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I LOVE the approaching fall weather!  I love it!  I love 
the crisp morning air that warms by afternoon, the 
smell of the soon to be crinkling leaves, ripening big 
orange pumpkins, scary Halloween displays (okay, so 
just the candy), the Fairfield County Fair, I love fall 
everything!  I also love fall because September and 
October are two of our busiest months in ALA.  We’ll 
be seeing a lot of each other over the next few 
months.  Good thing we are all friends!   

 
Our regular chapter meeting is being held a week early this month to 
accommodate for the many other activities we have going on, so mark your 
calendar for Tuesday, September 13th @ noon @ Kegler Brown.  This meeting 
is sponsored by Ritter’s Office Outfitters and we’ll enjoy learning about 
Cybersecurity: Ready or Not, Here Come the Hackers!, with guest speaker, 
Keven Kroenig of All Covered, an affiliation of Konica Minolta.  
 

Continued on Page 2 

 
 

EVERYTHING YOU NEED TO KNOW ABOUT YOUR MILLENNIAL 
CO-WORKERS 
Katherine Reynolds Lewis        June 23, 2015 
A new study from Great Place to Work reveals the quirks that drive the 
biggest generation in the American workforce. 
 
Millennials are tired of getting a bad rap. They’re sick of being called lazy, 
entitled or high maintenance simply because they played on T-ball teams in 
which everyone got a trophy and grew up drenched in a constant stream of 
praise from adults.  

Continued on Page 4 
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SPECIAL POINTS OF INTEREST 

 Chapter Meeting September 13, 

Cybersecurity (meeting at Kegler 

Brown) 

 Golf Outing September 29 at The 

Golf Club of Dublin 

September 2016 

COLUMBUS CHAPTER NEWS 



“”It’s GOLF OUTING TIME! Thursday September 29th @ The Golf Club 
of Dublin!” 

Friday, September 23rd is the Franklin University Leadership Symposium; “A 
Leadership Conference to discover how Trusting Our Leaders matters in our lives 
and to those around us.”  While this isn’t an ALA event, the chapter has 
purchased a table so members who would like to, have the opportunity to 
attend this dynamic all day seminar.  Seating is limited, so if you would like to 
attend, please let treasurer, Debbie Durbin, or me, know right away.   
 
It’s GOLF OUTING TIME!   Thursday, September 29th @ The Golf Club of Dublin.  
This is our premier event of the year, and you’ll not want to miss it!  It’s not too 
late to get your registration in to Rob Sander, but do it right away or you might 
end up on a losing team.  Like mine.   
 
We will not have a regular chapter meeting in October.  Instead, we’ll head over 
to the YWCA Family Shelter on Tuesday, October 18th to prepare and serve 
dinner to families going through a rough time.  This event puts a lot of things 
into perspective and will certainly humble even the gruffest of human beings.  
Plan on attending this community service event by contact Sonja Kondas, Angela 
Vecchio or Jane Ossege, to let them know you are coming.   
 
Our half-day seminar will be held @ Kegler Brown on Tuesday, October 25th, 
with a networking hour (or two) afterward.  Please RSVP to attend this event 
with either myself or Marty Eisenbarth.   Our guest speaker, Mr. Chris McAllister 
will present to us Effective Leadership: Reaching Your Utmost Potential.   
 
We’ll then head into November with a regular chapter meeting @ Kegler Brown, 
then our annual Holiday Party in December, and WOW!  My term serving as your 
president will nearly be over.  It’s going by so fast.   
 
Keep busy!  It keeps you out of trouble!   
 
See ya’ll September 13th @ Kegler Brown!     
 

 
    --Jennifer 

 
 
     

PRESIDENT’S MESSAGE, CONTINUED FROM PAGE 1 EDITORIAL POLICY 
 
The Columbus Chapter News is 
published monthly for the 
education  and benefit of legal 
administrators.  It is not 
published for the purpose of 
rendering legal, accounting, or 
other professional services or 
advice.  Nothing contained in this 
newsletter should be construed 
as legal, accounting, or other 
professional services or advice.  
Reprint of articles contained in 
this newsletter requires the 
written permission of the Editor 
of the Columbus Chapter News. 

 
 

ALA MISSION STATEMENT 
 

The Association of Legal 
Administrators’  (ALA) mission is 
to promote and enhance the 
competence and professionalism 
of all members of the 
management team; improve the 
quality of management in law 
firms and other legal services 
organizations; and represent 
professional legal management 
and managers to the legal 
community and to the 
community at large. 
 
