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President’s Message
Our Partners’ Luncheon was a great success. Jim Petro and Nancy Rogers really
captured the attention of the audience with stories and accomplishments during their
tenure as Attorney General. Jim in particular provided a very interesting history of
advances in DNA testing that took place during his administration. Thank you Laura
for arranging an outstanding presentation!
The annual election of Chapter Officers will be held at our March Chapter meeting. A
quorum will be necessary. If you are unable to attend the March meeting, please
forward to Laura Carpenter LCarpenter@ralaw.com the Proxy included in this
newsletter.
Lastly, I would like to thank the Chapter for allowing me to serve as President this year.
It’s been a great experience. Time does fly when you are having fun. Cara Tammaro is to
be commended for the heavy load she carried this year due to Board member
departures. She will be a great President. Beth Hoeft has recently stepped in and is doing a great job of
multitasking. She will be a great President as well. The Chapter would not function as smoothly as it does
without the continued support and expertise of Cindy Wesney, Rob Sander, Laura Carpenter, Karen
Scurlock, Janie Jude-Askew, Sonja Kondas, Marty Eisenbarth, Randy Headley, Jack Green, Lori Muetzel, and
Betsy Wetherby. Thanks you guys.
Chapter President
Paul Boyd

Paul

ALA March Anniversaries:
Vicki Drabick
Jennifer Young

24 years
3 years

Attend the chapter meeting free-of-charge in your anniversary month.
If your anniversary falls during a month in which we do not have a
meeting, or the meeting is sponsored by a business partner,
you can use your “free” month at the next scheduled meeting!
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16—Wednesday—12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
Organizational Development
Laura and David Butler, WorkLife
Performance Consulting, Speakers
and Election of Officers for the
2011-12 Fiscal Year
Meeting sponsored by Gold Business
Partner Aspen Staffing Services
RSVP to Beth Hoeft at
bhoeft@downesfishel.com by
Friday, March 11

5—Tuesday—12:00 PM
Chapter Board Retreat
Kegler, Brown, Hill & Ritter

16—Wednesday—2:00 PM
ALA Webinar*
Conflict Resolution: Why Can’t
Everybody Just Get Along?
For more information visit the ALA
Web site at www.alanet.org/webinars

20—Wednesday—2:00 PM
ALA Webinar*
Lockstep to Levels After the Dust
Settled — Unlocked, Unloaded,
Successful?
For more information visit the ALA
Web site at www.alanet.org/webinars

22-25
ALA Annual Conference &
Exposition
Orlando World Center Marriott
Resort and Convention Center,
Orlando, FL

26—Tuesday—12:00 PM
Chapter Board Meeting
Kegler, Brown, Hill & Ritter

31—Tuesday—12:00 PM
Chapter Board Meeting
Kegler, Brown, Hill & Ritter

21-22—Monday/Tuesday
ALA Conference
U.S. Firms & China: Managing Your
Firm’s Presence Overseas
Fairmont Chicago Millennium Park
Chicago, IL
For more information visit the ALA
Web site at www.ala-asia.org

20—Wednesday—12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
Connecting With Purpose
Merri Bame, Breaking Down
Barriers, Speaker
RSVP to Beth Hoeft at
bhoeft@downesfishel.com by
Friday, April 15

18—Wednesday—12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
Topic and Speaker to be Announced
RSVP to Beth Hoeft at
bhoeft@downesfishel.com by
Friday, May 13
18—Wednesday—2:00 PM
ALA Webinar*
Leasing: The Fine Print Financial
Implications
For more information visit the ALA
Web site at www.alanet.org/webinars

