
Columbus Chapter, 
Association of Legal Administrators 

PRESIDENT’S MESSAGE 
Jennifer Rosengrant 
 

Holy Golf Balls! Wow, what a great time we had at 
our golf outing! Some had a little more liquid great 
time than others, but EVERYONE had a great time! 
Very special thank you’s go out to our entire golf 
outing committee, with super kudos to Rob Sander! I 
can’t even begin to imagine the stress that goes into 
the planning and pairings of this event—and I don’t 
want to! As well, thank you members and BP’s for 
continuing to support our events and bringing the 
fun! We had many fun and fabulous door prizes, and 

I can personally attest that new friendships were made. We are proof that no 
amount of rain or chilly temperatures can keep ALA members and their 
business partners from having fun! 
 
Amy Reardon from Affinity Consulting captured some fabulous photos from 
the outing, and if you haven’t “liked” our page (Columbus Chapter of the 
Association of Legal Administrators) yet on Facebook, you’ll never know  
what incriminating, topic for later discussion photos, we have of you! 
 

Continued on Page 2 

 
 

THE KILLER CORPORATE VIRUS: MEDIOCRITY 
Mel Kleinman, President, Humetrics       September 2016 
 
Let’s face it, it’s not the dishonest, disrespectful, or undependable employees 
who subvert our efforts to excel. Most of us are smart enough to cut our 
losses and fire these folks fast. More often, the cause of an organization’s 
stagnation or decline are the mediocre, just-doing-enough-to-get-by people 
who keep us from building exceptional, winning teams that outperform the 
competition. 
 

Continued on Page  5 
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COLUMBUS CHAPTER NEWS 



“”Don’t just be a member on paper—be a member who participates!” 

The Golf Club of Dublin was superb and the food was amazing! I cannot think of 
one single thing we could have done to make this outing more fun, except next 
time … I’m getting some Euchre tables going! Don’t worry, Rob. I’ll handle the 
Euchre tournament! 
 
We will not be having a regular chapter meeting in October in order to 

accommodate our YWCA dinner night on October 18th at the YWCA Family 

Center, and our Half-Day Seminar which will be held at Kegler Brown on 

October  25th.  I hope you consider signing up for both of these events.  I can’t 

say enough about the YWCA Family Center dinner night, and our Half-Day 

Seminars always provide great education – and festive networking afterwards!   

We’ll be back at Kegler Brown on November 15th at noon for a regular chapter 

meeting, and Angie Vecchio has graciously offered to once again host our annual 

Holiday gathering at Benesch Friedlander on December 13th.   This year is flying 

by!   

 

Don’t just be a member on paper – be a member who participates!   

 

See y’all November 15th @ Kegler Brown!     

 
    --Jennifer 

 
 
     

PRESIDENT’S MESSAGE, CONTINUED FROM PAGE 1 EDITORIAL POLICY 
 
The Columbus Chapter News is 
published monthly for the 
education  and benefit of legal 
administrators.  It is not 
published for the purpose of 
rendering legal, accounting, or 
other professional services or 
advice.  Nothing contained in this 
newsletter should be construed 
as legal, accounting, or other 
professional services or advice.  
Reprint of articles contained in 
this newsletter requires the 
written permission of the Editor 
of the Columbus Chapter News. 

 
 

ALA MISSION STATEMENT 
 

The Association of Legal 
Administrators’  (ALA) mission is 
to promote and enhance the 
competence and professionalism 
of all members of the 
management team; improve the 
quality of management in law 
firms and other legal services 
organizations; and represent 
professional legal management 
and managers to the legal 
community and to the 
community at large. 
 
 

COLUMBUS CHAPTER, ALA 
MISSION STATEMENT 

 
The Columbus Chapter, 
Association of Legal 
Administrators, provides 
educational and networking 
opportunities to administrators 
with varied legal backgrounds in 
the Central Ohio area.  We are 
committed to increasing 
awareness and building 
relationships, upholding the 
integrity of our profession, giving  
back to our community, 
contributing to the ongoing 
training of our membership, and 
supporting one another in our 
chosen careers. 
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GOLD SPONSORS 

Affinity Consulting Group 

Konica Minolta Business Solutions USA 

Unishippers 

BRONZE SPONSORS  

AMO 
 
Fireproof 
 
GoGreen 
 
Kinol Sharie Leyh & Associates 
 
Legacy Maintenance 
 
Premier Office Movers 
 
Rippe & Kingston LLC 
 
Roby Foster Miller Earick, Inc. 
 

