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President’s Message
Everyone can be great because anyone can serve. You don't have to have a college degree to
serve. You don't even have to make your subject and your verb agree to serve...
You only need a heart full of grace. A soul generated by love...
Dr. Martin Luther King, Jr.

Chapter President
Laura Carpenter

When you open this newsletter or view the electronic version of the newsletter to
read about the happenings of the Columbus Chapter of ALA, it will be October.
Really? We’re in the last quarter of the year. Where did the Summer go? The good
news is that October can be a beautiful time of the year in Ohio and we’re well into
football season.

October is also the ALA Community Challenge Month. We as a Chapter look for
ways to be a valuable asset to our members but also to our Community as a whole.
Sonja Kondas and Cara Tammaro, the Community Service Committee Co-chairs,
have created an excellent program to allow us to be active as a Chapter within our Community and
beyond. Take a look at the insert in this newsletter listing the various choices. There is still time to sign
up!
Chapter President
Laura Carpenter

Each year we include a copy of the Performance Objectives for Chapters of the Association of Legal
Administrators and Performance Objectives for Members of the Association of Legal Administrators. I
encourage you to take a closer look at these objectives. We, as a Board, ensure the Chapter performs all of
the objectives on your behalf. However, take note of the Member Objectives in which we are encouraged to
share knowledge and expertise with other ALA members through volunteer efforts and activities. We are also
challenged to advance the profession of legal management by increasing ALA’s stature within the legal
community. The Community Challenge activities are provided to you, as a member, to allow you the ease
with which you may obtain your own objectives.
Let’s not stop here. After you have read the Objectives, please ask questions of the Board. We look for
your participation and feedback to allow us to serve you better. Are there educational topics prevalent to
you that you wish to see put on the agenda? Are you interested in becoming more involved in ALA?
Thank you in advance for your continued support of this YOUR Chapter. We look forward to a successful
Community Challenge Month.
Lastly, I must thank Rob Sander, Lori Muetzel, Jennifer Johnson and Paul Boyd for an excellent golf
outing. I must also thank personally the business partners for going above and beyond to sponsor the golf
outing and spending a day with us on the Links. Take a look at the photos – they say it all!
Let this be the month that you become more involved in your Chapter.

Laura
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5-9
ALA PLMW (See, page 17)
6—Tuesday—2:00 PM
ALA Webinar—Free of charge
From Boomers to Millennials: Intergenerational Issues in the Legal
Workplace
8-10
ALA Region 3 Educational
Conference & Exposition
Chase Park Plaza Hotel, St. Louis, MO
16-18
Community Challenge Weekend
21—Wednesday—12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
“How to Market Your Law Firm”
Artie Isaac, Speaker
RSVP to Jennifer Johnson at
jjohnson@cwslaw.com
21—Wednesday—2:00 PM
ALA Webinar
Developing a Disaster Recovery
Plan that Works
21-22
ALA Intellectual Property Retreat
Westin Savannah Harbor Golf
Resort & Spa, Savannah, GA
27—Tuesday—12:00 PM
Chapter Board Meeting
Roetzel & Andress

2-4
ALA Essential Competencies for
Legal Administrators
Hampton Inn & Suites Chicago
Downtown, Chicago, IL

2—Wednesday—5:00 PM
Chapter Holiday Party
Location to be Announced
Please bring a gift for Choices, the local
domestic violence shelter

5—Thursday—12:00 PM
Small Firm Meeting
Loveland & Brosius, LLC
“Robin Hood”
RSVP to Janie Jude-Askew at
jjude-askew@lblaw.net