*A reminder that if you are interested in attending any ALA Webinar, please contact Columbus Chapter President
Paul Boyd at pboyd@cwslaw.com. If at least five chapter members are interested, the Chapter will pay for the
webinar.
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Diversity Spotlight
INCLUSIVE SCHEDULING
Taking the step of identifying major religious holiday observances to
include in your firm's business calendar can be a difficult
undertaking. Still, it is a worthwhile direction in order to bring a
greater awareness of the scheduling considerations for clients and
coworkers who celebrate a particular faith or cultural holiday,
especially to the extent work restrictions are involved.
The following are key dates and observances for 2011 you may wish to
consider adding to your master calendar in order to consider the
diverse needs of your workforce and your clients.
Wednesday, March 9, 2011
Sunday, March 20, 2011
Monday, April 18, 2011
Tuesday, April 19, 2011
Wednesday, April 20, 2011
Friday, April 22, 2011
Sunday, April 24, 2011
Monday, April 25, 2011
Tuesday, April 26, 2011
Tuesday, June 7, 2011
Wednesday, June 8, 2011
Thursday, June 9, 2011
Monday, August 1, 2011
Tuesday, August 9, 2011
Tuesday, August 30, 2011
Wednesday, September 28, 2011
Thursday, September 29, 2011
Friday, September 30, 2011
Friday, October 7, 2011
Saturday, October 8, 2011
Wednesday, October 12, 2011
Thursday, October 13, 2011
Friday, October 14, 2011
Thursday, October 20, 2011
Thursday, October 20, 2011
Friday, October 21, 2011
Sunday, November 6, 2011
Monday, November 7, 2011
Wednesday, December 21, 2011
Wednesday, December 28, 2011
Monday, December 26, 2011
Sunday, January 1, 2012

Ash Wednesday (Christian)
Purim (Jewish)
Passover (sunset) (Jewish)
Passover (Jewish)
Passover (Jewish)
Good Friday (Christian)
Easter (Christian)
Passover (Jewish)
Passover (end date) (Jewish)
Shavout (sunset) (Jewish)
Shavuot (Jewish)
Shavout (Jewish)
Ramadan (Islamic)
Tisha B'av (Jewish)
End of Ramadan (Eid al-Fitr) (Islamic)
Rosh Hashanah (sunset) (Jewish)
Rosh Hashanah (Jewish)
Rosh Hashanah (Jewish)
Yom Kippur (sunset) (Jewish)
Yom Kippur (Jewish)
Sukkot (sunset) (Jewish)
Sukkot (Jewish)
Sukkot (Jewish)
Shemini Atzeret (Jewish)
Simchat Torah (sunset) (Jewish)
Simchat Torah (Jewish)
Eid al-Adha (sunset) (Islamic)
Eid al-Adha (Islamic)
Hanukkah (start date) (Jewish)
Hanukkah (end date) (Jewish)
Kwanzaa (start date) (African-American)
Kwanzaa (end date) (African-American)

Betsy Wetherby, Diversity Committee Chair
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How to
Increase
Profitability in
a Shaky
Economy
By Marylou Steeden

Y

es, even in a shaky economy, law
firms can increase their profitability.
To accomplish this feat, law firm
managers need to understand the drivers of
profitability, and there really are only two
— revenue and expenses. After all, Profits
are defined as Revenue minus Expenses.

When revenue takes a dip, often a knee-jerk
reaction is to immediately focus on
reducing the expense side of the equation. While it is always important to keep
expenses under control, law firms can more easily increase profitability, especially
in the long term, by focusing on the revenue side of the equation.
There are a few simple steps that any law firm can take to increase its revenue, even
in a shaky economy. The first, and most important, step is for attorneys to get
closer to existing clients. That means they must pick up the phone and get in a car
or on an airplane. They must take time to listen to their clients’ worries. By
listening, they will often find that they can offer some solutions to their clients’
concerns. Whatever the outcome, do not bill clients for these “listening sessions.”
Just make sure that clients know you are there for them, that you care about their
problems, and that you are willing and able to partner with them to help them find
solutions.
The next thing to do is very basic administrative work, and it is your job to see that
it happens: Make sure that timekeepers capture all of the hours that they work
every day. That means having timekeeping systems that are user-friendly and
policies that enforce daily timekeeping. Some experts estimate that timekeepers
lose 10—20% of billable time just by failing to record time on a daily basis. Who
wouldn’t take a 10% - 20% raise, especially in this economy?

