
Columbus Chapter, 
Association of Legal Administrators 

PRESIDENT’S MESSAGE 
 
I am sending all of you my warmest thanks for 
choosing me to serve as president. In particular, I 
want to recognize Janie Jude-Askew, Randy Headley 
and Jennifer Rosengrant for bringing this 
opportunity to my attention. I recall their 
enthusiasm when the subject first came up as they 
gave me the general background. I admit I wasn’t 
sure if I had that much additional time, considering 
family and career responsibilities. As I became more 
involved with the organization, time passed quickly. 
In fact, the past three years have proven to be an 

invaluable opportunity for personal growth and networking. My predecessors 
have built a well-defined path that I plan to follow, and make additional 
contributions to further strengthen the organization. 
 
We had our board retreat March 16 and welcomed Lori Porter as our new 
secretary. We are excited to have her as part of the team. Our focus this year is  
 

Continued on Page 2 
 

 
BRIDGING GENERATION GAPS AT THE OFFICE 
By Ed Finkel, Freelance Writer and Editor 
Understanding the differences can help with everything from marketing to 
succession planning 
Reprinted with permission from Legal Management magazine,  May 2016, 
published by the Association of Legal Administrators, 
www.legalmanagement.org. 
 
Generations are often defined by wars, cultural touchstones and consumer 
behavior. But as you’ve likely seen in your own office, divergences in 
generational styles also impact the workplace—and can be a source of 
frustration. 

Continued on Page 9 
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SPECIAL POINTS OF INTEREST 

 April Chapter Meeting at Kegler 

Brown Hill + Ritter—April 18—

12:00 pm 

 May Chapter Meeting at Hahn 

Loeser—May 16—12:00 pm 

 June Networking Event—June 20—

4:30 pm—Location to be 

Announced 

April 2017 

COLUMBUS CHAPTER NEWS 

Lisa Justus 

https://protect-us.mimecast.com/s/0J3DBXSRWYZbFe


“Learn how to cook, try new recipes, learn from your mistakes, be 
fearless, and above all have fun!” 

membership participation, strengthening our educational meetings and building 
relationships with our business partners. I truly appreciate the ideas generated by 
the board members and am looking forward to a great year. My experience with the 
board reminds me of one of my passions, cooking. We have a list of ingredients and 
work together to develop an excellent finished product. This relates to my favorite 
quote from Julia Child: “Learn how to cook, try new recipes, learn from your 
mistakes, be fearless, and above all have fun!” 
 
We will kick off our first monthly meeting for this year on April 18 at Kegler Brown 
with special guest Mike Bumgarner, Region 3 Representative. He will be discussing 
advantages of ALA, initiatives from National and the five-year strategic plan which 
begins with defining our identity. We will also have members Kelly Atkinson, Jennifer 
Rosengrant and Angie Vecchio presenting highlights from the National Conference. 
 
At the event in March we did not award all of the prizes and I have gift cards to give 
away. So... sticking with the food theme, the first four members to tell me the best 
place you’ve ever eaten will receive a $10 gift card from Starbucks. Aspen Careers, 
our meeting sponsor, is invited to participate. As a special bonus, Cindy Wesney has 
hidden the answer to the best place I’ve ever eaten in this month’s newsletter.  
 
Please check it out! Prior to the meeting, please tell me what my favorite restaurant 
is and your name will be put into a drawing for a $25 Amazon card!  
 
Best wishes. I look forward to seeing you at the April meeting. 
  
 

 
    --Lisa 

 
     

PRESIDENT’S MESSAGE, CONTINUED FROM PAGE 1 
EDITORIAL POLICY 

 
The Columbus Chapter News is 
published monthly for the 
education  and benefit of legal 
administrators.  It is not 
published for the purpose of 
rendering legal, accounting, or 
other professional services or 
advice.  Nothing contained in this 
newsletter should be construed 
as legal, accounting, or other 
professional services or advice.  
Reprint of articles contained in 
this newsletter requires the 
written permission of the Editor 
of the Columbus Chapter News. 

 
 

ALA MISSION STATEMENT 
 

The Association of Legal 
Administrators’  (ALA) mission is 
to promote and enhance the 
competence and professionalism 
of all members of the 
management team; improve the 
quality of management in law 
firms and other legal services 
organizations; and represent 
professional legal management 
and managers to the legal 
community and to the 
community at large. 
 