 

COLUMBUS CHAPTER, ALA 
MISSION STATEMENT 

 
The Columbus Chapter, 
Association of Legal 
Administrators, provides 
educational and networking 
opportunities to administrators 
with varied legal backgrounds in 
the Central Ohio area.  We are 
committed to increasing 
awareness and building 
relationships, upholding the 
integrity of our profession, giving  
back to our community, 
contributing to the ongoing 
training of our membership, and 
supporting one another in our 
chosen careers. 
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GOLD SPONSORS 

Affinity Consulting Group 

Konica Minolta Business Solutions USA 

Unishippers 

BRONZE SPONSORS  

AMO 
 
Fireproof 
 
GoGreen 
 
Kinol Sharie Leyh & Associates 
 
Legacy Maintenance 
 
Premier Office Movers 
 
Rippe & Kingston LLC 
 
Roby Foster Miller Earick, Inc. 
 

SILVER SPONSORS 

All-State Legal 
 
Canon Solutions America 
 
ComDoc  
 
Commercial Works 
 
Dawson Legal, in Partnership with  
     the Columbus Bar Association 
 
Minute Man Press of Dublin 
 
Ricoh  
 
Ritter’s Office Outfitters 
 
Robert Half Legal 
 

MEDIA ADVERTISING 

ABA Retirement Funds Program 

Fiber Seal 

Nationwide Hotel and Conference Center 

ProForma Print & Imaging 

Veritrak 

The Columbus Chapter, Association of Legal Administrators, appreciates the support of our  
Business Partners.  Business Partners are Vital to Our Success. Visit our Business Partner  

page on the Columbus Chapter website: www.alacolumbus.org 
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“These digital natives grew up in the shadow of September 11th and the 
Great Recession, and are well adapted to change, technologically savvy, 
and are poised to unleash innovation …” 

That was years ago. Now, they’re starting families—or starting to think about it—in the face of an economy that hasn’t 
grown robustly in more than a decade. They continue to struggle to move up the corporate ladder while older workers 
delay retirement and hold tight to the reins of power. They want to be recognized for their contribution to their 
employers, despite measly starting salaries and zero job security. They yearn to work for managers who treat them 
fairly and respectfully, to form positive connections with colleagues and feel proud of what they do and its impact on 
the world. 
 
Employers and corporations have started listening. After all, this segment of the workforce is growing fast and will 
soon overshadow the GenXers and Baby Boomers. Millennials are the 54 million adult Americans aged between 18 and 
and 34 in 2015 and now make up one third of the American workforce, the largest generation at work. These digital 
natives grew up in the shadow of September 11th and the Great Recession, and are well adapted to change, 
technologically savvy, and are poised to unleash innovation—when given the right environment, support and 
autonomy. 
 
“They will be the most high maintenance workforce in the history of the world, but they may also be the most high 
performing,” says Bruce Tulgan, consultant and author of It’s Okay to Manage Your Boss. Some of the negative 
stereotypes about this generation — that they’re narcissistic, disloyal or can’t interact face to face — can be turned 
into positive attriubutes when properly understood and leveraged, Tulgan says. 
 
The companies that top Great Place to Work’s first-ever ranking of the 100 Best Workplaces for Millennials stand out 
for their ability to engage this generation, recognize their talents and give them a significant role where they can make 
a difference. At these companies, pay, profit sharing and promotion decisions are executed fairly; everyone gets a shot  
 

Continued on page 14 



  

 
UPCOMING EVENTS 

13—Tuesday— 12:00 pm 
Chapter Luncheon Meeting 
Kegler Brown Hill & Ritter 
65 E. State St., Suite 1800 
Cybersecurity 
Kevin Kroening, All Covered, Speaker 
 
29—Thursday 
Member/Business Partner Golf Outing 
The Golf Club of Dublin 
5805 Eiterman Road 
See registration form at the end of 
   this newsletter 
 
27—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 
 
ALA Webinars: 
1—Thursday—3:00 pm 
Developing Leaders in Your Law Firm 
6—Tuesday—3:00 pm 
USPTO New Patent Center Tool 
21—Wednesday 
Punctuation Matters 
 
ALA Conferences: 
8-10 
Regional Legal Management—East 
Boston, MA 
15-16 
Intellectual Property Conference 
Corporate Law Department Symposium 
Washington, D.C. 

