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President’s Message
We had a large turnout for the November Chapter meeting. I believe the total
headcount was over 30. We usually average about 25. We saw some new faces – John
Justus and Dan Watson from Vorys, Sater, Seymour and Pease. Jones, Lang LaSalle
provided some very helpful insights as to whether or not a lease audit can benefit your
firm. Please see Beth’s speaker recap in this newsletter. If you are interested in more
information on Jones Lang LaSalle’s lease audit services, contact Dana L. Bell, Vice
President, Lease Audit Services, 412.234.3194 or dana.bell@am.jll.com.
Cara has scheduled the holiday party for December 8 from 5-7 pm at Latitude 41 in the
Renaissance. Janie would like us to be in the spirit of giving for Choices. Please review
the wish list in this newsletter or bring a $20 gift card to the party. Happy Holidays.
Chapter President
Paul Boyd

Paul

ALA December Anniversaries:
Laura Carpenter
Pam McVeigh
Trina Multon
Chet Sheets
Becky Von Ohlen

12 years
8 years
9 years
35 years
16 years

Attend the chapter meeting free-of-charge in your anniversary month.
If your anniversary falls during a month in which we do not have a
meeting, or the meeting is sponsored by a business partner,
you can use your “free” month at the next scheduled meeting!
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DECEMBER 2010

JANUARY 2011

FEBRUARY 2011

Su Mo Tu We Th Fr Sa

Su Mo Tu We Th Fr Sa

Su Mo Tu W

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

8—Wednesday—5:00 PM
Chapter Holiday Party
Latitude 41 at the Columbus
Renaissance
RSVP to Cara Tammaro at
ctammaro@keglerbrown.com
Please bring a holiday gift for Choices,
the local domestic violence shelter
(See Wish List included with
this newsletter)
28—Tuesday—12:00 PM
Chapter Board Meeting
Chester, Willcox & Saxbe
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19—Wednesday—12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
“Smart Document Generation:
Improve Your Firm’s Drafting —
and its Bottom Line”
Barron K. Henley, Esq., Speaker
19—Wednesday—2:00 PM
ALA Webinar
Health-Care Reform: What’s
Happening?
For more information visit the ALA
Web site at www.alanet.org/webinars
25—Tuesday—12:00 PM
Chapter Board Meeting
Chester, Willcox & Saxbe
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15—Tuesday—12:00 PM
Annual Partners’ Lunch
Columbus Renaissance
Richard Cordray, Jim Petro, and
Nancy Rogers, Speakers
16—Wednesday—2:00 PM
ALA Webinar
The Writing Wheel
For more information visit the ALA
Web site at www.alanet.org/webinars
22—Tuesday—12:00 PM
Chapter Board Meeting
Chester, Willcox & Saxbe
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Diversity Spotlight
Considering Diversity During the Holidays
It comes as no surprise that many in the United States will not be
celebrating Christmas this year. And it has nothing to do with the those
of the "bahumbug" variety.
Millions of Americans don't celebrate religiously, either because they
are followers of non-Christian religions or because they are individuals
with no religious affiliation. Given the holiday-hype that begins with
the shopping countdown to December 25th, it is easy to overlook the
depth of diversity present in our country and in our organizations
during this season. In truth, a wealth of different events, both spiritual, religious, and those based in
tradition, are being celebrated in many ways at this time of year.
Being inclusive during the pending season means much more than sending out politically correct holiday
greeting cards and changing the invitation for your Christmas office party to read, "Holiday
Celebration." Today, considering inclusiveness and diversity is about more than just changing titles and
labels. Celebrating diversity and inclusiveness is about using this time to build an understanding and
awareness of others who celebrate and gather in different ways and for different reasons.
Consider the following means to build your awareness of diversity and foster an inclusive work environment:

 Create the opportunity to learn about other religious or holiday celebrations. Nurture opportunities for
dialog within your organization about customs and practices that may be less familiar. If you
traditionally adopt a family during the holiday period, consider a family who might bring such new
perspectives to your organization. It may be less about gifts and more about other needs based on the
family's practices and customs. The confidentiality of the family can be maintained while creating a
platform for learning about the richness of their traditions and practices.
 Ensure you have no expectations about other religious or holiday celebrations. Individuals celebrate a
variety of holidays during this time of year and some people choose to celebrate none. Be respectful of
these differences by showing an earnest interest in the traditions and celebrations of others. Don't be
fearful of asking people what holidays they celebrate. Learn what they do during this time of year that is
unique. Seize the season as an opportunity to learn about different cultures, religions and the traditions
that accompany them.
 Consider inclusive scheduling by creating an awareness of religious holidays in your business
planning. This can be accomplished through expanding your Outlook calendar to include scheduled
religious or holiday celebrations. Programs such as Microsoft Outlook allow users to easily add calendar
dates. For law firms, the scheduling of meetings and events has become increasingly challenging as firms
hire more multi-cultural and religiously diverse employees. Beyond employees, our client base is also
becoming more diverse. Taking the step of acknowledging religious holidays on your Master Firm
Calendar will give rise to greater awareness, sensitivity, and support for a diverse workforce and clientbase.