 

COLUMBUS CHAPTER, ALA 
MISSION STATEMENT 

 
The Columbus Chapter, 
Association of Legal 
Administrators, provides 
educational and networking 
opportunities to administrators 
with varied legal backgrounds in 
the Central Ohio area.  We are 
committed to increasing 
awareness and building 
relationships, upholding the 
integrity of our profession, giving  
back to our community, 
contributing to the ongoing 
training of our membership, and 
supporting one another in our 
chosen careers. 
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GOLD SPONSORS 

Affinity Consulting Group 

Aspen Careers, LLC 

BRONZE SPONSORS  

Allstate Legal 
 
Fireproof 
 
GoGreen 
 
Kinol Sharie Leyh & Associates 
 
Legacy Maintenance 
 
Premier Office Movers 
 
Rippe & Kingston LLC 
 
Veritrak 
 

SILVER SPONSORS 

Canon Solutions America 
 
ComDoc  
 
Commercial Works 
 
FiberSeal 
 
Minute Man Press of Dublin 
 
Ohio Society of Notaries 
 
Ricoh  
 
Ritter’s Office Outfitters 
 
Robert Half Legal 
 

MEDIA ADVERTISING 

ABA Retirement Funds Program 

IST Management 

ProForma Print & Imaging 

The Columbus Chapter, Association of Legal Administrators, appreciates the support of our  
Business Partners.  Business Partners are Vital to Our Success. Visit our Business Partner  

page on the Columbus Chapter website: www.alacolumbus.org 

PLATINUM SPONSOR   

DAWSON LEGAL 

PLATINUM SPONSOR   

UNISHIPPERS 





  

 
UPCOMING EVENTS 

2-5—Sunday through Wednesday 
ALA Annual Conference & Expo 
Colorado Convention Center 
Denver, CO 
 
18—Tuesday—12:00 pm 
Chapter Luncheon Meeting 
Kegler Brown Hill + Ritter 
Mike Bumgarner, Region 3 Representative 
  and ALA conference recaps from 
  Jennifer Rosengrant, Kelly Atkinson 
  and Angie Vecchio 
 
25—Tuesday—12:00 pm 
Chapter Board Meeting 
Hahn Loeser & Parks 
 
ALA Webinars: 
6—Thursday—3:00 pm 
Building Revenue: Unleashing the Power  
  of Women to Develop Business 
19—Wednesday—3:00 pm 
Reimagining Your Approach to 
  Performance Reviews 
25—Tuesday—3:00 pm 
The New Wage & Hour Compliance 
  Requirements: Is Your Law Firm 
  Well Positioned? 
 

16—Tuesday—12:00 pm 
Chapter Luncheon Meeting 
Hahn Loeser & Parks 
Innovation, Law Firms and You - 
  Cultivating an Innovative Mindset 
Robert Brooks, Speaker 
 
24—Tuesday—12:00 pm 
Chapter Board Meeting 
Hahn Loeser & Parks 
 
ALA Webinars: 
4—Thursday—3:00 pm 
Why and How to Outsource your 
  IT Support 
9—Tuesday—3:00 pm 
Building a Culture of Employee 
  Engagement in Government 
17—Wednesday—3:00 pm 
Three Ways Performance Management 
  Is Changing in 2017 

20—Tuesday—4:30 pm 
Chapter Networking Event 
Location to be 
  Announced 
 
27—Tuesday—12:00 pm 
Chapter Board Meeting 
Hahn Loeser & Parks 
 
ALA Webinars: 
1—Thursday—3:00 pm 
Best Practices in Using Billing and 
  Invoicing as a Business and Client 
  Development Tool 
21—Wednesday—3:00 pm 
Communication for the Brave, the 
  Meek and Everyone in Between 

ALA is offering 32 webinars this year, hosted by Abila, that include two monthly webinars on general topics and two specialty 

webinars.  If you would like to host a webinar, and at least five chapter members attend, the Columbus Chapter will pay for the 

webinar.  Please contact Lisa Justus at ljustus@hahnlaw.com if interested. 

Visit the ALA web site for eLearning Course details, http://www.alanet.org/calendar 
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COLUMBUS CHAPTER OFFICERS ELECTED 

2017-18 

The Columbus Chapter, Association of Legal Administrators, elected its officers for the 2017-18 Chapter year at 
our March Member/Business Partner event. 

