Columbus Chapter News
President’s Message

JANUARY 2009

Happy New Year, Everyone!
Well, the holidays are over for another year and I hope that yours
were as enjoyable as mine.
January is always an organizational month for me. Fresh start, new
resolutions, clean up, clean out, aim for better organization than the
previous year!
I encourage you to take a fresh look at ALA. We have great
committees that would welcome new input and involvement. We
have several new members who would welcome mentoring and encouragement. We
have tenured (notice I didn’t say “old”!) members who would welcome new
friendships. Reach out and see where it takes you!
Columbus Chapter
President Karen Scurlock

Your Board is working on the final submission of the President’s Award of Excellence
and Awards Program due in Headquarters early this month. This is the annual
competition among all the Chapters for awards presented at the National Conference
in the spring. Points are awarded to the Chapter in categories of Chapter Management,
Communications, Professional Development and Activities. The Awards Program
involves a type of essay writing on particular subjects with very strict guidelines for
submission. The goal is to achieve the highest amount of points to enter the Gold or
the Platinum levels. We’re aiming high again this year!
The monthly webinar, titled “Indispensable Legal Technology” will be presented by
David Bilinsky, Law Society of British Columbia, on January 21 at 2:00 pm. Just a
President’s Message, continued on Page 6

COLUMBUS CHAPTER MISSION STATEMENT
The Columbus Chapter, Association of Legal Administrators, provides
educational and networking opportunities to administrators with
varied legal backgrounds in the Central Ohio area. We are committed
to increasing awareness and building relationships, upholding the
integrity of our profession, giving back to our community, contributing
to the ongoing training of our membership, and supporting one another
in our chosen careers.
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Printing Sponsor:
Williams Lea
The Columbus Chapter of the Association of Legal
Administrators appreciates the support of our vendor
sponsors. Vendors Are Vital to Our Success.

The Columbus Chapter News is published
monthly for the education and benefit of
legal administrators. It is not published
for the purpose of rendering legal,
accounting, or other professional services
or advice. Nothing contained in this
newsletter should be construed as legal,
accounting, or other professional services
or advice. Reprint of articles contained in
this newsletter requires the written
permission of the Editor of the Columbus
Chapter News.

Visit our Vendor Sponsor page on the
Columbus Chapter web site
at http://www.alacolumbus.org/vendors.htm

Thank You! to Williams Lea for

printing The Columbus Chapter News.
For more information on Williams Lea,
call Ian McCullough at (614) 462-2619
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Calendar of Events
2009
January

February

March

14—Wednesday
12:00 PM
Legal Career Meeting
Columbus Bar Association
RSVP to Kathy Rosenberry at
krosenberry@ssd.com

17—Tuesday
12:00 PM
Partners’ Lunch
Columbus Renaissance
State Representative W. Scott
Oelslager, Speaker
RSVP to Paul Boyd at
pboyd@cwslaw.com

9– 11
ALA Essential Competencies
for Legal Administrators
Sheraton Inner Harbor
Baltimore, MD

21—Wednesday
12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
Doug Kennedy, Esq., Roetzel
& Andress, Speaker
“New FMLA Rules and Military
Leave Regulations”
Meeting Sponsored by IKON
RSVP to Paul Boyd at
pboyd@cwslaw.com
21—Wednesday
2:00 PM
ALA Webinar
“Indispensable Legal Technology”
David Bilinsky, Law Society of
British Columbia, Speaker
27—Tuesday
12:00 PM
Chapter Board Meeting
Isaac, Brant, Ledman & Teetor

18—Wednesday
2:00 PM
ALA Webinar
“Leaves of Absence: It’s a
Spaghetti Maze”
Keith Harrison, Crowell & Moring,
and Martha Youngblood,
Finnegan, Henderson, Farabow,
Garrett & Dunner LLP, Speakers
19- 21
ALA Extraordinary Law Firm
Conference
Carefree Resort & Villas,
Carefree, AZ
24—Tuesday
12:00 PM
Chapter Board Meeting
Isaac, Brant, Ledman & Teetor
25—Wednesday
12:00 PM
Legal Career Meeting
Columbus Bar Association
RSVP to Kathy Rosenberry at
krosenberry@ssd.com