SILVER SPONSORS 

All-State Legal 
 
Canon Solutions America 
 
ComDoc  
 
Commercial Works 
 
Dawson Legal, in Partnership with  
     the Columbus Bar Association 
 
Minute Man Press of Dublin 
 
Ricoh  
 
Ritter’s Office Outfitters 
 
Robert Half Legal 
 

MEDIA ADVERTISING 

ABA Retirement Funds Program 

Nationwide Hotel and Conference Center 

ProForma Print & Imaging 

Veritrak 

The Columbus Chapter, Association of Legal Administrators, appreciates the support of our  
Business Partners.  Business Partners are Vital to Our Success. Visit our Business Partner  

page on the Columbus Chapter website: www.alacolumbus.org 

PLATINUM SPONSOR  ASPEN CAREERS, LLC 
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“Sometimes, when a company is profitable and growing, a healthy bottom 
line makes it easy to ignore the underperformers.” 

Abraham Miller summed it up succinctly when he said: “Mediocrity is 
the marshy border line separating greatness from littleness: a fit 
habitation for human mosquitos.” Why, then, do we ever allow this virus 
to infect our organizations? 
 
First and foremost, most of us are just too nice. We’d rather not fire 
anyone. We avoid short-term pain and end up tolerating long-term 
misery. I’ve known managers who won’t fire average-Andy because he’s 
been with the company “forever” and I’ve seen situations where 
everyone else had to work harder because lazy-Lucy is related to 
someone at the top. Other foot-dragging excuses I’ve heard include: the 
employee just had a baby, or has two kids in college, or Christmas is 
coming. 
 
Other than paid avoidance, mediocrity is also allowed to take hold and 
spread because: 
 
1. “I don’t have time to hire and train a new employee.” (In other 

words, the convenience of mediocrity trumps the inconvenience of 
change.) 

2. “We will have to pay unemployment.” (No one stops to think about 
the long-term cost of substandard performance versus the limited-
time payment of benefits. One way or another, you’re going to pay 
and the right decision is in favor of the overall quality of your 
organization.) 

3. Sometimes, when a company is profitable and growing, a healthy 
bottom line makes it easy to ignore the underperformers. However, should the economy or the company falter, the 
dead weight could help sink the ship. 

 
There are simple solutions to these problems, but, like most things worth doing, they aren’t necessarily easy.  
 
1. To build your bench strength, recruit and interview religiously. Look for new hires even when you don’t need them. 

Interview applicants every week in order to build a database of high-quality people you can call. Network in your 
professional circles and start a referral program that rewards employees who recommend job applicants you hire. 

2. Then, when you are not in desperation hiring mode, raise the bar. When you don’t have to hire the first minimally 
qualified person who shows up, kick your hiring standards up a notch and don’t settle for less. Hire only applicants 
with a track record of successful achievements and a can-do, positive attitude. 

3. Hold everyone accountable including yourself. Spell out what it takes to be a successful member of your 
organization and make sure everyone knows exactly what’s expected. 

4. Become an employer-of-choice. Is yours a fun place to work? Do you have family-friendly policies? Do all the players 
on your team enjoy working together? When you can answer “yes” to these questions, you’ll be able to attract 
top-notch talent at every level. 

 
Of course, it’s important to exhaust all remedies for improving a mediocre player’s performance (additional training, 
performance reviews, warnings, etc.). But, if these measures don’t get them up to speed, they should not be surprised 
when you show them the door. 
 
Think of it this way, their mediocre performance tells you either that they don’t like their jobs or they’re a poor fit, so 
you’re doing them a favor when you free them up to move on. And, once the deed is done, don’t be surprised when team 

members ask: “What took you so long?” Your employees know long before you do when someone doesn’t measure up. 