 

 

 

 

 

 

 

 

 

 

   

LISA JUSTUS 
President 

Hahn Loeser & Parks 
614.233.5162 

ljustus@hahnlaw.com 

DEBBIE DURBIN 
Vice-President 

Fisher & Phillips 
614.453.7617 

ddurbin@fisherphillips.com 

JASON WOMACK 
Treasurer 

Shumaker, Loop & Kendrick, LLP 
614.628.4460 

jwomack@slk-law.com 

LORI PORTER 
Secretary 

Bricker & Eckler LLP 
614.227.8853 

lporter@bricker.com 

Other board members (non-elected) include Jennifer Rosengrant, Immediate Past President; Laura Carpenter, 
Vice President of Business Partner Relations; Cindy Wesney, Vice President of Communications, and Karen 
Scurlock, Vice President of Membership. 
 
This is your organization and we value your comments, suggestions, or concerns. Please feel free to reach out to 
any member of the board at any time. The best place Lisa ever ate is Dahlia Lounge in Seattle. We are always 
looking for committee chairs and committee members. This is a great way to ease into chapter leadership. 
Committees include: 
 

Business Partner Programming 
Community Service 

Diversity & Inclusion 
Golf Outing 

Membership/Mentoring 
Newsletter/Public Relations 

Partners’ Event/Past Presidents’ Council 
Salary Survey 
Social Media 

Website/Online Membership Directory 
 
 If you see something that piques your interest, or you have a comment, please contact any board member or the 
committee chair listed on page 18. 



 
Our 2016 – 2017 chapter year was fast paced, full of education, community service and fun.   
 
We incorporated a wide range of topics into our year, including laughter, diversity, cybersecurity, active shooter 
preparedness, and change.   
 
We welcomed a few new members, sadly said goodbye to a few more who moved on or retired, saw the return of our golf 
outing, and introduced ourselves to several new business partners.   
 
We awarded scholarships for ALA conferences, and gave back to those in need in our community.   
 
We rolled out our new salary survey after working with the Houston Chapter on development, and made updates to our 
chapter website.   We continue to assess member satisfaction and ways in which to increase our membership numbers.    
 
Financially, our chapter remains fortunate enough to maintain incredible business partner relationships, and we continue to 
explore ways to give back to our members and our community service endeavors.   
 
ALA Columbus was once again awarded The Presidents’ Award of Excellence for excellence in chapter management.   Thank 
you members and business partners for continuing to make ALA Columbus great!   
 

--Jennifer Rosengrant 

  2016 – 2017 Chapter President 

The Community Service committee (Sonja Kondas,  

Angie Vecchio and Debbie Durbin) plans a number of 

community service events each year. But if there is a 

charity or community service event that is close to 

your heart, and you would like to champion a 

Columbus Chapter event on its behalf, please email 

your idea to Sonja at Sonja.kondas@dinsmore.com. 

While the Community Service committee will be very 

supportive of your efforts, please note that you will be 

responsible for planning the event, recruiting 

volunteers and/or participants, and attending your 

event. 
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Bridging Generation Gaps at the Office, continued from Page 1 

9 

Currently, legal management professionals need to juggle four generations in the 
workplace—the pre-Baby Boom “Traditionalists;” Baby Boomers, born roughly between 1946 
and 1964; Generation X, born between 1965 and 1979; and the Millennials, born after 1980. 
 
Perhaps the most intuitive of these differences relates to technology, but other factors 
include work style, communication preferences and incentives to which they respond. Of 
course there is the caveat for any of these differences that they are painted with broad 
strokes—these are about general tendencies of various age cohorts. 
 
Overall work style is one area where generational experts see divides. Baby Boomers are 
seen as thorough researchers who relate in traditional and authoritative ways. Gen Xers are 
willing to take risks, work independently and are turned off by the “hard sell,” says Phyllis 
Weiss Haserot, Consultant and Author of The Rainmaking Machine. And Millennials like to 
make collaborative group decisions and need reassurance and praise like their Boomer 
parents gave them growing up. 
 