11—Wednesday
2:00 PM
ALA Webinar
“The Better Mousetrap: Strategies
for Meeting Associate, Partner
and Client Expectations”
James M. Bond, Esq. Lang Michener
LLP, and Sarah Klinger, Chair of
National Young Lawyers of the
Canadian Bar Association,
Speakers
18—Wednesday
12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
Speaker and Topic to be
Announced
RSVP to Paul Boyd at
pboyd@cwslaw.com
25—Wednesday
12:00 PM
Legal Career Meeting
Columbus Bar Association
RSVP to Kathy Rosenberry at
krosenberry@ssd.com
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2008-2009 Columbus Chapter Board
KAREN A. SCURLOCK,
President
Isaac, Brant, Ledman & Teetor
614.220.5103
KAS@isaacbrant.com

DIANE COOK
Immediate Past President
Calfee, Halter & Griswold LLP
614.621.1500
dcook@calfee.com

LAURA CARPENTER
Vice President
Roetzel & Andress
614.723.2014
lcarpenter@ralaw.com

JACK D. GREEN, Vice
President of Membership
Squire, Sanders & Dempsey LLP
614.365.2749
jgreen@ssd.com

PAUL D. BOYD, Treasurer
Chester, Willcox & Saxbe
614.334.6153
pboyd@cwslaw.com

CYNTHIA L. WESNEY, Vice
President of Communications
Baker & Hostetler LLP
614.462.4742
cwesney@bakerlaw.com

JENNIFER L. JOHNSON, Secretary
Chester, Willcox & Saxbe
614.334.6199
jjohnson@cwslaw.com

ROBERT E. SANDER, Vice
President of Vendor Relations
Wiles, Boyle, Burkholder
& Bringardner Co., L.P.A.
614.221.5216
rsander@wileslaw.com

ALA MISSION STATEMENT
The Association of Legal Administrators’ (ALA) mission is to:
•
•
•

Promote and enhance the competence and professionalism of all members of the management team;
Improve the quality of management in law firms and other legal services organizations; and
Represent professional legal management and managers to the legal community and to the community at
large.
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Columbus Chapter News
President’s Message, continued from Page 1

reminder, if we have at least 4 member firms participating, the cost will be covered by the Chapter. Contact
me if you are interested in this educational opportunity.
The January Chapter meeting will be January 21 at the Renaissance. It’s vendor sponsored by IKON, so again
no charge to you. Also, remember, if your office is outside the 1-mile perimeter of the Renaissance and your
firm won’t cover your valet parking, pick up a voucher and the Chapter will cover it.
Hope to see you on the 21st.

Karen

to the following Columbus Chapter members who joined ALA in January:
Kathy Rosenberry
Sonja Kondas
Jennifer Radcliffe

18 years
2 years
1 year

Illumination of the Month
Here it is, a New Year. We got to make some resolutions, as well as interest and tax payments, in
this joyful season. It’s the start of a New Year of trials and tribulations, and if everybody that
does anything gets caught, it will be mostly trials.
—