29—Tuesday—12:00 PM
Chapter Board Meeting
Roetzel & Andress

11—Wednesday—2:00 PM
ALA Webinar
Control Stress Before it Controls You
Russell Rado and Timothy Calhoun,
Duane Morris LLP, Speakers
18—Wednesday—12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
Diversity
Speaker to be Announced
RSVP to Jennifer Johnson at
jjohnson@cwslaw.com
24—Tuesday—12:00 PM
Chapter Board Meeting
Roetzel & Andress
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C

onsumers flock to big box stores like
Wal-Mart, Target and Costco because
they offer convenient, one-stop
shopping with the added benefit of cost
savings.
Wouldn’t it be nice if that same convenient,
low-cost model held true when a company
goes shopping for a 401(k) plan provider?
Ideally, such one-stop shopping for 401(k)
plans would allow your company’s trustees
to select a Third Party Plan Administrator
(TPA) able to provide the full range of
administrative, legal and investment
professions. It would also seem that the ease of dealing with only one
retirement advisor would have the added benefit of reducing plan
administration cost.
This construct seems to make sense on paper, but in reality, big box
TPAs often administer 401(k) plans in ways that result in higher plan
administration costs, along with a potential for increased liability to the
plan sponsor.
In the movie Casino, Robert DeNiro’s character describes the system of
checks and balances gambling houses use to guard against cheating. He
tells how the dealers are watching the players, the box men are watching
the dealers, and the floor men are watching the box men. In effect, there
are always a bunch of eyes in place keeping transactions on the up-andup.
The same should be true for 401(k) plans.
When it comes to the fee disclosures, the world of 401(k) plans is
shrouded in deceptive terms and practices. Of course, there are those
TPAs who disclose all their fees in an easily understood manner. But
there are also plenty of others who obfuscate the manner in which they
are compensated.

Reprinted with permission from The
Nutmeg Alert, the newsletter
published by the Nutmeg Chapter of
the Association of Legal
Administrators, Spring 2009

This might explain why four out of five 401(k) investors don’t know
how much they pay to participate in their company’s plan. Even small
to medium-sized employers probably don’t know how much they
actually pay for the plans they sponsor. To minimize their liability as
plan fiduciaries, plan sponsors must know the true cost of running their
plan; if they are ignorant of the numbers, they run the risk of making
decisions with disastrous results.
Retirement Plan Alert, continued on Page 7
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Retirement Plan Alert, continued from Page 6
At the center of deceptive fee practices of the 401(k)
industry is something called revenue sharing.
Revenue sharing occurs when an investment
company rebates some of its fees to other service
providers, such as a TPA.
I liken revenue sharing to kickbacks, a term that
doesn’t win any friends among TPAs. But, what
would you call it when 401(k) money is steered to a
specific mutual fund, and that fund company, in
turn, pays revenue sharing to the TPA, and some
mutual fund companies pay better revenue sharing
than other mutual fund companies?
Granted, there’s nothing illegal about these
arrangements per se, but in the interest of ethical
transparency, TPAs would do well to reveal how
these fees are being disbursed. Plan sponsors and
participants need to know that responsible TPAs
should use these fees to offset the fees that they are
charging the plan and/or plan sponsor, not to line
their pockets. By pocketing these fees, these TPAs
have increased the cost of plan administration
without notifying their client.
To avoid questionable revenue sharing
arrangements, plan sponsors should not use their
TPA’s in-house investment advisory firm.
Generally speaking, an independent financial
professional, such as a broker or registered
investment advisor, is far more interested in
providing helpful investment advice and education
than would be any in-house advisor.

equals job security. If fund performance
falters,there are countless numbers of substitute
advisors standing in line with promises of better
results.
The same holds true for TPA in-house attorneys.
As a former TPA attorney, I can attest to the fact
that many ethical in-house TPA investment
advisors do exist. However, the aforementioned
potential conflict of interest always looms large for
these in-house TPA advisors who are pressed to
provide a fund lineup that, while highly rated,
produces enough revenue sharing to maintain the
cost that the advisor’s employer (the TPA) is
charging to the plan. Consequently, an in-house
TPA investment advisor may sacrifice a highquality mutual fund because it doesn’t produce as
much revenue sharing as a lower-quality mutual
fund. Independent investment advisors are free of
this conflict altogether. Such potential conflict does
not exist for the independent advisor who is more
interested in fund performance (and pleasing
clients) than in the TPA’s cost structure.

