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President’s Message
In just a week or so, the
calendar will flip and we’ll
find ourselves already in
August. I’ve heard it said,
and I’ve said it myself, once
you get past July 4th, the
summer seems nearly over.
Chapter President
Laura Carpenter

For some, August means
preparing for kids to go back
to school, shopping for
school supplies, taking those
Chapter President
last few days of vacation for
Laura Carpenter
the summer, and convincing
the kids that a head start on an earlier bedtime is
actually a good thing. For some of us, we didn’t
stray too far from a reasonable bedtime and we
don’t have the kids to keep us up late. Yet, we
begin to think in terms of end of summer as well.
Our August Chapter meeting is a breakfast
meeting and will start at 8:00 a.m. on August 19,
2009. Please make note of the time change for this
month only. As you note the change on your
calendar, please also think about how you feel
about occasional breakfast meetings. Perhaps it
works better with some schedules to attend the
meeting and then start your day in the office. At
times, it might be more convenient to take a break
in the afternoon to attend the Chapter meeting.
Feel free to let the Board know your thoughts on
having breakfast meetings.
The Legal Career Development Committee joined
the Board at a recent meeting and gave an excellent
presentation on our Chapter’s continued
involvement with the Columbus Downtown High
School, formerly the Northeast Career Center. Are
you aware that we actually have a Mission
Statement for this Committee? It states:
“Partnering with our schools to promote, support
and encourage the development of young
professionals in the legal field through education,
technology and office skills training.” In the past,

the Committee has made us aware of the intern
program and various aspects of the Committee’s
involvement at the schools, but as part of this
Board’s continuing effort to educate you as
Chapter members and offer options to become
more involved in your Chapter, we will continue to
bring information to you via our newsletter and at
our monthly chapter meetings. The Committee has
been invited to give a similar presentation to the
Chapter members at our August meeting.
As we move into a more end-of-summer state of
mind and folks start to talk about homework
assignments, football games and tailgates, and
sending the older kids back to college, we can also
be reminded of September and October events and
calendar upcoming ALA activities.
On September 17th, our annual Member/Vendor
Golf Outing will take place at Oakhurst Country
Club in Grove City. You will find additional
details and a registration form in this newsletter.
As the registration form implies, there are many
levels of players. Including the “Do I Have to Get
Out of the Cart?” level. Certainly, the Committee
had me in mind when they came up with that
distinction. Come to think of it, I did play with
Rob Sander one year and I didn’t get out of the cart
much. Hmmm…now that’s my kind of golf!
This is the one time of year when those of us who
do not play golf are given a pardon for being a bad
or so-so golfer. In any event, we hope that
everyone will consider spending the afternoon
with fellow Chapter members and our vendor
sponsors. It is our “Thank You” to our vendor/
business partners who sponsor our Chapter
throughout the year. What better way to extend
our appreciation than to give them an audience
and forum outside of our normal office setting? If
you cannot make it for the afternoon, try to come
out for dinner. If you haven’t been a part of the
President’s Letter, continued on Page 18
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13—Thursday—12:00 PM
Small Firm Meeting
Shayne Nichols LLC
Strategic Alignment
RSVP to Becky Hartman at
becky@cmhlegal.com
19—Wednesday—8:00 AM
Monthly Chapter Meeting
Columbus Renaissance
Wellness Programs
Tom Rubino, Gardiner Allen
DeRoberts, Speaker
Meeting sponsored by IKON
RSVP to Jennifer Johnson at
jjohnson@cwslaw.com
19—Wednesday—2:00 PM
ALA Webinar
Records Management—Finding
the Needle in the Haystack and
Why It’s Important
Dana Moore, Speaker
20—Thursday—2:00 PM
ALA Webcast
Law Firm Profitability Enhancement
Richard Turnbow, CPA, Speaker
25—Tuesday—12:00 PM
Chapter Board Meeting
Roetzel & Andress
26—Wednesday—12:00 PM
Legal Career Meeting
Columbus Bar Association
RSVP to Mo Keifer at
mkeifer@splaws.com

10-12
ALA Large Firm Administrators
Retreat
The Broadmoor, Colorado
Springs, CO
16—Wednesday—2:00 PM
ALA Webinar
Strengthen Your Bottom Line
With a Well Built Budget
Steve Odum, Bricker & Eckler and
Sarah Taylor, Maslon Edelman
Borman & Brand, Speakers
17—Thursday—12:00 PM
Member/Vendor Golf Outing*
Oakhurst Country Club
RSVP to Rob Sander at
rsander@wileslaw.com
23—Wednesday—12:00 PM
ALA Webinar
Evolve to Solve: Build Your Business
Gary and Catherine Mitchell,
Speakers
29—Tuesday—12:00 PM
Chapter Board Meeting
Roetzel & Andress
*No September Chapter Meeting due to
the golf outing