Reprinted with permission
from “The Verdict,” the
newsletter published by the
Minnesota Chapter of the
Association of Legal
Administrators, January 2011

Then — and this is really important — turn those hours into cash. Do so by making
sure that the time billed is described very well, so it imparts the value of that time
to the client. “Phone call with Joe Blow, Esq.” doesn’t do it; however, “Negotiated
parameters of discovery with Joe Blow, Esq.” does. When you communicate value
to your clients, you are less likely to arbitrarily write down WIP time, and your
clients are less likely to feel that they are being overbilled. This means you need to
train timekeepers in effective value statements. Converting time into value
statements on a daily basis helps timekeepers evaluate how efficient and effective
they are with their time, and makes them better lawyers and paralegals. It is up to
you to train lawyers and paralegals in this discipline.
Next, it is very important to quickly turn around those WIPs so clients receive
timely invoices. The more timely the invoices, the more quickly they can pay you.
Unbilled WIP time is a profitability killer. Again, the longer it takes to bill time, the
less likely it will get paid — and unpaid time is like flushing away cash. Make sure
your billing department is appropriately staffed and trained so there is no
How to Increase Profitability in a Shaky Economy, continued on Page 9

8

MARCH 2011

How to Increase Profitability in a Shaky Economy, continued from Page 8
bottleneck. Make sure that billing attorneys are appropriately trained and motivated to quickly turn around those
WIPs. Calculate the average time taken to turn WIPs into invoices, both on a firm and individual attorney basis,
and compare results with national averages. Report the statistics to your management committee regularly. Work
to reduce those internal averages.
The last, and probably most dreaded, step in converting time into money is collecting those receivables. If the
value proposition of the invoices has been communicated to the clients, it shouldn’t pain anyone to pick up the
phone and find out if clients have any concerns about their bills. This task is an opportunity to ask clients how
your firm is doing; the feedback loop is necessary to get more business. If you have clients who are unable to pay
their bills, perhaps you weren’t close enough with them initially. If you really need help collecting from clients
who are in financial trouble, don’t become their bank of choice. Be sure you have in place policies that allow the
firm to take over the task of collecting from clients when an invoice ages. Make sure your management committee
reviews aged accounts receivable on a regular basis. Calculate the age of receivables on both a firmwide and an
individual attorney basis, and compare it with the national average. Work to reduce the firm’s and attorneys’
averages.
The other side of the equation should not be ignored. Expenses must be controlled in rocky times as well as in
good times. The highest expense item in law firms is staffing, so make sure your firm is properly staffed. A kneejerk reaction when revenue takes a dip is to lay off lowest level staff and associates. This response often does not
produce the reductions needed to match the dip in revenues, nor does it make the firm more efficient or
productive. The appropriate way to keep staffing expenses in line is to look at ratios and compare them with
benchmarks. Make sure the attorney-to-legal secretary ratios are appropriate; you may need to determine whether
all legal secretaries are carrying a full attorney load. Look at your overall staff-to-attorney ratio to ensure that your
attorneys have enough support so they are concentrating on billable hours and not administrative tasks. Also,
check the paralegal-to-attorney ratio to make sure that work is being done at appropriate levels so associates are
not doing paralegal work. Look at the associate-to-partner ratios. Are they appropriate compared to benchmarks?
Advise your management committee if these ratios are outside of normal. They may need to address nonproductive partners; provide them with the data they need to do so. Your goal is to keep the firm’s total work
force efficient — in good times as well as bad.
The next highest cost to the firm is benefits. Make sure that your benefits providers are helping find better
solutions to the rising costs of health care, and not just operating on auto-pilot. If they do not have suggestions for
you, you may need to find other providers that are more creative. In fact, all your business partners — insurance
brokers, facilities or IT management companies, etc. — should be your partners in helping keep down costs. Make
sure they are presenting creative ideas to reduce costs; if they are not, it might be a good time to request proposals
from other vendors who will do so.
Finally, it is important to pay attention to how you are compensating your star performers. Make sure that you are
rewarding the behaviors you want from your staff, including excellent client services.
And we are back full-circle to client satisfaction. The best way to weather a recession is to keep both your internal
and external clients satisfied. Look for ways to help solve problems — making your firm more cost–effective for
your external clients and more efficient for your internal clients.♦
Marylou Steeden, CLM, has managed law firms and corporate legal departments of various sizes for 20+ years in the Twin
Cities. She is a Past President of the Minnesota Chapter of the Association of Legal Administrators.
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Community Service Opportunity
During the months of March through June, your firm can host an Operation Feed
Campaign to benefit the Mid-Ohio Foodbank. Operation Feed is a communitywide food and funds drive held each spring, where hundreds of employees
volunteer to organize food drives in their workplaces to ensure that no one in
central and eastern Ohio has to face hunger. Operation Feed helps stock the
shelves of hundreds of food pantries, soup kitchens and emergency shelters. The
Mid-Ohio FoodBank distributes over 34 million pounds of food each year.
For more information or to register your company, go to http://www.midohiofoodbank.org/act/
operation-feed. Campaign coordinator training sessions are being held in March and April, so sign up
today!♦
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S ilv e r B u si ne s s Pa rt ne r R obe rt H a lf Le gal