When it comes to
company 401(k) plans, it’s
buyer beware. That
enticing, one-stop big box
TPA might just end up
costing you more than
you’ll ever know.

An in-house investment advisor who works inhouse for a TPA will always be saddled with
conflicting loyalties: a loyalty to do the best by the
client, along with a loyalty to provide a mutual
fund lineup that will produce the greatest amount
of revenue sharing fees to the TPA.

As part of their one-stop shopping model, most
TPAs offer plan document services and rely on inhouse ERISA attorneys to produce the necessary
plan documents to ensure proper compliance.
Many of these TPA attorneys are very good. I
know; I was one for nine years.

Conversely, while an independent investment
advisor will consider revenue sharing in the
selection of funds, he or she is more interested in
performance than personal profit. Let’s face facts:
for an independent advisor, fund performance

The problem with these in-house attorneys is that
they cannot maintain an attorney-client
relationship the same way they would if they were
working in a law office. While an in-house TPA
Retirement Plan Alert, concluded on Page 8
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Retirement Plan Alert, continued from Page 7
attorney may act as an advocate for his or her
client, an independent ERISA must because it’s part
of his or her job.
Most TPA firms regard their legal department as
one ancillary service in their big box offerings,
while an independent ERISA attorney is out there
all alone with a pushcart of skills and expertise.
An independent ERISA attorney’s role is to
minimize client liability while rooting out
unnecessary administrative costs and ensuring the
client’s compliance with the plan. Here, too, the inhouse TPA ERISA attorney will always wrestle
with a potential conflict of interest.
There are many issues in the day-to-day operation
of a 401(k) plan including those caused by the
TPA’s own mistakes. If a problem arises, guess
whose side the TPA ERISA attorney will take?
(Hint: Legally, he or she is not required to be on
your side.)
Hiring an independent investment advisor and
ERISA attorney is a Casino-like checks and balances
process with the attorney eyeballing both the
broker and TPA, the broker eyeballing both the
attorney and TPA, and the TPA is eyeballing
everybody. Everybody ensures everybody else is
doing their job.
Here is an example of this system of checks and
balances in action. One of my clients is also an
independent broker. The TPA promised to offset
all fees with fees generated by revenue sharing.
Following an audit, an independent investment
broker and I determined the TPA was withdrawing
fees from the plan quarterly, resulting in an annual
withdrawal of $18,000. We also discovered the
TPA had reneged on the agreement and was

pocketing the revenue sharing, so we were able to
get restitution to the client. The client would not
have realized the same result if he sought the
services of the TPA’s attorney and investment
advisor. Believe me, the TPA’s attorney and
investment advisor do not have disclosure of fees
as one of their prime interests.
Here is one last reason to reconsider shopping at
the big box TPA. Let’s pretend that the big box
client is not enjoying a good working relationship
with the in-house advisor and/or attorney. After
terminating the TPA’s legal department and/or
investment services, this same client will find it
much harder, if not impossible to maintain a
working relationship with the TPA.
If, on the other hand, the client secures the services
of an independent investment advisor and ERISA
attorney, not only do these independent
professionals serve as a system of checks and
balances, they allow the client the flexibility
necessary to jettison a 401(k) component that isn’t
working, whether it’s the TPA, the investment
advisor or ERISA attorney.
With a volatile stock market and the issue of
whether 401(k) plans are the proper vehicle for
retirement, plan sponsors must maintain control in
their role as plan fiduciaries while protecting
themselves from needless exposure to liability.
David M. Snetro, AIF is the Senior Vice President
of RDM Financial Group, Nutmeg Sponsor of the ALA.
He can be contacted at dsnetro@rdmfinancial.com
Ary Rosenbaum, Esq. is an ERISA, Labor & Employee
Benefits Law Attorney at the Law Firm of
Meyer, Suozzi, English & Klein, P.C.
He can be contacted at arosenbaum@msek.com
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A Way to Give Back …
October is ALA Community Challenge Month. Since our October meeting is sponsored
by Silver Business Partner Robert Half Legal, we are asking you to help those in our
community by bringing with you to the meeting a $20 gift card (or cards) to either
Wal-Mart or Target in lieu of the normal fee for lunch. The gift cards will be donated to
Directions for Youth and Families. Directions for Youth & Families staff work with
families and young people to help them identify strengths and learn new skills that lead
to healthier decision-making. With the ultimate goal to achieve success in their lives,
families and youth work with staff to address many issues including violence,
substance abuse, teen pregnancy, delinquency, and abuse. If you would prefer,
have your firm write a check to the Columbus Chapter, ALA, and we will
purchase the gift card(s) for you.
Your generosity is greatly appreciated.♦

