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Los Angeles, California!  Wow, Wow, Wow!  ALA 
National outdid themselves this year with our 
annual conference.  There wasn’t anything they 
didn’t think of and this has been one of the most 
impressive conferences I’ve ever been to.  I 
especially enjoyed the session on Rebooting Your 
Energy with Dr. Joe, as well as the sessions on 
How to Build a Budget You Can Count On with 
Mike Palmer, and How to Manage Your Money: 
Personal Finance with Brittney Castro, CFP, CPRC, 

AAMS.  However, the David M. Brezina Memorial Session: Civility Pays with 
Christine Porath, Ph.D. will forever resonate with me.   I was shocked to learn 
that many things I see as no big deal, can actually be viewed as uncivil.  
Incivility is so much more than just how you directly treat others, and even 
behind the scenes incivility can create a toxic culture.  I’m now challenging 
myself to be the one to lift others up!   
 
If you’ve never been to a national conference, I have to tell you, it’s hard to 
keep track of other chapter members that may be there with you.   I had no 
idea Steve Odum was even there until Kelly Atkinson told me, and that was   
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THE NEW DIRECTION OF LAW FIRM LEADERSHIP 
By Ed Wesemann 
 
There is no law firm management topic about which more has been written 
than Leadership. The presumption at the base of most of these discussions is 
that the most successful professional service firms have the best leaders. And 
that prompts all sorts of further discussion about leadership styles, 
techniques, and the eternal debate as to whether leaders are born or bred— 
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SPECIAL POINTS OF INTEREST 

 Chapter Networking Event June 

21, 4:45 pm, at Market 65 

 Golf Outing September 29 at The 

Golf Club of Dublin 
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“Get ahold of Jane, Sonja or Angie if you would like to help with our 
Ronald McDonald House event in July, keep watching for the salary 
survey, and get ready for the golf outing! Time is a flyin’!” 

my fault. Steve has never missed an ALA conference.  I should have known 
better.  Steve, I’m sorry I missed you!   Kelly, Lori Muetzel and myself enjoyed 
breakfast together on Monday morning, then after a session with Daymond 
Johns on Shark Points: Fundamentals for Success in Business and Life, Lori and I 
headed into the business partner expo.  I remember each of us stopping to 
converse with different business partners and we never saw each other again!   
If our other members in attendance enjoyed the conference as much as I did, I 
know they all had a fabulous time.   
 
I was fortunate enough to catch up with Cheryl Nelson, a member of the Greater 
Minnesota Chapter and our former Region 3 director, as well as a friend I made 
at CLI several years ago, Monique, from Montreal, Canada.  I just need to keep 
reminding Monique to speak English because I can’t understand a word she says 
when she takes off in her native French.  Marilyn from the Suncoast chapter and 
I have been meeting at conferences for nearly 7 years now, and I made some 
great new friends from the Houston chapter.   I also enjoyed spending time with 
my friends from AllState Legal, and seeing several other familiar BP faces along 
the way.   
 
Wednesday before the business partner expo closed down, I made a point to go 
around to every single business partner booth in attendance to thank them for 
their support of ALA.  Many of their services I’ll never be able to use, but I 
wanted them to know how much I appreciated them, because they truly are one 
of the biggest reasons ALA continues to be so great.  The L.A. Conference was 
evidence of the major BP support ALA receives, and I’m really looking forward to 
Denver, Colorado in 2017!   
 
If you missed our chapter meeting last month featuring Angela Bonfante 
presenting, Blindsided: Solutions for a World of Change, you missed a great 
session on pulling yourself together when faced with challenges and change.  
Many members wish Angela would have spoken longer, they were enjoying her 
so much.   
 
Don’t forget our networking happy hour at Market 65 on June 21st, sponsored by 
our wonderful BP, Commercial Works.  Kevin and Gary are always so much fun!  
If your schedule that evening is tight, at least stop by to say “hi” and grab a 
mouthful of appetizers as you head back out the door.   
 