Millennials actually often pair well with a Baby Boomer, but less so with Gen X. “Xers, even 
though they were known as slackers, became hard workers,” Haserot says. She notes that  
Millennials are hard workers, too, but they are used to things being a little looser in areas like 
wardrobe or punctuality. Meanwhile, Gen Xers work well with one another because they 
don’t misconstrue their independent natures as being rude or a lacking in social skills. 

“A lot of it boils 
down to 
empathy .. It’s just 
being mindful and 
finding the middle 
ground that helps 
folks connect.” 
 
Julie 
Montgomery 
Senior Change 
Management 
Consulting, 
Traveling Coaches 

Work style also ties into communication preferences. Baby Boomers tend to work out deals over dinner or on the 
golf course, and they prefer in-person meetings or at least phone calls. Gen Xers might use email, while 
Millennials turn to texts or social media and want more constant feedback. 
 
Baby Boomers “want to have meetings to talk about the next meeting,” Meagan Johnson says jokingly. “Gen X 
struggles with the younger generation. They have had to adjust to giving more feedback. The younger generation 
doesn’t want to be left alone. They want communication.” 

Continued on Page 11 

As the world has begun changing more quickly in recent decades, generational divides have grown wider, says Larry 
Johnson, who with his daughter, Meagan, co-wrote the book, Generations Inc.: From Boomers to Linksters, 
Managing the Friction Between Generations at Work.” “It’s just gotten on steroids now, in terms of technology, and 
values changes, and attitudes toward everything from racism to women’s rights, the list goes on and on,” he says. 





Bridging Generation Gaps at the Office, continued from Page 9 

 
But they have different ideas of how best to communicate as compared with their older coworkers, 
and that ties into the issue of technology. 
 
“Sending snippets of information because you’re used to conveying information that way doesn’t 
cut it in a law firm environment,” says Julie Montgomery, Senior Change Management consultant 
with Traveling Coaches, Inc. 
 
On the other hand, she notes Millennials find it intrusive when Boomers just pop into their 
workspaces. And older generations feel disrespected when a younger colleague doesn’t take his or 
her hands off the keyboard when trying to engage face-to-face. A lot of it boils down to empathy. It 
doesn’t mean you should abandon your preferences; it’s just being mindful and finding the middle 
ground that helps folks connect, says Montgomery. 
 
The generational digital divides play out in other ways. For example, while older generations 
primarily see social media as a social outlet, younger attorneys use it as a working tool, Meagan 
Johnson says. “Social media will be the way they want to do business,” she says. “If you don’t like 
social media, you need to figure it out.” 
 
Millennials consider themselves technology experts, which can be advantageous but also presents 
challenges due to skill mismatches. “They might have more experience [overall], but that doesn’t  
mean they have the specific technology skills to succeed at the firm,” Montgomery says. “You might 
have been playing around with an iPad at a young age, but that doesn’t mean you know how to use 
styles to format a brief.” 
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“What happens now 
that there’s three 
different 
generations trying 
to tell that story 
from their own 
perspectives? That 
creates a real brand 
identity crisis. There 
has to be an 
understanding of 
that.” 
 
Terry Isner 
President of 
Marketing and 
Business 
Development, Jaffe 
Public Relations 

DIFFERING WORK GOALS 
The generations have other cultural differences that go beyond communication and 
technology to a broader outlook on life. For example, Baby Boomers and Traditionalists 
tend to assume Millennials want to be on the typical partner track, which isn’t always 
accurate. 
 
“They get confused because their younger lawyers want work-life balance, they want to 
telecommute, and they frankly aren’t that interested in partnership,” says Barbara Mencer, 
President of the Business Breakthrough Institute. “Some of them are just happy being 
worker-lawyers. It’s hard for the older generations to understand that.” 
 
“[Millennials are} incentivized in a different way,” says Terry Isner, President of Marketing 
and Business Development at Jaffe Public Relations, which works exclusively with law firms. 
“It’s not that money isn’t important to them, but you have to think about what makes them 
tick.” 
 
Gen X also has less of an entrepreneurial mentality than older generations, and Isner 
believes it’s because they entered the legal world during boom times and largely have 
become worker bees rather than rainmakers—which is beginning to create challenges for 
succession planning. 
 
“They didn’t have this entrepreneurial mentality pushed down to them, that you’re also a 
salesperson,” he says. “What happens to these folks when the Boomer rainmaker steps out 
of the way? Are [Gen Xers] going  to be stuck because they weren’t given the tools?” 
They’re certainly capable of ramping up, he adds, but they have to recognize their potential 
role and find the value they can provide. 
 