Because our annual golf outing was held in September in lieu of
our monthly chapter meeting, there are no Chapter Minutes or
Speaker Recap in this month’s newsletter. Look for both to return
in the November issue.

Quote of the Month
I am of the opinion that my life belongs to the whole community and as long as I live it is my
privilege to do for it whatever I can.
—

George Bernard Shaw
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Thursday, September 17, 2009

Golf Outing Recap
Did you miss the golf outing - WHY???
The Business Partners and golf committee did it again, they reached deep into their "bag" of tricks and
pulled off another great day. The weather was superb! The host golf course, Oakhurst Country
Club, was sincere and very accommodating! The cocktail hour was friendly and very social! The
dinner was delicious! The beverages were very cold, very plentiful! However the most important
ingredient, the "Fun Factor," was again the talk of the event. Members and Business Partners that
attended have since raved how much fun they had and will not miss next year’s outing.
The opportunity to spend an afternoon in wonderful weather, with wonderful people, is by far the
best part of ALA. So, if you didn't attend for fear of not knowing people, or not being good at golf,
did you notice I didn't mention anything about the golf? This event is about the "Fun Factor," and
once again we had A LOT of fun.
I would be remiss, however, in not giving recognition to the day’s winners:
First Place Team
John Brookbank (BEC Legal Systems)
Diane Cook
Janie Jude-Askew
Jeremy Wood (ComDoc)
Second Place Team
Janet Hannaway (Aspen Staffing Services)
Jennifer Johnson
Chris Pagnatto (Benefit Administrators)
Roger Yeley
Long Drive
Men—Zach Tanham (Thompson Flanagan)
Women—Trina Multon
Long Putt
Rob Sander
Closest to the Pin
John Brookbank (BEC Legal Systems)

Dave Cathers (Paycor) proudly displays
his award-winning divot

So, next year, join in the fun!
Rob Sander

Best Story
Mo Keifer
Jack Green Beaver Pelt Award
Dave Cathers (Paycor)
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October Chapter Meeting
Please join your fellow Columbus Chapter members at our October meeting on Wednesday, October 21,
2009, at noon at the Columbus Renaissance, 50 N. Third Street. We have a great topic this month, “How
to Market Your Law Firm: Secrets of Successful Rainmakers.” Artie Isaac will share two dozen proven
networking practices of successful attorneys. You will leave with at least one ready-to-use idea for
implementing in your firm’s practice development effort.
Our October meeting is sponsored by Silver Business Partner Robert Half Legal, so payment is not
required. However, in lieu of payment for lunch, we would ask you to bring a $20 gift card to Target or
Wal-Mart to be given to Directions for Youth & Families (See, page 10 for more details).
Please RSVP to Jennifer Johnson at jjohnson@cwslaw.com by Friday, October 16, if you plan to attend.
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Business Partner Profile

Company Name:

IKON Office Solutions, A Ricoh Company

Company Address:

300 W Wilson Bridge Road
Worthington, OH 43085

Phone Number:

614-310-6478

Fax Number: 614-310-6444

E-mail:

hruschill@ikon.com

Web Site:

www.ikon.com

Company Contact(s): Heather Ruschill, Strategic Account Executive
Key Services:

IKON offers a comprehensive portfolio of document management products and
services to help law firms manage their entire document workflow, whether it is onsite copy and mail centers, off-site imaging or processing work, electronic discovery,
data forensics, records management, or other litigation support services.

