Columbus Chapter News
President’s Message

MARCH 2009

Hello Everyone,
My term as your president is closing and it’s been a wonderful
opportunity for me. I wish to thank the rest of the Board, the Past
Presidents’ Council, Committee members and all of you for your
support, encouragement and friendship. It’s a great feeling to be
part of something really outstanding and that is how I feel about this
organization!
The Partners’ Luncheon was a huge success. We had a nice turnout
of members and their attorney guests. Congressman W. Scott
Oelslager gave us all some insights into the 2008-09 legislation. If
you missed it, I hope that you can attend next year.
Columbus Chapter
President Karen Scurlock

Early Registration for the Annual Conference in New Orleans is March 13. If you have
not attended a national conference, they are a great educational experience. Please let
me know if you are planning to attend as we traditionally get together for a Chapter
Dinner on Monday evening.
The half-day educational seminar was announced at the Partners’ Luncheon. Initiated
by the Past Presidents’ Council along with the Board, we are pleased to offer what we
feel is a very high caliber seminar on Project Management. An informational flyer was
mailed to you, and the information is also available in this newsletter. I hope that you
will plan to attend this very worthwhile event.
President’s Message, continued on Page 6

COLUMBUS CHAPTER MISSION STATEMENT
The Columbus Chapter, Association of Legal Administrators, provides
educational and networking opportunities to administrators with
varied legal backgrounds in the Central Ohio area. We are committed
to increasing awareness and building relationships, upholding the
integrity of our profession, giving back to our community, contributing
to the ongoing training of our membership, and supporting one another
in our chosen careers.
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Calendar of Events
2009
March

April

May

9– 11
ALA Essential Competencies
for Legal Administrators
Sheraton Inner Harbor
Baltimore, MD

15—Wednesday
12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
“Digital Dictation”
Beth Thompson, Big Hand, Speaker
RSVP to Jennifer Johnson at
jjohnson@cwslaw.com

7—Thursday
12:00 PM
Small Firm Administrators’ Forum
Loveland & Brosius
Brown Bag

11—Wednesday
2:00 PM
ALA Webinar
“The Better Mousetrap: Strategies
for Meeting Associate, Partner
and Client Expectations”
James M. Bond, Esq. Lang Michener
LLP, and Sarah Klinger, Chair of
National Young Lawyers of the
Canadian Bar Association,
Speakers
18—Wednesday
12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
“Thriving Under Pressure”
M.J. Clark, Integrated Leadership
Systems, Speaker
and Election of Officers
RSVP to Paul Boyd at
pboyd@cwslaw.com
25—Wednesday
12:00 PM
Legal Career Meeting
Columbus Bar Association
RSVP to Kathy Rosenberry at
krosenberry@ssd.com
26—Thursday
12:00 PM
Incoming Chapter Board Retreat
Roetzel & Andress

22—Wednesday
2:00 PM
ALA Webinar
Mastering Time (Time Management)
Margaret Spencer Dixon, Spencer
Consulting, Speaker

A master calendar listing
events for fiscal year
2009-10 will be included
in the April newsletter

18-21
ALA Annual Educational
Conference & Exposition
New Orleans, LA
27—Wednesday
12:00 PM
Monthly Chapter Meeting
Columbus Renaissance
Annual Conference Recaps
RSVP to Jennifer Johnson at
jjohnson@cwslaw.com
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2008-2009 Columbus Chapter Board
KAREN A. SCURLOCK,
President
Isaac, Brant, Ledman & Teetor
614.220.5103
KAS@isaacbrant.com

DIANE COOK
Immediate Past President
Calfee, Halter & Griswold LLP
614.621.1500
dcook@calfee.com

LAURA CARPENTER
Vice President
Roetzel & Andress
614.723.2014
lcarpenter@ralaw.com

JACK D. GREEN, Vice
President of Membership
Squire, Sanders & Dempsey LLP
614.365.2749
jgreen@ssd.com

PAUL D. BOYD, Treasurer
Chester, Willcox & Saxbe
614.334.6153
pboyd@cwslaw.com

CYNTHIA L. WESNEY, Vice
President of Communications
Baker & Hostetler LLP
614.462.4742
cwesney@bakerlaw.com

JENNIFER L. JOHNSON, Secretary
Chester, Willcox & Saxbe
614.334.6199
jjohnson@cwslaw.com

ROBERT E. SANDER, Vice
President of Vendor Relations
Wiles, Boyle, Burkholder
& Bringardner Co., L.P.A.
614.221.5216
rsander@wileslaw.com

ALA MISSION STATEMENT
The Association of Legal Administrators’ (ALA) mission is to:
•
•
•

Promote and enhance the competence and professionalism of all members of the management team;
Improve the quality of management in law firms and other legal services organizations; and
Represent professional legal management and managers to the legal community and to the community at
large.
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President’s Message, continued from Page 1

The election of officers for the 2009-2010 Board will take place at the March 18 chapter meeting. A quorum is
needed to elect the proposed slate, and in this newsletter you will find a Proxy. If you are not planning to
attend, please return the proxy to Diane Cook by March 13. Your assistance in electing the new board is
essential!
Thank you, once again for allowing me to serve as your President this year. I plan to remain actively engaged
with you in our Chapter for many years to come.

