
Columbus Chapter, 
Association of Legal Administrators 

PRESIDENT’S MESSAGE 
Jennifer Rosengrant 
 

Happy Turkey Month!  The Holidays and end of 2016 
are quickly approaching, and this is the month we 
give thanks for all that we are and have in our lives.  
  
The many recipients of our YWCA Family Center 
dinner were very thankful for the meal our members 
and business partners prepared for them on 
October  18th.  Four members and three BP’s, all 
from Affinity Consulting, participated in this annual 
community service event, and dinner was prepared 

and served to over 80 families.  Our community service committee of Sonja 
Kondas, Angie Vecchio and Jane Ossege always go above and beyond, giving 
so much of their personal time to plan and coordinate this event.  I’m very 
thankful for their commitment to our chapter and this cause.  Thank you as 
well, Affinity Consulting!  We’ve been hanging out with you guys quite a bit 
here lately!  It’s always our pleasure! 
 
Chris McAlister gave us all some insight on letting go, studying, taking action 
and resting at our Half Day seminar on October 25, where we had a fantastic 
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INCLUDE, BLEND AND TRANSCEND 
Paul Purdue, Attorney Computer Systems       
 
Playing music has been a part of my life for as long as I can remember. When I 
first started learning how to play, I began by imitating those who inspired me. 
Following in the footsteps of musicians like Elton John, Ben Folds, and Jackson 
Browne, I learned everything I know about music. 
 

Continued on Page 5 

INSIDE THIS ISSUE 

President’s Message ................ 1-2 

Include, Blend and Transcend…
 ................................................. 1, 5 

Thank You Business Partners . 3 

Aspen Careers Ad .................... 4 

Upcoming Events .................... 6 

Affinity Consulting Ad ............ 7 

ALA IDEA Awards .................. 8, 18 

Ritter’s Office Outfitters Ad .... 9 

Community Service ................. 10, 12 

Konica Minolta Ad .................. 11 

Educational Seminar Recap ... 13-14 

What Hidden Talents Exist in Your 
Organization ........................... 14 

Bring Green to Work............... 15 

Member Anniversaries ........... 17 

Compensation Survey ............. 17 

Welcome Member ................... 17 

2017 ALA Conference ............. 17 

Chapter Board & Committees . 19 

ALA CLM................................. 20 

Regional Conference Photos ... 21 

Meeting Events/Dates ............ 22 

Member Change Form ............ 23 

 

SPECIAL POINTS OF INTEREST 

 November Meeting—November 15, 

12:00 PM @ Kegler Brown—

Creating an Active Shooter Plan 

 Holiday Party December 13, 4:30 

PM @ Benesch 

November 2016 

COLUMBUS CHAPTER NEWS 



“”We will begin collecting gift cards for the Homeless Families 
Foundation at our November meeting, and again at our Holiday 
gathering on December 13th @ Benesch Friedlander.” 

attendance of 16 members and 17 business partners / guests.  Thank you to our 
Past Presidents Council for the planning and coordination of this seminar and 
the networking event that followed.  I feel terrible that I didn’t get to greet 
attendees individually after the seminar, so I apologize to those of you that I 
personally didn’t get a chance to speak with.  
 
Our November 15th regular chapter lunch meeting at Kegler Brown will feature 
Deputy Tony Casper presenting on Active Shooter Preparedness.  This is a topic 
that thankfully none of us have had to deal with, and hope that we never do – 
but sadly, is much needed information in today’s world.   
 
We will begin collecting gift cards for the Homeless Families Foundation at our 
November meeting, and again at our Holiday gathering on December 13th @ 
Benesch Friedlander.  These gift cards will be presented to the HFF for 
distribution to families that need some extra help this Holiday season.  
Suggested gift cards are Kroger, Target, Walmart, Meijer, etc., but they’ll be 
thankful for any gift cards or cash donations.  You can give your donation to any 
member of the Community Service Committee or to me, and I’ll see that they 
get delivered to Jane Ossege.   If you need a receipt for your donation, please let 
me, Sonja Kondas or Debbie Durbin know.   
 
A huge WELCOME BACK to Janie Jude-Askew!  Janie has been MIA for a few 
months, but returns to Columbus ALA as the Director of Business Operations 
with the firm of Stebelton & Snider, located in Lancaster.  I personally am 
thankful for Janie’s return!  I know we’ve all missed her.   
 