18—Tuesday—4:00 pm 
Community Connection 
YWCA Family Center Dinner Service 
 
25—Tuesday— 2:00 pm 
Chapter Half-day Educational Seminar 
Kegler Brown Hill & Ritter 
65 E. State St., Suite 1800 
Effective Leadership: Reaching Your  
   Utmost Potential 
Chris McAlister, Speaker 
 
27—Thursday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 
 
ALA Webinars: 
6—Thursday—3:00 pm 
Accounts Receivable—Can I Write 
  You a Check? 
19—Wednesday—3:00 pm 
Tomorrow’s Information Governance— 
  Understanding the Lifecycle of 
  Information 
 
ALA Conferences: 
6-8 
Regional Legal Management—West 
Phoenix, AZ 
27-29 
Regional Legal Management—Central 
Indianapolis, IN 
 
 
 
 

15—Tuesday— 12:00 pm 
Chapter Luncheon Meeting 
Kegler Brown Hill & Ritter 
65 E. State St., Suite 1800 
Faces of Change: Managing Generations 
  in the Workplace 
Janet Hannaway, Speaker 
 
22—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 
 
ALA Webinars: 
3—Thursday—3:00 pm 
Communication Strategies for 
  Building Trust in the Workplace 
16—Wednesday—3:00 pm 
HR Checklists: Essential in Riding the 
  Firm and Employee Life Cycles 
 
 

ALA’s 2016 webinars are being provided in conjunction with Peach New Media.  If you would like to host a webinar, and at least 

five chapter members attend, the Columbus Chapter will pay for the webinar.  Please contact Jennifer Rosengrant at 

jrosengrant@keglerbrown.com if interested. 

Visit the ALA web site calendar for eLearning Course details, http://www.alanet.org/calendar 
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Sun Mon Tue Wed Thu Fri Sat 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30  

September 2016 

Sun Mon Tue Wed Thu Fri Sat 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31      

October 2016 

Sun Mon Tue Wed Thu Fri Sat 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30    

November 2016 



  6 



I 
 am so appreciative to the Chapter for the opportunity to attend my second CLI conference in Ft. Worth, 
Texas.  Jason Womack, our newest Board member, was also in attendance.  As with my first conference it 
provided an opportunity to get to know a fellow Board member and network with other chapters.  Socializing 

and networking with peers was one of my leading motives for joining ALA and the conference did not disappoint. 
 
The theme for the conference was “Just Dance.”  My dance started as soon as I boarded the shuttle from the 
airport, I met Gloria from the West Palm Chapter.  After introductions and getting to know you chatter she gave 
me a great piece of advice, she told me as the current Vice President start planning now, use the conference to 

gather ideas and set goals for your year 
as President.  Her advice set the stage 
for a rewarding and educational 
experience.   
 
I nae-nae’d and whipped my way 
through the sessions (or maybe it was a 
bad version of the funky chicken!).  I 
selected sessions that would inspire 
ideas to set goals in the upcoming year.   
Throughout the conference I found 
many chapters face similar issues 
including decreasing membership, the 
desire to improve chapter websites, 
engaging members and meeting 

attendance.  The conference sessions addressed concerns of the 
chapter leaders including several opportunities for open 
discussions with other chapters.   
 
Feedback from other chapters provided excellent ideas that 
could be immediately shared with the membership.  They 
included encouraging members to use the online community, 
promoting educational opportunities and tools to lead an 
effective meeting.  Additional shared ideas comprised of 
chapter team building, utilizing regional representatives, micro 
volunteer opportunities, educational speaker leads, successful 
business partner events and new member buddy programs.   
The conference was inspiring and informative I look forward to 
sharing the details with the Board and membership.   
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Please welcome Angie Geist, Chief Human Resources Officer at Bricker & Eckler LLP. 
 
What is your current job title and major responsibilities? Chief Human Resources Officer—Practically everything 
HR related falls under the responsibility of me and the wonderful HR team that I get to work with. 
 
Give us an example of a time when you said to yourself, “Is this really in my job description?” I am sure I have had 
this thought many times throughout my career; however, nothing comes to mind specifically. 
 
What did you want to be when you grew up? When I was really young I wanted to be a truck driver. My grandpa 
was a truck driver and I thought riding around in that big of a truck was the best thing ever. 
 
If you could plan the perfect day, what would it look like? Sleeping in late, easing into the day with a nice 
breakfast and then spending time with my family doing something fun. 
 