Get ahold of Jane, Sonja or Angie if you would like to help with our Ronald 
McDonald House event in July, keep watching for the salary survey, and get 
ready for our golf outing!  Time is a flyin’!   
 
BE the one to lift others up! 
 
See ya’ll June 21st @ Market 65.   
 

    Jennifer 

PRESIDENT’S MESSAGE, CONTINUED FROM PAGE 1 

EDITORIAL POLICY 
 
The Columbus Chapter News is published 
monthly for the education  and benefit of 
legal administrators.  It is not published for 
the purpose of rendering legal, accounting, 
or other professional services or advice.  
Nothing contained in this newsletter should 
be construed as legal, accounting, or other 
professional services or advice.  Reprint of 
articles contained in this newsletter requires 
the written permission of the Editor of the 
Columbus Chapter News. 

 
 

ALA MISSION STATEMENT 
 

The Association of Legal Administrators’   
(ALA) mission is to promote and enhance the 
competence and professionalism of all 
members of the management team; improve 
the quality of management in law firms and 
other legal services organizations; and 
represent professional legal management 
and managers to the legal community and to 
the community at large. 
 
 

COLUMBUS CHAPTER, ALA 
MISSION STATEMENT 

 
The Columbus Chapter, Association of Legal 
Administrators, provides educational and 
networking opportunities to administrators 
with varied legal backgrounds in the Central 
Ohio area.  We are committed to increasing 
awareness and building relationships, up-
holding the integrity of our profession, giving  
back to our community, contributing to the 
ongoing training of our membership, and 
supporting one another in our chosen ca-
reers. 
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i.e., is leadership a function of natural personality traits, or can people be trained 
to be good leaders? 
 
The legal profession has had an extraordinary run of success over the past 20 
years. In terms of gross revenues, numbers of lawyers, and profitability, law 
firms are the poster children for success. Of course, we assume that if law firms 
are successful they must have good  leaders, so we start looking at the traits that 
are present among law firm managing partners. And we are disappointed when 
we find little commonality. 
 
I often think of law firm leaders as being like symphony conductors. Conductors 
are responsible for running the orchestra. They hire the musicians, select the 
music, decide the speed and volume of each section, and make sure everyone 
starts and stops at the same time. There is a local orchestra near here. They call 
themselves a “Democratic Orchestra” because they operate on what they call a 
“consensus” basis: new musicians audition for the orchestra as a whole; the 
music, and how it is played, is selected through consensus-building discussions; 
and the conductor is elected by popular vote for a one-season term of office. 
They are, by any standard, a terrible orchestra. But they survive because — 
being located in a low-population area — they effectively have no competition. 
Does this sound vaguely similar to many larger and mid-sized law firms? 
 
When you ask most law firm leaders what their most important job is, they 
respond that it is building consensus. For many firms, this means that the leaders 
see which direction the consensus is headed and then get in front of it. It’s a bit 
like many politicians who look at the opinion polls to determine what their policy 
positions should be. 
 
Unfortunately, this consensus model of leadership — so successful for us in the 
past — seems to be breaking down. As firms grow larger and more international, 
leaders must deal with a range of educational backgrounds, languages, and 
cultures within their firms, and even multiple time zones. The result is that 
leaders find it extremely difficult to reasonably understand what people are 
 

The New Direction of Law Firm Leadership, continued on Page 8 

EXPERIENCE OR 
TALENT? 

Skim through online job ads 
and you’ll find about 95% of 
them have one word in 
common” “Starting wages 
based on experience …” 
“Looking  for experienced, 
energetic servers and kitchen 
staff …” “We are currently 
seeking an experienced office 
assistant …” 
 
Why is it that experience is so 
often our No. 1 criteria?  
Because we assume an 
experienced person will 
require less training and be 
able to get up to speed faster. 
 
The problem with this 
assumption is that just because 
a person has done a certain 
type of work before doesn’t 
mean he or she is necessarily 
good at it or even likes doing it. 
Many people fall into jobs or a 
career path and, over time, 
become skilled at them. 
However, when you look at the 
top people in any trade or 
profession, what sets them 
apart is talent. Their innate 
ability or that internal 
motivation (attitude) that 
makes them what we call “a 
natural.” 
 