Karen

to the following Columbus Chapter members who joined ALA in March:
Vicki Drabick
Bonni Auteri
Doyle Rausch

22 years
7 years
1 year

Illumination of the Month
The world is full of willing people; some willing to work, the rest willing to let them.
—

Robert Frost
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ELECTION OF OFFICERS
FOR THE 2009-2010 CHAPTER YEAR
The election of officers for the next ALA Columbus Chapter year, which will run April 1, 2009,
through March 31, 2010, will occur at the March Chapter meeting. The proposed slate of officers for
the elected positions is:
Laura Carpenter—President
Paul Boyd—Vice President
Jennifer Johnson—Treasurer
Cara Tammaro - Secretary
We must have a quorum to elect the new officers, so if you will not be attending our March Chapter
meeting, please return the enclosed proxy to Immediate Past President Diane Cook prior to the
meeting.
We are always looking for committee members, so if you aren’t ready to take the plunge and accept a
board position, but would like to get more involved in your chapter by serving on a committee,
please contact incoming President Laura Carpenter at lcarpenter@ralaw.com.♦
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Partners’ Lunch Recap, by Jennifer Johnson, Secretary
February 17, 2009

Representative W. Scott Oelslager, Speaker
State Representative Scott Oelslager is serving his third term in the Ohio House of Representatives. He
represents the 51st House District, which includes portions of Stark County. Prior to joining the House,
Representative Oelslager spent 17 years as a state Senator, representing most of Stark County. He also
worked as an aide to Congressman Ralph Regula and was the Director of Public Relations for Malone
College. Representative Oelslager has been honored numerous times for his work in the Legislature.
Recently, he received the Friend of Public Education Award from the Ohio Federation of Teachers –
American Federation of Teachers. He was name Legislator of the year in 2005 by the Ohio Academy of Trial
Lawyers. He also received the First Amendment Award from the Society of Professional Journalists - Central
Ohio Chapter in 2005. Representative Oelslager received his bachelor’s degree from Mount Union College in
Alliance. He earned his law degree from Capital University Law School, where is a member of the Board of
Counselors. He and his wife Elsie live in North Canton.
Representative Oelslager began his address by complimenting the legal industry and recognizing the overall
impact it has on society. He highlighted some initiatives of the current and last General Assemblies as well as
the proposed budget.
Representative Oelslager said the focus of the legislature right now is to shape policy around jobs and the
importance of training and updating the skills of Ohio workers. He discussed highlights of the $1.57 billion
JOBS program that includes substantial funding for an internship program to address the “brain drain” of
Ohio college graduates, the Clean Ohio program, Public Works, biomedical research, historic preservation
and energy generation.
Representative Oelslager noted that the $54 billion, 2-year budget represents a 4.4% increase and that the
federal Stimulus Bill will “greatly help” Ohio. He noted that the budget also includes a carryover of tax cuts
in response to concerns from the business community. Representative Oelslager discussed the $5.8 billion in
one-time expenditures included in the budget for the Governor’s “wholesale” education proposal that
includes an “evidence based” system for school funding. Representative Oelslager predicts that the
education plan will be thoroughly debated from all sides.
When asked about future consumer-related legislation, Representative Oelslager predicted that the
controlling party in House is ready to propose “consumer legislation” to address issues such as foreclosures
and bankruptcy.
Representative Oelslager ended his address with notable, historic quotes regarding the practice of law.♦
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Feature Article
THE BENEFITS OF CENTRALIZED RECORDS WITH AN
ELECTRONIC RECORDS MANAGEMENT SYSTEM
By Debra Ferguson
Reprinted with permission from the Jer-Z Journal, the newsletter published by the New Jersey Chapter of the Association
of Legal Administrators, Fall/Winter 2008.

W

hat are the benefits of a centralized
records system; and how can managers
gain the cooperation of the attorneys in
their office in the creation and use of a centralized
records system? How will an Electronic Records
Management (ERM) system improve records
management practices; and how can firms
determine what type of system is best for their
needs? To begin, a firm should understand that a
record is any recorded information, regardless of
medium created by or received by an organization
that is evidence of operations or transactions
conducted in the course of business. In the legal
environment, this would include all paper and
electronic documents generated or received during
the course of client representation as well as
administrative and operational documents. When
referring to the term “record,” it will include, but
not be limited to, case files that firms deal with on a
daily basis.
What is a centralized records system? A centralized
records system is one in which the Records
Department personnel and the majority of a firm’s
on-site physical records are at one location,
providing control of records and records services
for the benefit of the entire firm. An ERM system is
an integral part of a successful centralized records
operation.
Before looking further at centralized records,
consider a typical decentralized records
environment. By understanding the structure of
decentralized records, a manager will be able to
more clearly compare it to a centralized records
system.