5-9
ALA Professional Legal
Management Week
9-10
ALA Region 3 Educational
Conference & Exposition
Chase Park Plaza Hotel, St. Louis, MO
16-18
Community Challenge Weekend
21—Wednesday—12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
Law Firm Image
Artie Isaac, Speaker
RSVP to Jennifer Johnson at
jjohnson@cwslaw.com
21—Wednesday—2:00 PM
ALA Webinar
Stepping Out of the Rubble:
Developing a Disaster Recovery
Plan that Works
Ray Lightell and Kathy Scourby,
Speakers
21-22
ALA Intellectual Property Retreat
Westin Savannah Harbor Golf
Resort & Spa, Savannah, GA
27—Tuesday—12:00 PM
Chapter Board Meeting
Roetzel & Andress
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Investigative
Due Diligence
on Incoming
Attorney
Candidates
By Craig B. Kravit, Esq.
iVision International LLC

ckravit@ivisioninternational.com

n spite of the economic downturn,
many law firms are actively taking
advantage of the current
environment and upgrading their
talent pools with those who are victims
of necessitated layoffs, defecting
practice groups and firm-wide
dissolutions. While there have been
documented instances of individuals
practicing law without passing the bar
or engaging in activities unbecoming
of a firm’s culture and reputation, there
are numerous other background issues that may be of relevant
consideration. Examples include: undisclosed business interests; unpaid tax
liabilities; litigation involving a candidate as a named defendant; failure to
comply with regulatory requirements; certain patterns of conduct; not to
mention misrepresentations relative to career accomplishments and related
matters, including past client relationships and prospective business
generation opportunities.
As issues of integrity and credibility inundate the news, from an industry
perspective questions remain as to whether and at what level are law firms
conducting background diligence on potential incoming attorneys. To gain
a better understanding of the recent landscape, iVision International LLC —
an investigative and risk mitigation consulting firm based in New York
City—surveyed legal administrators and hiring managers throughout the
country to determine the nature and extent background checks are
employed in connection with prospective attorney candidates.1 Principally,
this survey sought to examine: (i) whether law firms conduct pre-hire
vetting on prospective attorney candidates, and if so, how often, and if not,
why not; and (ii) what level of detail in background checking is taking place.
iVision’s attorney vetting survey revealed the following key findings:

Reprinted with permission from
New York/New York, the
newsletter published by the
New York City Chapter
of the Association of
Legal Administrators,
March/April 2009

•

While the nature and scope of background checking attorney
candidates varies dramatically, approximately 75% of
responding firms indicate that they conduct some form of prehire screening.

•

Roughly 80% of responding firms with more than 200 firm-wide
attorneys reported conducting background checks on attorney
candidates, while only about 25% of responding firms with fewer
than 20 attorneys firm-wide reported the same.
Investigative Due Diligence, continued on Page 7

1Forty-two

survey responses were received. While additional data would be required to
formulate conclusions with greater statistical certainty, the responses obtained reflect a wide
spectrum of practices currently employed in the legal marketplace from firms of varying
sizes in each major region of the United States.
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Investigative Due Diligence, continued from Page 6
•

With regard to the firms that indicated that they do not conduct any background screening, the
most common reason was that the firms “never had any problems in the past,” accounting for
about 30% of survey responses. Other justifications were that firms had not “traditionally
operated in that way,” the “idea had never been considered,” and that key issues would be
“identified during the interview process.”

•

In terms of those firms that reported that they do check the backgrounds of incoming attorneys,
approximately 25% rely solely on in-house resources, while a similar percentage indicated that
they outsource the process to a third party, and the remaining firms incorporate both internal
and external resources to complete the process.

•

Of the firms that do check prospective incoming attorneys’ backgrounds, a little less than half
undertake criminal history searches, while about 20% of such firms seek other records,
including: driver history records; bankruptcy filings; civil litigation filings; liens and judgment
filings; and credit reports. Of most significance, a little more than 35% of firms indicating they
undertake pre-hire attorney screening acknowledge that none of these records are included in
their background research.
Records Checking on Incoming Attorneys
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•

About 65% of responding firms stated that they verify State Bar memberships, educational
credentials and previous employment and/or internships, while roughly 30% reported less
priority in confirming an attorney’s standing with jurisdictional courts, continuing legal
education (“CLE”) compliance and salary history. Of note, about 10% of responding firms do
not obtain any confirmation of these elements associated with a potential candidate.