Be thankful for all that you are blessed with.   
 
See y’all November 15th @ noon at Kegler!     

 
    --Jennifer 

 
 
     

PRESIDENT’S MESSAGE, CONTINUED FROM PAGE 1 EDITORIAL POLICY 
 
The Columbus Chapter News is 
published monthly for the 
education  and benefit of legal 
administrators.  It is not 
published for the purpose of 
rendering legal, accounting, or 
other professional services or 
advice.  Nothing contained in this 
newsletter should be construed 
as legal, accounting, or other 
professional services or advice.  
Reprint of articles contained in 
this newsletter requires the 
written permission of the Editor 
of the Columbus Chapter News. 

 
 

ALA MISSION STATEMENT 
 

The Association of Legal 
Administrators’  (ALA) mission is 
to promote and enhance the 
competence and professionalism 
of all members of the 
management team; improve the 
quality of management in law 
firms and other legal services 
organizations; and represent 
professional legal management 
and managers to the legal 
community and to the 
community at large. 
 
 

COLUMBUS CHAPTER, ALA 
MISSION STATEMENT 

 
The Columbus Chapter, 
Association of Legal 
Administrators, provides 
educational and networking 
opportunities to administrators 
with varied legal backgrounds in 
the Central Ohio area.  We are 
committed to increasing 
awareness and building 
relationships, upholding the 
integrity of our profession, giving  
back to our community, 
contributing to the ongoing 
training of our membership, and 
supporting one another in our 
chosen careers. 
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GOLD SPONSORS 

Affinity Consulting Group 

Konica Minolta Business Solutions USA 

Unishippers 

BRONZE SPONSORS  

AMO 
 
Fireproof 
 
GoGreen 
 
Kinol Sharie Leyh & Associates 
 
Legacy Maintenance 
 
Premier Office Movers 
 
Rippe & Kingston LLC 
 
Roby Foster Miller Earick, Inc. 
 

SILVER SPONSORS 

All-State Legal 
 
Canon Solutions America 
 
ComDoc  
 
Commercial Works 
 
Dawson Legal, in Partnership with  
     the Columbus Bar Association 
 
Minute Man Press of Dublin 
 
Ricoh  
 
Ritter’s Office Outfitters 
 
Robert Half Legal 
 

MEDIA ADVERTISING 

ABA Retirement Funds Program 

Nationwide Hotel and Conference Center 

ProForma Print & Imaging 

Veritrak 

The Columbus Chapter, Association of Legal Administrators, appreciates the support of our  
Business Partners.  Business Partners are Vital to Our Success. Visit our Business Partner  

page on the Columbus Chapter website: www.alacolumbus.org 

PLATINUM SPONSOR  ASPEN CAREERS, LLC 
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“Discovering how your habits, processes, and workflows were developed is 
the key to taking them to the next level of productivity and efficiency.” 

 
One day, as I was playing music I noticed something. I noticed that while the music I 
was playing was heavily inspired by those whom I emulated, it was also very different. 
It was different because even though I thought I was mimicking these artists, I was 
really synthesizing their styles and techniques with my own. I had, in essence, blended 
the styles of others in a way that was uniquely my own; I had my own style. 
 
As I looked back on the process by which my musical style was born, I realized this 
same process was used to develop many of the attributes I used in my professional 
life. If you look at how you have developed the habits, the processes, and the 
workflows that you use everyday as an administrator, I believe you’ll make the same 
discovery I made. You will discover that you include, blend, and transcend selective 
information from all around you. 
 
Discovering how your habits, processes, and workflows were developed is the key to 
taking them to the next level of productivity and efficiency. The first step involves 
including the information around you into your process. You may have included 
information or processes from a previous job, from a current or former colleague, or 
from somebody else who has shared a best practice from another firm. You may have 
even found information in a journal, a book, or a seminar you attended. You’re privy 
to lots of information whether you’re consciously aware of it or not. This information 
is then available for you to draw upon as you naturally move to the next step. 

