
What is the best thing that has ever happened to you? 
The birth of my children. 
 
What was your first job? 
I was a Restaurant Associate at Donato’s Pizza. 
 
Who or what had the greatest impact on your life? 
My parents. They taught me the importance of being a good person first before all else. 
 
What is your favorite activity (besides work, of course)? 
Writing. 
 
What would you do if you had more free time? 
Finish the books that I am writing and work on the businesses I want to build. 
 
If you weren’t working in law firm administration, what career would you have chosen? 
Entrepreneur … which I am working on becoming. I like to creatively express myself—through writing, clothing, music and art—
and ultimately, I just want to inspire and motivate people. 
 
Anything else you would like for us to know about you? 
I am very thankful to Jennifer for reaching out to me about joining the board. I would have never volunteered for it on my own, 
and it has been a wonderful experience thus far, both personally and professionally. 
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JANUARY SPEAKER RECAP 
8 THINGS KILLING YOUR LAW FIRM AND HOW TO STOP THEM 

Speaker Barron Henley, Affinity Consulting. 
 
Family is from Ohio, he grew up in Michigan, and attended 
OSU. He is a self-proclaimed lawyer-nerd, cook, grower of 
food, obsessive researcher. 
 
He began with speaking on the changing landscape of law 
firms. He explained several factors affecting change, 
including: how billable hours are dying, not just with clients, 
but also due to the fact that attorneys hate tracking time; 
competition is increasing and the market cannot absorb all 
of the influx of law school graduates; and how technology is 
affecting everything. 
 
Rules of professional conduct have changed, as a 2015 ABA 
rule change now requires attorneys to make “reasonable 
precautions” to protect client information. 
 
Florida passed a law requiring attorneys to take 3.0 hours 
of CLE training on technology regularly. 
 
There is no more room for inefficiency. Law firms used to 
focus solely on technology, but now that focus also needs 
to include processes and people. 
 
When focusing on people, make sure that you are hiring 
the right person, they receive proper training, and that they 
are a good fit within the company. 
 
When focusing on processes, make sure that the process is 
documented, understand who defined it, and ensure that 
the process is followed by everyone. 
 
When focusing on technology, make sure that the 
technology supports the process, that they people involved 
in the process are trained properly, and that the technology 
is up-to-date. 
 
Try to have a culture that challenges protocols and rewards 
employees for finding a better or more efficient way of 
doing things. 
 

He gave an example of identifying issues that people may 
not even be aware of, such as a former client who had 
72,000 emails in his inbox, 10,000 of which were still 
unread. This transitioned into explaining Lean Six Sigma, 
lean meaning speed and efficiency, and six sigma meaning 
to eliminate waste. Shortly put, providing a quality product 
or service, through an effective and efficient process, and 
doing it every time. 
 
Lean Six Sigma is not just about efficiency, but rather it is 
about value, which is defined by the client. And if it does 
not add value, then it is waste.  
 
The 8 Deadly Wastes are as follows: 

1. Defects – these include reprinting due to errors, data 
entry errors, correcting time entries, and losing files or 
documents. Example quotes were given to show how 
these issues affect processes. 

2. Over-Production – this includes doing more research 
than is required, emailing the same document several 
times, copying people on emails, printing emails, and 
producing too many documents or copies. Example 
quotes were given to show the affects in greater detail. 

3. Waiting – this includes standing and waiting at a copier 
or scanner, waiting to review a document, delays in 
delegated tasks, waiting for clients to provide 
documents, slow email responses, and delays caused 
by outdated technology. 

4. Non-Utilized Talent – this includes not seeking input on 
improvements from everyone, having highly-skilled 
workers wasting time filing, copying, and billing, 
attorneys doing clerical work, placing someone with 
inadequate skills in positions without training, and not 
acknowledging individuals contributions to the firm. He 
advised of a website – Bonus.Ly – that he uses to 
acknowledge his employees by giving them bonus 
“points” for good performance, that can then be 
transferred into gift cards through the site. 

 
 

Speaker Recap, continued on page 14 
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Speaker Recap, continued from page 12 

5. Transportation – Items that fall under this category include walking  to a central scanner or copier – where it takes an 
average of 7 minutes to complete the process of walking to the scanner, scanning the document, sending the document 
to either an email of network folder, then walking back to your desk, opening the email, saving it to your desktop and 
renaming the document. Other wasteful items would be walking to the library, walking to the recorder’s office, and 
moving data or keeping multiple forms of the same data. 

6. Inventory – time became of the essence, so the remaining items were not covered as thoroughly, but this includes having 
piles of files and outdated computers. 