Some people are motivated to 
help others and they make 
great office assistants, retail 
clerks, and healthcare workers. 
Some people are born  
 

Continued on Page 8 
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PLATINUM SPONSOR EXPRESS EMPLOYMENT PROFESSIONALS 

GOLD SPONSORS 

Affinity Consulting Group 

Konica Minolta Business Solutions USA 

Ricoh 

BRONZE SPONSORS  

AMO 
 
Fireproof 
 
GoGreen 
 
Kinol Sharie Leyh & Associates 
 
Legacy Maintenance 
 
Premier Office Movers 
 
Rippe & Kingston LLC 
 
Roby Foster Miller Earick, Inc. 
 

SILVER SPONSORS 

All-State Legal 
 
Canon Solutions America 
 
ComDoc  
 
Commercial Works 
 
Dawson Legal, in Partnership with  
     the Columbus Bar Association  
 
Ritter’s Office Outfitters 
 
Robert Half Legal 
 

MEDIA ADVERTISING 

ABA Retirement Funds Program 

Fiber Seal 

Nationwide Hotel and Conference Center 

ProForma Print & Imaging 

Veritrak 

The Columbus Chapter, Association of Legal Administrators, appreciates the support of our  
Business Partners.  Business Partners are Vital to Our Success. Visit our Business Partner  

page on the Columbus Chapter website: www.alacolumbus.org 
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2016-17 Columbus Chapter Board 

 

 

 

JENNIFER ROSENGRANT 
President 

Kegler Brown Hill & Ritter, Co LPA 
614.462.5449 

jrosengrant@keglerbrown.com 

 LISA JUSTUS 
Vice-President 

Hahn Loeser & Parks 
614.233.5162 

ljustus@hahnlaw.com 

 DEBBIE DURBIN 
Treasurer 

Fisher & Phillips LLP 
614.453.7617 

ddurbin@laborlawyers.com 

 JASON WOMACK 
Secretary 

Shumaker, Loop & Kendrick, LLP 
614.628.4460 

jwomack@slk-law.com  

 KELLY ATKINSON 
Immediate Past President 
Barnes & Thornburg LLP 

614.628.1430 
Kelly.Atkinson@btlaw.com 

 SEEKING NEW VP OF MEMBERSHIP 
Vice President of Membership 

 

 CINDY WESNEY 
Vice President of Communications 

Bricker & Eckler LLP 
614.227.8962 

cwesney@bricker.com 

 BETH HOEFT 
Vice President of Business Partner Relations 

Fishel Hass Kim Albrecht LLP  
614.221.1215 

bhoeft@fishelhass.com   
 

Business Partner Programming 
Beth Hoeft, Chair   614.221.1216 
Fishel Hass Kim Albrecht LLP  
bhoeft@fishelhass.com 
Laura Carpenter   614.222.4444 
Cecil & Geiser 
lcarpenter@protectingohio.com 

Community Service 
Sonja Kondas, Chair  614.233.5393 
Dinsmore & Shohl 
sonja.kondas@dinsmore.com 
Jane Ossege    614.233.5154 
Hahn Loeser & Parks LLP 
jaoeesge@hahnlaw.com 
Angela Vecchio    614.223.9321 
Benesch, Friedlander, Coplan & Aronoff 
avecchio@beneschlaw.com 

Diversity & Inclusion 
Committee Chair Needed 

Membership/Mentoring 
Kelly Atkinson   614.628.1430 
Barnes & Thornburg LLP 
Kelly.Atkinson@btlaw.com 

Newsletter and Public Relations 
Cynthia L. Wesney, Chair  614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Partners’ Event/Past Presidents’ Council 
Kelly Atkinson   614.628.1430 
Barnes & Thornburg LLP 
Kelly.Atkinson@btlaw.com 