What is the best thing that has ever happened to you? Becoming a mom and adopting my children—they are my 
world. 
 
What was your first job? Babysitting and working at a local ice cream/sandwich shop. 
 
Who or what had the greatest impact on your life? My parents. They showed me what a strong work ethic looks 
like and taught me that you have to work for what you want in life. They continue to have an impact on me every 
day. 
 
What is your favorite activity (besides work, of course)? I really enjoy watching my kids in any activity that they 
are involved with such as dance, choir, travel baseball, soccer, etc. I will always be their biggest fan and love 
cheering them on from the sidelines—even though it embarrasses them sometimes. 
 
What would you do if you had more free time? Learn a new hobby, travel, spend more time with friends and 
family, and exercise (as a last option). 
 
If you weren’t working in law firm administration, what career would you have chosen?  I have thought I would 
love to be a sign language interpreter. However, I have never found the time to learn sign language so I guess I 
need to stick with human resources. 
 
Anything else you would like for us to know about you? Country Artist, Gary Allen, is one of my favorite musicians. 
I have seen him in concert over a dozen times and go to his concerts whenever I can. I have tickets for two of his 
upcoming shows. 
 

Angie Geist 
Bricker & Eckler LLP 
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The Columbus Chapter will pay the registration fee for any Chapter member interested in attending  the  

Franklin University Leadership Symposium on Thursday, September 23, 2016. If you are interested  
in attending please contact Debbie Durbin at ddurbin@fisherphillips.com no later than September 19, 2016.  

 
Due to the cost of this conference, if you RSVP and your plans change, please notify Debbie so she can  

attempt to  find another attendee. If she is unable to find a replacement, you will be asked to  
reimburse the Chapter for the cost of your registration. 
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Speakers include Rob McCleland (CEO, LeaderTribe.com), Cameron Mitchell (President and Founder, Cameron Mitchell 

Restaurants), Mick Slyman (Vice President, IMO Distribution Channel at Nationwide), Tanny Crane, President and CEO, Crane 

Group), and Angel Harris (Senior VP & Chief Development Officer, United Way of Central Ohio), among others. For more 

information visit http://leadership.franklin.edu/leadership-symposium.  
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T he best leaders know themselves. They know their own personal leadership style. They know when they are 
missing important clues. And they know how to recover their energy even while on the run. 
 
In this seminar Chris McAlister will teach a way to mentally process the moment to help you lead well rather than 
being overwhelmed by stress.  
 
Hype wears off. Pretending is exhausting. No more leadership fads. This is for those that want to develop themselves 
to their highest potential. 
 
You will learn to: 
 

 Reframe everything to enable resilience.  
 Figure out the fear that causes you to self-sabotage.  
 Relax your way into your most effective leadership style.    
 Develop awareness to build great teams for life and work.  

 
 

Free-of-charge for Columbus Chapter Business Partners; $35 for chapter members and guests 
*Cocktail reception immediately following seminar 

 
 

RSVP to Debbie Durbin at ddurbin@fisherphillips.com no later than Wednesday, October 19, 2016 
We hope to see you at our Educational Seminar! 

Tuesday, October 25, 2016 | 2:00—4:00 pm at Kegler Brown* 



You might recall that in years past the Columbus Chapter has participated in 
Lee National Denim Day, now known as the American Cancer Society Denim 
Day. This year’s event will take place on October 7, 2016, where employers 
are encouraged to allow their employees to wear jeans to work in exchange 
for a donation of at least $5 to support the American Cancer Society’s 
mission to save lives from breast cancer. 
 
The Community Service committee will not be sponsoring a chapter event this year, however, we encourage you to 
individually register your firm and collect funds in support of this great cause. For more information, to register a team or to 
make a donation, visit https://www.crowdrise.com/ACSDenimDay2016.   
 
 

 

 

C 
olumbus Chapter members will prepare and serve dinner to residents of the YWCA Family Center on Tuesday, 
October 18. Approximately eight volunteers are needed at around 4:30 to 5:00 pm to begin the food preparation 
process. Dinner is served in two segments, at approximately 6:00 pm and again at 7:00 pm, to anywhere from 150 

to 200 residents. Following the second seating chapter members will wash dishes and clean the kitchen, ending at or near 
8:30 pm. If you have not volunteered for this event previously please consider doing so. It is a very humbling experience 
to say the least, and the residents of the Center are incredibly grateful to the volunteers. 
 