BUSINESS PARTNER PROFILE
Company Name:

Robert Half Legal

Company Address:

277 W. Nationwide Blvd, Suite 200
Columbus, OH 43215

Phone Number:

(614) 221-1544

E-mail:

columbus@roberthalflegal.com

Fax Number: (614) 629-0096
Web Site: www.roberthalflegal.com

Company Contact(s):
Michele Levitin, Account Executive, Robert Half Legal
Eric Robertson, Account Executive, Robert Half Legal
Key Services:
•

•

Specialized Staffing Solutions: We are a leading provider of highly skilled project and full-time
lawyers, paralegals, law clerks and legal support professionals to law firms and corporate legal
departments. We offer cost-effective solutions to your staffing problems. Whether you're looking to
hire individuals on a project or full-time basis, we have a large database of highly skilled legal
professionals from which you can choose.
Staffing Advice: Our goal is to serve as a resource on staffing issues and provide you with
techniques that improve your hiring and retention. We offer a number of materials, such as our
annual Salary Guide and workplace research, to assist you in your efforts.

Tell us a little about your company:
Robert Half Legal is North America's premier provider of project and full-time legal professionals for law
firms and corporate legal departments. We place highly skilled and experienced candidates in positions
including attorney, paralegal, administrator, litigation support specialist, contracts administrator, legal
secretary and executive director. Many of Robert Half Legal’s account executives are attorneys and
administrators who have law office experience and understand the unique demands of the legal field.
What makes you different from other companies?
Robert Half Legal is a division of Robert Half International, a company that has been connecting the most
highly skilled candidates with the right jobs since 1948. We currently have more than 90,000 legal
professionals with 5+ years of legal experience in our database – and all have been personally interviewed
and evaluated by our expert staffing managers. Through our exclusive alliance with the Association of
Corporate Counsel and our relationship with the Association of Legal Administrators, we have access to
the most highly skilled legal professionals in the market.♦
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Tuesday, February 15, 2011

Partners Lunch Recap
The Columbus Chapter held its annual Partners Lunch on Tuesday, February 15, 2011, at the Columbus
Renaissance. The Chapter holds this luncheon each year to recognize and thank the partners in our firms
who support our membership in the Association of Legal Administrators. Former Ohio Attorneys
General Jim Petro and Nancy Rogers shared their thoughts on both their challenges and successes while
serving the State of Ohio in this role. The program was moderated by Tom Rosenberg of Roetzel &
Andress.
The Columbus Chapter wishes to thank Nancy Rogers, Jim Petro and Tom Rosenberg for taking time out
of their busy schedules to speak at our annual Partners Lunch. Kudos also go to Laura Carpenter for
organizing this year’s event.♦

L to R: Jim Petro, Paul Boyd, Laura Carpenter, Tom Rosenberg, and Nancy Rogers

See more photos from this year’s Partner Lunch on page 21.
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Election of Officers
The election of officers for the 2011-12 chapter year will take place at our March meeting on March 16,
2011, with the new board taking office April 1, 2011. The proposed slate of officers for the elected positions
is:
Cara Tammaro—President
Beth Hoeft—Vice President
Janie Jude-Askew—Treasurer
Sara Leech—Secretary
A proxy has been included in this newsletter. We must have a quorum to elect the new officers, so if you
will not be attending our March meeting please return the proxy to Laura Carpenter prior to the meeting.
We are also always looking for committee chairs and committee members. This is a great way to ease into
chapter leadership. If you are interested in serving on a committee or would simply like more information,
contact incoming President Cara Tammaro at ctammaro@keglerbrown.com. A list of the chapter
commmittees can also be found in this newsletter.♦