Investigative Due Diligence, continued on Page 8
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Investigative Due Diligence, continued from Page 7

Verification Efforts on Incoming Attorneys
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•

According to 40% of respondents, the Internet is the most common vetting tool utilized, and
less than 5% of respondents indicated that they review court records or seek outside
documents.

•

Sixty-five percent of responding firms claim to undertake efforts to verify representations made
by prospective candidates during oral interviews, and almost 75% report relying on two or
three references as part of the background process, which, in most cases, are provided directly
by the attorney candidate, while 10% of respondents revealed that they do not speak with any
references.

•

Approximately 60% of responding firms related that they dedicate less than three hours to their
background checking process, while 20% of the firms reported that they are not aware of how
much time a third-party provider spent on their behalf.

•

About 25% of responding firms do not obtain written consent from the candidates, while 75%
of such firms report informing prospective attorney candidates that a background check will be
completed.

•

More than half of responding firms acknowledged not having formal company policies
regarding the scope and nature of prospective attorney background checks, and of the firms
that do have a policy, approximately 65% reported that their policy was instituted within the
past four years.
Investigative Due Diligence, continued on Page 12
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Wednesday, July 15, 2009

Chapter Meeting Minutes
Members present: Richard Arndt, Bonnie Auteri, Catherine Bagot, Paul Boyd, Laura Carpenter, Timothy
Eckenrode, Marty Eisenbarth, Jack Green, Randy Headley, Beth Hoeft, Gary Hugo, Janie Jude-Askew,
Sonja Kondas, Sara Leech, Lori Muetzel, Karrianne Mumper, Steve Odum, Doyle Rausch, Karen Scurlock,
Cara Tammaro, Becky Von Ohlen, Cindy Wesney, Larry Wiesman. Guest: Jeff Farkas of Roetzel &
Andress.
President Laura Carpenter opened the meeting and welcomed all in attendance.
Laura Carpenter requested a motion to approve the June meeting minutes. Jack Green motioned to
approve and Lori Muetzel seconded the motion. Minutes approved.
Laura Carpenter introduced our guest, Jeff Farkas of Roetzel & Andress.
Laura Carpenter made the following announcements:
•

•
•

Volunteers have been identified for the Salary Survey Committee to be chaired by Jack Green.
They will be responsible for updating the survey for use in 2010. The current version will be used
for 2009. Copies have been mailed and are to be completed and returned in August 2009.
Randy Headley is organizing a CLM study group.
The Region 3 Conference is in October 2009. It will be held in St. Louis on October 9th and 10th.

Laura introduced Sonja Kondas, co-chair of the Community Service Committee. The committee is
collecting today for USO packages that will be sent overseas to our armed forces.*
Paul Boyd introduced the speakers/members Jack Green and Steve Odum who presented, "How to Cost
Out a Practice."
Respectfully submitted,
Cara M. Tammaro, Secretary

Operation USO Care Package
We are proud to report that the Columbus Chapter, ALA, collected
$200 for Operation USO Care Package. Our donation will provide
eight care packages for soldiers serving overseas. Sonja Kondas sent
a very nice note that will be delivered to the soldiers who receive our
packages. Thank you to committee co-chairs Sonja Kondas and Cara Tammaro for organizing this event
on behalf of the Chapter.
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Wednesday, July 15, 2009

Speaker Recap
Financial Panel Discussion:
How to Cost Out a Practice

Paul Boyd, Jack Green and Steve Odum, Panelists
Profitability Considerations
• Profitability at What Level?
• Individual
• Matter
• Practice Area
• Firm
• All Of The Above
Profitability at the Individual Timekeeper Level
• View On An Hourly Basis
• Calculation: Billing Rate Per Hour - Cost
Rate Per Hour = Profit Per Hour
Calculate Cost Rate of the Individual
Timekeeper
• (Direct Costs + Overhead Costs)/Standard
Hours = Cost Rate Per Hour
• Standard hours will vary by firm. The
following were mentioned 1750, 1800 and
1850 for associates and approximately
1300-1500 for partners
Direct Costs
• Compensation—Draw, Salary
• Taxes—FICA (Employer Match), FUTA,
SUTA
• Benefits—Medical Insurance, Life
Insurance, Disability Insurance, 401k
Match
Overhead Costs
• Occupancy - Rent, Parking, Utilities,
Cleaning, Maintenance, Office Insurance
• Professional - Malpractice, Dues,
Memberships, Seminars
• Operating - Library, Technology, Human
Resources, Business Development, Lawyer
Recruiting, Finance, Taxes (Corporate/
Partnership)