Will Rogers
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PARTNERS’ LUNCH PREVIEW
Tuesday, February 17, 2009
Mark your calendars and invite your partners to the Columbus Chapter’s annual
Partners’ Lunch on Tuesday, February 17, 2009, at the Columbus Renaissance Hotel, 50
N. Third Street. Guests may arrive at 11:30 a.m., and lunch will be served at 11:45 a.m. A
brief presentation by State Representative W. Scott Oelslager will follow lunch. State
Representative Oelslager is serving his third term in the Ohio House of Representatives.
He represents the 51st House District, which includes portions of Stark County. Prior to
joining the House, Representative Oelslager spent 17 years as a state senator,
representing most of Stark County. He also worked as an aide to Congressman Ralph
Regula and was the director of public relations for Malone College. Representative
Oelslager received his bachelor’s degree from Mount Union College in Alliance. He
State Representative
Scott Oelslager
earned his law degree from Capital University Law School, where he is a member of the
Board of Counselors.
Each Columbus Chapter member may bring two partners to the luncheon free-of-charge. This is an
opportunity for you to showcase ALA to the partners in your firm and to thank them for supporting your
membership in this great organization. We hope you and your partners will join us on February 17.♦
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COMMUNITY SERVICE OPPORTUNITY
Map Furniture Bank (www.mapfurniturebank.org)
Throughout the year, the Community Service Committee will be notifying Chapter Members of worthy
charities that you and/or your Firm might consider supporting. This month’s featured organization is MAP
Furniture Bank, an organization that provides free furniture to central Ohio residents who are dealing with
severe life challenges ranging from previous homelessness to mental disability. Nearly 80% of the people
they serve earn less than $10,000 per year, and 95% earn less than $20,000 per year. MAP Furniture Bank
relies on donations from local organizations and individuals. They will pick up your furniture free of charge.
For more information, go to http://www.mapfurniturebank.org.

ELECTION OF OFFICERS FOR THE 2009-10 CHAPTER YEAR
The Columbus Chapter, ALA Election of Officers for the 2009-10 Chapter year is right around the corner. It
has been our Chapter’s practice that each year the current Board moves up one position. If all goes as
planned, that means Laura Carpenter will become President, Paul Boyd will become Vice President, Jennifer
Johnson will become Treasurer, Karen Scurlock will become Immediate Past President, and YOU might
become the new Secretary.
Within the next few weeks the Board will be identifying a Chapter member who has been active in the
Chapter and who might be interested in serving the membership. If you are that person, would like to
nominate someone else, or would just like to learn more about serving on the Board, please contact any of our
current Board members (listed on page 4 of this newsletter) by February 1, 2009.♦
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Feature Article

Less is More
Effectively Increasing the Per Attorney-to-Secretary Ratio
By Renèe E. Durbecq
This article was originally published in the Fall/Winter 2008 edition of the Jer-Z-Journal, the official newsletter for the
New Jersey chapter of the Association of Legal Administrators. This article is reprinted with permission from the
chapter and the newsletter.