If you can help please notify a committee member: Sonja Kondas (Sonja.kondas@dinsmore.com); Jane Ossege 
(jao@hahnlaw.com), or Angie Vecchio (avecchio@beneschlaw.com). 
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2016-17 Columbus Chapter Board 

 

 

 

 
JENNIFER ROSENGRANT 

President 
Kegler Brown Hill & Ritter, Co LPA 

614.462.5449 
jrosengrant@keglerbrown.com 

 

  
LISA JUSTUS 

Vice-President 
Hahn Loeser & Parks 

614.233.5162 
ljustus@hahnlaw.com 

 

  
DEBBIE DURBIN 

Treasurer 
Fisher & Phillips LLP 

614.453.7617 
ddurbin@fisherphillips.com 

 

  
JASON WOMACK 

Secretary 
Shumaker, Loop & Kendrick, LLP 

614.628.4460 
jwomack@slk-law.com  

 

  
KAREN SCURLOCK 

Vice President of Membership 
Calfee Halter & Griswold LLP 

614.621.7767 
kscurlock@calfee.com 

 

  
CINDY WESNEY 

Vice President of Communications 
Bricker & Eckler LLP 

614.227.8962 
cwesney@bricker.com 

 

  
BETH HOEFT 

Vice President of Business Partner Relations 
Fishel Hass Kim Albrecht LLP  

614.221.1215 
bhoeft@fishelhass.com   

 

Business Partner Programming 
Beth Hoeft, Chair   614.221.1216 
Fishel Hass Kim Albrecht LLP  
bhoeft@fishelhass.com 
Laura Carpenter   614.222.4444 
Cecil & Geiser 
lcarpenter@protectingohio.com 

Community Service 
Sonja Kondas, Chair  614.233.5393 
Dinsmore & Shohl 
sonja.kondas@dinsmore.com 
Jane Ossege    614.233.5154 
Hahn Loeser & Parks LLP 
jaoeesge@hahnlaw.com 
Angela Vecchio    614.223.9321 
Benesch, Friedlander, Coplan & Aronoff 
avecchio@beneschlaw.com 

Diversity & Inclusion 
Kristel Sargent   614.344.4800 
Kooperman Mentel Ferguson Yaross 
ksargent@kmfylaw.com  

Membership/Mentoring 
Karen Scurlock   614.621.7767 
Calfee Halter & Griswold LLP 
kscurlock@calfee.com 

Newsletter and Public Relations 
Cindy Wesney, Chair  614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Partners’ Event/Past Presidents’ Council 
Marty Eisenbarth, Chair  614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 

Salary Survey 
Sara Leech, Chair   614.462.5042 
Ice Miller LLP 
Sara.leech@icemiller.com 

Social Media 
Jennifer Rosengrant, Chair 614.462.5449 
Kegler Brown Hill & Ritter Co., L.P.A. 
jrosengrant@keglerbrown.com 

Website/Online Membership Directory 
Marty Eisenbarth, Chair  614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 
Cindy Wesney   614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Committee/Event Chairs 

mailto:jrosengrant@keglerbrown.com
mailto:cwesney@bricker.com
mailto:Randy.Headley@baileycavalieri.com
mailto:bhoeft@downesfishel.com
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EVERYTHING YOU NEED TO KNOW ABOUT YOUR MILLENNIAL 
CO-WORKERS, continued from page 4 

at special recognition; and workers have a say in decisions that affect them. 
These workplaces exhibit strong, open, two-way communication; a high 
tolerance for risk-taking; high levels of cooperation and support among 
employees; and reduced roadblocks to innovation, such as internal politics. 
 
Take insurance company Acuity, which includes all levels of workers in 
strategic planning to give them “skin in the game,” and ramps up the level of 
fun with a Ferris wheel and a gaming club. While the insurance industry isn’t 
known for early adoption of new technology, Acuity has proven a strong  

innovator, ranking as the highest-rated property and casualty insurer on the 
Information Week 500 for the past 10 years. 
 
Then there’s the Boston Consulting Group, which has revamped recruiting 
and training to address the needs and expectations of Millennials. For 
example, this generation particularly trusts and values information from 
contemporaries, so the firm incorporates peer relationships in its recruiting 
strategy and gives ongoing alumni support to former employees. Millennials 
have opportunities to work on high profile, pro bono, and influential client 
projects. 
 