After you have the information available, you will then naturally start to blend it in with the other information and 
processes you have working for you. Think of it like a painter who dips the paintbrush into the fresh red paint and then 
mixes it with the other colors already on the palette. The mixing, or blending, of this paint creates something new. The red 
paint is still red paint, but as it mixes with the other colors it becomes something completely new. This is what you do with 
information you gather from the people around you, the authors you read, and the networking events you attend — you 
are creating something new. 
 
Equipped with your blended information and blended experience, you now use that blend to transcend your current state. 
Whether this means you transcend the old way of thinking, you transcend the old way of doing things, or you simply 
transcend looking at things through such a narrow perspective — the purpose of including and blending information is to 
give yourself the ability to transcend to a new place. 
 
You have been doing this process already in your career, however, when you explore the process by understanding its 
different elements, you are empowering yourself to seek more change, to seek more growth, and to seek constant 
improvement both for yourself and for those around you. It is these attitudes of constant improvement you’ll find in those 
administrators you admire the most. If it is you who has this attitude of constant improvement, be aware that people are 
watching you, drawing inspiration from you and changing their worlds based on the example you are setting. 
 
You may just find that your younger colleagues are teaching themselves how to be great at what they do by following your 
example. One day they may find that they’ve taken the example you’ve given and made it their own the same way you 
have done with those who came before you. 
 
 
 
Paul Purdue is a principal at Attorney Computer Systems. He’s a self-proclaimed “infrastructure nerd.” Contact Paul at 800.475.8104 or 
paul.purdue@attorneycomputersystems.com.  



  

 
UPCOMING EVENTS 

1—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 
 
10—Thursday—8:00 am 
Business Partner Breakfast with  
  the Board 
Kegler Brown Hill & Ritter 
 
15—Tuesday— 12:00 pm 
Chapter Luncheon Meeting 
Kegler Brown Hill & Ritter 
65 E. State St., Suite 1800 
Active Shooter Training 
Deputy Tony Casper, Speaker 
Meeting sponsored by Silver Business 
  Partner ComDoc 
 
29—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 
 
ALA Webinars: 
3—Thursday—3:00 pm 
Communication Strategies for 
  Building Trust in the Workplace 
16—Wednesday—3:00 pm 
HR Checklists: Essential in Riding the 
  Firm and Employee Life Cycles 
 
 
 
 

13—Tuesday— 4:30 pm 
Chapter Holiday Gathering 
Benesch Friedlander 
41 S. High Street, Suite 2600 
Gift cards donations will be accepted  
  for the Homeless Families Foundation 
 
20—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 
 
ALA Webinars: 
1—Thursday—3:00 pm 
Cyberliability Insurance—What You 
  Need to Know 
21—Wednesday—3:00 pm 
Outsourcing: Choosing the Right 
  Company 
 
 

17—Tuesday— 12:00 pm 
Chapter Luncheon Meeting 
Kegler Brown Hill & Ritter 
65 E. State St., Suite 1800 
Speaker and Topic to be Announced 
 
24—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 

ALA’s 2016 webinars are being provided in conjunction with Peach New Media.  If you would like to host a webinar, and at least 

five chapter members attend, the Columbus Chapter will pay for the webinar.  Please contact Jennifer Rosengrant at 

jrosengrant@keglerbrown.com if interested. 

Visit the ALA web site calendar for eLearning Course details, http://www.alanet.org/calendar 
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Sun Mon Tue Wed Thu Fri Sat 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30    

November 2016 

Sun Mon Tue Wed Thu Fri Sat 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

December 2016 

Sun Mon Tue Wed Thu Fri Sat 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31     

January 2017 
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Innovation, Development, Engagement and Advancement (IDEA) 
Awards 
 
ALA’s IDEA Awards program is designed to recognize unique programs, services and events that 
improve the legal community and advance the business of law. There are no predetermined 
categories, and participants are encouraged to “think outside the box.” The award is open to: 
 

 ALA chapters 

 ALA committees 

 ALA regions 

 ALA members 

 Law firms 

 Business partners 
 
How Do We Define Innovation? 
A new practice (or a new approach to a traditional practice) that delivers great value and 
transformational impact through an innovative approach. The initiatives can be complex and 
involved (requiring large amounts of resources and commitment by dozens of individuals) OR 
simple and easily implemented (with little or no cost or other resources). The main focus is on 
the IDEA involved. 
 