Leverage
Leverage is taking the cost information you now
have and using it to evaluate the staffing of
projects to maximize profitability.
Summary
• Analyze Profitability
◊ Client
◊ Matter
◊ Industry
◊ Practice Area
◊ Individual
• Alternate Billing
Additional Notes:
The two take aways are leverage and cost per
hour. They are important components of your
profitability decision process.
Accounting on an accrual basis matches the
revenue with the work.
Most firms have minimum hours for associates.
Some firms have gone to standard hours for
partners.
Partner compensation should be viewed as
partially being earned by the work they do and
partially as a return on their investment in the
firm.
There are several ways to distribute overhead. It
was suggested that the best practice is to limit
direct costs at salary, payroll taxes and benefits.
Standard hours * standard rates = maximum
compensation. Anything over that is the partner's
return on investment.
Respectfully submitted,
Cara M. Tammaro, Secretary

Columbus Chapter News

11

Small Firm Corner
Strategic Management
Meeting Date: August 13, 2009
Meeting Location: Shayne Nichols LLC
2 Miranova Pl., Suite 220
While we have many topics of interest to explore in
Firm Administration, one of the key topics that we
will be discussing during our August meeting is
Strategic Management. I know the subject matter
sounds intimidating and daunting but we all
practice various aspects of this activity during our
daily activities at work.
What is Strategic Management? According to J.
David Hunger and Thomas L. Wheelen, authors of
Essentials of Strategic Management, Strategic
Management is that set of managerial decisions and
actions that determines the long-run performance of
a corporation. The four key elements of this process
involves environmental scanning, strategy
formation, strategy implementation and evaluation
and control. We will discuss each of these four
elements and decide how we as respective firms can
utilize this process to assist in our firm’s growth and
development.
Remember, the size of your firm does not matter to
our committee, we welcome both large and small
firm administrators.
This brown bag meeting will be held at Shayne
Nichols, 2 Miranova Place, Suite 220. Please RSVP
to Becky Hartman at becky@cmhlegal.com by
Monday, August 10, 2009.
Janie Jude-Askew and Becky Hartman
Co-chairs Small Firm Administrators’ Forum

August 2009

Columbus Chapter News

12

August 2009

Investigative Due Diligence, continued from Page 8
Background Investigation Policies Regarding Incoming Attorneys