A

dministrators are challenged with complex decisions in the face of tightening law firm economics that
are a result of continued unstable market predictions and constricting financial trends. No doubt
these specific factors are the driving force behind the need to adopt more stringent hard-line
approaches in order to achieve further reductions with administrative salary and expenses. As a result,
historical or traditional approaches are being challenged in an effort to find alternative ways to maintain a
certain level of attorney-to-secretary staff proportions. The once customary 2-to-1, or 3-to-1, attorney-tosecretary ratio that is followed at a majority of law firms is becoming a sign of past practices. An even more
ambitious concept that my firm has developed for certain circumstances has been to truly stretch the limits of
these defined ratios through the creation of a 7 attorneys to 1 secretary practice. While some firms have
adopted unique cost-assessing strategies which could apportion—either partially or entirely—the cost of a
secretary’s compensation and benefit package to his or her supervising partner, this method may not be
feasible for most. It is, therefore, logical that many law firm administrators are exploring more favorable
alternative methods in an effort to reduce the attorney-to-secretary ratios.
In order to adopt a new balance in these ratios, we found that strategic assessments and business plans
specifically designed for secretarial hires are a new and useful resource tool that progressive law firms can
utilize in the planning of adequate support for billable professionals.
With the increase in the attorney-to-secretary ratios, team concepts have been created by my firm in order to
effectively implement a successful balance of support. This smart and forward-thinking approach can result
in maximizing the utilization of secretarial staff while producing diminished administrative overhead. A
secretarial reduction plan (“SRP”) is necessary as the next step to identify the important components required
to implement any effective cost-reduction strategy.
WHAT TO CONSIDER BEFORE GETTING STARTED
Before a firm works toward the reduction of support staff, it should understand exclusive attorney/
secretarial working relationships. Those established relationships that are both congenial and cohesive
should be maintained when making adjustments. In addition, certain practice areas generally influence the
amount and type of required administrative and secretarial support. For example, attorneys who concentrate
specifically within the toxic tort, commercial, and environmental litigation practice areas will probably
require routine assistance with records management tasks, filing procedures, and new e-Discovery
mandates. Other firms with lobbying, real estate, tax, trust and estate, corporate, and business practice
Less is More, continued on Page 10
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Less is More: Effectively Increasing the Per Attorney-to-Secretary Ratio, continued from Page 9
areas may dictate alternative practical requirements which could significantly impact the level and type of
secretarial assistance required.
The second step necessary in implementing any revised SRP is to identify additional factors that impact
successful working relationships. One such factor could be the physical location of an attorney and his or her
assigned secretarial support. This could play a major part in any decision-making process. Specific efforts
should be made to alleviate “internal commuting” down time in order to maintain productivity standards.
Employee morale could become affected if tireless efforts were spent riding elevators, or walking up and
down staircases all day long to deliver work. Before pairing new assignment teams, it would stand to reason
that space availability within a firm would play an integral part in the successful implementation of a revised
assignment plan. As an equal consideration, an administrator needs to also consider an employee’s flexible
work schedule that is already in existence. Further, since working relationships are unique given a
practitioner’s requirements, it would also be difficult to implement a successful plan that does not address the
specific needs of the various practitioners. Many attorneys rely upon their secretaries for administrative
support such as time entry, billing, and other accounting functions, marketing and/or business development
projects, and additional client provisions. It may, therefore, benefit firms to “outsource” its own document
processing work internally. Finally, law firms that possess state-of-the-art telecommunication technology
systems may be in a better position to increase attorney-to-secretary ratios and to maximize a comprehensive
productivity game plan since higher end systems can streamline some of the tasks normally handled by the
secretarial assistant.
Administrators who proactively engage in formulating a new SRP can reap many benefits and rewards. First
and foremost, productivity at every level is reviewed and recognized giving administrators a better insight
into how individuals are effectively working within their titled capacities. Advancing technological skills for
secretaries and other support staff members can provide added benefit for a firm to internally promote its
professionals. In addition, morale is escalated in a positive manner as a result. It is anticipated that future
working generations will actively seek employers who offer challenging work assignments for which they
can use their acquired advanced technological skills and look for growth along with promotional
opportunities within a firm. Finally, cost reductions in salary compensation and benefits help administrators
to meet and exceed annual firm budget requirements.
ASSESSING YOUR TEAM
During the assessment phase of your SRP, it is important to focus on the following:
•

Familiarize yourself with current secretarial technological abilities and skill-sets, and determine what
changes, if any, are required in order to increase secretary-to-attorney ratios. This may involve a greater
commitment to broadening in-house core curriculum training programs in order to develop adequate
proficiency levels within your current staff. When a situation dictates the need to replace current
personnel, look at hiring experienced legal secretaries who possess a wide array of practice experience.
For our purpose, we found that strong secretaries who possess solid technical litigation skills were well
equipped to meet the day-to-day demands of litigation filings and can be called upon to assist in other
less technological-required practice areas as back-up coverage. Testing applicants in order to adequately

Less is More, continued on Page 11
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Less is More: Effectively Increasing the Per Attorney-to-Secretary Ratio, continued from Page 10