Continued on Page 14 

“Gen X struggles 
with the younger 
generation. They 
have had to adjust 
to giving more 
feedback. The 
younger generation 
doesn’t want to be 
left alone. They 
want 
communication.” 
 
Meagan Johnson 
Co-Author, 
Generations Inc.: 
From Boomers to 
Linksters, Managing 
the Friction  
Between 
Generations at Work 



   Member Spotlight 

What is your current job title and major responsibilities? 
I am the CFO of Hahn Loeser & Parks and the Office Manager 
 of the Columbus office.  My main responsibilities are the  
oversight of all finance accounting, reporting and day to day  
operations of the accounting department for the Firm.  I work  
closely with the Accounting Manger and the COO to stay  
connected with our Cleveland headquarters.  
 
Give us an example of a time when you said to yourself, “Is this 
really in my job description?” 
With Office Manager in my job description I expect all tasks are fair  
game.  Recently my managing partner asked me to take photos in  
the men’s restroom of cockroaches swimming in the toilet.  (I did refrain from including those snapshots on my Christmas card.)  
 
What do you get really excited about? What do you dislike most? 
On the personal front I get really excited about travel, I love a new adventure.  I dislike driving long distances, if I could only tap my 
heels to arrive at my destination. 

On the work front I get really excited about implementing a new process or a new idea, I find it personally rewarding.  I dislike staff 
calling in sick and giving too many details, my day does not need to start out with some of those visuals!  
 
What did you want to be when you grew up? 
I wanted to be a teacher, a secretary or a nurse.  All things a girl was supposed to be in the 70’s.  
 
If you could plan the perfect day, what would it look like? 
A day at the spa, preferably in an exotic location…ahhh.  
 
What is the best thing that has ever happened to  you? 
Making the decision to go to college.  My first career choice was a cosmetologist, after standing on my feet for 4 years and having 
to work on Saturdays I decided another career choice was necessary.  
 
What was your first job? 
I was an elf at the Santa photo booth in the Sandusky mall.   I was “let go”  for not having elf like qualities, basically I was not jolly 
enough. 
 

Continued on Page 13 

President Lisa Justus and her son 
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Member Spotlight, continued from Page 12 
 

 
Who or what had the greatest impact on your life? 
Besides my parents, who taught me proper work ethic, I would say my friends. I have been blessed in my life to have met 
quality people who have inspired and supported me. 
 
What is your favorite activity (besides work, of course)? 
I like to cook, the cleaning up I despise. 
 
What would you do if you had more free time? 
Spend more time with my friends and create a craft room in my home. 
 
If you weren’t working in law firm administration, what career would you have chosen? 
Accounting would be my career path. 
 
Why did you join ALA? What are your expectations of the organization? 
My predecessor recommended for me to join ALA. My expectation was to meet others within the legal industry. 
 
Anything else you would like for us to know about you? 
The photo on the previous page is my son and me at Tofts in Sandusky, OH. Sandusky and Kelly’s Island is a requirement in the 
summertime. My retirement dream will be to live in a community where my mode of transportation is a golf cart and it will 
drive me to the ice cream shop. 
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BRIDGING THE GAP 
The different generations have varying motivations and incentives, which has made it tougher for law firm 
culture to be one-size-fits-all, says Isner. 
 
“What happens now that there’s three different generations trying to tell that story from their own 
perspectives?” Isner says. “That creates a real brand identity crisis. There has to be an understanding of 
that.” 
 
Legal management professionals who understand the broadly differing expectations and outlooks of the 
generations can help bridge gaps. This can mean guiding discussions about how to approach a given client, 
ensuring that everyone at the firm receives and understands internal communication messages, and 
improving everyone’s empathy around naturally occurring age-related divides. 
 
“The lawyers don’t necessarily know this stuff,” says Mencer. For example, when it comes to marketing, the 
firm may be going for young, hip business owners. “An attorney can’t show up with an overhead projector, 
or even a PowerPoint,” Mencer says. “The administrator can be that person to say, ‘Let’s think through what 
you’re doing in your marketing.’” 
 