  

 
UPCOMING EVENTS 

18—Tuesday—4:00 pm 
Community Connection 
YWCA Family Center Dinner Service 
 
25—Tuesday— 2:00 pm 
Chapter Half-day Educational Seminar 
Kegler Brown Hill & Ritter 
65 E. State St., Suite 1800 
Effective Leadership: Reaching Your  
   Utmost Potential 
Chris McAlister, Speaker 
 
27—Thursday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 
 
ALA Webinars: 
6—Thursday—3:00 pm 
Accounts Receivable—Can I Write 
  You a Check? 
19—Wednesday—3:00 pm 
Tomorrow’s Information Governance— 
  Understanding the Lifecycle of 
  Information 
 
ALA Conferences: 
6-8 
Regional Legal Management—West 
Phoenix, AZ 
27-29 
Regional Legal Management—Central 
Indianapolis, IN 
 
 
 
 

15—Tuesday— 12:00 pm 
Chapter Luncheon Meeting 
Kegler Brown Hill & Ritter 
65 E. State St., Suite 1800 
Speaker and Topic to be Announced 
 
22—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 
 
ALA Webinars: 
3—Thursday—3:00 pm 
Communication Strategies for 
  Building Trust in the Workplace 
16—Wednesday—3:00 pm 
HR Checklists: Essential in Riding the 
  Firm and Employee Life Cycles 
 
 

13—Tuesday— 4:30 pm 
Chapter Holiday Gathering 
Benesch Friedlander 
41 S. High Street, Suite 2600 
 
20—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 
 
ALA Webinars: 
1—Thursday—3:00 pm 
Cyberliability Insurance—What You 
  Need to Know 
21—Wednesday—3:00 pm 
Outsourcing: Choosing the Right 
  Company 
 

ALA’s 2016 webinars are being provided in conjunction with Peach New Media.  If you would like to host a webinar, and at least 

five chapter members attend, the Columbus Chapter will pay for the webinar.  Please contact Jennifer Rosengrant at 

jrosengrant@keglerbrown.com if interested. 

Visit the ALA web site calendar for eLearning Course details, http://www.alanet.org/calendar 

6 

Sun Mon Tue Wed Thu Fri Sat 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31      

October 2016 

Sun Mon Tue Wed Thu Fri Sat 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30    

November 2016 

Sun Mon Tue Wed Thu Fri Sat 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

December 2016 
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Please welcome Christie Budzina, HR 
Administrator—Benefits/Recruitment 
at Bricker & Eckler LLP. 
 
Give us an example of a time when you 
said to yourself, “Is this really in my job 
description?” In my experience, people 
tend to report things to HR when they 
don’t know who else to go to, so at my 
prior employer I’ve been told about 
clogged/overflowing toilets, bats in the 
building and homeless beggars by the 
front door. Not really things I wanted to 
deal with! 
 

What did you want to be when you grew up? I loved watching the Olympics on TV, so I would have loved to be 
either a gymnast or figure skater, depending on the season. 
 
If you could plan the perfect day, what would it look like? Sleeping in then having a relaxing day on the beach with 
some time to myself, followed by beach time with my family and a delicious dinner out. 
 
What is the best thing that has ever happened to you? I have three best things: My husband, my 8-year old son 
and my 6-year old daughter.  
 
What was your first job? Babysitting in high school but my first official job while still in school was at Ticketmaster 
in the call center. 
 
Who or what had the greatest impact on your life? My mom taught me the importance of a good education while 
growing up and how to balance work and home life in order to have it all. 
 
What is your favorite activity (besides work, of course)? Reading a good book on the beach or by the pool. 
 
What would you do if you had more free time? Spend more time with my kids and husband doing fun things 
together and seeing new places. 
 
If you weren’t working in law firm administration, what career would you have chosen?  Elementary school 
teacher. 
 
Anything else you would like for us to know about you? I am a Columbus native and huge Buckeye fan that is so 
excited football season has begun. Go Bucks! 
 

Angie Geist 
Bricker & Eckler LLP 
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Christie and her family, daughter Sophie, husband Tony and son Tyler, at a 

Buckeyes game 



Innovation, Development, Engagement and Advancement (IDEA) 
Awards 
 
ALA’s IDEA Awards program is designed to recognize unique programs, services and events that 
improve the legal community and advance the business of law. There are no predetermined 
categories, and participants are encouraged to “think outside the box.” The award is open to: 
 

 ALA chapters 

 ALA committees 

 ALA regions 

 ALA members 

 Law firms 

 Business partners 
 
How Do We Define Innovation? 
A new practice (or a new approach to a traditional practice) that delivers great value and 
transformational impact through an innovative approach. The initiatives can be complex and 
involved (requiring large amounts of resources and commitment by dozens of individuals) OR 
simple and easily implemented (with little or no cost or other resources). The main focus is on 
the IDEA involved. 
 