Quote of the Month
The best policy is to declare victory and leave.
— George D. Aiken
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March Meeting Preview
TRAINING & DEVELOPMENT – WHAT’S THE DIFFERENCE?
Please join us on Wednesday, March 16, 2011, at 12:00 p.m. at the Columbus Renaissance, 50 N. Third
Street, for our monthly chapter meeting. This month’s topic is “Organizational Development,” presented
by Laura and David Butler, owners of WorkLife Performance Consulting.
We live in uncertain times. This uncertainty affects both our work and life – individually, as teams and as
organizations. In the absence of certainty in our work and careers, investing time and resources in
development has several positive effects: 1) it focuses the individual on possibilities of the future; 2) it
creates a sense of readiness for whatever may happen; 3) it increases an individual’s sense of worth and
recognition because the organization and the supervisor acknowledge the value that the individual
brings. Training is an investment in skills that are necessary for the present moment. Development is
focused on the individual’s future and self-actualization.
Laura & Dave will present their philosophy on development as a self-directed initiative developed by the
individual along with the support of the manager and the organization. It is meant to enrich the
individual’s career and personal development journey.
Highlights of the discussion:
•
•
•
•

Training & Development – Clarifying the Difference
Overview of the Individual Development Planning Process
The Key Questions – The Four Stages of Discovery
Discover Your Genius – Getting Out of the Box

This developmental approach produces not only better decisions, but supports the self-reliance and
decision-making so essential in today’s fast-changing work environment.
We will also hold our election of officers for the 2011-12 fiscal year. A proxy has been included in this
newsletter. If you are unable to attend this month’s chapter meeting, please return your signed proxy to
Immediate Past President Laura Carpenter prior to March 16.
We hope to see everyone at the March meeting.♦
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Fulfill ALL CLM Education General Application
Requirements at ALA’s 2011 Conference in Orlando!
Are you a member who is planning, thinking, or perhaps just
dreaming about becoming a Certified Legal Manager (CLM)SM some
day? That dream may become a reality sooner than you think.
Members can now complete ALL of the general education credit
requirements at this year’s Annual Conference in Orlando May 22-25,
2011!
For complete information about the general education CLM sessions
at the Annual Conference, go to http://www.alanet.org/conf/2011/
clm.html. You will then be able to view the full 2011 CLM course list.
If you have any questions about the CLM designation, feel free to
contact Randy Headley, CLM, at randy.headley@baileycavalieri.com.
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ALA Announcements
Register for the 2011 ALA Annual Conference:
Online registration is now open for the mustattend legal management event of the year — the
2011 ALA Annual Conference & Exposition in
Orlando. Don’t miss out on top-notch education,
networking opportunities and the industry’s
leading Exposition. Register early and save!
Burton Awards: The annual Burton Awards
competition is underway with six categories of
competition open to ALA members (and their
employers) only. They include:
•
•
•
•
•
•

Best Law Firm/Law Department Publication
Best Law Firm/Law Department Newsletter
Best Law Firm Compendium
Best Law firm Advertisement
Best Law Firm Profile
Outstanding Authoritative Book by a Partner in
a Law Firm (New for 2011!)

ALA members may nominate a magazine,
compendium, newsletter or other communication
that was published by their firm. The entry must
be in written form, rather than Internet
disseminated, published during 2010 and must
have been intended to inform clients or the public

about legal issues or subjects. Judging criteria will
include writing style and technique, research,
analysis and content. All nominations must be
received by March 26, 2011. Go to
http://www.burtonawards.com/applications.html
for more information.
ALA Compensation & Benefits Survey: When
administrators are asked for the latest in salary and
compensation information they need the ALA
Compensation and Benefits Survey at their
fingertips! The economy is strengthening and
gaining momentum. The one thing you need to do
is retain your core of professionals. The survey will
allow you to analyze and compare firm positions,
evaluate important statistical information on
compensation, compare data by city and state,
proactively respond to a volatile marketplace, and
have immediate access to a multi-use resource. To
order a copy of the 2010 edition, visit the ALA Web
site at http://www.alanet.org/bookstore/
bookresults.asp?action=itemdetail&productId=7.
Save the Date for the ALA Regions 3 & 4
Conference & Expo: September 15-17, 2011, at the
InterContinental Kansas City at the Plaza, Kansas
City, MO.

LETTERS TO THE EDITOR
We value your comments/suggestions and even your submissions. After all, this is your Newsletter! If
you would like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or
would be willing to write an article for the newsletter (either about a committee event or an educational
topic that would be of interest to our members), please e-mail Cindy Wesney, Newsletter Editor at:
cwesney@bakerlaw.com
Your input would be greatly appreciated!
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2010-11 Columbus Chapter Board

EDITORIAL POLICY

Vice President
Kegler, Brown, Hill & Ritter
614.462.5467
ctammaro@keglerbrown.com

The Columbus Chapter News is published
monthly for the education and benefit of
legal administrators. It is not published
for the purpose of rendering legal,
accounting, or other professional services
or advice. Nothing contained in this
newsletter should be construed as legal,
accounting, or other professional services
or advice. Reprint of articles contained in
this newsletter requires the written
permission of the Editor of the Columbus
Chapter News.