Salary Survey 
Sara Leech, Chair   614.462.5042 
Ice Miller LLP 
Sara.leech@icemiller.com 

Social Media 
Jennifer Rosengrant, Chair 614.462.5449 
Kegler Brown Hill & Ritter Co., L.P.A. 
jrosengrant@keglerbrown.com 

Website/Online Membership Directory 
Marty Eisenbarth, Chair  614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 
Cynthia L. Wesney   614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Committee/Event Chairs 

YOUR FACE 

COULD BE 

HERE! 

mailto:jrosengrant@keglerbrown.com
mailto:Kelly.Coholich@btlaw.com
mailto:cwesney@bricker.com
mailto:Randy.Headley@baileycavalieri.com
mailto:bhoeft@downesfishel.com
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EXPERIENCE OR TALENT?   
CONTINUED FROM PAGE 3 

optimists and are gifted with persistence  and the power of persuasion; they’re great 
salespeople. Others are good with their hands and enjoy making things—perfect for 
manufacturing, assembly lines, and the building trades. 
 
Skills, the how-to’s of any job, can be taught. Start hiring for talent and attitude 
instead and you’ll have an unbeatable competitive edge. 
 
Reprinted with permission from Mel Kleinman, http://humetrics.com 

THE NEW DIRECTION OF LAW FIRM LEADERSHIP 
CONTINUED FROM PAGE 3 

thinking, little less gain consensus. And when larger international firms 
organize themselves in the loose confederations that are involved in Swiss 
Vereins, the process of developing consensus becomes almost impossible. 
 
As the world changes for professional service firm leaders, they will find that 
they need a new set of skills. Firms functionally can’t operate with leaders 
who simply enunciate what is already popular and accepted by their 
partners. This translates into three demands of law firm leaders in the future: 
 
1. Leaders will have to be visionaries. That will require the creativity and 

intuition to be able to understand and plan for the future. The firms with 
the most accurate paths forward will win. 

2. Leaders are going to have be great communicators. They will have to be 
storytellers who can not only communicate their vision but also 
personalize it in a way that makes it compelling for their partners. 

3. Finally, leaders will have to be builders. They will have to be able to 
implement by creating strategies to pursue their vision, and by building 
acceptance and alliances that permit their vision to be achieved. 

 
In short, the easy money in the legal profession has been made. Becoming a 
successful leader simply by being in the right place at the right time will no 
longer work. Our future leaders will have to actually do what we have been 
crediting the leaders of successful firms with doing for the past 20 years. 
 
 
Reprinted with permission from Ed Wesemann, Edge International, http://
www.edge.ai.com.  
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UPCOMING EVENTS 

2—Thursday—3:00 pm 
ALA Webinar 
Cloud Computing 2.0:  The Next Wave 
  Of Technology for Law Firms 
 
15—Wednesday—3:00 pm 
ALA Webinar 
Innovating Legal Practice through 
  Talent Management 
 
21—Tuesday—3:00 pm 
ALA Webinar 
Working through Bureaucratic Red 
  Tape of Decision-Making 
 
21—Tuesday— 4:45pm 
Chapter Networking Meeting 
Market 65 
65 E. State Street 
 
28—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 

7—Thursday—3:00 pm 
ALA Webinar 
Kick Up Your Internal Training: How 
  Adults Learn 
 
19—Tuesday— 12:00 pm 
Chapter Luncheon Meeting 
Kegler Brown Hill & Ritter 
65 E. State Street, Suite 1800 
The Law and Your Firm 
Patrice Borders, Speaker 
 
19—Tuesday—3:00 pm 
ALA Webinar 
Budgeting Between Settlements:  
  Avoiding the Cash Crunch 
 
19—Tuesday—4:00 pm 
Community Service Event 
Dinner Service at the Ronald McDonald 
House—See pg. 14 for more details 
 
20—Wednesday—3:00 pm 
ALA Webinar 
Creating Proactive Leadership 
 
21-23—Thursday—Saturday 
ALA Chapter Leadership Institute 
Worthington Renaissance Fort Worth 
Fort Worth, TX 
 