•

•

•

•

•

•

•

assess proficiency levels with technical skills is another important step in the process of increasing
competency levels. A further suggestion that will help advance a secretary’s skill level is the creation and
implementation of an “after-hours” rotation coverage program, which is an alternative replacement to the
more traditional “word processing center” that was once a mainstay at any law firm. Utilize your current
secretarial staff by meeting “after-hours” document processing requirements through a voluntary
secretarial rotation plan. In doing so, you are also effectively addressing an efficient way to advance
technological skills of your secretarial team members. Further, while the economy is hitting businesses
hard these days, employees, too, are stressing over increased financial detriment. These overtime
opportunities could help to provide a firm with the added ability to “maintain staff” and alleviate
turnover even if base salary compensation may be slightly off market range.
Create in-house mentoring/training programs for secretarial staff members. Additional in-house training
opportunities offered by a firm can provide for increased skill levels, successful initial establishment of
team-building relationships, and offer new employee hires a much more comfortable transition into the
firm.
Create a “team concept approach” instituting several layers of back-up secretarial assistance to meet dayto-day demands that can be affected by paid time off, holiday, or other firm initiatives. It is extremely
important to establish a networking team of individuals who can provide continuity with clerical
assistance in the event of secretarial absences. By doing so, you also reap the benefit of being able to
approve several requests for time off for a particular day or week as another added morale incentive.
Create positive rewards and other incentives such as “take a new staff member to lunch program” to
provide members of the secretarial staff to “get to know” a new secretarial hire. It is very important for
the secretarial team to work as a stable unit in order to network assistance as needed. Again, supporting a
team structured concept means the ability to provide cohesive secretarial coverage once relationships are
established so that help is offered to any attorney at the firm even if it is not solely to an “assigned
attorney.”
Use media sources such as the creation of internal firm newsletters and/or weekly bulletins to introduce
new staff members as a further “get-to-know” resource. By providing additional opportunities for the
current secretarial staff to “get to know new hires,” you are working towards achieving additional
avenues of support for all billable professionals.
Establish and maintain positive relationships with your secretaries. It is important for an administrator to
preserve solid working relationships with each secretarial team member in an effort to be part of the
“communication chain.” Secretaries who are over-burdened and/or stressed with having too much work
will require additional help and assistance from members of their specific professional group, and may
require your help in assessing competing priority task deadlines. Employees who are feeling “stressed”
will also be more likely to take a day off from work, or plan vacation, and back-up assistance will
ultimately be required.
Pay attention to morale. Positive morale provides for successful recruiting and retention efforts, and
negative chatter circulated internally can impact a firm severely. Create and maintain award incentive
programs in recognizing successful individual and/or team efforts. Individual spot award programs,
and/or team power chain awards can be extremely beneficial in maintaining good morale. When
exceptional effort has been put forth, it is important to encourage and emphasize over and above
individual and/or team job performances.
Periodically reassess how things are going through effective communication with the secretarial staff,
attorneys and other firm employees. It is critical to increase your level of communication once changes
have been institutionalized to make sure things are going as planned, and to trouble shoot any areas of
concern as they become known.
Less is More, continued on Page 12
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Less is More: Effectively Increasing the Per Attorney-to-Secretary Ratio, continued from Page 11
•

•

•

•

Use performance evaluations as the method for reward. High performing achievers in any law firm
position will effectuate the stability of business operations and even create further cost-reduction
opportunities. A review of salary compensation is a practical manner with which to compare market and
industry standards in determining a fair approach to secretarial compensation. If your firm has just saved
$100,000 due to the current secretarial staff absorbing the support of incoming lateral or new hire
attorneys, take approximately three to five percent of the salary saved and offer reward incentives to your
hard-working secretaries who stepped up to the plate.
Provide additional support within the structure. Utilize “under-worked” staff to handle additional
overflow work on a task-by-task basis. Hire a day-time “floater” who has responsibility to an assigned
team of attorneys that might only require time entry support or might require support with minimal
administrative tasks. This individual should also provide support to the entire secretarial group on an
“as needed” basis. Incorporate “overflow assistance” by advocating team concepts within specific job
descriptions.
Identify the needs that the secretarial structure requires and provide adequate support through the use of
traditionally lower-paid professionals, such as records clerks and general service facilities staff, so that
those lower tier individuals handle photocopying, faxing, scanning, and records/filing tasks. By
providing lower level support, secretaries can concentrate on performing document processing, client
telephone support, time entry, and other administrative work. Take a good look at other staff that may be
under-utilized in your office. Receptionists possessing good typing skills are an additional resource and
are often looking to become legal secretaries. In those cases, promotional opportunities are indeed
something to be considered. Receptionists can assist with performing time entry or billing editing tasks,
with volume mailings and with general typing.
Discuss any prospective plan with the attorneys for successful buy-in. If there are challenges with the
anticipated revised SRP or resistance from anyone in the firm’s professional group, a successful
implementation with the reduction of staff may be less likely without that buy-in. As a result, tense and
adversarial relationships could be created. It is, therefore, extremely important to discuss the positive and
negative effects of any revised SRP in order to maintain appropriate expectation levels. Again, effective
communication is a key component in the establishment of a successful reassignment plan.