Betsy Wetherby, Diversity Committee Chair

7

DECEMBER 2010

A Two-Part
Series: What
Health Care
Reform Brings
to Businesses
By Celeste N. DaVault, RHU

T






he Department of Labor and Health
& Human Services have been busy
working to clarify the practical
application of recent legislation as
employers wade through the sea of
information about the impact to their plans
in coming years. Employees are also
wondering what will happen to their plans
and coverage as a result. As soon as 2014
employees will see several changes to their
health plans, including:
Prohibition of all pre-existing condition exclusions
Maximum of 90-day waiting period for coverage to begin
Annual limitations on essential benefits will be prohibited
Dependents to age 26 can be enrolled, regardless of other coverage.

Employers especially will need to prepare in advance for 2014, as changes will really
begin to happen. Major components of the legislation affecting employers will be
implemented that year, including several required changes to grandfathered plans. In
addition to the individual mandate, employer penalties and implementation of the
Exchanges all occur in 2014. If legislation stays as it is today, many of the plan design
protections for grandfathered plans are lost in 2014 as well. This summary will focus on
areas where guidance has been recently issued, clarifying the action needed by
employers, and identifying the future impact to their employees.

Reprinted with permission
from “Soundings,” the
newsletter published by the
Puget Sound Chapter of the
Association of Legal
Administrators, August 2010

As we move into the applicable components of the next wave of legislation reform, it’s
important to keep in mind the “guiding principles” that are identified. The key concept
behind the legislation is that health care coverage can be affordable for everyone only if
the risk that is being insured is spread over the entire population. Failing that, those
with larger populations, such as large employers and unions, will be able to spread the
cost of their claims experience over their own populations, while smaller groups and
individuals will be charged with higher premiums because they lack the ability to
spread risk and the leverage to negotiate with insurers. This issue is addressed by the
following key components of the new law:
 The mandate on individuals to have coverage and the financial penalties for
failure to comply
 Insurance reforms aimed at preventing individuals from being denied
coverage
 The establishment of state-based Exchanges where individuals and small
businesses can purchase coverage
 The financial penalties imposed upon mid-size and larger employers that
do not provide basic levels of coverage to their employees; and
 Financial help for less affluent individuals and small businesses in
purchasing coverage under the Exchanges.
The following still remain areas of concern for 2014:
What Health Care Reform Brings to Businesses, continued on Page 9
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A Two-Part Series: What Health Care Reform Brings to Businesses, continued from Page 8
Individual and Small Group Options
Exchanges must be established at the state level as of 2014 for individual and small groups (1-100 or 1-50 employees,
depending on state law; WA has not yet defined this). State-based Exchanges will facilitate the purchase of qualified
health plans in this market. Government assistance will be available to lower income individuals who purchase
coverage through the Exchange. Once the Exchanges are operational in 2014, a small employer (defined here as no more
than 25 employees) who purchases health insurance coverage for Employees through the Exchange may receive up to a
50% tax credit of the employer’s contribution toward coverage for no more than 2 years.
Additional clarification has been made available on the current small business healthcare tax credit mentioned in the
first article. In particular for law firms, when determining if you qualify, certain individuals are excluded from the
calculations. For example, partners in a partnership, a shareholder owning more than two percent of an S corporation,
and any owner of more than five percent of other businesses are not considered employees for purposes of the credit.
This is helpful for partnerships and, therefore, law firms because the credit applies to only organizations with fewer than
25 employees and average wages less than $50,000. The current credit will phase out when the Exchange credit becomes
applicable. For details on whether your firm qualifies for the current credit, check the FAQs on the topic at http://
www.irs.gov.
Mandated Coverage
Under this component of the legislation, non-grandfathered group health plans and Exchange plans must meet certain
mandated levels of coverage as of the first plan year following January 1, 2014. These include:
 A requirement to provide comprehensive health insurance coverage with essential health benefits defined as
including:
♦ Providing coverage worth at least 60% of the value of the offered benefits
♦ Cost-sharing limited to the current HSA limits ($5,950/$11,900 in 2010).
 In the small group market, deductibles cannot exceed $2,000 for single and $4,000 for family.
Rating, Pre-Existing Conditions & Waiting Periods
A new modified community rating for individual and family coverage in the small group market will go into effect in
2014. A prohibition on all pre-existing condition exclusions and waiting periods in excess of 90 days (including
grandfathered plans) goes into effect as well.
Individual Mandate
All U.S. citizens and legal residents will be required to have minimum essential health coverage effective January 1,
2014. Individuals will be fined for not having approved health care coverage. The penalty will be phased in according
to the following schedule:
 In 2014, the greater of $95 or 1% of taxable income
 In 2015, the greater of $325 or 2% of taxable income; and
 In 2016, the greater of $695 or 2.5% of taxable income.
 After 2016, the penalty amount will be indexed for inflation.
Employer Mandates:
Beginning in 2014:
 Employers will be required to provide notice to the IRS and participants including information detailing the
coverage under the employer-sponsored health plan.
What Health Care Reform Brings to Businesses, continued on Page 10
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A Two-Part Series: What Health Care Reform Brings to Businesses, continued from Page 8