26—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 

4—Thursday—3:00 pm 
ALA Webinar 
Creating High-Performance Practice 
Groups 
 
4-6—Thursday—Saturday 
ALA Large Firm Principal Administrators 
  Retreat 
Silverado Resort and Spa 
Napa, CA 
 
16—Tuesday— 12:00 pm 
Chapter Luncheon Meeting 
Isaac Wiles  
Two Miranova, Suite 700 
Speaker and Topic to be Announced 
 
17—Wednesday—3:00 pm 
ALA Webinar 
Client Intelligence is the New Competitive 
  Intelligence 
 
24-26—Wednesday—Friday 
ALA Law Firm Management Essentials 
Hyatt Chicago Magnificent Mile 
Chicago, IL 
 
23—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 

Sun  Mon  Tue  We Thu  Fr i  Sa t  

   1  2  3  4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30   

J u n e  2 0 1 6  

ALA’s 2016 webinars are being provided in conjunction with Peach New Media.  If you would like to host a webinar, and at least 

five chapter members attend, the Columbus Chapter will pay for the webinar.  Please contact Jennifer Rosengrant at 

jrosengrant@keglerbrown.com if interested. 

Sun  Mo Tue  We Th Fr i  Sa t  

     1  2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

31       

J u l y  2 0 1 6  

Sun  Mo Tue  We Thu  Fr i  Sa t  

 1  2  3  4  5  6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    

A u g u s t  2 0 1 6  

Visit the ALA web site calendar for eLearning Course details, http://www.alanet.org/calendar 
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WHEN: Tuesday, June 21, 2016, 4:45 pm 

WHAT: Chapter Networking Event—adult beverages and appetizers 

WHERE: Market 65, 65 E. State Street, 1st Floor 

COST: No cost—meeting sponsored by Commercial Works 

 
RSVP to Debbie Durbin, ddurbin@laborlawyers.com, by June 16 
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Look for a new and improved salary survey, 
scheduled to go out to members on or about 
July 5. 
 
This year we have purchased from the 
Houston Chapter an online salary survey 
specifically geared to law firms. We believe 
the online survey will be much more 
functional, applicable, and provides the 
upgrades promised last year. Because of the 
ease of completing the survey, and the 
information provided that will be beneficial 
to you as you budget for next year, we hope 
all member firms will take the time to 
complete the survey. As a bonus, those who 
complete the confidential survey will receive 
the results free-of-charge. 
 
Questions? Contact Jennifer Rosengrant at 
jrosengrant@keglerbrown.com or Sara Leech 
at sara.leech@icemiller.com.  
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The Ronald McDonald House provides a bit of stability in the midst of 
challenging times. Families can make the House their home away from 
home for as long as their child is being treated in the hospital. 

Please consider joining other law firms in Columbus in the fight against hunger by taking part in the Operation Feed 2016 
Law Firm Challenge. Operation Feed provides meals for individuals and families who struggle to make ends meet. 100% 
of the funds donated to Operation Feed are used to provide food to hungry people in our area. 
 
To register your campaign today visit http://www.midohiofoodbank.org/act/operation-feed/register or contact 
Stephenie Robertson, Manager Corporate Engagement at the Mid-Ohio Foodbank at srobertson@midohiofoodbank.org 
or 614.317.9407. 

 

OPERATION FEED 
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On July 19 Columbus Chapter members will prepare and serve dinner for families 
who have taken up residence at the Columbus Ronald McDonald House. For more 
than three decades the Ronald McDonald House has been serving families with 
seriously ill children by providing a home away from home. With 137 guest rooms, 
the Columbus Ronald McDonald House is the largest in the world. Every night, 
hundreds of moms, dads, brothers and sisters stay at the House, only steps from 
Nationwide Children’s Hospital.  
 