Submission Criteria and Eligibility Guidelines 
Submissions will be accepted through November 28, 2016, and will be reviewed by the IDEA 
Awards Committee. An entry form can be found on the ALA web site at http://www.alanet.org/
chapters/IDEAawardsform.asp. Entries will be evaluated based on: 
 

 Innovation, creativity and originality 

 Results/success of the project 

 Significance and long-term impact. 
 
Questions regarding this program can be directed to awards@alanet.org. For terms and 
conditions visit http://www.alanet.org/chapters/IDEAawards.asp?utm_source=Real%
20Magnet&utm_medium=Email&utm_campaign=84488159. 
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T he best leaders know themselves. They know their own personal leadership style. They know when they are 
missing important clues. And they know how to recover their energy even while on the run. 
 
In this seminar Chris McAlister will teach a way to mentally process the moment to help you lead well rather than 
being overwhelmed by stress.  
 
Hype wears off. Pretending is exhausting. No more leadership fads. This is for those that want to develop themselves 
to their highest potential. 
 
You will learn to: 
 

 Reframe everything to enable resilience.  
 Figure out the fear that causes you to self-sabotage.  
 Relax your way into your most effective leadership style.    
 Develop awareness to build great teams for life and work.  

 
 

Free-of-charge for Columbus Chapter Business Partners; $35 for chapter members and guests 
*Cocktail reception immediately following seminar 

 
 

RSVP to Debbie Durbin at ddurbin@fisherphillips.com no later than Wednesday, October 19, 2016 
We hope to see you at our Educational Seminar! 

Tuesday, October 25, 2016 | 2:00—4:00 pm at Kegler Brown* 



You might recall that in years past the Columbus Chapter has participated in 
Lee National Denim Day, now known as the American Cancer Society Denim 
Day. This year’s event will take place on October 7, 2016, where employers 
are encouraged to allow their employees to wear jeans to work in exchange 
for a donation of at least $5 to support the American Cancer Society’s 
mission to save lives from breast cancer. 
 
The Community Service committee will not be sponsoring a chapter event this year, however, we encourage you to 
individually register your firm and collect funds in support of this great cause. For more information, to register a team or to 
make a donation, visit https://www.crowdrise.com/ACSDenimDay2016.   
 
 

 

 

C 
olumbus Chapter members will prepare and serve dinner to residents of the YWCA Family Center on Tuesday, 
October 18. Approximately eight volunteers are needed at around 4:30 to 5:00 pm to begin the food preparation 
process. Dinner is served in two segments, at approximately 6:00 pm and again at 7:00 pm, to anywhere from 150 

to 200 residents. Following the second seating chapter members will wash dishes and clean the kitchen, ending at or near 
8:30 pm. If you have not volunteered for this event previously please consider doing so. It is a very humbling experience 
to say the least, and the residents of the Center are incredibly grateful to the volunteers. 
 
If you can help please notify a committee member: Sonja Kondas (Sonja.kondas@dinsmore.com); Jane Ossege 
(jao@hahnlaw.com), or Angie Vecchio (avecchio@beneschlaw.com). 
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September 13, 2016 

MEETING MINUTES 

 
 
 
 

September Chapter Meeting Minutes 
September 13, 2016   12:00-1:00 @ Kegler Brown 
 
Attendees:  Debbie Durbin, Marty Eisenbarth, Denise Herald, Beth Hoeft, Lisa Justus, Lori Porter, Jane Ossege, 
Jennifer Rosengrant, Kristel Sargent, Karen Scurlock, Becky Von Ohlen, Jason Womack 
 
Guests: Gordy Pepper and Pam Brooks (Ritters - Sponsors), Speaker Kevin Kroenig (All Covered, IT Services from 
Konica Minolta) and Steve Sefner (Konica Minolta) 
___________________________________________________________________________________________ 
 
President Jennifer Rosengrant welcomed everyone.  

 
 Motion to approve August chapter meeting minutes 

 Approved by Beth Hoeft, seconded by Lisa Justus 
 Salary Survey is out 

 There were 14 participating firms out of 33 
 Feedback is encouraged to see if the change was worth it 

 September 23 – Leadership Symposium at Franklin University from 8:00 a.m. - 3:45 p.m. 
 We have purchased a table 
 Five members have signed up; we still have room for three more 
 If interested in attending, contact Debbie Durbin 

 September 29 – Golf Outing 
 Regional Conference in October 

 Scholarship winner – Angie Vecchio 
 October 18 – YWCA Family Dinner Night 

 We need four more people to volunteer 
 October 25 – Half-Day Seminar 
 Introduction of meeting sponsor, Ritters (Gordy Pepper and Pam Brooks) 

 Gordy requested members to put their names in the basket for gift drawings later 
 Guest Speaker Kevin Kroening of All Covered (IT Services from Konica Minolta) introduced himself. 