 Large employers will face penalties if their full-time employees (FTE) receive government assistance for








health insurance purchased through the Exchange. The amount of the penalty depends on whether or not
the employer provides health plan coverage to full-time employees. Generally, penalties will be assessed on
a monthly basis. For this portion of the legislation, an applicable larger employer means one who employed
(with respect to a calendar year) an average of at least 50 full-time employees on business days during the
preceding calendar year. In determining the average number of employees, employers:
♦ Must count employees who are part-time by dividing the aggregate number of hours worked for a
month by 120;
♦ Will need to consider controlled group rules, as members of a controlled group will be treated as a
single employer (IRC Section 414(b), (c), (m) and (o); and
♦ Will not be considered to have employed more than 50 FTE if the employer’s workforce exceeds 50
FTE for 120 days or fewer during the calendar year and the employees in excess of 50 employees
during the 120-day period were seasonal workers. (Defined by the Secretary of Labor, including
workers covered by 29CFR §500.20(s)(1) and retail workers employed exclusively during holiday
seasons.)
Applicable employers with 50 or more full-time employees, defined as 30+ hours/week, will face a penalty
if one or more employees receive government assistance through an Exchange (effectively a $2,000 per FTE
penalty). In calculating the penalty, the first 30 FTEs are excluded. Employees would qualify for
government assistance through the Exchange if their income is between 100% - 400% of the Federal Poverty
Level (FPL) and they have no coverage provided by the employer; employer-provided coverage with an
actuarial value below 60%; or are required to contribute more than 9.5% of their household income toward
the cost of coverage (it’s possible that the 9.5% threshold will be changed to 9.8% to be consistent with the
threshold for the Free Choice Vouchers).
Employers who offer coverage to employees will need to provide a Free Choice Voucher to employees with
income below 400% FPL and whose premium costs for the employer plan exceed 8% but are less than 9.8%
of their income. The employee effectively receives the employer contribution toward the health plan
coverage in the form of a voucher that may be used to purchase coverage through the Exchange. Employers
will be required to notify employees about the existence of the Exchange. Employers providing these
vouchers will not face penalties.
Employers with more than 200 employees must automatically enroll new full-time employees in coverage;
provide notice of their rights and an opportunity for the employee to opt out.
Wellness programs offered under a group health plan will be allowed to incent employees up to 30% of the
cost of coverage for a reward-based program (up from 20%).

In 2017, Exchanges may open to employer groups over 100 employees. And in 2018, the last of the reforms goes into
place in the form of a tax on “Cadillac plans.” This 40% excise tax on high-cost health plans will likely affect many
companies if they don’t start to proactively change their benefits to reduce costs. Current legislation has the annual
premium threshold at $10,200 for single coverage and $27,500 for family coverage; amounts higher than these qualify
your plan as “Cadillac.” When calculating this threshold the value of dental, vision, life and disability coverage are
excluded while medical, EAP, health FSA, HRA and HSA contributions and wellness programs must be counted. In
fully-insured arrangements, the carriers will pay the excise tax while the plan administrator will be responsible in a selffunded arrangement. It is expected that the fully-insured carriers will pass along the cost of any such tax in the form of
rate increases.
While we’ve reviewed what is currently in the legislation, there is talk among many circles that changes to different
areas may be made. In the end, as these changes are implemented they will mean increased premiums to employers.
The majority of the changes are increases to coverage and exposure to the employer. The overall effect on cost will be
What Health Care Reform Brings to Businesses, continued on Page 14
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Wednesday, November 17, 2010

Chapter Meeting Minutes
Members Present: Donna Bean, Paul Boyd, Laura Carpenter, Bill Clark, Kelly Coholich, Diane Cook,
Camille DeLozier, Timothy Eckenrode, Marty Eisenbarth, Jack Green, Randy Headley, Beth Hoeft, Gary
Hugo, Janie Jude-Askew, Sara Leech, Phyllis Manifold, Lori Muetzel, Steve Odum, Doyle Rausch, Beverly
Ringhiser, Karen Scurlock, Kathy Smith, Becky Von Ohlen, Cindy Wesney, Elizabeth Wetherby, Larry
Wiesman.
Guests: Jim Colaianni, Guest Speaker, Paul Tingley and Scott Rantala of Jones Lang LaSalle, LLC; Meeting
Sponsor Robert Half Legal, Jeanmarie Montney and Eric Robertson; Pam Stolz of Isaac Brant; Daniel
Watson and John Justus of Vorys Sater Seymour & Pease, LLP.
Welcome and Announcements: Paul Boyd opened the meeting and welcomed everyone in attendance before
making a few remarks.
Paul requested a motion to approve the October meeting minutes. Laura Carpenter motioned to approved
and Doyle Rausch seconded the motion. Minutes approved.
The Annual ALA Holiday Party will be held on Wednesday, December 8th from 5:00 to 7:00 p.m. at Latitude
41 located on the first floor of the Renaissance Hotel. Janie Jude-Askew reminded everyone to bring one or
more items from the “Wish List” or a gift card to be donated to Choices.
Cindy Wesney mentioned that a survey (from Survey Monkey) will be sent to all Chapter members
requesting feedback regarding membership needs, meeting topics, etc. Your participation is important and
appreciated.
Paul also introduced our guests and meeting sponsors, Jeanmarie Montney and Eric Robertson from Robert
Half Legal. They provided information regarding staffing solutions ranging from temporary positions to
direct placement in the legal environment. They provided copies of Robert Half’s 2011 Salary Guide.
Karen Scurlock introduced John Justus and Dan Watson of Vorys Sater Seymour & Pease, LLP and Pam
Stolz of Isaac Brant.
Guest Speaker: Doyle Rausch introduced our guest speaker, Jim Colaianni of Jones Lang LaSalle. Jim’s
presentation was entitled “Finding Savings in Your Leases – Maximizing Corporate Real Estate Value by
Minimizing Occupancy Costs.”
Respectfully submitted,