Tell us a little about your company:
IKON is the largest provider of legal document services in the US, trusted by top law firms and Fortune
1000 Corporate Counsel. Our IKON Legal Enterprise Solutions group leverages the experience and
expertise of dedicated, legal industry experienced professionals focused to help IKON meet and exceed the
unique document challenges that are faced by the legal industry today. Our parent company Ricoh
Corporation provides the largest global coverage of any document management services company, with
offices in over 150 countries and with 322 affiliates.
What makes you different from other companies?
 Extensive legal industry commitment and focus with over 2,200 dedicated legal industry

professionals, the largest national network of production centers in the industry, and over 23 years
of experience serving the document needs of law firms.
 Unique consultative approach, with the largest team of professional services consultants in the
industry.
 Exceptional service methodology, which is unmatched by our competition in both scope and
performance.
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Small Firm Forum
Please join us on Nov. 5th at Loveland & Brosius, LLC located at 50 W. Broad St., Suite 3300 for our final
Small Firm Administrators meeting for the year. The meeting will take place at noon and is a brown bag
with drinks and desserts provided for you.
We are going eclectic for this meeting with our topic choice. Come join us for an open discussion on
“Robin Hood.”
We will be discussing this case to determine what actually happened and what went wrong with Robin
Hood’s attempt to displace the Sherriff of Nottingham. I know you are all wondering how this case
relates to anything involving a Legal Administrator but I guarantee it really does! Think strategically!
You will have to join us to discuss the outcome!
RSVP to Janie Jude-Askew at jjude-askew@lblaw.com if you would like to attend.
Respectfully submitted:
Janie D. Jude-Askew
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Just the Facts
News for chapter leaders in the Association of Legal Administrators

FREE WEBINAR OFFERED DURING PROFESSIONAL LEGAL MANAGEMENT WEEKSM (PLMW)
What can you do to increase awareness, understanding, and education about the legal management
profession? As part of PLMW (October 5-9), ALA will cosponsor a FREE interactive Webinar titled
From Boomers to Millenials: Intergenerational Issues in the Legal Workplace on October 6. Go to the ALA
Web site to register.
ECLA PROGRAM COMES TO CHICAGO
ALA’s three-day Essential Competencies for Legal Administrators (ECLA) program—to be held
November 2-4 in Chicago—includes integrated case studies (scenario-based learning) and an exclusive
ECLA post-program networking site. Visit the ALA Web site for more information.
THE ALA LAW FIRM FINANCIAL MANAGEMENT CONFERENCE & EXPOSITION IS BACK!
Save the date of February 18-20, 2010 for ALA’s Law Firm Financial Management Conference &
Exposition at the Carefree Resort & Villas in Carefree, Arizona. This is an exceptional opportunity to
enhance the financial management skills of administrators who have complete responsibility or a
significant role in the financial management of their firms.
NEW LTC INSURANCE PLAN NOW AVAILABLE TO ALL ALA FIRMS
ALA is pleased to introduce a new employee benefit that is quickly becoming an essential addition to
any comprehensive benefits portfolio. Long-term care (LTC) insurance can provide your employees
with important protection that helps cover the high costs of long-term care and enables them to help
protect their assets and their independence. ALA has selected John Hancock Life Insurance Company
as the newest participant in ALA’s Value in Partnership (VIP)SM Program because of the company’s
unparalleled experience, innovative products, and outstanding reputation. To learn more about how
LTC insurance can set your law firm apart from the competition call 1-877-LTC-4ALA (582-4252).