WORK YOUR PLAN
Any changes in team assignments should be performed in phases in order to gauge results. Introduce and
advance the implementation of your revised secretarial reduction plan with a group of employees who are
wholly receptive to piloting your plan. Target practitioners who tolerate change well and who are less
opposed to the firm’s general reduction in secretarial staff. They will become enablers in support of your
plan, will help to dispel negative commentary and will champion the cause.♦

Renèe Durbecq is the Director of Administration for
Patton Boggs, LLP in Newark.
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DRAMATIC FINISH TO INDY CONFERENCE
by Karen Griggs, CLM, Region 3 Director
The Regions 2 & 3 Educational Conference and Exposition was “the best regional
conference I’ve ever attended” is a comment I continue to hear from many of our
members. ALA members from Alabama, Washington D.C., Florida, Georgia, Kentucky,
Maryland, Mississippi, North Carolina, South Carolina, Tennessee, Virginia, Puerto Rico,
Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, Ohio,
Wisconsin and as far away as South Africa raced to Indianapolis on November 13 to
enhance their skills and education.
Bruce Christopher, an ALA favorite speaker, started us off with his insightful and
humorous presentation on the art of leadership. We were enlightened by Marshall
Fletcher, former ALA President, on corporate America’s commitment to “going green.” This topic was
enhanced by a walking tour of the state-of-the-art conference facility of Bose McKinney & Evans, LLP, an
Indianapolis law firm that has been recognized for its “green” initiatives by the Chamber of Commerce. One
of the favorite sessions by attendees was “Excel(lent) Techniques” presented by Ivan L. Hemmans, III. A
technology session on spreadsheets would not typically be entertaining, but Ivan has an engaging and lively
style. I’m sure we’ll be seeing more of him at future ALA events.
There were many more great sessions and speakers including strategist, Barry Elms, and consultants Jim
Durham and Alan Olson.
On Friday evening, we took a lap around the famed Indianapolis Motor Speedway and made a pit stop at the
Hall of Fame Museum. We then met at the Brickyard Crossing for dinner and entertainment by the Groove
Box Band, a group of musicians which includes an ALA member of the Indiana Chapter, Stephanie Carter.
The exhibit hall was sold out! Our business partners demonstrated new products and services which will
enhance the operations of our firms. We especially appreciate the generosity of our top level exhibitors
Document Technologies, Inc. and SunTrust and our VIP sponsors ABA Retirement Funds, Robert Half Legal,
and Gunlocke.
The Indiana Chapter members were great hosts and were instrumental to the success of this conference.
Special thanks to Debbie Elsbury, local liaison to the Region 3 Management Team, and chapter president
Jenni Ellis.
We finished with Derek Daly, a former race car champion and currently a radio broadcaster and motorsport
analyst for ESPN. Derek offered a model of how to thrive in a high speed environment. We know that the
speed of doing business is moving faster. We learned that working faster is not about doing tasks with
greater speed but is about removing the speed bumps that slow us down. Derek’s dynamic presentation left
us supercharged and ready to head home to put in motion the many things we learned in all of our sessions.
Please “Meet Me in St. Louis” on October 9-10, 2009, for the next great Region 3 conference!♦
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ANNOUNCEMENTS
Legal Career Development Committee Meeting:
The Legal Career Development Committee will
meet on Wednesday, January 14, 2009, at the
Columbus Bar Association. Everyone is welcome to
attend. Please RSVP to Kathy Rosenberry at
krosenberry@ssd.com.
Northeast Career Center needs 20 2008 CBA
Directories: The Northeast Career Center would
like to obtain 20 2008 Columbus Bar Association
directories. If your firm can donate all or a portion
of your retired directories, please contact one of the
Legal Career Development Committee members to
coordinate pick-up and delivery. Your donation to
the students would be greatly appreciated.