Beth Hoeft, Secretary
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Wednesday, November 17, 2010

Speaker Recap
Finding Savings in Your Leases – Maximizing Corporate
Real Estate Value by Minimizing Occupancy Costs
Jim Colaianni, Jones Lang LaSalle Americas, Inc., Speaker
Doyle Rausch introduced our guest speaker, Jim Colaianni, Senior Vice President of the Americas Lease
Administration Group at Jones Lang LaSalle. Jim’s presentation was entitled “Finding Savings in Your Leases –
Maximizing Corporate Real Estate Value by Minimizing Occupancy Costs.”
Jim began by mentioning his group manages about $6 Billion in real estate for its clients and found, in 2010,
approximately $30 Million in savings from the related leases.
Jim suggests a firm’s first strategy for finding savings in its lease should be a simple desktop audit. This process
includes reviewing operating expense reconciliation statements for variance of more than $5,000 or 5%, checking
lease terms for time limits on landlords, confirming square footage, verifying base years, and checking lease
language for administrative fees, credits, and processing.
The next step might be a lease audit which is a detailed review of base rent, operating expenses, real estate taxes,
utilities, and other leasehold obligations. The goal is to reduce occupancy-related expenses by ensuring landlord
compliance with the lease. Among the reasons a firm might consider a lease audit are: the complexity and
uniqueness of real estate leases, landlord confusion based on multiple tenants with different leases (resulting in
many common errors), and the potential for paying too much.
Jim also discussed current trends that were caused by the economic slowdown in 2008 and 2009. For example,
landlords cancelling large capital repairs and replacements, “pairing” services to reduce operating expenses, and
charging for operating expense items that were not billed in the past.
He continued by pointing out that not all leases are good candidates for lease audit. The best candidates for
audit are leases for more than 25,000 square feet in multi-tenant buildings with operating expenses greater than
$100,000 (exclusive of real estate taxes). Furthermore, of critical importance is the statement of audit rights in the
actual lease.
There are three main providers of lease audit services: CPA Firms, Lease Audit Firms, and Commercial Real
Estate Firms. There are pros and cons to retaining each type of provider based on factors like lease prohibitions,
existing landlord relationship, and lease audit expertise. After a firm has selected a provider, there are multiple
methods of pricing lease audit services. Contingency pricing involves the provider earning a fee as a percentage
of savings realized (typically 35%). Other fee arrangements include hourly and fixed pricing.
In closing, Jim encouraged firms to get audit rights and include strong exclusion language in the lease
negotiation phase. He also mentioned the importance of an adequate window of time to complete an audit (30 to
60 days in not enough time).
If you would like more information on Jones Lang LaSalle’s lease audit services, contact Dana L. Bell, Vice
President, Lease Audit Services, at 412.234.3194 or dana.bell@am.jll.com.♦
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for the Columbus Chapter’s Holiday Party on Wednesday, December 8, 2010, at Latitude
41 at the Columbus Renaissance, 50 N. Third Street, as we celebrate the holiday season
and help the less fortunate. Enclosed in this newsletter is a Wish List from Choices, the
local domestic violence shelter. We would ask each chapter member to bring one or more
items from this Wish List, and the board will deliver the items to Choices prior to the
holidays. If you cannot attend the holiday party but would like to donate something to
Choices, your generosity would be appreciated. Please RSVP to Cara Tammaro at
ctammaro@keglerbrown.com by December 3, 2010, if you plan to attend the party, or if
you are unable to attend the party but would like to donate a gift. Adult beverages and
hors d’oeuvres will be served.
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A Two-Part Series: What Health Care Reform Brings to Businesses, continued from Page 10
phased in; however, employers are bracing for 1% - 4% increases this first year for the reforms alone. When you couple
this with the trend for the West Cost running 12% to 14%, it couldn’t come at a worse economic time for many
employers. We will continue to monitor any changes in the legislation or guidance that is given on how to practically
interpret the rules. One recent clarification refers to the grandfathering of a plan and what changes would cause that
status to be lost. A grandfathered plan is a plan that was in effect as of March 23, 2010.
The guidance assisted in clarifying the specific changes that will cause a plan to lose grandfathered plan status. Those
include:
 Entering into a new policy, certificate or contract of insurance after March 23, 2010 (e.g., changing fullyinsured carriers)
 Eliminating all or substantially all benefits to diagnose or treat a particular condition (e.g., eliminating
benefits for cystic fibrosis or AIDS)
 Any increase in a percentage cost-sharing requirement, coinsurance, measured from March 23, 2010 (e.g.,
moving from 20% to 30% cost-sharing)
 Any increase in a fixed-amount cost-sharing requirement other than a copay (e.g., increases to deductibles
or out-of-pocket limits), if the total percentage increase in the cost sharing requirement from March 23, 2010,
exceeds medical inflation1 plus 15% percentage points
 Any increase in a fixed-amount copay, determined as of the effective date of the increase, if the total increase
in the copay measured from March 23, 2010, exceeds the greater of:
♦ An amount equal to $5 increased by medical inflation (that is, $5 times medical inflation plus $5), or
♦ The maximum percentage increase (defined as medical inflation expressed as a percentage plus 15
percentage points), determined by expressing the total increase in the copay as a percentage.
 A decrease in the employer’s contribution rate2 toward the cost of any tier of coverage for any class of
similarly situated individuals by more than 5 percentage points below the contribution rate in effect on
March 23, 2010 (e.g., reducing the employer contribution from 80% to 70%); and
 Implementing or lowering annual limits. With respect to annual limits3:
♦ By implementing an annual or lifetime limit when the plan coverage did not impose such
limitations as of March 23, 2010