Submission Criteria and Eligibility Guidelines 
Submissions will be accepted through November 28, 2016, and will be reviewed by the IDEA 
Awards Committee. An entry form can be found on the ALA web site at http://www.alanet.org/
chapters/IDEAawardsform.asp. Entries will be evaluated based on: 
 

 Innovation, creativity and originality 

 Results/success of the project 

 Significance and long-term impact. 
 
Questions regarding this program can be directed to awards@alanet.org. For terms and 
conditions visit http://www.alanet.org/chapters/IDEAawards.asp?utm_source=Real%
20Magnet&utm_medium=Email&utm_campaign=84488159. 
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to the Columbus Chapter, which was chartered on 
November  7, 1972, as the Capital Chapter, 
ALA, just one year after the Association of Legal 
Administrators was founded by Bradford W. 
HIldebrant, Robert J. Weil and Mary Ann 
Altman. 

 





C 
olumbus Chapter members and business partners prepared and 

served dinner to 150 residents of the YWCA Family Center on 

September 18. Dinner included hamburgers, hot dogs, macaroni salad, 

baked beans, fruit, and cookies. The residents enjoyed the picnic style meal 

and the ALA and business partner volunteers enjoyed the experience. This is an 

event the Columbus Chapter does each year, so if you didn’t get to participate 

this year  you’ll have another chance next fall! 
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Chris McAlister, Speaker, Author, and Life Consultant 

EDUCATIONAL SEMINAR RECAP 

EFFECTIVE LEADERSHIP: REACHING YOUR UTMOST POTENTIAL 

Chris gave a very interesting perspective on leadership and growth, using the analogy of 
comparing the stages of growth to the four seasons of the year. 
 
Beginning with the Fall season, he explained how this stage of development is focused on 
self-awareness and identifying something in your life that you need to let go of.  
 
He talked about how the pace of life is crazy, and compared this time of introspective 
reflection to the feeling of sitting around the fireplace, relaxed and at peace.  
 
The key is to figure out what you need to let go of. Many people love their mission, but 
your method isn’t working… are you willing to let go? 
 
Next comes the Winter season. Once you have let go, you need to study and figure out 
the answer to the question, “Why isn’t this working?”  
 
In the winter months, a tree has lost all of its leaves, and appears to be weakened, but in 
actuality, the trunk of the tree is strengthening.  
 
He told a story of him working out on a treadmill while listening to an app of post-
apocalyptic missions with zombies chasing him, and how his intensity increased as the 

zombies got closer to catching him. He used this to explain how people need to understand the difference between what is real and 
what is not, whereas people often imagine that others feel a certain way about them, when they actually don’t feel that way.   
 
You need to figure out why something isn’t working, do your research, and come up with a plan to change or fix it. 
 
You then move to the Spring season, where you take action. If you find yourself frantically trying a million different things, you need 
to back up to the winter season and figure out what isn’t working. Then take action again. 
 
He gave an example of an insecure boss who makes up for lack of clarity with an increase in intensity. Do not take this personal; it is 
not about you.  
 
He stressed the importance of being able to speak up in a room and confidently say that something is stupid and won’t work. Many 
people are not able to do this because the action you need to take is the action you run from. He used a story of a canoeing trip at 
White Water Rapids to expand upon this point, where they were falling out of the boat until they got instruction to lean in at the 
moments where they naturally wanted to lean away from perceived danger. 
 
This is the beauty of spring. Make a few small changes to get a better ROI. 
 
And lastly we are in the Summer season, where you rest, relax and chill. Although he warned that if you rest too much, you may lose 
some of what you gained in the previous season. The question is, “Do you rest with vengeance or get lazy?”  
 
Your life is made up of what you tolerate. No big idea can sum up the complexities of life. Decision making is being able to make 
quick decisions. 
 
He then used a Tiger Woods career analogy to sum up the four seasons. Tiger was in the fall season after his dad died. Then he made 
the fatal mistake of trying to skip from fall to summer, without going through the seasons of letting go, studying, then taking action. 
 

Continued on Page 14 
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  Educational Seminar Recap, continued from Page 13 

Understand the seasons, as they can change in a moment’s notice. He advised to identify your favorite season, and then try to make 
every part of your life fall into that season. 
 
After a short break, he opened up the room for people to express which season they fell into and if the dots connected from his 
explanation of all four seasons.  
 