Adopted 2001, 9%
Adopted 20032004, 6%

Adopted 20052006, 22%

No formal policy
exists, 50%

Adopted w ithin the
past year, 13%

While a high percentage of respondents indicated background checking incoming lawyers, the concern,
however, appears to be the wide variability in what firms reported to be undertaking, and that on average
the vast majority of responding firms dedicate less than three hours to complete such an important effort.
In light of how fractionated information resources are maintained and assessed, and the intensity of labor
required to properly vet individuals with common names, multiple jurisdictional linkages and complex
career histories, only limited aspects of the required diligence effort can really be accomplished in such a
restricted timeframe.
The cost of bringing in lateral attorneys, and in particular those at the partner, director or shareholder
level, are not insignificant, taking into account a firm’s recruiting efforts, absorption of firm resources in
negotiating and structuring the arrangements, and accommodating the candidate’s needs and orienting
him or her to the firm’s procedures and culture, not to mention headhunter and/or placement fees, and
promotional and similar activities committed to the process. Having to undo a hire has its own array of
expenses, and facing the potential harm to a firm’s reputation in a catastrophic situation, the cost of a key
bad hire will far exceed the cost of dozens and dozens of individual background checks, and moreover,
implementation of an entire vetting program, whether done with in-house resources or externally.
In addition, while Internet search engines offer tremendous access on a near instantaneous basis, there
appears to be heavy dependence on its associated results. Separate from the Internet’s well-understood
reliability and authenticity issues, real danger derives from an absence of information creating the
perception, and more importantly the conclusion, that no relevant information exists. The business of
professional fact finding presents proof on a regular basis that utilizing a multitude of resources is the only
way to ensure the comprehensive diligence this type of action deserves. It is the same scrutiny lawyers
recommend to clients who are considering important hires and making financial investments.
While businesses in certain industries are required to undertake and even certify that a check has been
performed on an incoming employee, no such imposition applies to the legal community. According to
those firms responding to the survey, less than 50% report having a formal policy relative to background
Investigative Due Diligence, concluded on Page 16
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Legal Career Update
The Legal Career Development Committee is excited to begin the new school year partnering with the
Columbus Downtown High School to promote, support and encourage young students’ development
through education, technology and office skills training with an emphasis in the legal field. The new
high school located on Mound Street, just east of Fourth Street, is an amazing new facility and we are
looking forward to a great year for both students and committee members. The Committee’s next
meeting is scheduled for Wednesday, August 26, 2009 at 12:00 Noon at the Columbus Bar Association
(brown bag lunch). Please feel free to join us to share your ideas. You may contact Mo Keifer @
mkeifer@splaws.com or 614.444.3036 for any questions or further information.
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Law Firm Profitability Enhancement Webcast 2009
Thursday, August 20, 2009, noon—3:30 p.m. Eastern
It’s more important than ever to control costs, target your firm’s financial strengths and increase
profitability. Join this program to acquire a solid understanding of how to confidently determine the most
profitable pricing and staffing arrangement. The program includes a powerful “profitability
enhancement” tool so that you can attract and pursue the most lucrative areas of law for your firm. The
speaker, Richard Turnbow, provides in-depth information on law firm profitability and other relevant
issues. Participants are guided through a step-by-step approach to determine the total cost of a completed
matter. Participants will receive all the Excel® spreadsheets tailored to build financial information for
one’s own firm efficiently, quickly and with optimal results. By the end of this session, participants should
be able to:
•
•
•

Determine costs of various components of the firm’s operations
Build cost accounting and profitability measurement systems
Measure profitability over time and by area of law, practice groups and levels beneficial to
one’s own firm

Who Should Attend?
• Principal administrators in small & midsize law firms
• Controllers, accountants and financial managers in law firms of any size, looking to analyze
and improve profitability within their firm
• Legal administrators who are new to the profession
• Anyone who needs to be up-to-date on issues of cost accounting for individual closed matters
The fee is $225 (individuals only). For more information or to register for this Webcast, visit the ALA Web
site at http://www.alanet.org/education/profit.aspx.

Illumination of the Month
The grass is not, in fact, always greener on the other side of the fence. No, not at all. Fences
have nothing to do with it. The grass is greenest where it is watered. When crossing over
fences, carry water with you and tend the grass wherever you may be.
— Robert Fulghum
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August Meeting Preview

Announcements

Please join us on Wednesday,
August 19, 2009, at 8:00 a.m.
(NOTE TIME CHANGE) at the
Columbus Renaissance for our
August chapter meeting. “How
to Engage Employees in an Effective Wellness
Program” will be the topic for this month’s
meeting. Guest speaker Tom Rubino of Gardiner
Allen DeRoberts will discuss carrier resources vs.
stand alone programs, incentives, outcomes and
the challenges associated with implementing a
wellness program. This meeting is being
sponsored by Silver Vendor Sponsor IKON.
Please RSVP to Jennifer Johnson at
jjohnson@cwslaw.com by Friday, August 14, 2009.

Columbus Chapter Year-End Financial Report
Available: A summary of the Columbus
Chapter’s year end financial report for fiscal
year 2008-09 is now available. If you would
like to receive a copy of the report, please
contact Paul Boyd at pboyd@cwslaw.com.
Save the Date for the ALA Region 3
Educational Conference & Exposition
October 9-10, 2009, at the Chase Park Plaza
Hotel in St. Louis, MO. Early bird registration
(before September 9, 2009) is $350 for ALA
members. Look for the registration package
soon.

ALA August Anniversaries:
Barb Bolognese
Jennifer Johnson
Kriss Long
Beverly Ringhiser
Esther Schwabauer
Betsy Wetherby

10 years
3 years
9 years
2 years
6 years
4 years

LETTERS TO THE EDITOR
We value your comments/suggestions and even your submissions. After all, this is your Newsletter! If
you would like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or
would be willing to write an article for the newsletter (either about a committee event or an educational
topic that would be of interest to our members), please e-mail Cindy Wesney, Newsletter Editor at:
cwesney@bakerlaw.com
Your input would be greatly appreciated!
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Randy Headley, CLM, is heading up a
CLMSM Study Group for anyone
interested in sitting for their CLMSM
designation. The Chapter has
purchased CLMSM in a Flash, a series
of flash cards specifically designed to
be used as a training aid in
preparation for taking the Certified
Legal Manager (CLMSM) exam.
Contact Randy Headley, CLM, at
randy.headley@baileycavalieri.com if
you would like more information
about the study group.
As an incentive and as a reward for the
hard work in preparing for the exam,
the Columbus Chapter will reimburse a
member the cost of the application
($50) and the examination fee ($345)
upon successfully passing the exam
and receiving the CLM designation.