______________________________
The regulations define the term medical inflation to mean the increase since March 2010 in the overall medical care component of the
Consumer Price Index for All Urban Customers (CPI-U) (unadjusted) published by the Department of Labor using the 1982-1984 base
of 100. For this purpose, the increase in the overall medical care component is computed by subtracting 387.142 (overall medical care
component of the CPI-U for March 2010) from the index amount for any month in the 12 months before the new change is to take
effect and then dividing that amount by 387.142.
2Contribution Rate means either a contribution rate based on the cost of coverage or a contribution rate based on a formula.
1



A contribution rate based on the cost of coverage means the amount of contributions made by an employer compared to the
total cost of coverage expressed as a percentage. The total cost of coverage is determined in the same manner as the
applicable COBRA premium. In the case of a self insured plan, contributions by an employer are equal to the total cost
of coverage minus the employee contributions toward the total cost of coverage.



A contribution rate based on a formula means, for plans that, on March 23, 2010, made contributions based on a formula
(for example hours worked), the formula.
3Independent of these “grandfathered status” rules dealing with newly adopted or reduced annual limits, additional restrictions on
annual limitations are to be imposed on all group health plans effective with the first plan year that begins on or after September 23,
2010. Annual limitations on benefits will only be permitted as defined in regulations, which are expected to be issued in the near
future.
What Health Care Reform Brings to Businesses, concluded on Page 15

14

DECEMBER 2010

A Two-Part Series: What Health Care Reform Brings to Businesses, continued from Page 14
♦

♦

When a plan that, as of March 23, 2010, did not have an overall annual limitation on the dollar value
of benefits but imposed an overall lifetime limitation, adopts an annual limit at a dollar value lower
than the lifetime limit in effect as of March 23, 2010; and
When a plan that imposed an overall annual limit on the dollar value of benefits, as of March 23,
2010, decreased the dollar value of the limit (e.g., from a $10,000 annual limit to a $5,000 annual
limit.
Grandfathered Health Plans
Do have to comply
with the following requirements














Grandfathered Health Plans
Do NOT have to comply
with the following requirements

Lifetime limits
Annual limits
No recission of coverage
Extension of dependent coverage to age 26
Prohibition of preexisting condition
exclusions
Medical loss ratio for insured plans
Uniform explanation of coverage
No waiting periods over 90 days
W-2 Reporting
Automatic enrollment for large employers
Notice to employees about the Exchange
Employer coverage penalties

 No cost-sharing on preventive care
 Nondiscrimination in favor of Highly







Compensated
PCP designation
Emergency services
New appeals process
Comprehensive health insurance coverage
with essential health benefits that
♦ Provide coverage worth at least
60% of the value of the offered
benefits
♦ Cost-sharing limited to the current
HSA limits ($5,950/$11,900 in
2010)
Deductibles for health plans in the small
group market limited to $2,000 for
individuals and $4,000 for families

Celeste N. DaVault, RHU, is a senior vice president with Kibble & Prentice’s employee benefits division specializing in
consulting, designing, implementing and managing employee benefit plans. She works with employers in the legal industry as well
as high tech, healthcare/life sciences, engineering, retail and manufacturing industries, Celeste is a Registered Health Underwriter
(RHU) and has managed employee benefits in the Seattle market since 1995.
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Quote of the Month
As we struggle with shopping lists and invitations, compounded by December's bad
weather, it is good to be reminded that there are people in our lives who are worth this
aggravation, and people to whom we are worth the same.
-- Donald E. Westlake
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ALA Announcements
Time to Renew Your Membership: In early
December members will receive an invoice for
their 2011 ALA membership. Those interested in
reducing the Association’s printing and postage
expenses and/or who prefer an environmentally
friendly renewal option, may renew online. The
link can be found in the “My Account” link at the
top of ALA’s home page.
If a member’s contact information has changed and
ALA HQ has not previously been notified, the
address change form is a convenient way to
provide updates.
Payments may be remitted online (beginning
December 1), by fax, or by mail postmarked on or
before January 31, 2011. This allows members the
option of paying dues in 2010 or in January 2011,
whenever payment fits better with firm or personal
finances.