The Community Service Committee is looking for a few volunteers to help purchase 
food beforehand, and to help prepare dinner on July 19. You will need to arrive 
around 4:00—4:30 pm and will be done around 6:00 pm. If you are able to help, 
please contact a member of the Community  
Service Committee: 
 
Sonja Kondas, sonja.kondas@dinsmore.com 
Jane Ossege, jao@hahnlaw.com 
Angie Vecchio, avecchio@beneschlaw.com 

Last year the Mid-Ohio Foodbank served 524,300 children, adults and 
seniors throughout 20 Ohio counties. 35% of the food requests they 
receive from food panties are for children. 



 
 
 
 
 

May 17, 2016, at Kegler Brown Hill & Ritter 
 

Attendees:  Debbie Durbin, Jack Green, Brandi Hann, Beth Hoeft, Lisa Justus, 
Lori Muetzel, Jenna Nistelbeck, Jane Ossege, Jennifer Rosengrant, Kristel 
Sargent, Karen Scurlock, Angie Vecchio, Becky Von Ohlen, Cindy Wesney, 
Jason Womack 

Guests: Steve Sefner and Bob Manilla, Konica Minolta (Sponsor); Angela 
Bonfante (Speaker) 

 

 President, Jennifer Rosengrant welcomed everyone.  

 Motion to approve April chapter meeting minutes 

 Approved by Lisa Justus, seconded by Beth Hoeft 

 Upcoming meetings/events 

 June 21 – Happy Hour at Market 65 at 4:45 p.m. 

 July – Community Service event at the Ronald McDonald 
House. Contact Jane if interested in participating. More 
information will be in the newsletter. 

 Salary and Member Survey results will come out in October 

 Introduction of meeting sponsor, Konica Minolta (Steve Sefner) 

 Steve gave an overview of the company and the products/
services they provide. 

 More than just copiers and printers. They have expanded into 
providing Production Management, IT Solutions/Services, Cost 
Capturing, Build/Develop apps, provide llocal support. 

 Bob Manilla, also of Konica Minolta reiterated the same 
sentiments. 

 Lisa Justus introduced our guest speaker, Angela Bonfante, for 
presentation of Blindsided: Strategies for a World of Change 

 Angela spoke on her background and the events that led to her having 
to adapt and react to being blindsided by unforeseen drastic change in 
her life. 

 She gave insight into how different people react to change 
differently, and that the key is to decide, commit, create a 
strategy, and be resilient in your pursuits.  

 Sign-up sheet for motivational email blast and Evaluation sheet 
passed around. 

 
Meeting adjourned  
 
Respectfully Submitted,  
 
 
Jason Womack, Secretary  

MAY CHAPTER MEETING MINUTES 

  

Life’s not about expecting, 
hoping and wishing, it’s 
about doing, being and 
becoming. 
 
It’s about the choices you’ve 
just made, and the ones 
you’re about to make, it’s 
about the things you choose 
to say — today. 
 
It’s about what you’re gonna 
do after you finish reading 
this. 
 
 ~ Mike Dooley 

Terri Jones 
4 years 

 
Janie Jude-Askew 

9 years 
 

Kit Murphy 
21 years 

 
Jill Snitcher McQuain 

5 years 
 

15 



 WELCOME NEW MEMBER 

KRISTEN GULLO 
HR Generalist 

Bricker & Eckler LLP 
100 S. Third Street 

Columbus, OH 43215 
614.227.8841 

kgullo@bricker.com  

16 



  

 
MAY SPEAKER RECAP 

May 17, 2016 
Blindsided—Strategies for a World of Change 
Presented by Angela Bonfante 
 
Angela Bonfante – designer, entrepreneur, author, artist, and graduate 
of St. Mary’s College – spoke on the inevitability of change, and how 
people react differently to varying levels of change. 

Change can be good or bad. Sometimes it is planned and sometimes 
not. 

She used a football analogy of a quarterback and the importance of 
needing the left tackle for protection to avoid being blindsided by a 
defender. She then  gave examples of unexpected changes, such as 
the death of a family member and 9/11. 