A question was asked about how to begin the process of letting go, to which he replied that this was the starting point of change, and that 
most people are afraid of what they need to change. He would ask the question, “How serious are you about the change?”  
 
He elaborated more on identifying your favorite season, stating that we find a way to stay as comfortable as we can, but having 
insecurities in what we are will negatively affect your life, your work, and your relationships. 
 
We still had some time, so he decided to give us another big idea, called the 3 Big Gears – Awareness/identify, Perform/doing, and 
Relationships/community. He told the story of when he was 16 years old, driving a new car with stick shift, and coming to a stop light on a 
hill. He used this story to explain how you need to be able to skip gears in any moment, by using your awareness to identify the situation 
and determine which approach is most appropriate under the circumstances.  
 
The most powerful thing in leadership is personhood before performance. Do not address performance until after you have 
acknowledged the person. 
 
He explained the 3 Big Gears simply, stating that, “1. When I know who I am, and am secure in who I am; 2. I will be clear about my 
mission and what I do; 3. And I will build a better community.” 
 
A fundamental skill in life is being able to downshift back into identify. 
 
He spoke of people who do things for the credit and not for the service, worrying more about how someone views you and what you will 
get out of it.  There is no leadership problem that can’t be fixed if you clean out the pre-existing condition of thought and open yourself 
up to change. 
 
He ended saying, “If you leave with anything, ask yourself this question, “Who are you?” 
 
Respectfully Submitted, 
 
Jason Womack, Secretary 
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What Hidden Talents Exist in Your Organization? 

 
Although employed fulltime elsewhere, in his spare time, Henry is a graphic de-

signer with expertise in YouTube and social media. Jenny is working part-time at a 

grocery store while getting a degree in accounting and will graduate  at the end of 

the next semester. Loma has a business on the side where she helps the elderly 

with things they want done. At the age of 17, Ryan used to own his own business 

with 12 employees but, at 19, thought he should get a degree, so he sold it. He is now 22, still going for the degree and working as a 

bartender. Larry, 67, works behind a car rental counter as an agent part-time to keep busy, but used to be the VP of marketing for a 

small manufacturing company. All are true stories. All have real talents and skills that their present employers are not using or, in 

many cases, do not even know they possess. What skills are hiding in your organization? 

 

By Mel Kleinman September 20, 2016       http:/www.humetrics.com  
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Happy Thanksgiving! 
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2016 COLUMBUS CHAPTER 

COMPENSATION & BENEFITS 

SURVEY 

We hope you took the time to complete the Columbus 
Chapter’s online Compensation & Benefits Survey this 
year. The results are have been provided to all member 
firms that participated this year. If you did not participate 
in the survey but would like to purchase the results, the 
cost is $100 if you are a member of the Columbus 
Chapter. 
 
Questions? Contact Jennifer Rosengrant at 
jrosengrant@keglerbrown.com or Sara Leech at 
sara.leech@icemiller.com.  

Laura Carpenter 
2 years 

 
Columbus Chapter 

44 years! 
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Thomas J. Terrell (Tom) 
Columbus and Cincinnati 

Office Administrator 
Roetzel & Andress 

155 E. Broad Street, 12th Floor 
Columbus, OH 43215 
Phone: 614.723.2014 

Email: tterrell@ralaw.com 

Welcome New Member 
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2016-17 Columbus Chapter Board 

 

 

 

 
JENNIFER ROSENGRANT 

President 
Kegler Brown Hill & Ritter, Co LPA 

614.462.5449 
jrosengrant@keglerbrown.com 

 

  
LISA JUSTUS 

Vice-President 
Hahn Loeser & Parks 

614.233.5162 
ljustus@hahnlaw.com 

 

  
DEBBIE DURBIN 

Treasurer 
Fisher & Phillips LLP 

614.453.7617 
ddurbin@fisherphillips.com 

 

  
JASON WOMACK 

Secretary 
Shumaker, Loop & Kendrick, LLP 

614.628.4460 
jwomack@slk-law.com  

 

  
KAREN SCURLOCK 

Vice President of Membership 
Calfee Halter & Griswold LLP 

614.621.7767 
kscurlock@calfee.com 

 

  
CINDY WESNEY 

Vice President of Communications 
Bricker & Eckler LLP 

614.227.8962 
cwesney@bricker.com 

 