Register for the 2011 ALA Annual Conference:
Online registration is now open for the must-attend
legal management event of the year — the 2011
ALA Annual Conference & Exposition in Orlando.
Don’t miss out on top-notch education, networking
opportunities and the industry’s leading Exposition.
Register early and save!
ALA Awards Program Judges: Not sure how to get
started in the Awards Program? You might
consider being a judge. This will provide an
opportunity to see what other chapters are doing
and help you form ideas for your own chapter’s
activities and an eventual entry. Judges are needed
in every category. Contact Nicole Larson if you are
interested at nlarson@alanet.org or 847.267.1361.
Save the Date for the ALA Regions 3 & 4
Conference & Expo: September 15-17, 2011, at the
InterContinental Kansas City at the Plaza, Kansas
City, MO.

LETTERS TO THE EDITOR
We value your comments/suggestions and even your submissions. After all, this is your Newsletter! If
you would like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or
would be willing to write an article for the newsletter (either about a committee event or an educational
topic that would be of interest to our members), please e-mail Cindy Wesney, Newsletter Editor at:
cwesney@bakerlaw.com
Your input would be greatly appreciated!
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2010-11 Columbus Chapter Board

EDITORIAL POLICY

Vice President
Kegler, Brown, Hill & Ritter
614.462.5467
ctammaro@keglerbrown.com

The Columbus Chapter News is published
monthly for the education and benefit of
legal administrators. It is not published
for the purpose of rendering legal,
accounting, or other professional services
or advice. Nothing contained in this
newsletter should be construed as legal,
accounting, or other professional services
or advice. Reprint of articles contained in
this newsletter requires the written
permission of the Editor of the Columbus
Chapter News.

DOYLE E. RAUSCH

ALA MISSION STATEMENT

PAUL D. BOYD
President
Chester, Willcox & Saxbe
614.334.6153
pboyd@cwslaw.com

CARA TAMMARO

Treasurer
Squire, Sanders & Dempsey LLP
614.365.2888
drausch@ssd.com

BETH A. HOEFT
Secretary
Downes Fishel Hass Kim LLP
614.221.1216
bhoeft@downesfishel.com

LAURA CARPENTER
Immediate Past President
Roetzel & Andress
614.723.2014
lcarpenter@ralaw.com

The Association of Legal Administrators’
(ALA) mission is to promote and
enhance the competence and
professionalism of all members of the
management team; improve the quality
of management in law firms and other
legal services organizations; and
represent professional legal management
and managers to the legal community
and to the community at large.

COLUMBUS CHAPTER, ALA
MISSION STATEMENT

KAREN A. SCURLOCK
Vice President of Membership
Isaac, Brant, Ledman & Teetor
614.221.2121
kas@isaacbrant.com

CYNTHIA L. WESNEY
Vice President of Communications
Baker & Hostetler LLP
614.462.4742
cwesney@bakerlaw.com

ROBERT E. SANDER
Vice President of Business Partner Relations
Wiles, Boyle, Burkholder
& Bringardner Co., L.P.A.
614.221.5216
rsander@wileslaw.com
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The Columbus Chapter, Association of
Legal Administrators, provides
educational and networking
opportunities to administrators with
varied legal backgrounds in the Central
Ohio area. We are committed to
increasing awareness and building
relationships, upholding the integrity of
our profession, giving back to our
community, contributing to the ongoing
training of our membership, and
supporting one another in our chosen
careers.

DECEMBER 2010

Committee/Event Chairs
Community Service

Partners’ Event

Janie Jude-Askew, Co-Chair ................614.464.3563
Loveland and Brosius, LLC
jjude-askew@lblaw.net

Laura Carpenter, Chair ..........................614.723.2014
Roetzel & Andress
lcarpenter@ralaw.com

Sonja Kondas, Co-Chair ........................614.224.5205
Peck, Shaffer & Williams
skondas@peckshaffer.com

Past Presidents’ Council
Laura Carpenter, Chair ..........................614.723.2014
Roetzel & Andress
lcarpenter@ralaw.com

Diversity Initiatives

Public Relations

Elizabeth K. Wetherby, Chair..............614.227.8840
Bricker & Eckler LLP
ewetherby@bricker.com

Doyle E. Rausch, Chair..........................614.365.2888
Squire, Sanders & Dempsey LLP
drausch@ssd.com

Golf Outing

Region 3 Representative

Paul D. Boyd, Co-Chair .........................614.334.6153
Chester Willcox & Saxbe LLP
pboyd@cwslaw.com

Randall P. Headley, CLM, Chair ........614.229.3256
Bailey Cavalieri LLC
randy.headley@baileycavalieri.com

Lori L. Muetzel, Co-Chair .....................614.628.0822
Carlile Patchen & Murphy LLP
llm@cpmlaw.com

Salary Survey
Jack D. Green, Chair ..............................614.365.2749
Squire, Sanders & Dempsey LLP
jgreen@ssd.com