May 3-6, 2010
John B. Haynes Memorial Convention Center
Boston, Massachusetts
www.alanet.org/conf
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ALA Business Partners
The Columbus Chapter’s relationship with the many Business Partners who actively support our chapter
helps us to provide our members with, among other things, sponsored lunches, scholarships to conferences,
and our golf outing. The next time you need to find a vendor for your firm, consider calling one of the
business partners (formerly referred to as vendors) who sponsor our chapter. Visit the Vendor Sponsor link
on the Columbus Chapter Web site at http://www.alacolumbus.org, and see the Thank You insert in this
newsletter.
In addition, you will find on the Home page of the ala web site, at http://
www.alanet.org, a link entitled “Find a Legal Vendor” that takes you to a search
function where you can find business partners who provide services and supplies to the
legal community. While ALA does not endorse the products or services provided by
these business partners, the link does offer a search mechanism for members who are in
need of such information.
Finally, as a member of the Association of Legal Administrators, you are entitled to receive discounted rates
from a number of nationally known companies through the ALA Value in Partnership (VIP)SM Program.
Companies offering discounts through this program are ABA Retirement Funds, American Bar Insurance,
Daryl Flood Mobility Solutions, Agent for Allied Van Lines, Grand & Toy, GLJ Benefits Consultants,
Gunlocke, Bank of America, OfficeMax, Quill Corporation, Robert Half Legal, and UPS. Visit the Members
Only section of the ALA web site for more information on discounts offered by these companies.
Our Business Partners are vital to the success of our chapter. Participating in our Member/Vendor Golf
Outing, attending a luncheon meeting sponsored by a business partner, talking to business partners at the
regional and national conferences, calling one of our business partner sponsors first when you need a service
they offer, and attending business partner sponsored events, helps build relationships that will be beneficial
to you, your firm, our chapter, and our business partners.

ALA October Anniversaries:
Donna Bean
Jack Green
Becky Hartman
Gary Hugo
Becky Sherer

1 year
12 years
2 years
1 year
1 year
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LETTERS TO THE EDITOR
We value your comments/suggestions and even your submissions. After all, this is your Newsletter! If
you would like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or
would be willing to write an article for the newsletter (either about a committee event or an educational
topic that would be of interest to our members), please e-mail Cindy Wesney, Newsletter Editor at:
cwesney@bakerlaw.com
Your input would be greatly appreciated!
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EDITORIAL POLICY

Vice President
Chester, Willcox & Saxbe
614.334.6153
pboyd@cwslaw.com

The Columbus Chapter News is published
monthly for the education and benefit of
legal administrators. It is not published
for the purpose of rendering legal,
accounting, or other professional services
or advice. Nothing contained in this
newsletter should be construed as legal,
accounting, or other professional services
or advice. Reprint of articles contained in
this newsletter requires the written
permission of the Editor of the Columbus
Chapter News.

JENNIFER L. JOHNSON

ALA MISSION STATEMENT

LAURA CARPENTER
President
Roetzel & Andress
614.723.2014
lcarpenter@ralaw.com

PAUL D. BOYD

Treasurer
Chester, Willcox & Saxbe
614.334.6199
jjohnson@cwslaw.com

CARA TAMMARO
Secretary
Kegler, Brown, Hill & Ritter
614.462.5467
ctammaro@keglerbrown.com

KAREN A. SCURLOCK
Immediate Past President
Isaac, Brant, Ledman & Teetor
614.220.5103
KAS@isaacbrant.com

JACK D. GREEN
Vice President of Membership
Squire, Sanders & Dempsey LLP
614.365.2749
jgreen@ssd.com

CYNTHIA L. WESNEY
Vice President of Communications
Baker & Hostetler LLP
614.462.4742
cwesney@bakerlaw.com

ROBERT E. SANDER
Vice President of Vendor Relations
Wiles, Boyle, Burkholder
& Bringardner Co., L.P.A.
614.221.5216
rsander@wileslaw.com

The Association of Legal Administrators’
(ALA) mission is to promote and
enhance the competence and
professionalism of all members of the
management team; improve the quality
of management in law firms and other
legal services organizations; and
represent professional legal management
and managers to the legal community
and to the community at large.