7. Motion – this includes looking for physical or electronic files, and having extra processing steps. 
8. Extra Processing – he gave an example of a case study of an Estate Planning Department. They had a 6-8 week process, 

when the actual delivery could have been done in minutes. He audited the process and identified one particular step  - 
filing the documents – that took over an hour, due to the attorney not realizing what all went into the process because 
she wasn’t directly involved or overseeing the process. 

Barron then answered a couple of questions and thanked us for having him. 

 

Respectfully Submitted,                                                     

 

Jason Womack 
Secretary 

How you discover what problems need to be solved is just as important as how 

you develop solutions for them. It takes just as much time, effort, money and 

people to solve the wrong problem as it does the right problem. 

 

   ~ John Allspaw, CTO, Etsy 
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UPCOMING MEETINGS/EVENTS 

FEBRUARY PARTNER LUNCH 
Thursday, February 23, 12:00 PM 

The Next Chapter—Insights for the Legal Future 
Sherry Cushman, Executive Managing Director, Cushman & Wakefield, Speaker 

 
The legal sector continues to face increased challenges on a daily basis, relating to competition, fee structures, 
maintaining profit margins and controlling expenses.   
 
Sherry Cushman will share the intelligence gathered from Cushman & Wakefield’s National Legal Sector Benchmark 
Survey from over 1,000 US law firm respondents, including insights from their confidential Associate Survey. This 
presentation provides the most current and cutting-edge statistics on the key business, financial and operational drivers 
affecting law firms, as well as relevant information on market intelligence and anticipated forecasts including succession 
planning, recruiting and retention, technology and the next generation of law firm leadership. 
 
From technology and flexible work spaces to business development and future trends, attendees will be provided with a 
deeper look into the survey results and their impact on law firms across the country. Sherry will discuss the top issues 
related to business competition, analyze financial trends and share how real estate can be used as a vehicle to decrease 
overhead, improve overall operations, and increase profits to maintain competitive in the field.  

 

MARCH MEMBER/BUSINESS PARTNER MYSTERY EVENT 
Tuesday, March 14, 4:45—7:15 PM 

Pins Mechanical Company, 141 N. 4th Street 
 
 
 
 
 
 
 
 
 
 
 
 
 

Members and Business Partners—join us at Pins Mechanical on Tuesday, March 14, from 4:45 pm—7:15 pm 
(and if you can’t stay the whole time we hope you’ll join us for as long as you can). There will be networking, 
bowling, pinball, food, adult beverages, and prizes. We hope to see you there! 
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Marty Eisenbarth 

17 years 
 

Beth Hoeft 
9 years 

 
Mo Keifer 

15 years 
 

Jason Womack 
9 years 
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WHEN: Thursday, February 23, 2017, 11:45 am 

SPEAKER AND 

TOPIC: 

Sherry Cushman, Cushman & Wakefield, Speaker 

The Next Chapter—Insights for the Legal Future 

WHERE: de|NOVO on the Park, 150 S. High Street 

 
Each member may bring two partners free-of-charge; 

$40 for members and additional guests 

Please RSVP to Debbie Durbin at ddurbin@fisherphillips.com  

The Columbus Chapter, ALA election of officers for the 2017-18 chapter year 

will be here before we know it.  If you have ever thought you might like to 

get more involved in your local chapter, here’s your chance!  Over the next 

few months, the Board will be identifying a chapter member to serve in the 

capacity of Secretary beginning April 1, 2017.  You are welcome to contact 

any board member to get more details about roles, timeline, and 

responsibilities. 

 

The only “official” criteria for becoming a board member, per the terms of 

our by-laws, is that you must be a current, Regular member of the 

Association of Legal Administrators and must have been a member of the 

Association for at least one year at the time of the election (which will occur 

in March 2017).  That’s it!  Otherwise, we’re looking for someone who is 

enthusiastic, has great ideas, a commitment to the chapter, and a 

willingness to serve.  If you think you want to throw your hat in the ring, 

please contact any member of the current Board (listed on page 16 of this 

newsletter). 

 

If you aren’t ready to join the board but want to get more involved in the 

Chapter, please consider joining a committee (see page 16 for a list of 

committees and committee chairs). 