Robert E. Sander, Co-Chair...................614.221.5216
Wiles, Boyle, Burkholder & Bringardner Co., L.P.A.
rsander@wileslaw.com

Web site/Online Membership Directory
Marty Eisenbarth, Chair........................614.227.8888
Bricker & Eckler LLP
meisenbarth@bricker.com

Membership/Mentoring
Karen A. Scurlock, Chair ......................614.221.2121
Isaac, Brant, Ledman & Teetor
kas@isaacbrant.com

Rick Anderson, Webmaster
randerson@bricker.com

Newsletter
Cynthia L. Wesney, Chair.....................614.462.4742
Baker & Hostetler LLP
cwesney@bakerlaw.com

Thank You! to Williams Lea for printing the Columbus Chapter News.
For more information about Williams Lea, call Ian McCullough at (614) 462-2619.
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Photos from the November Chapter Meeting

L to R: Janie Jude-Askew, Donna Bean,
Doyle Rausch, and Marty Eisenbarth

Laura Carpenter with Silver Business Partner Sponsors
Eric Robertson and Jeanie Montney (Robert Half Legal)

Pam Stolz and Karen Scurlock

L to R: Paul Boyd, Beth Hoeft, Speaker Jim Colaianni,
and Doyle Rausch
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SAVE THE DATE, INVITE YOUR PARTNERS!
Columbus Chapter Partners’ Luncheon
Tuesday, February 15, 2011

Columbus Chapter Member Change Form
If any of your information changes, please complete this form in its entirety and e-mail or fax to:
Cynthia L. Wesney, Newsletter Editor, Baker & Hostetler LLP,
E-mail: cwesney@bakerlaw.com, or Fax: 614.462.2616
and
Cara Tammaro, Vice President, Kegler, Brown, Hill & Ritter,
E-mail: ctammaro@keglerbrown.com, or Fax: 614.462.2634
Name: ______________________________________________________________________________
Title:

______________________________________________________________________________

Firm: _______________________________________________________________________________
Address: ____________________________________________________________________________
City, State, Zip: ______________________________________________________________________
Telephone Number: ___________________________ Facsimile: _____________________________
E-mail: _____________________________________ Number of Attorneys: ____________________
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2010Holiday Wish List
Please bring one or more of the items listed below to the Chapter Holiday Party
on December 8, 2010. The Chapter will deliver the items to Choices. NEW
ITEMS ONLY PLEASE.

Children’s Items














Pajamas, all sizes
Slippers, all sizes
Socks and underwear, all sizes
Hats, gloves, and scarves
Pack ‘n’ Plays
Umbrella strollers
Baby blankets
Bottles/bottle brushes
Diaper rash cream
Teething gel
Baby medicine droppers
Baby wipes
Baby shampoo & lotion

Toys (please, no toys that
portray or encourage violence)













Sticker books and stickers
Baby and Barbie dolls &
accessories
Toy cars
Riding toys (Big Wheels, Little
Tykes) and bicycles (especially for
older children)
Soccer balls, basketballs, footballs
LEGO building sets
Learning toys
DVDs (family-oriented)
Popular books for teens
Arts & crafts supplies (including for
older children)
Jewelry-making kits
Board games (other than Candy
Land and Chutes & Ladders)

Food Products














Kitchen/Household Items
















Women’s Items










Pajamas (especially larger sizes)
Slippers, all sizes
Socks and underwear, all sizes
Hats, gloves, and scarves
Book lights
Umbrellas
Scrapbooking materials
African-American hair supplies
Shampoo/conditioner

Canned fruit & vegetables
Instant potatoes
Juice
Kool-aid and drink mixes
Breakfast items: cereal, granola
bars, etc.
Pancake mix & syrup
Cookie & cake mixes
Sugar (white granulated & brown)
Condiments (ketchup, mustard,
mayo, relish)
Taco/chili seasoning
Salad dressing
Coffee, coffee creamer
Tea (black and green)

Silverware sets
Pots and pans
Toaster
12-cup coffee maker
Electric can opener
Heavy-duty plastic cups, bowls and
plates
Coffee mugs
One-gallon plastic pitchers w/lids
Plastic storage containers
Ziploc bags, all sizes
Foil & plastic wrap
Bath towels, kitchen towels & dish
clothes
Twin-size sheets and blankets
Fleece throws
Bed pillows

Cleaning Items, cont.