In a decentralized records environment each work
group maintains its own records, with each legal
assistant managing the records for the group,
keeping all the physical files in their work space. If
a firm’s office currently uses a decentralized records
system, then a manager would likely hear frequent
records-related issues from staff and attorneys.
However, because similar complaints are heard
frequently, a manager may not be aware of other
potential issues.
The primary potential issues in a decentralized
records system are:
•

•
•

•

Inability to locate needed records in a timely
manner, or locating a needed record but finding
that key documents are not in the file.
Duplication of records and non-conformance to
procedures for creation and naming of records.
Closed records not sent to storage in a timely
manner. If this task is left up to the discretion of
individual legal assistants, how often does it
become a non-priority task? How much
premium space in the office is occupied by
closed records?
Inconsistent compliance with policies regarding
retention schedules, destruction of authorized
records, transfer of records for clients or
attorneys departing the firm, establishing ethical
walls, and maintaining litigation holds. The
procedures for following all these policies are
more efficiently and consistently followed if
records are controlled centrally.

The Benefits of Centralized Records, continued on Page 10
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The Benefits of Centralized Records, continued from Page 9
If a firm has a designated records professional(s) managing its records, the firm may feel that it has addressed
these issues and questions. It is true that, even in a decentralized system, having assigned records staff
responsible for managing these procedures will increase overall compliance. However, if a firm’s Records
Department personnel is working in a decentralized environment, these issues are only partly resolved. This
is because the Records Department personnel is providing oversight of records that are widely scattered,
duplicative, and created and maintained in an inconsistent manner.
In a centralized records environment, there are assigned personnel who manage the creation, maintenance,
tracking and disposition of records. A uniform procedure is followed to track records that are removed from
the central records area, which increase tracking efficiencies and significantly reduce missing file complaints.
Centralizing records operations also provides a single physical point of creation of new records, reducing
creation of duplicative records and encouraging uniformity in the organization and description of new
records. Central Records Department personnel will be able to ensure that closed records are moved to
storage in a more efficient and timely manner and, if necessary, destroyed according to firm policies.
Use of an ERM system will improve these processes. At its most basic, an ERM system is a software program
(or a group of programs) used to index and track physical records. Historically, ERM systems were different
from imaging and document management systems, which are technologies for the electronic capture of
images and management of electronic documents (such as e-mail). These technologies, however, have
become increasingly integrated and many of the same systems now incorporate electronic management of
paper records (which is what this article addresses) and management of e-mail and other electronic
documents.
An effective ERM system enables users to generate hand-held scanner readable labels that contain a unique
bar-code identification for each record created. Using this technology provides increased tracking efficiency
over manual processes (such as use of out-cards with handwritten notations) or tracking via spreadsheet style
database programs, such as Excel or Access. Regardless of the ERM system selected, a key to the success of
implementing any ERM system is having an already established, consistent numbering schema for clients
and matters on a firm-wide basis that is compatible with the firm’s ERM system, and standardized records
management processes.
There are many ERM systems available, several of them designed specifically for the legal environment.
Ideally, the ERM system used in a firm should be part of a comprehensive system that will include
accounting, conflicts/new case management, and possibly docketing or case management capabilities. A
firm may already use an automated system for some or all of these administration processes. The system
used by its accounting department may have a records module that the firm can integrate. At minimum, the
selected ERM system should be compatible with the firm’s existing automated system(s) for these areas.
Firms should work with their Information Services groups in determining the appropriate ERM system.
The functionality of these systems varies. Basic functionalities should include folder creation, generating of
folder labels that display client/matter numbers, along with descriptive information and scanner readable
bar-codes, tracking features (circulation capability), boxing and the ability to generate reports. There are
increased functionalities beyond these basics, especially in legal-specific systems. A few ERM systems feature
an internet-based portal, enabling attorneys and staff to view client/matter and folder-specific information
The Benefits of Centralized Records, continued on Page 11
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The Benefits of Centralized Records, continued from Page 10
firm-wide. These applications can be employed on a firm’s intranet, and may allow non-records personnel to
perform limited functions, such as requesting the creation of new folders and requesting existing folders from
centralized records.
A centralized records system also allows Records Department personnel to efficiently inter-file documents
into records housed in the central records area. In a centralized records environment, legal assistants route all
document filing to the records center except for material kept in their work stations.
Centralized records provides space management benefits to a firm. In a centralized environment, only the
most active records are kept in work spaces and offices. Less active records are held in the central records
area, and are retrieved and routed by records staff upon request. Closed records are processed by records
staff and sent to storage. Premium space in work stations and offices opens up, improving firm staff ability to
manage their remaining records in these areas more effectively. An additional benefit to centralized records
is an improved ability for Office Managers to control the use of war/case rooms.
To summarize the points above, the benefits of a centralized records system are:
•
•
•
•
•