COLUMBUS CHAPTER, ALA
MISSION STATEMENT
The Columbus Chapter, Association of
Legal Administrators, provides
educational and networking
opportunities to administrators with
varied legal backgrounds in the Central
Ohio area. We are committed to
increasing awareness and building
relationships, upholding the integrity of
our profession, giving back to our
community, contributing to the ongoing
training of our membership, and
supporting one another in our chosen
careers.
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Committee/Event Chairs
Community Service

Partners’ Event

Sonja Kondas, Co-Chair ........................614.224.5205
Peck, Shaffer & Williams
skondas@peckshaffer.com
Cara Tammaro, Co-Chair...................... 614.462-5467
Kegler, Brown, Hill & Ritter
ctammaro@keglerbrown.com

Karen Scurlock, Chair ........................... 614.220.5103
Isaac, Brant, Ledman & Teetor LLP
kas@isaacbrant.com

Diversity Initiatives
Elizabeth K. Wetherby, Chair ..............614.227.8840
Bricker & Eckler LLP
ewetherby@bricker.com

Golf Outing
Paul D. Boyd, Co-Chair..........................614.334.6153
Chester Willcox & Saxbe LLP
pboyd@cwslaw.com
Jennifer L. Johnson, Co-Chair..............614.334.6199
Chester Willcox & Saxbe LLP
jjohnson@cwslaw.com
Lori L. Muetzel, Co-Chair......................614.628.0822
Carlile Patchen & Murphy LLP
llm@cpmlaw.com
Robert E. Sander, Co-Chair...................614.221.5216
Wiles, Boyle, Burkholder & Bringardner Co., L.P.A.
rsander@wileslaw.com

Legal Career Development
Mo Keifer, Chair......................................614.444.3036
Saia & Piatt , Inc.
mkeifer@splaws.com
Paula Coulter, Co-Chair.........................614.340.2029
Columbus Bar Association
paula@cbalaw.org
Kathryn D. Rosenberry, Co-Chair.......614.365.2810
Squire, Sanders & Dempsey LLP
krosenberry@ssd.com

Membership/Mentoring
Jack D. Green, Chair...............................614.365.2749
Squire, Sanders & Dempsey LLP
jgreen@ssd.com

Newsletter
Cynthia L. Wesney, Chair .....................614.462.4742
Baker & Hostetler LLP
cwesney@bakerlaw.com

Past Presidents’ Council
Karen Scurlock, Chair ........................... 614.220.5103
Isaac, Brant, Ledman & Teetor LLP
kas@isaacbrant.com

Public Relations
Karrianne Mumper, Co-Chair.............. 614.223.9321
Benesch, Friedlander, Coplan & Aronoff
kmumper@bfca.com
Doyle E. Rausch, Co-Chair ................... 614.365.2888
Squire, Sanders & Dempsey LLP
drausch@ssd.com

Region 3 Representative
Randall P. Headley, CLM, Chair ........ 614.229.3256
Bailey Cavalieri LLC
randy.headley@baileycavalieri.com

Salary Survey
Jack D. Green, Chair .............................. 614.365.2749
Squire, Sanders & Dempsey LLP
jgreen@ssd.com

Small Firm Administrators
Becky Hartman, Co-Chair ..................... 614.221.2220
Shayne Nichols LLC
becky@cmhlegal.com
Janie Jude-Askew, Co-Chair ................ 614.464.3563
Loveland and Brosius, LLC
jjude-askew@lblaw.net

Web site/Online Membership Directory
Marty Eisenbarth, Chair ....................... 614.227.8888
Bricker & Eckler LLP
meisenbarth@bricker.com
Brigette S. Walters, Webmaster
bwalters@bricker.com
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Photos from the Golf Outing