DOYLE E. RAUSCH

ALA MISSION STATEMENT

PAUL D. BOYD
President
Chester, Willcox & Saxbe
614.334.6153
pboyd@cwslaw.com

CARA TAMMARO

Treasurer
Squire, Sanders & Dempsey LLP
614.365.2888
drausch@ssd.com

BETH A. HOEFT
Secretary
Downes Fishel Hass Kim LLP
614.221.1216
bhoeft@downesfishel.com

LAURA CARPENTER
Immediate Past President
Roetzel & Andress
614.723.2014
lcarpenter@ralaw.com

The Association of Legal Administrators’
(ALA) mission is to promote and
enhance the competence and
professionalism of all members of the
management team; improve the quality
of management in law firms and other
legal services organizations; and
represent professional legal management
and managers to the legal community
and to the community at large.

COLUMBUS CHAPTER, ALA
MISSION STATEMENT

KAREN A. SCURLOCK
Vice President of Membership
Isaac, Brant, Ledman & Teetor
614.221.2121
kas@isaacbrant.com

CYNTHIA L. WESNEY
Vice President of Communications
Baker & Hostetler LLP
614.462.4742
cwesney@bakerlaw.com

ROBERT E. SANDER
Vice President of Business Partner Relations
Wiles, Boyle, Burkholder
& Bringardner Co., L.P.A.
614.221.5216
rsander@wileslaw.com

19

The Columbus Chapter, Association of
Legal Administrators, provides
educational and networking
opportunities to administrators with
varied legal backgrounds in the Central
Ohio area. We are committed to
increasing awareness and building
relationships, upholding the integrity of
our profession, giving back to our
community, contributing to the ongoing
training of our membership, and
supporting one another in our chosen
careers.
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Committee/Event Chairs
Community Service

Partners’ Event

Janie Jude-Askew, Co-Chair ................614.464.3563
Loveland and Brosius, LLC
jjude-askew@lblaw.net

Laura Carpenter, Chair ..........................614.723.2014
Roetzel & Andress
lcarpenter@ralaw.com

Sonja Kondas, Co-Chair ........................614.224.5205
Peck, Shaffer & Williams
skondas@peckshaffer.com

Past Presidents’ Council
Laura Carpenter, Chair ..........................614.723.2014
Roetzel & Andress
lcarpenter@ralaw.com

Diversity Initiatives

Public Relations

Elizabeth K. Wetherby, Chair..............614.227.8840
Bricker & Eckler LLP
ewetherby@bricker.com

Cynthia L. Wesney, Chair .....................614.462.4742
Baker & Hostetler LLP
cwesney@bakerlaw.com

Golf Outing

Region 3 Representative

Paul D. Boyd, Co-Chair .........................614.334.6153
Chester Willcox & Saxbe LLP
pboyd@cwslaw.com

Randall P. Headley, CLM, Chair ........614.229.3256
Bailey Cavalieri LLC
randy.headley@baileycavalieri.com

Lori L. Muetzel, Co-Chair .....................614.628.0822
Carlile Patchen & Murphy LLP
llm@cpmlaw.com

Salary Survey
Jack D. Green, Chair ..............................614.365.2749
Squire, Sanders & Dempsey LLP
jgreen@ssd.com

Robert E. Sander, Co-Chair...................614.221.5216
Wiles, Boyle, Burkholder & Bringardner Co., L.P.A.
rsander@wileslaw.com

Web site/Online Membership Directory
Marty Eisenbarth, Chair........................614.227.8888
Bricker & Eckler LLP
meisenbarth@bricker.com

Membership/Mentoring
Karen A. Scurlock, Chair ......................614.221.2121
Isaac, Brant, Ledman & Teetor
kas@isaacbrant.com

Rick Anderson, Webmaster
randerson@bricker.com

Newsletter
Cynthia L. Wesney, Chair.....................614.462.4742
Baker & Hostetler LLP
cwesney@bakerlaw.com