She spoke about a time when she was blindsided, as her husband 
unexpectedly wanted a divorce. Her reaction to this unexpected 
change was critical, and involved the following steps: Process the 
information and understand the situation; evaluate the effects; 
prioritize what is most important to you and what you are able to 
control; focus on the good; get to know yourself and understand your 
strengths and weaknesses, as well as your blind spots and values; and 
understand that the best way to face fear is with knowledge. Do not overreact; focus on the facts and understand 
your options. When you do this, you are more apt to make sound decisions and understand your purpose. 

She turned her unfortunate situation into an opportunity to pursue a design career. When you are faced with such an 
unexpected change, you must search internally for what your dreams and passions are, then seek understanding of 
your options and opportunities, then align your purpose, dreams, options, and values. 

Every change offers opportunity. Each person has a unique blend of skills, talents, purposes, and passions. Decide on a 
path, commit to it and create a strategy. Courage is born of fear; strength is born of obstacles. There is a difference 
between giving up and stepping back. Resiliency is key. You must move through and past the obstacles. 

When you are born, you must crawl before you walk, walk before you run, and you must fall and get back up. 
Reconnect with that basic principle. When your purpose is greater than your fear/obstacles, you will be great. 

Respectfully Submitted, 

 

Jason Womack, Secretary 
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Date Meeting Type/Speaker/Topic Venue 

21—June 
4:45 pm 

Chapter Networking Meeting Market 65 
65 E. State Street 

19—July 
12:00 PM 

Chapter Luncheon Meeting 
The Law and Your Firm 
Patrice Borders, Prevention Strategies, Speaker 

Kegler Brown Hill & Ritter 
65 E. State Street 

16—August 
12:00 PM 

Chapter Luncheon Meeting Isaac Wiles 
Two Miranova, Suite 700 

13—September 
12:00 PM 

Chapter Luncheon Meeting Kegler Brown Hill & Ritter 
65 E. State Street 

29—September 
Time TBD 

Member/Business Partner 
Golf Outing 

The Golf Club of Dublin 

18—October 
2:00 PM 

Chapter 1/2 day Seminar 
Effective Leadership: Reaching Your Utmost Potential 

Barnes & Thornburg 
41 S. High Street 

15—November 
12:00 PM 

Chapter Luncheon Meeting 
Faces of Change: Managing Generations in the 
Workplace 
Janet Hannaway, Express Employment Services, 
Speaker 

Kegler Brown Hill & Ritter 
65 E. State Street 

13—December 
4:30 PM 

Chapter Holiday Gathering TBD 

Please note that chapter meetings are generally held on the third Tuesday of the month (exception will be February for 
Partners’ Luncheon). Please mark your calendar accordingly.  

Times and dates subject to change 

Chapter Meeting/Event 
Dates 

LETTERS TO THE EDITORLETTERS TO THE EDITOR  
 

We value your comments/suggestions and even your submissions.  After all, this is your Newsletter!  If you would 
like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or would be willing to 
write an article for the newsletter (either about a committee event or an educational topic that would be of 
interest to our members), please e-mail Cindy Wesney, Newsletter Editor at: cwesney@bricker.com.  Your input 
would be greatly appreciated! 
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Columbus Chapter Member Change Form 
 

If any of your information changes, please complete this form in its entirety and e-mail or fax to: 

Cynthia L. Wesney, Newsletter Editor, Bricker & Eckler LLP,  cwesney@bricker.com 

and 
Debbie Durbin, Treasurer, Fisher & Phillips, ddurbin@laborlawyers.com 

 
Name:  ______________________________________________________________________________ 

 
Title:  ______________________________________________________________________________ 

 

Firm: _______________________________________________________________________________ 
 

Address: ____________________________________________________________________________ 
 

City, State, Zip: ______________________________________________________________________ 

 
Telephone Number: ___________________________ Facsimile: _____________________________ 

 
E-mail: _____________________________________ Number of Attorneys: ____________________ 

 

SAVE THE DATE!  
Member/Business Partner Golf Outing 

September 29, 2016 
The Golf Club of Dublin 