Millennials are notable for their commitment to friends, family and hobbies, 
even at the expense of face time at work. Companies on Great Place to 
Work’s Millennials list are more likely to offer flexible scheduling (76% vs. 
63% for other companies), telecommuting options (82% vs. 74%), paid 
sabbaticals (15% vs. 11%) and paid volunteer days (46% vs. 39%). More 
winning Millennial-friendly companies offer perks like massages (65% vs. 
26%) and fitness classes (70% vs. 24%) to their workforce. 
 
Previous generations entered the workplace with different ideas and 
attitudes but quickly assimilated—remember when the now-workaholics of 
Generation X were seen as slackers? But as Millennials flood into offices, it’s 
more likely that the rest of the workers will shift their attitudes to become 
more like the newcomers, rather than vice versa. After all, the continuing 
economic uncertainty and technological change affect everyone. When a 
20-something starts leaving early every Thursday for her roller derby league, 
a 40-something may start asking to leave early for his kids’ carpools. “We’re 
at one of the inflection points in history,” Tulgan predicts. “We’re going to 
get more like them.” 
 
So what does this mean for employers? Certainly, it’s better to directly 
address the needs and understand the characteristics of the Millennial 
generation than to pretend they don’t exist. There’s evidence that this shift 
 

Concluded on page 15 
14 
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We hope you took the time to complete the Columbus Chapter’s 
online Compensation & Benefits Survey this year. The results are 
being compiled and if you participated, you should expect to receive 
the results soon free-of-charge. If you did not participate in the 
survey but would like to purchase the results, the cost is $100 if you 
are a member of the Columbus Chapter. 

 
Questions? Contact Jennifer Rosengrant at jrosengrant@keglerbrown.com or Sara Leech at 
sara.leech@icemiller.com.  

2016 COLUMBUS CHAPTER COMPENSATION & 

BENEFITS SURVEY 

would ramp up innovation and even profits. Great Place to Work’s survey included 15 
questions describing behaviors that drive innovation and found that Millennial 
companies’ results scored an average of 14% higher (and in some cases up to 20% 
higher) than the results tallied for other companies. In addition, net profit per reporting 
company for list winners averaged $532 million, but only $316 million for non-finalists. 
 
This generation of young workers may have grown up in a digital world amid uncertainty 
and a shower of parental attention. But ultimately, they want the same thing that every 
employee wants: schedule control, meaningful work relationships, and choice of projects 
and learning opportunities. In focusing on the needs of the next generation, these 
companies are creating a better place to work for everyone. 
 
 
See the full list of the 100 Best Workplaces for Millennials at fortune.com/best-
workplaces/millennials/. 

EVERYTHING YOU NEED TO KNOW ABOUT YOUR MILLENNIAL CO-
WORKERS, continued from page 15 

Character is often determined 
not by when we do what we 
must, but by when we do 
what is voluntary. 
 
It is tested far more by charity, 
than obligation. 
 
It appears not so much in 
what the public sees, but 
shows itself clearer in what is 
done in private. 
 
   ~  Nathaniel Bronner, Jr. 

Randy Headley, CLM 
21 years 

(Lifetime Member) 
 

Lori Muetzel 
2 years 

 
Steve Odum 

28 years 
 

Cindy Wesney 
24 years 
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September Chapter Meeting—Tuesday, September 13, 2016 
Cybersecurity: Ready or Not, Here Come the Hackers! 
Kevin Kroening, All Covered (Konica Minolta), Speaker 
 
 
Ready or not, here come the hackers!  Law firms are under constant threat of unwanted intrusions. This presentation 
will go over understanding the issues and misnomers of cybersecurity, steps to take to protect your firm and a 
response plan if an attack occurs. 
 
We hope you can join us for our September chapter meeting. Details can be found below.  
 

WHEN: Tuesday, September 13, 2016, 12:00 pm 

WHAT: Chapter Educational Meeting 

WHERE: Kegler Brown Hill & Ritter 

65 E. State St., Suite 1800 

SPEAKER: Kevin Kroening, All Covered 

TOPIC: Cybersecurity 

COST: No cost—meeting sponsored by Ritter’s Office Outfitters 

 
RSVP to Debbie Durbin, ddurbin@fisherphillips.com, by September 7 
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TOP 10 REASONS TO COME TO THE CHAPTER’S  
MEMBER/BUSINESS PARTNER GOLF OUTING 

10. You get out of the office for  

      an afternoon! 

9.  You can buy do-overs and 

     help raise money for charity!  