Thank You! to Williams Lea for printing the Columbus Chapter News.
For more information about Williams Lea, call Ian McCullough at (614) 462-2619.
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Photos from the Partners Lunch
L to R: Bill Loveland, Calvin (“Tom”) Johnson, Janie Jude-Askew,
Don Brosius (all Loveland & Brosius)

L to R: Jennifer Young, Cara Tammaro, Lori Fuhrer, Traci McGuire
(all Kegler Brown Hill & Ritter)

L to R: Amy Welty, Sarah Morrison, Jim Maniace
(all Chester, Willcox & Saxbe)

L to R: Ritchey Hollenbaugh (Carlile, Patchen & Murphy), Rocky Saxbe,
(Chester, Willcox & Saxbe), Bill Loveland (Loveland & Brosius)

L to R: Susan DiMickele (Squire, Sanders & Dempsey),
Speaker Nancy Rogers, Ken Cookson (Kegler Brown)
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2010-11 Chapter Board
Please note: Election of 2011-12 Officers at March Chapter Meeting
Columbus Chapter Member Change Form
If any of your information changes, please complete this form in its entirety and e-mail or fax to:
Cynthia L. Wesney, Newsletter Editor, Baker & Hostetler LLP,
E-mail: cwesney@bakerlaw.com, or Fax: 614.462.2616
and
Cara Tammaro, Vice President, Kegler, Brown, Hill & Ritter,
E-mail: ctammaro@keglerbrown.com, or Fax: 614.462.2634
Name: ______________________________________________________________________________
Title:

______________________________________________________________________________

Firm: _______________________________________________________________________________
Address: ____________________________________________________________________________
City, State, Zip: ______________________________________________________________________
Telephone Number: ___________________________ Facsimile: _____________________________
E-mail: _____________________________________ Number of Attorneys: ____________________
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CHAPTER MEETING RESERVATION FORM
LUNCHEON MEETING
Wednesday, March 16, 2011, 12:00 PM
The Columbus, a Renaissance Hotel
50 N.Third Street, Columbus, OH 43215

TOPIC: “Organizational Development”
Laura and Dave Butler,WorkLife Performance Consulting, Speakers
Menu: Mexican Fiesta Buffet
Tortilla chips & fresh tomato salsa; taco bar with spicy ground
beef, crispy taco shells, soft tortilla wraps, and sopiapillas for dessert
Please e-mail your RSVP to Beth Hoeft at
bhoeft@downesfishel.com
no later than Friday, March 11, 2011
No charge, meeting sponsored by
Gold Business Sponsor Aspen Staffing Services

ALA Anniversary Month: If this is your ALA Anniversary month, you may attend the meeting as the chapter’s
guest. No payment will be required. If your anniversary falls in a month when the chapter meeting is sponsored by a
business partner, or in a month when there is no meeting, you can use your “free” month for a later meeting.
Parking: If your firm is located outside a one-mile radius from the meeting location and your firm will not reimburse
you, the Columbus Chapter will pay for your parking at the Columbus Renaissance. See Beth Hoeft at the beginning
of the meeting to obtain a parking voucher.
No-Shows: If you RSVP and are then are unable to attend the chapter meeting, payment will still be required.

PROXY
BALLOT FOR THE ELECTION OF OFFICERS
The nominating committee of the Columbus Chapter, Association of Legal Administrators,
has proposed the following slate of officers for the term April 2011 through March 2012:
President—Cara Tammaro, Kegler, Brown, Hill & Ritter LLP
Vice-President—Beth A. Hoeft, Downes Fishel Hass Kim LLP
Treasurer—Janie D. Jude-Askew, Loveland & Brosius LLC
Secretary—Sara Leech, Schottenstein, Zox & Dunn LLP
Being unable to attend the meeting on March 16, 2011, I hereby submit my vote by proxy:
______

FOR the proposed slate

______

AGAINST the proposed slate
_________________________________________________
Signed
_________________________________________________
Date

If you are unable to attend the March 16, 2011, chapter meeting, please return this proxy, via
e-mail, fax or messenger, by Friday, March 11, 2011, to:
Laura Carpenter
Roetzel & Andress LLP
155 E. Broad Street, 12th Floor
Columbus, OH 43215
Telephone: 614.723.2014
Fax: 614.463.9792
E-mail: lcarpenter@ralaw.com