Certified Legal Manager (CLMSM) Study Group to
be Formed: Randy Headley, CLM, has graciously
volunteered to head a CLMSM study group for those
of you who might be interested in sitting for your
CLMSM designation. The Chapter is going to
purchase CLMSM in a Flash, a series of flash cards
specifically designed to be used as a training aid in
preparation for taking the Certified Legal Manager
(CLM)SM exam. If you are interested in joining this
study group, please contact Randy Headley, CLM,
at randy.headley@baileycavalieri.com.

Columbus Chapter Member Change Form
If any of your information changes, please complete this form in its entirety and mail or fax to:
Cynthia L. Wesney, Newsletter Editor, Baker & Hostetler LLP,
65 E. State St., Suite 2100, Columbus, OH 43215, Fax: (614) 462-2616
and
Donna J. Gilles, Website Directory, Bricker & Eckler LLP,
100 S. Third Street, Columbus, OH 43215, Fax: (614) 227-2390
Name: ______________________________________________________________________________________
Title:

______________________________________________________________________________________

Firm: _______________________________________________________________________________________
Address: ____________________________________________________________________________________
City, State, Zip: ______________________________________________________________________________
Telephone Number: _____________________________ Facsimile: ___________________________________
E-mail: ________________________________________ Number of Attorneys: _________________________
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2008-2009 Committee/Event Chairs
Community Service

Sonja Kondas, Chair

Peck, Shaffer & Williams .....................................................................614.224.5205 ..........................................skondas@peckshaffer.com

Cara Tammaro, Co-Chair

Kegler, Brown, Hill & Ritter ...............................................................614.462.5467. ....................................ctammaro@keglerbrown.com

Diversity Initiatives

Elizabeth K. Wetherby, Chair

Bricker & Eckler LLP...........................................................................614.227.8840 .............................................. ewetherby@bricker.com
Golf Outing

Jennifer L. Johnson, Co-Chair

Chester Willcox & Saxbe LLP.............................................................614.334.6199 .................................................jjohnson@cwslaw.com

Lori L. Muetzel, Co-Chair

Carlile Patchen & Murphy LLP ..........................................................614.628.0822 ......................................................... llm@cpmlaw.com

Robert E. Sander, Co-Chair

Wiles, Boyle, Burkholder & Bringardner ...........................................614.221.5216 .................................................rsander@wileslaw.com
Legal Career Development

Paula Coulter, Co-Chair

Columbus Bar Placement Services .....................................................614.340.2029 ...............................................paula@cbalaw.com.com

Kathryn D. Rosenberry, Co-Chair

Squire, Sanders & Dempsey LLP .......................................................614.365.2810 ..................................................krosenberry@ssd.com
Membership/Mentoring

Jack D. Green, Chair

Squire, Sanders & Dempsey LLP .......................................................614.365.2749 ............................................................ jgreen@ssd.com
Newsletter

Cynthia L. Wesney, Chair

Baker Hostetler......................................................................................614.462.4742 .............................................. cwesney@bakerlaw.com
Partners’ Event

Diane Cook, Chair

Calfee, Halter & Griswold LLP ..........................................................614.621.1500 ....................................................... dcook@calfee.com
Past Presidents’ Council

Diane Cook, Chair

Calfee, Halter & Griswold LLP ..........................................................614.621.1500 ....................................................... dcook@calfee.com
Public Relations

Karrianne Mumper, Chair

Benesch, Friedlander, Coplan & Aronoff..........................................614.223.9321 ....................................................kmumper@bfca.com