     How awesome is that! 

8.  You can wear golf shoes,  

      tennis shoes or sandals – just  

      not high heels. 

7.  You might win a door prize! 

6.  No attorneys or staff for five  

     hours! 

5.  An opportunity to thank the  

     business partners who  

     support our chapter! 

3.  You get to drive a golf cart  

     all afternoon! 

2.  Great food, great drinks,  

     great company! 

 

and the number one reason why 

you should come to the Chapter’s 

golf outing is … 

 

1.  You don’t have to golf. You  

     don’t have to like golf. You  

     don’t have to understand golf.  

     You don’t even have to get out  

     of the cart. It’s all for fun! 
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Date Meeting Type/Speaker/Topic Venue 

13—September 
12:00 PM 

Chapter Luncheon Meeting 
Cybersecurity: Ready or Not, Here Come the Hackers 
Kevin Kroening, All Covered, Speaker 
Meeting sponsored by Ritter’s Office Outfitters 

Kegler Brown Hill & Ritter 
65 E. State Street 

29—September 
Time TBD 

Member/Business Partner 
Golf Outing 

The Golf Club of Dublin 

25—October* 
2:00 PM 

Chapter 1/2 day Seminar 
Effective Leadership: Reaching Your Utmost Potential 
Chris McAllister, Speaker 

Kegler Brown Hill & Ritter 
65 E. State Street 

15—November 
12:00 PM 

Chapter Luncheon Meeting 
Faces of Change: Managing Generations in the 
Workplace 
Janet Hannaway, Express Employment Professionals, 
Speaker 

Kegler Brown Hill & Ritter 
65 E. State Street 

13—December 
4:30 PM 

Chapter Holiday Gathering TBD 

Please note that chapter meetings are generally held on the third Tuesday of the month (exception will be February for 
Partners’ Luncheon). Please mark your calendar accordingly.  

Times and dates subject to change 

Chapter Meeting/Event Dates 

LETTERS TO THE EDITORLETTERS TO THE EDITOR  
 

We value your comments/suggestions and even your submissions.  After all, this is your Newsletter!  If you would 
like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or would be willing to 
write an article for the newsletter (either about a committee event or an educational topic that would be of 
interest to our members), please e-mail Cindy Wesney, Newsletter Editor at: cwesney@bricker.com.  Your input 
would be greatly appreciated! 
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*Note date and location change 



Columbus Chapter Member Change Form 
 

If any of your information changes, please complete this form in its entirety and e-mail or fax to: 

Cynthia L. Wesney, Newsletter Editor, Bricker & Eckler LLP,  cwesney@bricker.com 

and 
Debbie Durbin, Treasurer, Fisher & Phillips, ddurbin@fisherphillips.com 

 
Name:  ______________________________________________________________________________ 

 
Title:  ______________________________________________________________________________ 

 

Firm: _______________________________________________________________________________ 
 

Address: ____________________________________________________________________________ 
 

City, State, Zip: ______________________________________________________________________ 

 
Telephone Number: ___________________________ Facsimile: _____________________________ 

 
E-mail: _____________________________________ Number of Attorneys: ____________________ 

 

SAVE THE DATE! 

Member/Business Partner Golf Outing 

September 29, 2016 | The Golf Club of Dublin 





5805 Eiterman Road, Dublin, OH 43016 614.792.3825 

The Golf Club of Dublin 

MEMBER/BUSINESS PARTNER GOLF OUTING 

Thursday, September 29 

NAME:                
 
FIRM/COMPANY:              
 
E-MAIL:                
 

WILL YOU BE A TEAM CAPTAIN?  ______ Yes _______ No 
 

 Level of  Play: _____ Expert   _____ Good   _____ Okay   _____ Do I have to get out of  the Cart? 
 

RSVP to Rob Sander by email at rsander@wileslaw.com no later than  September 6, 2016 

EVENT SIGN-UP—GOLF CLUB OF DUBLIN 

SIGN UP FOR: TIME EVENT 

 11:30 am Registration, box lunch and hit range balls 

 1:00 pm Golf—Shotgun Start Begins 

 Approx. 6:45 pm Cocktails 

 7:00 pm Dinner at the Golf Club of Dublin (approximate time)  
Please join us for dinner even if you are not golfing! 

Questions? Contact a committee Chair:  

Rob Sander, rsander@isaacwiles.com or Beth Hoeft, bhoeft@fishelhass.com 