 Spoke on the topic of Cybersecurity and the steps that need to be taken to protect your 
information against the threats we now face 

 Ritters did drawings and handed out prizes to winners. 
 

Meeting adjourned 
 
Respectfully Submitted,  
                                                    
Jason Womack, Secretary 
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     Kevin Kroening, All Covered, Speaker 

SPEAKER RECAP 

CYBERSECURITY: READY OR NOT, HERE COME THE HACKERS 

Kevin Kroening – 18 years of experience, now a part of the IT Services arm for Konica Minolta. 
 
There are always issues with IT and cybersecurity. One of the biggest threats we face now is the Cryptolocker hack. Two 
AM Law 100 firms were breached last year. 
 
He presented on this topic to ILTA a few weeks ago, and at the ALA Regional last week. 
 
The goals of the presentation are to cover myths, understand regulation compliance, how to conduct and implement an 
Evaluation Plan, and how to create a Breach Response Plan. 
 
There are two types of law firms: those who have been hacked and those that do not know they have been hacked. 
 
Fighting hackers is like sending a 5 year old to the playground and expecting them not to get sick. 
 
Who is responsible for cybersecurity? Everyone is responsible for knowing the threats your company faces and for being 
able to identify harmful websites and potential virus emails. 
 
Cloud storage is not more vulnerable than on-site storage. 
 
Size doesn’t matter. Anyone can get hacked. There has been an increase of hacks on companies with less than 100 
people, largely due to the fact that they have less security and protocols in place. Why go after Bank of America when 
you can go after the small law firm that represents them? 
 
If you do a Google search for “How to Hack into a network,” there are 30,500 results, including step-by-step video 
tutorials. 
 
Hackers are evolving. They are no longer just out to steal credit card numbers. Everyone is now a target. 
 
Brief descriptions of the following types of security threats: Vishing – calling multiple times to get more and more 
information with each call; Resume Virus – opening a Word document and the virus is initiated once you hit “enable 
editing”; Ransomware – hacking into your network, then hiding your data and demanding that you pay them to release it 
back to you. 
 
It takes an average of 170-239 days to discover that someone has hacked you. 
 
What’s at risk? Your reputation, revenue, compliance, and innovation. The average cost of a breach is $3.79M, $6.5M in 
the US. 
 
What is you firm’s reputation worth? What would happen if your firm had something negative on the front page of the 
paper? It takes decades to build your reputation, but just minutes to destroy. 
 

Continued on Page 16 

15 



 
  Speaker recap, continued from Page 15 

What steps can you take now? Talk to your clients. What do they need? What are their regulatory requirements? Know the 
rules and OSBA regulations. Create Business Associate Agreements and Third-Party Agreements.  
 
Establish a baseline of how big of a hole you have through Penetration Testing and Vulnerability Assessments. If you don’t do 
assessments to determine holes, that’s negligence. If you find holes and do nothing, that’s negligence. 
 
Develop policies such as a Mobile Device, Passwords, Wireless, Common Sense (don’t write passwords down and leave them 
in obvious locations), Security Management (encryption). 
 
You do not need to get all the way certified in ISO, NIST, etc., but you need to take steps towards their practices and at least 
get yourself in the category of “Best Reasonable Efforts.” 
 
Educate your employees through Ethical Hacking Tests. Educate them on the do’s and don’ts on public wireless, opening 
attachments, locking devices, quickly reporting issues or losses, and their roles in security. 
 
Backup, backup, backup! It’s not just having it, but also testing it to make sure that it is working properly. Consider 
outsourcing, but be careful. 
 
Create a Data Breach Response Checklist and a Cybersecurity Best Practices and Standards Resources List. 
 
Kevin answered a few questions from the group regarding tips for end-user education and thanked everyone for having him. 
 