Investigative Due Diligence, continued from Page 12
checking attorney candidates, and the vast majority of policies that do exist were adopted in the last
several years. As firms embrace the net benefit of a thorough credibility and integrity check on incoming
attorneys, it certainly becomes easier to implement if prospective candidates understand that the process is
an industry-wide initiative, and any sense of burden among the pool of lateral candidates will be lessened.
Further, to the extent that a request to undertake a background check is met with hesitancy or objection,
that may be the first sign of things to come.

Craig Kravit is the CEO and founder of iVision International LLC. A
licensed private investigator and a member of the bar, Craig combines
his investigative, legal and technical background to provide a
multi-disciplinary approach to fact-development and intelligence-gathering.
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Do you have a legal management problem, question or issue that you
need to resolve? The Legal Management Resource Center (LMRC),
created and hosted by the Association of Legal Administrators (ALA),
is designed to immediately provide the information you need or to
quickly direct you to other resources, most on the Internet, where the knowledge you seek can be found. If
you need quick personal assistance, use the LMRC to contact ALA’s Management
SolutionsSM Reference Desk, where our expert group of researchers will help you find the
answer to your legal management question. For more information, go to http://
www.alanet.org.
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Attend the Chapter Meeting free-of-charge

August 2009

The Columbus Chapter would like to extend
an invitation to all Columbus Chapter
members to attend the monthly meeting —
on us — in the month of their ALA
Anniversary!
A member of the Board will contact you to
personally invite you to join us at the
meeting to celebrate your anniversary
month. If your anniversary falls during a
month in which we do not have a monthly
meeting, or the meeting is sponsored by a
vendor, you can use your “free” month
some other time.

in your ALA Anniversary Month!

It’s our way of saying “Happy ALA
Anniversary!”

President’s Letter, continued from Page 3
dinner, you certainly have missed a fun time. The Golf Outing Committee puts together an excellent
program and you might even win a prize. Yes, even those who cannot or do not golf regularly are
sometimes lucky enough to be put on a team of excellent golfers who carry you throughout the day and –
voila! – you may be eligible for fabulous prizes.
October continues our Community Service program. As in years past, we will be participating in Lee
Denim Day, Coats for Columbus, and YWCA Dinner. October also brings ALA Professional Legal
Management Week October 5-9; ALA Region 3 Educational Conference in St. Louis, MO on October 9–10;
and the Community Challenge Weekend October 16-18. Additional details will follow and reminders will
be highlighted at our Chapter meetings.
As you can see, there are many ways to be involved in your Chapter and the Board encourages you to find
one (or more!) activities.
As I close my letter by inviting you to become more involved and make this YOUR Chapter, I’ve been
thinking about the Not Getting Out of the Cart level of play for the upcoming golf outing. Maybe next
year the Committee can include another level: “Do I Really Need to Bring Golf Clubs or Can I Just Dress
the Part?”
See you on the Links!

Laura
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EDITORIAL POLICY

Vice President
Chester, Willcox & Saxbe
614.334.6153
pboyd@cwslaw.com

The Columbus Chapter News is published
monthly for the education and benefit of
legal administrators. It is not published
for the purpose of rendering legal,
accounting, or other professional services
or advice. Nothing contained in this
newsletter should be construed as legal,
accounting, or other professional services
or advice. Reprint of articles contained in
this newsletter requires the written
permission of the Editor of the Columbus
Chapter News.