Election of Officers 
2017-18 Chapter Year 
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2016-17 Columbus Chapter Board 

 

 

 

 
JENNIFER ROSENGRANT 

President 
Kegler Brown Hill + Ritter, Co LPA 

614.462.5449 
jrosengrant@keglerbrown.com 

 

  
LISA JUSTUS 

Vice-President 
Hahn Loeser & Parks 

614.233.5162 
ljustus@hahnlaw.com 

 

  
DEBBIE DURBIN 

Treasurer 
Fisher & Phillips LLP 

614.453.7617 
ddurbin@fisherphillips.com 

 

  
JASON WOMACK 

Secretary 
Shumaker, Loop & Kendrick, LLP 

614.628.4460 
jwomack@slk-law.com  

 

  
KAREN SCURLOCK 

Vice President of Membership 
Calfee Halter & Griswold LLP 

614.621.7767 
kscurlock@calfee.com 

 

  
CINDY WESNEY 

Vice President of Communications 
Bricker & Eckler LLP 

614.227.8962 
cwesney@bricker.com 

 

  
LAURA CARPENTER 

Vice President of Business Partner Relations 
Geiser Bowman & McLafferty, LLC 

614.222.4444 
lcarpenter@protectingohio.com   

 

Business Partner Programming 
Beth Hoeft, Chair   614.221.1216 
Fishel Hass Kim Albrecht LLP  
bhoeft@fishelhass.com 
Laura Carpenter   614.222.4444 
Cecil & Geiser 
lcarpenter@protectingohio.com 

Community Service 
Sonja Kondas, Chair  614.233.5393 
Dinsmore & Shohl 
sonja.kondas@dinsmore.com 
Debbie Durbin    614.453.7617 
Fisher & Phillips LLP 
ddurbin@fisherphillips.com 
Angela Vecchio    614.223.9321 
Benesch, Friedlander, Coplan & Aronoff 
avecchio@beneschlaw.com 

Diversity & Inclusion 
Kristel Sargent   614.344.4800 
Kooperman Mentel Ferguson Yaross 
ksargent@kmfylaw.com  

Membership/Mentoring 
Karen Scurlock   614.621.7767 
Calfee Halter & Griswold LLP 
kscurlock@calfee.com 

Newsletter and Public Relations 
Cindy Wesney, Chair  614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Partners’ Event/Past Presidents’ Council 
Marty Eisenbarth, Chair  614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 

Salary Survey 
Sara Leech, Chair   614.462.5042 
Ice Miller LLP 
Sara.leech@icemiller.com 

Social Media 
Jennifer Rosengrant, Chair 614.462.5449 
Kegler Brown Hill & Ritter Co., L.P.A. 
jrosengrant@keglerbrown.com 

Website/Online Membership Directory 
Marty Eisenbarth, Chair  614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 
Cindy Wesney   614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Committee/Event Chairs 

mailto:jrosengrant@keglerbrown.com
mailto:cwesney@bricker.com
mailto:Randy.Headley@baileycavalieri.com
mailto:bhoeft@downesfishel.com


19 

19 



Date Meeting Type/Speaker/Topic Venue 

23—February 
11:45 am 

Annual Partner Luncheon 
The Next Chapter—Insights for the Legal Future 
Sherry Cushman, Executive Managing Director,  
  Cushman & Wakefield, Speaker 
 

de|NOVO on the Park 
150 S. High Street 

14—March 
4:45—7:15 pm 

Member/Business Partner Event Pins Mechanical 
141 N. 4th Street 

Please note that chapter meetings are generally held on the third Tuesday of the month (exception will be February for 
Partners’ Luncheon). Please mark your calendar accordingly.  

Times and dates subject to change 

Chapter Meeting/
Event Dates 

LETTERS TO THE EDITORLETTERS TO THE EDITOR  
 

We value your comments/suggestions and even your submissions.  After all, this is your Newsletter!  If you would 
like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or would be willing to 
write an article for the newsletter (either about a committee event or an educational topic that would be of 
interest to our members), please e-mail Cindy Wesney, Newsletter Editor at: cwesney@bricker.com.  Your input 
would be greatly appreciated! 
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Columbus Chapter Member Change Form 
 

If any of your information changes, please complete this form in its entirety and e-mail or fax to: 

Cynthia L. Wesney, Newsletter Editor, Bricker & Eckler LLP,  cwesney@bricker.com 

and 
Debbie Durbin, Treasurer, Fisher & Phillips, ddurbin@fisherphillips.com 

 
Name:  ______________________________________________________________________________ 

 
Title:  ______________________________________________________________________________ 

 

Firm: _______________________________________________________________________________ 
 

Address: ____________________________________________________________________________ 
 

City, State, Zip: ______________________________________________________________________ 

 
Telephone Number: ___________________________ Facsimile: _____________________________ 

 
E-mail: _____________________________________ Number of Attorneys: ____________________ 

 