  
LAURA CARPENTER 

Vice President of Business Partner Relations 
Cecil & Geiser 
614.222.4444 

lcarpenter@protectingohio.com   
 

Business Partner Programming 
Beth Hoeft, Chair   614.221.1216 
Fishel Hass Kim Albrecht LLP  
bhoeft@fishelhass.com 
Laura Carpenter   614.222.4444 
Cecil & Geiser 
lcarpenter@protectingohio.com 

Community Service 
Sonja Kondas, Chair  614.233.5393 
Dinsmore & Shohl 
sonja.kondas@dinsmore.com 
Jane Ossege    614.233.5154 
Hahn Loeser & Parks LLP 
jaoeesge@hahnlaw.com 
Angela Vecchio    614.223.9321 
Benesch, Friedlander, Coplan & Aronoff 
avecchio@beneschlaw.com 

Diversity & Inclusion 
Kristel Sargent   614.344.4800 
Kooperman Mentel Ferguson Yaross 
ksargent@kmfylaw.com  

Membership/Mentoring 
Karen Scurlock   614.621.7767 
Calfee Halter & Griswold LLP 
kscurlock@calfee.com 

Newsletter and Public Relations 
Cindy Wesney, Chair  614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Partners’ Event/Past Presidents’ Council 
Marty Eisenbarth, Chair  614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 

Salary Survey 
Sara Leech, Chair   614.462.5042 
Ice Miller LLP 
Sara.leech@icemiller.com 

Social Media 
Jennifer Rosengrant, Chair 614.462.5449 
Kegler Brown Hill & Ritter Co., L.P.A. 
jrosengrant@keglerbrown.com 

Website/Online Membership Directory 
Marty Eisenbarth, Chair  614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 
Cindy Wesney   614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Committee/Event Chairs 

mailto:jrosengrant@keglerbrown.com
mailto:cwesney@bricker.com
mailto:Randy.Headley@baileycavalieri.com
mailto:bhoeft@downesfishel.com
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Columbus Chapter Members Angie Vecchio, Debbie Durbin, Angie 

Geist, and Kathy Rosenberry at the ALA Regional Conference in 

Indianapolis. 
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Date Meeting Type/Speaker/Topic Venue 

15—November 
12:00 PM 

Chapter Luncheon Meeting 
Active Shooter Training 
Deputy Tony Casper, Speaker 
 

Kegler Brown Hill & Ritter 
65 E. State Street 

13—December 
4:30 PM 

Chapter Holiday Gathering Benesch Friedlander 
41 S. High Street, Suite 2600 

17—January 
12:00 PM 

Chapter Luncheon Meeting 
Speaker and Topic to be Announced 

Kegler Brown Hill & Ritter 
65 E. State Street 

February 2017 Annual Partner Luncheon To be Announced 

Please note that chapter meetings are generally held on the third Tuesday of the month (exception will be February for 
Partners’ Luncheon). Please mark your calendar accordingly.  

Times and dates subject to change 

Chapter Meeting/
Event Dates 

LETTERS TO THE EDITORLETTERS TO THE EDITOR  
 

We value your comments/suggestions and even your submissions.  After all, this is your Newsletter!  If you would 
like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or would be willing to 
write an article for the newsletter (either about a committee event or an educational topic that would be of 
interest to our members), please e-mail Cindy Wesney, Newsletter Editor at: cwesney@bricker.com.  Your input 
would be greatly appreciated! 
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Columbus Chapter Member Change Form 
 

If any of your information changes, please complete this form in its entirety and e-mail or fax to: 

Cynthia L. Wesney, Newsletter Editor, Bricker & Eckler LLP,  cwesney@bricker.com 

and 
Debbie Durbin, Treasurer, Fisher & Phillips, ddurbin@fisherphillips.com 

 
Name:  ______________________________________________________________________________ 

 
Title:  ______________________________________________________________________________ 

 

Firm: _______________________________________________________________________________ 
 

Address: ____________________________________________________________________________ 
 

City, State, Zip: ______________________________________________________________________ 

 
Telephone Number: ___________________________ Facsimile: _____________________________ 

 
E-mail: _____________________________________ Number of Attorneys: ____________________ 

 

Donations for the Homeless Families Foundation 
would be appreciated 