JENNIFER L. JOHNSON

ALA MISSION STATEMENT

LAURA CARPENTER
President
Roetzel & Andress
614.723.2014
lcarpenter@ralaw.com

PAUL D. BOYD

Treasurer
Chester, Willcox & Saxbe
614.334.6199
jjohnson@cwslaw.com

CARA TAMMARO
Secretary
Kegler, Brown, Hill & Ritter
614.462.5467
ctammaro@keglerbrown.com

KAREN A. SCURLOCK
Immediate Past President
Isaac, Brant, Ledman & Teetor
614.220.5103
KAS@isaacbrant.com

JACK D. GREEN
Vice President of Membership
Squire, Sanders & Dempsey LLP
614.365.2749
jgreen@ssd.com

CYNTHIA L. WESNEY
Vice President of Communications
Baker & Hostetler LLP
614.462.4742
cwesney@bakerlaw.com

ROBERT E. SANDER
Vice President of Vendor Relations
Wiles, Boyle, Burkholder
& Bringardner Co., L.P.A.
614.221.5216
rsander@wileslaw.com

The Association of Legal Administrators’
(ALA) mission is to promote and
enhance the competence and
professionalism of all members of the
management team; improve the quality
of management in law firms and other
legal services organizations; and
represent professional legal management
and managers to the legal community
and to the community at large.

COLUMBUS CHAPTER, ALA
MISSION STATEMENT
The Columbus Chapter, Association of
Legal Administrators, provides
educational and networking
opportunities to administrators with
varied legal backgrounds in the Central
Ohio area. We are committed to
increasing awareness and building
relationships, upholding the integrity of
our profession, giving back to our
community, contributing to the ongoing
training of our membership, and
supporting one another in our chosen
careers.
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Committee/Event Chairs
Community Service

Partners’ Event

Sonja Kondas, Co-Chair ........................614.224.5205
Peck, Shaffer & Williams
skondas@peckshaffer.com
Cara Tammaro, Co-Chair...................... 614.462-5467
Kegler, Brown, Hill & Ritter
ctammaro@keglerbrown.com

Karen Scurlock, Chair ........................... 614.220.5103
Isaac, Brant, Ledman & Teetor LLP
kas@isaacbrant.com

Diversity Initiatives
Elizabeth K. Wetherby, Chair ..............614.227.8840
Bricker & Eckler LLP
ewetherby@bricker.com

Golf Outing
Paul D. Boyd, Co-Chair..........................614.334.6153
Chester Willcox & Saxbe LLP
pboyd@cwslaw.com
Jennifer L. Johnson, Co-Chair..............614.334.6199
Chester Willcox & Saxbe LLP
jjohnson@cwslaw.com
Lori L. Muetzel, Co-Chair......................614.628.0822
Carlile Patchen & Murphy LLP
llm@cpmlaw.com
Robert E. Sander, Co-Chair...................614.221.5216
Wiles, Boyle, Burkholder & Bringardner Co., L.P.A.
rsander@wileslaw.com

Legal Career Development
Mo Keifer, Chair......................................614.444.3036
Saia & Piatt , Inc.
mkeifer@splaws.com
Paula Coulter, Co-Chair.........................614.340.2029
Columbus Bar Association
paula@cbalaw.org
Kathryn D. Rosenberry, Co-Chair.......614.365.2810
Squire, Sanders & Dempsey LLP
krosenberry@ssd.com

Membership/Mentoring
Jack D. Green, Chair...............................614.365.2749
Squire, Sanders & Dempsey LLP
jgreen@ssd.com

Newsletter
Cynthia L. Wesney, Chair .....................614.462.4742
Baker & Hostetler LLP
cwesney@bakerlaw.com

Past Presidents’ Council
Karen Scurlock, Chair ........................... 614.220.5103
Isaac, Brant, Ledman & Teetor LLP
kas@isaacbrant.com

Public Relations
Karrianne Mumper, Co-Chair.............. 614.223.9321
Benesch, Friedlander, Coplan & Aronoff
kmumper@bfca.com
Doyle E. Rausch, Co-Chair ................... 614.365.2888
Squire, Sanders & Dempsey LLP
drausch@ssd.com

Region 3 Representative
Randall P. Headley, CLM, Chair ........ 614.229.3256
Bailey Cavalieri LLC
randy.headley@baileycavalieri.com

Salary Survey
Jack D. Green, Chair .............................. 614.365.2749
Squire, Sanders & Dempsey LLP
jgreen@ssd.com

Small Firm Administrators
Becky Hartman, Co-Chair ..................... 614.221.2220
Shayne Nichols LLC
becky@cmhlegal.com
Janie Jude-Askew, Co-Chair ................ 614.464.3563
Loveland and Brosius, LLC
jjude-askew@lblaw.net

Web site/Online Membership Directory
Marty Eisenbarth, Chair ....................... 614.227.8888
Bricker & Eckler LLP
meisenbarth@bricker.com
Brigette S. Walters, Webmaster
bwalters@bricker.com
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Photos from the July Chapter Meeting