In determining how lawyers should market and then provide legal services, firms need to consider the 
generational attributes of both lawyer and client, says Mencer. “We start to draw the lines, saying, ‘OK, I’m a 
Baby Boomer lawyer, but I’m marketing to a Gen X client, so I have to adapt,’” she says. 
 
Legal management professionals also need to account for different generations’ communication 
preferences, says Montgomery. Ten minutes on a practice group’s meeting agenda might appeal to a 
Traditionalist, while social media broadcasts might appeal to Millennials. “Communicate multiple times and 
then layer on top of that mixing up the delivery style so it appeals to a different generations.” 
 
Haserot also suggests that legal management professionals facilitate cross-generational conversations so 
that people understand one another better. She suggests asking things like, What are your expectations? 
These are mine. How do you work best with me? “Talk things out and listen to people’s questions. 
 
And remember that age is in essence just another element of diversity. “I would invite all the generations to 

the party to contribute what they can,” says Haserot. 

 

ABOUT THE AUTHOR 
Ed Finkel is a full-time freelance writer and editor who covers law, technology, medicine, education and 
youth, and other issues. His legal writing background includes work for the ABA Journal, Student Lawyer 
magazine, the Illinois Bar Journal and Chicago Lawyer. 
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UPCOMING MEETING 

APRIL CHAPTER MEETING 
Tuesday, April 18, 2017, 12:00 pm 

Kegler Brown Hill + Ritter 
Mike Bumgarner, Region 3 Representative and ALA Educational Conference 

Recaps from Jennifer Rosengrant, Kelly Atkinson and Angie Vecchio 

 
Please plan to join us for our first chapter meeting of the 2017-18 fiscal year on Tuesday, 
April 18, at noon at Kegler Brown Hill + Ritter, 65 E. State Street, Suite 1800. We have 
the privilege of being joined by Mike Bumgarner, Region 3 Representative. Mike will 
discuss Highlights of Elevate ALA. In addition, Jennifer Rosengrant, Kelly Atkinson and 
Angie Vecchio are attending the ALA Conference & Exposition in Denver in early April 
and will share thoughts on their favorite conference sessions.   
 
We hope you will be able to join us for our April chapter meeting at Kegler.  
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ALA Columbus Chapter membership dues for April 1, 2017 through 
March 31, 2018, are due by April 15, 2017.  If you did not receive your 
renewal statement, please contact a member of the board.  Checks 
should be made payable to Columbus Chapter, ALA and sent to: 
  

Jason Womack, 2017-2018 Treasurer 
Shumaker Loop & Kendrick LLP 

Huntington Center 

41 S. High Street, Suite 2400 
Columbus, Ohio  43215 
jwomack@slk-law.com 

mailto:jwomack@slk-law.com
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Kelly Atkinson | 7 years 
 
Denise Herald | 5 years 
 
Angie Vecchio | 6 years 
 
Christie Budzina | 1 year 
 
Angie Geist | 2 years 
 
Jenna Nistelbeck | 1 year 
 
Lori Porter | 2 years 
 
Kristel Sargent | 1 year 

 

WHEN: Tuesday, April 18, 2017, 12:00 pm 

SPEAKER: Mike Bumgarner, Region 3 Representative, and 

member recaps from the ALA Conference & Expo 

WHERE: Kegler Brown Hill + Ritter, 65 E. State St., 18th Floor 

COST: No Cost—meeting sponsored by Aspen Careers, LLC 

 

RSVP to Jason Womack, jwomack@slk-law.com, by April 13 

 

COMMUNITY SERVICE 

SAVE THE DATES  

 
Wednesday, July 12  

Dinner Service at  
RONALD MCDONALD HOUSE 

 
 

Tuesday, October 3  
Dinner Service at the  

YWCA FAMILY CENTER  
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2017-18 Columbus Chapter Board 