Respectfully Submitted,                                                     
 
 
Jason Womack, Secretary 

20 Things You Can Do That Cost Nothing 
That Are Guaranteed to Deliver Extraordinary Returns 

By Mel Kleinman, President, Humetrics 

1. Be on time 11. Say “thank you” 

2. Share 12. Learn new things 

3. Have a strong work ethic 13. Teach others what you know 

4. Exert extra effort 14. Be accountable 

5. Be trustworthy 15. Take responsibility 

6. Have a positive mental attitude 16. Admit what you don’t know 

7. Never complain or criticize 17. Ask for help 

8. Be prepared 18. Work safely 

9. Show respect 19. Be a team player 

10. Listen 20. Do your best 
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VALUE OF BUSINESS PARTNERS 

The Columbus Chapter’s relationship with the many Business Partners who actively support our chapter helps 
us to provide our members with, among other things, sponsored lunches, scholarships to conferences, 
networking events, and community service activities.  Our Business Partners are vital to the success of our 
chapter.  Participating in our Member/Business Partner networking events, attending a breakfast or luncheon 
meeting or networking event sponsored by a business partner, talking to business partners at ALA conferences, 
or calling one of our business partner sponsors first when you need a service they offer, helps build 
relationships that will be beneficial to you, your firm, our chapter, and our business partners. 
 
For Members 
The next time you need to find a business partner for your firm, consider calling one of the business partners 
who sponsor our chapter.  Visit the Business Partners link on the Columbus Chapter Web site at 
www.alacolumbus.org, and see the Thank You insert on page e of this newsletter.  Without their support we 
would be unable to offer to the members many of the chapter events and activities throughout the year. 
 
On the Home page of the Association of Legal Administrators (ALA) web site (www.alanet.org), chapter 
members will find a link that takes you to a search function where you can find business partners who provide 
services and supplies to the legal community.  While ALA does not endorse the products or services provided by 
these business partners, the link does offer a search mechanism for members who are in need of such 
information. 
  
Finally, as a member of ALA, you and your firm are entitled to receive discounted rates from a number of 
nationally known companies through the ALA Value in Partnership (VIP)SM Program.  The companies that 
participate in this program can be found on the ALA Web site.  Both the Legal Marketplace and VIP program 
links can be found by clicking on the Visit the Legal Marketplace link on ALA’s home page. 
  
For Business Partners 
ALA offers resources for business partners to reach out to ALA members, including information about 
advertising with ALA, being an exhibitor at an ALA conference,  and getting involved in the Legal Marketplace, 
and/or VIP program. Interested business partners should visit the ALA Business Partner Center at 
www.alanet.org for a wealth of information! 
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2016 COLUMBUS CHAPTER 

COMPENSATION & BENEFITS 

SURVEY 

We hope you took the time to complete the Columbus 
Chapter’s online Compensation & Benefits Survey this 
year. The results are have been provided to all member 
firms that participated this year. If you did not participate 
in the survey but would like to purchase the results, the 
cost is $100 if you are a member of the Columbus 
Chapter. 
 
Questions? Contact Jennifer Rosengrant at 
jrosengrant@keglerbrown.com or Sara Leech at 
sara.leech@icemiller.com.  

Jack Green 
19 years 

 
Becky Hartman 

9 years 
 

Sally McCarley 
4 years 

 
Jane Ossege 

6 years 
 

Kathy Rosenberry 
4 years 

 
Donna Williams 

6 years 
 

 
 
I knew that if I failed I 
wouldn’t regret that, but I 
knew the one thing I might 
regret is not trying. 
 
             ~  Jeff Bezos 

WELCOME BACK! 

Janie D. Jude-Askew MBA 
Director of Business Operations 

Stebelton Snider 
109 N. Broad Street, Suite 200 

Lancaster, OH 43130-0130 
740.654.4141 

jdj@stebelton.com 
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2016-17 Columbus Chapter Board 

 

 

 

 
JENNIFER ROSENGRANT 

President 
Kegler Brown Hill & Ritter, Co LPA 

614.462.5449 
jrosengrant@keglerbrown.com 

 

  
LISA JUSTUS 

Vice-President 
Hahn Loeser & Parks 

614.233.5162 
ljustus@hahnlaw.com 

 

  
DEBBIE DURBIN 

Treasurer 
Fisher & Phillips LLP 

614.453.7617 
ddurbin@fisherphillips.com 

 

  
JASON WOMACK 

Secretary 
Shumaker, Loop & Kendrick, LLP 

614.628.4460 
jwomack@slk-law.com  

 