Panelists: Jack Green (Squire, Sanders & Dempsey) and
Steve Odum (Bricker & Eckler)
Not pictured: Paul Boyd (Chester, Willcox & Saxbe)

Cathy Bagot (Defense Supply Center Columbus),
Karen Scurlock (Isaac, Brant, Ledman & Teetor), and
Janie Jude-Askew (Loveland & Brosius)

Front: Bonni Auteri and Beth Hoeft
(Downes, Fishel, Haas Kim)
Back: President Laura Carpenter (Roetzel & Andress)

Sara Leech (Schottenstein, Zox & Dunn) and
Doyle Rausch (Squire, Sanders & Dempsey)

Columbus Chapter News

22

August 2009

REGISTER NOW FOR THE COLUMBUS CHAPTER MEMBER/
VENDOR GOLF OUTING—REGISTRATION FORM ENCLOSED
Columbus Chapter Member Change Form
If any of your information changes, please complete this form in its entirety and e-mail or fax to:
Cynthia L. Wesney, Newsletter Editor, Baker & Hostetler LLP,
E-mail: cwesney@bakerlaw.com, or Fax: 614.462.2616
and
Jennifer L. Johnson, Treasurer, Chester, Willcox & Saxbe LLP,
E-mail: jjohnson@cwslaw.com, or Fax: 614.221.4012
Name: ______________________________________________________________________________
Title:

______________________________________________________________________________

Firm: _______________________________________________________________________________
Address: ____________________________________________________________________________
City, State, Zip: ______________________________________________________________________
Telephone Number: ___________________________ Facsimile: _____________________________
E-mail: _____________________________________ Number of Attorneys: ____________________

CHAPTER MEETING RESERVATION FORM
BREAKFAST MEETING
Wednesday, August 19, 2009, 8:00 AM
The Columbus, a Renaissance Hotel
50 N.Third Street, Columbus, OH 43215

TOPIC: “How to Engage Employees in an Effective Wellness Program”
Tom Rubino, Gardiner Allen DeRoberts, Speaker
Menu: Breakfast buffet of scrambled eggs, applewood smoked bacon &
sausage links, seasoned breakfast potatoes, pastries, breads and bagels,
fruit, yogurt, juices, coffee and tea
Please e-mail your RSVP to Jennifer Johnson at jjohnson@cwslaw.com
no later than Friday, August 14, 2009
Payment is not required since the August meeting is
sponsored by SilverVendor Sponsor IKON

ALA Anniversary Month: If this is your ALA Anniversary month, you may attend the meeting as the chapter’s
guest. No payment will be required. If your anniversary falls in a month when the chapter meeting is sponsored by a
vendor, or in a month when there is no meeting, you can use your “free” month for a later meeting.
Parking: If your firm is located outside a one-mile radius from the meeting location and your firm will not reimburse
you, the Columbus Chapter will pay for your parking at the Columbus Renaissance. See Jennifer Johnson at the
beginning of the meeting to obtain a parking voucher.
No-Shows: If you RSVP and are then are unable to attend the chapter meeting, payment will still be required.

Thursday, September 17, 2009

2009 Columbus Chapter, ALA
Member/Vendor Golf Outing

3223 Norton Road, Grove City, OH 43123

REGISTRATION

614.878.6443

(Note that there is no charge for members):

NAME: ______________________________________________________________________________
FIRM: _______________________________________________________________________________
E-MAIL: _______________________________

PHONE: ___________________________________

WILL YOU BE A TEAM CAPTAIN?
LEVEL OF PLAY: _____ Expert

_____ Good

_______ YES

_______ NO

_____ Okay _____ Do I Have to Get Out of the Cart?

RSVP to Rob Sander by e-mail, rsander@wileslaw.com, or by fax, 614.221.5692, by September 4, 2009

EVENT
SIGN UP FOR:

S I G N – UP

TIME

EVENT

11:00 AM

Box Lunch and Registration at Oakhurst Country Club

11:30 AM

Hit Range Balls Prior to Golf

12:00 PM

Golf – Shotgun Start Begins

5:30 PM—

Cocktails

6:30 PM

Dinner at Oakhurst (approximate time)
Please join us for dinner even if you are not golfing

QUESTIONS? CALL A COMMITTEE CHAIR:
Rob Sander (221.5216), Jennifer Johnson (334.6199), Paul Boyd (334.6153), or Lori Muetzel (628.0822)