 LISA JUSTUS 
President 

Hahn Loeser & Parks 
614.233.5162 

ljustus@hahnlaw.com 
 

 DEBBIE DURBIN 
Vice-President 

Fisher & Phillips LLP 
614.453.7617 

ddurbin@fisherphillips.com 
 

 JASON WOMACK 
Treasurer 

Shumaker, Loop & Kendrick, LLP 
614.628.4460 

jwomack@slk-law.com  
 

 LORI PORTER 
Secretary 

Bricker & Eckler LLP 
614.227.8853 

lporter@bricker.com 
 

 JENNIFER ROSENGRANT 
Immediate Past President 

Kegler Brown Hill + Ritter Co LPA 
614.462.5449 

jrosengrant@keglerbrown.com 
 

 KAREN SCURLOCK 
Vice President of Membership 
Calfee Halter & Griswold LLP 

614.621.7767 
kscurlock@calfee.com 

 CINDY WESNEY 
Vice President of Communications 

Bricker & Eckler LLP 
614.227.8962 

cwesney@bricker.com 

 LAURA CARPENTER 
Vice President of Business Partner Relations 

Geiser Bowman & McLafferty, LLC 
614.222.4444 

lcarpenter@protectingohio.com   

Business Partner Programming 
Beth Hoeft, Chair   614.221.1216 
Fishel Hass Kim Albrecht LLP  
bhoeft@fishelhass.com 
Laura Carpenter   614.222.4444 
Cecil & Geiser 
lcarpenter@protectingohio.com 

Community Service 
Sonja Kondas, Chair  614.233.5393 
Dinsmore & Shohl 
sonja.kondas@dinsmore.com 
Debbie Durbin    614.453.7617 
Fisher & Phillips LLP 
ddurbin@fisherphillips.com 
Angela Vecchio    614.223.9321 
Benesch, Friedlander, Coplan & Aronoff 
avecchio@beneschlaw.com 

Diversity & Inclusion 
Kristel Sargent   614.344.4800 
Kooperman Mentel Ferguson Yaross 
ksargent@kmfylaw.com  

Membership/Mentoring 
Karen Scurlock   614.621.7767 
Calfee Halter & Griswold LLP 
kscurlock@calfee.com 

Newsletter and Public Relations 
Cindy Wesney, Chair  614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Partners’ Event/Past Presidents’ Council 
Jennifer Rosengrant, Chair 614.227.8888 
Kegler Brown Hill + Ritter Co LPA 
jrosengrant@keglerbrown.com 

Salary Survey 
Karen Scurlock, Chair  614.621.7767 
Calfee Halter & Griswold LLP 
kscurlock@calfee.com 

Social Media 
Jennifer Rosengrant, Chair 614.462.5449 
Kegler Brown Hill & Ritter Co., L.P.A. 
jrosengrant@keglerbrown.com 

Website/Online Membership Directory 
Marty Eisenbarth, Chair  614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 
Cindy Wesney    614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Committee/Event Chairs 

mailto:jrosengrant@keglerbrown.com
mailto:cwesney@bricker.com
mailto:Randy.Headley@baileycavalieri.com
mailto:bhoeft@downesfishel.com
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Date Meeting Type/Speaker/Topic Venue 

18—April 
12:00 pm 

Chapter Luncheon Meeting 
Mike Bumgarner, Region 3 Representative, and ALA 
conference recaps from chapter members 

Kegler Brown Hill + Ritter 
65 E. State Street 

Please note that chapter meetings are generally held on the third Tuesday of the month (exception will be February for 
Partners’ Luncheon). Please mark your calendar accordingly.  

Times and dates subject to change 

Chapter Meeting/Event Dates 

LETTERS TO THE EDITORLETTERS TO THE EDITOR  
 

We value your comments/suggestions and even your submissions.  After all, this is your Newsletter!  If you would 
like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or would be willing to 
write an article for the newsletter (either about a committee event or an educational topic that would be of 
interest to our members), please e-mail Cindy Wesney, Newsletter Editor at: cwesney@bricker.com.  Your input 
would be greatly appreciated! 
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Columbus Chapter Member Change Form 
 

If any of your information changes, please complete this form in its entirety and e-mail or fax to: 

Cynthia L. Wesney, Newsletter Editor, Bricker & Eckler LLP,  cwesney@bricker.com 

and 
Karen Scurlock, Vice President of Membership, Calfee Halter & Griswold, kscurlock@calfee.com 

 
Name:  ______________________________________________________________________________ 

 
Title:  ______________________________________________________________________________ 

 

Firm: _______________________________________________________________________________ 
 

Address: ____________________________________________________________________________ 
 

City, State, Zip: ______________________________________________________________________ 

 
Telephone Number: ___________________________ Facsimile: _____________________________ 

 
E-mail: _____________________________________ Number of Attorneys: ____________________ 

 