  
KAREN SCURLOCK 

Vice President of Membership 
Calfee Halter & Griswold LLP 

614.621.7767 
kscurlock@calfee.com 

 

  
CINDY WESNEY 

Vice President of Communications 
Bricker & Eckler LLP 

614.227.8962 
cwesney@bricker.com 

 

  
LAURA CARPENTER 

Vice President of Business Partner Relations 
Cecil & Geiser 
614.222.4444 

lcarpenter@protectingohio.com   
 

Business Partner Programming 
Beth Hoeft, Chair   614.221.1216 
Fishel Hass Kim Albrecht LLP  
bhoeft@fishelhass.com 
Laura Carpenter   614.222.4444 
Cecil & Geiser 
lcarpenter@protectingohio.com 

Community Service 
Sonja Kondas, Chair  614.233.5393 
Dinsmore & Shohl 
sonja.kondas@dinsmore.com 
Jane Ossege    614.233.5154 
Hahn Loeser & Parks LLP 
jaoeesge@hahnlaw.com 
Angela Vecchio    614.223.9321 
Benesch, Friedlander, Coplan & Aronoff 
avecchio@beneschlaw.com 

Diversity & Inclusion 
Kristel Sargent   614.344.4800 
Kooperman Mentel Ferguson Yaross 
ksargent@kmfylaw.com  

Membership/Mentoring 
Karen Scurlock   614.621.7767 
Calfee Halter & Griswold LLP 
kscurlock@calfee.com 

Newsletter and Public Relations 
Cindy Wesney, Chair  614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Partners’ Event/Past Presidents’ Council 
Marty Eisenbarth, Chair  614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 

Salary Survey 
Sara Leech, Chair   614.462.5042 
Ice Miller LLP 
Sara.leech@icemiller.com 

Social Media 
Jennifer Rosengrant, Chair 614.462.5449 
Kegler Brown Hill & Ritter Co., L.P.A. 
jrosengrant@keglerbrown.com 

Website/Online Membership Directory 
Marty Eisenbarth, Chair  614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 
Cindy Wesney   614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Committee/Event Chairs 

mailto:jrosengrant@keglerbrown.com
mailto:cwesney@bricker.com
mailto:Randy.Headley@baileycavalieri.com
mailto:bhoeft@downesfishel.com
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Date Meeting Type/Speaker/Topic Venue 

25—October* 
2:00 PM 

Chapter 1/2 day Seminar 
Effective Leadership: Reaching Your Utmost Potential 
Chris McAllister, Speaker 

Kegler Brown Hill & Ritter 
65 E. State Street 

15—November 
12:00 PM 

Chapter Luncheon Meeting 
Faces of Change: Managing Generations in the 
Workplace 
Janet Hannaway, Express Employment Professionals, 
Speaker 

Kegler Brown Hill & Ritter 
65 E. State Street 

13—December 
4:30 PM 

Chapter Holiday Gathering Benesch Friedlander 
41 S. High Street, Suite 2600 

Please note that chapter meetings are generally held on the third Tuesday of the month (exception will be February for 
Partners’ Luncheon). Please mark your calendar accordingly.  

Times and dates subject to change 

Chapter Meeting/
Event Dates 

LETTERS TO THE EDITORLETTERS TO THE EDITOR  
 

We value your comments/suggestions and even your submissions.  After all, this is your Newsletter!  If you would 
like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or would be willing to 
write an article for the newsletter (either about a committee event or an educational topic that would be of 
interest to our members), please e-mail Cindy Wesney, Newsletter Editor at: cwesney@bricker.com.  Your input 
would be greatly appreciated! 
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Columbus Chapter Member Change Form 
 

If any of your information changes, please complete this form in its entirety and e-mail or fax to: 

Cynthia L. Wesney, Newsletter Editor, Bricker & Eckler LLP,  cwesney@bricker.com 

and 
Debbie Durbin, Treasurer, Fisher & Phillips, ddurbin@fisherphillips.com 

 
Name:  ______________________________________________________________________________ 

 
Title:  ______________________________________________________________________________ 

 

Firm: _______________________________________________________________________________ 
 

Address: ____________________________________________________________________________ 
 

City, State, Zip: ______________________________________________________________________ 

 
Telephone Number: ___________________________ Facsimile: _____________________________ 

 
E-mail: _____________________________________ Number of Attorneys: ____________________ 

 

Donations for the Homeless Families Foundation 
would be appreciated 