Region 3 Representative

Cheryl S. Sparks, Chair

Vorys Sater Seymour and Pease LLP .................................................614.464.6303 ...................................................... cssparks@vssp.com
Salary Survey

Jack D. Green, Chair

Squire, Sanders & Dempsey LLP .......................................................614.365.2749 ............................................................ jgreen@ssd.com
Small Firm Administrators

Becky Hartman, Co-Chair

Shayne Nichols LLC.............................................................................614.221.2220 ...................................................becky@cmhlegal.com

Janie Jude-Askew, Co-Chair

Loveland and Brosius, LLC.................................................................614.464.3563 ................................................. jjude-askew@lblaw.net
Web Site/Online Membership Directory

Donna J. Gilles, Chair

Bricker & Eckler LLP...........................................................................614.227.8820 ..................................................... dgilles@bricker.com

Brigette S. Walters, Webmaster

Bricker & Eckler LLP...........................................................................216.523.5480 ..................................................bwalters@bricker.com
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Photos from Our Chapter Holiday Party

Steve Odum (Bricker & Eckler), Eric Martin
(Baker Hostetler) and Karen Scurlock
(Isaac Brant, Ledman & Teetor)

Diane Cook (Calfee, Halter & Griswold),
Kathy Rosenberry (Squire, Sanders & Dempsey),
Randy Headley (Bailey Cavalieri), and
Donna Bean (Luper, Neidenthal & Logan)

Doyle Rausch (Squire, Sanders & Dempsey) and
Cara Tammaro (Kegler, Brown, Hill & Ritter)

Marty Eisenbarth (Bricker & Eckler) and
Jack Green (Squire, Sanders & Dempsey)

Paul Boyd and Jennifer Johnson
(Chester, Willcox & Saxbe)
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Columbus Chapter News

JANUARY 2009
Sun

Mon

Tue

Wed

Thu

Fri

Sat

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

22

23

24

29

30

31

Legal Career
Meeting

18

19

20

21

ALA Webinar

Chapter Meeting

25

26

27

28

Board Meeting

LETTERS TO THE EDITOR
We value your comments/suggestions and even your submissions. After all, this is your
Newsletter! If you would like to write a Letter to the Editor, make a suggestion that would
enhance the newsletter, or would be willing to write an article for the newsletter (either
about a committee event or an educational topic that would be of interest to our members),
please e-mail Cindy Wesney, Newsletter Editor at:
cwesney@bakerlaw.com
Your input would be greatly appreciated!

RESERVATION FORM

CHAPTER LUNCHEON MEETING
The Columbus, A Renaissance Hotel
50 N. Third St., Columbus, OH 43215
(See note below regarding parking)

MEETING SPONSORED BY SILVER VENDOR

IKON
WEDNESDAY, January 21, 2009, 12:00 PM
Topic:“New FMLA Rules and Military Leave Regulations”
Doug Kennedy, Esq., Roetzel & Andress, Speaker
Menu: Warm Deli Sandwich
or Caesar Salad
PLEASE MAKE RESERVATIONS FOR THE FOLLOWING:

Sandwich

Salad

NAME: _____________________________________________

_____

_____

NAME: _____________________________________________

_____

_____

NAME: _____________________________________________

_____

_____

NAME: _____________________________________________

_____

_____

BECAUSE THIS MEETING IS BEING SPONSORED BY VENDOR IKON, PAYMENT IS NOT REQUIRED. PLEASE
RSVP by FRIDAY, JANUARY 16*, 2009, TO:
PAUL D. BOYD
Chester, Willcox & Saxbe LLP
65 E. State St., Suite 1000
Columbus, OH 43215
Telephone: 614.334.6153
Fax: 614.221.4012
E-mail: pboyd@cwslaw.com
*If your reservation form will not reach Paul by the deadline, please phone or e-mail him with your reservation by the deadline date.
PARKING: If your firm is located outside a one-mile radius from the meeting location, the Columbus Chapter will pay for your
parking if your firm will not reimburse you. See Paul Boyd at the beginning of the meeting to obtain a parking voucher.