Carl Gall (Williams Lea), Doyle Rausch (Squire, Sanders & Dempsey)
and Trina Multon (Reminger)

Karri Mumper (Benesch Friedlander) and
Kathy Rosenberry (Squire, Sanders & Dempsey)

Dave Cathers (Paycor)

Janet Hannaway (Aspen Staffing), Roger Yeley (Lifetime Member),
Chris Pagnatto (Benefit Administrators),
and Jennifer Johnson (Chester Willcox)
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Photos from the Golf Outing

Lunch before the outing

Ken Mulligan (Commercial Works), Joe Sharie (Kinol
Sharie, Leyh & Assoc.), Kathy Smith (Schottenstein,
Zox & Dunn), and Steve Odum (Bricker & Eckler)

Front: Char Sutak (Willis HRH) and
Doyle Rausch (Squire, Sanders & Dempsey)
Back: Carl Gall (Williams Lea), and
Trina Multon (Reminger)

Dave Cathers (Paycor) and Mo Keifer (Saia & Piatt)
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2008 Dinner Service at the YWCA Family Center
See enclosed flyer to sign up for this year’s Community Service events!
Columbus Chapter Member Change Form
If any of your information changes, please complete this form in its entirety and e-mail or fax to:
Cynthia L. Wesney, Newsletter Editor, Baker & Hostetler LLP,
E-mail: cwesney@bakerlaw.com, or Fax: 614.462.2616
and
Jennifer L. Johnson, Treasurer, Chester, Willcox & Saxbe LLP,
E-mail: jjohnson@cwslaw.com, or Fax: 614.221.4012
Name: ______________________________________________________________________________
Title:

______________________________________________________________________________

Firm: _______________________________________________________________________________
Address: ____________________________________________________________________________
City, State, Zip: ______________________________________________________________________
Telephone Number: ___________________________ Facsimile: _____________________________
E-mail: _____________________________________ Number of Attorneys: ____________________

CHAPTER MEETING RESERVATION FORM
LUNCHEON MEETING
Wednesday, October 21, 2009, 12:00 PM
The Columbus, a Renaissance Hotel
50 N.Third Street, Columbus, OH 43215

TOPIC: “How to Market Your Law Firm:
Secrets of Successful Rainmakers”
Artie Isaac, Speaker
Menu: Soup and Salad Bar
Vegetable Minestrone Soup and Chicken Corn Chowder
Mixed greens, tuna salad, grilled chicken and salad toppings
Assorted rolls, Chef ’s choice dessert
Please e-mail your RSVP to Jennifer Johnson at jjohnson@cwslaw.com
no later than Friday, October 16, 2009
No payment is required since the October meeting is sponsored
by Silver Business Partner Robert Half Legal. In lieu of
payment for the October chapter meeting we are requesting that
you or your firm purchase a $20 gift card to Target or
Wal-Mart to be given to Directions for Youth and Families

ALA Anniversary Month: If this is your ALA Anniversary month, you may attend the meeting as the chapter’s
guest. No payment will be required. If your anniversary falls in a month when the chapter meeting is sponsored by a
vendor, or in a month when there is no meeting, you can use your “free” month for a later meeting.
Parking: If your firm is located outside a one-mile radius from the meeting location and your firm will not reimburse
you, the Columbus Chapter will pay for your parking at the Columbus Renaissance. See Jennifer Johnson at the
beginning of the meeting to obtain a parking voucher.
No-Shows: If you RSVP and are then are unable to attend the chapter meeting, payment will still be required.

vs.

When: Wednesday, November 11, 2009
Where:Capitol Square Office Building
65 E. State Street, 15th Floor

The Columbus Chapter has partnered with
That Chapter Up North
for a blood drive on Wednesday, November 11
8:00 a.m.—2:00 p.m.
More details on the challenge to come.
To schedule an appointment e-mail Kate
at klee@hertzgroup.com.
Give blood — everyone wins!