Gift Cards/Gift Certificates







Toilet brushes & toilet bowl cleaner
All-purpose cleaner
Industrial cleaning rags
Sponges
Powdered laundry detergent
Dish soap
Lysol disinfectant spray
Mr. Clean Magic Erasers

Gift cards: Kroger, Giant Eagle,
Wal-Mart, Target, Lowes, Home
Depot
Phone cards
COTA daily bus passes
Passes to entertainment venues
(COSI, AMC theaters, Franklin
Park Conservatory, skating)
Gift certificates for McDonald’s
Burger King, Wendy’s
Gas cards

Miscellaneous Items












Toro electric ultra leaf blower
White mini-blinds (48” wide x 26”
high & 48” wide x 48” high)
New bagless vacuum cleaners
12-gallon Shop Vac
Flashlights
Batteries, all sizes
Used cell phones
Forever stamps
Journals
Colored copy paper
First aid supplies (Neosporin,
ibuprofen/acetaminophen for
adults and children, aspirin,
Rolaids/Tums, cough & cold
medicine, medical tape, gauze))

We cannot accept the
following items:

Cleaning Items









Paper towels
Brooms/dust pans








Clothing (unless specified above)
Glass items (cups, mugs, plates,
etc.)
Mattresses
Furniture
Travel– and hotel-sized toiletries
Appliances (unless specified
above)

REGION 3 COUNCIL MEETING MINUTES
2010 Annual Conference - Boston
MAY 2, 2010
1:00 p.m. – 3:00 p.m.

Attendees- Steve Wingert Director Region 3; Kara Jordon At Large Director; Julie Hill- Education Officer;
Cheryl Nelson- Special Projects Officer; Bob Miller- Communications Officer; Karen Griggs outgoing
Director Region 3; and Fran Gentili outgoing Communications Officer.
Chapters- Greater Chicago- Carol McCallum & Jena Neisler; Greater Cincinnati- Kimberlee Nickolas &
Tom Freeman; Cleveland- Mark Biddlestone; Columbus- Randy Headley & Jennifer Young; DaytonFrank Macharoni; Metro Detroit- Lois Martin & Denise Doherty; Gateway- Donna Sobkoviak & Angela
Louis; Indiana- Debbie Elsbury; Kansas City- Pat Curtis; Minnesota- David Oxley, Michele Sauder,
Chong Lee & Shari Tivy; Northwest Ohio- Logan Smith; Wichita- Jana Waltman; Wisconsin- Tracey
Reams
Introductions
Region 3 Director Steve Wingert welcomed the attendees and introduced the Region 3 Management Team.
Each of the attendees introduced themselves and indicated which Chapter they were representing.
Team Roles
Steve handed out a listing of the position descriptions for each of the members.
Regional Team Officers described their duties and some specifics about their roles and highlighted areas
where they need assistance from the chapters.
As the Communications Officer, Bob works with the Chapters to provide information to ALA for
publication. He also receives Minutes from the Chapters and is in charge of keeping minutes for the
regional meetings.
Julie Hill is the Education Officer and she provided a list of tips and tricks for effective chapter education.
Her main responsibility is to promote education programs in the regions and in chapters. She receives
chapter education summaries from the chapters
Cheryl Nelson is the Projects Officer. The Projects Officer promotes the ALA special projects throughout the
year, such as Diversity and CCW . She works extensively on securing vendors for the Regional Education
Conference and maintaining vendor relations in the region.
ALA Updates
Kara Jordan discussed the many opportunities that are available for members to serve on ALA committees.
These include Certification Committee, Diversity Committee and Business Partner Relations Committee.
She also mentioned that there will be one opening on the Regional Management team for a two year term
beginning May of 2011.

Kara also discussed the points required for the Presidents Award of Excellence and how the points for the
membership category are calculated.
Upcoming Events
Steve discussed the Chapter Leadership Institute scheduled for June 25-27 at Caesars Palace in Las Vegas.
He outlined the benefits of the sessions being held and encouraged all chapters to send at least one
representative. ALA provides funding for 1 representative.
The Region 3 Educational Conference will be held October 14-16 at the Drake Hotel in Chicago. Julie
discussed the quality of the speakers and highlighted some of the session topics. Cheryl discussed the
efforts of the team working to get vendors to fill the 70 spots available in the vendor hall. She asked that
anyone that has ideas for vendors to get that information to her. Bob discussed the networking and social
opportunities with the opening session on Thursday night and Friday night being open to see Chicago.
Carol McCallum of the Chicago Chapter discussed the activities of the Chapter to help make the experience
memorable for the attendees.
Regional Business
Bob handed out a schedule that outlined dates of when tasks needed to be completed. Steve discussed
opportunities available for region members to be involved on the Regional and Association nominating
committees which review and nominate individuals for open regional and national positions. If interested
please contact Steve. Steve also discussed the Region 3 Outstanding Volunteer Award and asked that
Chapters submit nominations.
Chapter Successes, Initiatives or Issues
Participants broke into small groups to discuss activities and issues at their individual chapters. Each group
then shared the results of their discussion.
Scholarships
The team awarded two scholarships for registration to the 2010 Regional Conference. In addition, two
scholarships for upcoming ALA webinars were awarded. Chapters must be in attendance to win. 2010
Regional Conference winners- Gateway & Indiana, Webinar winners - Kansas City & NW Ohio
Departing Team Members
Steve thanked departing team members, Karen Griggs outgoing Region 3 Director and Fran Gentili
outgoing Region 3 Communication Officer.
Other
Steve mentioned that the next Council Meeting would be Thursday October 14 before the Regional
Conference. He also encouraged everyone to stop by the ALA area in the Exhibit Hall on Monday at 1:00
PM for the Region 3 Booth and Presentation.
Adjournment
There being no further business, Steve adjourned the meeting at 3:00 p.m.
Respectfully submitted,
Bob Miller, CLM