Creation of records is handled centrally, reducing duplication and ensuring that any procedures the firm
has in place for the creation of new records are accurately followed.
Searching for files is significantly reduced or eliminated, because records are either shelved in the central
records area, checked out to a requestor or in storage.
When records housed in central records are delivered to the requestor, the needed documents (that have
been routed to centralized records in a timely manner) have been inter-filed.
Records associated with closed matters are processed and moved off-site in a timely manner according to
firm policy. This process ensures that premium office space is not occupied by inactive records.
Collecting and handling records for transfers out of firm, routing to storage or destruction are all handled
more efficiently and in compliance with firm procedures because of the single point of control.

Selecting the location of a centralized records center may not be as difficult an obstacle as one might think.
Firms may already have a space in mind. Can a firm convert that large odd-sized office that has become a
war/case room? With minimal construction work to create a single room and the installation of open
shelving, you may be able to turn two or three small interior offices into a centralized records area. If a firm
has a Facilities Department, managers can work with that department to determine the options in available
space, space design, shelving type and floor load capacity.
There are costs incurred in establishing the centralized records location. Initially, these costs will be in
construction of the space, acquiring and installing equipment (primarily shelving), and hiring a records
professional if the firm does not already have that position staffed. The continuing benefits documented
above are the strongest justifications in incurring these costs.
The best way to combat the second obstacle — attorney cooperation — is by going to the top. A manager can
take his or her case directly to the senior partner. This will be an easier task if that senior partner has
personally experienced the missing records or missing documents problem; or the partner had expressed a
frustration to the manager at seeing “All these files!” spilling over work stations and occupying “empty”

The Benefits of Centralized Records, continued on Page 13
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LEGAL CAREER UPDATE

By Kathy Rosenberry, Squire, Sanders & Dempsey LLP, Committee Co-Chair
The Legal Career Development Committee is scheduled to meet:
Wednesday, March 25th at noon at the CBA, all ALA members are welcome
Internships:
• The focus of our next few meetings will be the Junior Class Internships
• Internship dates: April 21-May 21 Tues & Thurs 8-9:30
Speaker Update:
Mo Keifer has scheduled a domestic law presentation for Friday, March 13, 2009.

•

Field Trips:
The Senior Class visited the offices of Ulmer & Berne on February 10 (see photo)
Feb 25 the Junior Class visits Squire Sanders & Dempsey

•
•

Typing Tests:
Mo Keifer and Becky Von Ohlen visited the
Downtown Career Center on Friday, February 6
to administer the second typing test to the junior
class students. We are happy to report that we
had one WINNER; Mikaela Brooks who typed 52
wpm! Needless to say, when she realized she
won she was VERY EXCITED (see photo to the
right). Mo and Becky presented her with a
Certificate of Achievement along with the $50
cash prize. We also had two students who typed
49 wpm with minimal errors and 8 students who
beat their individual best. Needless to say, our
committee believes this is a great incentive and
the students are really trying to improve their

•

keyboarding skills. It is a win- win! The next typing
test is scheduled for Friday, March 6, 2009
• ALA sponsors a typing test that rewards students
that can pass a 50wpm typing test administered by
Becky and/or Mo

Kathy Rosenberry & Paula Coulter: Co-chairs
Mo Keifer, Karri Mumper, Angie Vecchio & Becky Von
Ohlen, Committee Members
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SMALL FIRM CORNER

By Janie Jude-Askew, Loveland & Brosius, and Becky Hartman, Shayne Nichols, Committee Co-Chairs
The Small Firm Forum met on February 5, 2009 at the offices of Loveland & Brosius, LLC. The first of four
meetings scheduled for 2009 kicked off the new format outlined in last month’s Chapter Newsletter. As new
co-chairs of the Forum, Janie and I wanted to take a fresh approach toward gathering chapter members to
participate in a casual roundtable type meeting. The discussion topics for the February meeting were free
flowing ranging from economic to human resource issues. Not only was it truly refreshing to gather together
and exchange information and expertise with fellow administrators but most importantly, we all walked
away from the hour knowing a few fellow ALA members a bit better.
We were fortunate to kick off the 2009 schedule with a great group of folks representing both small and large
firms and we do hope that you will join us for future meetings. We brown bag lunch and the meeting host
provides beverages and desserts. Our next Small Firm Forum will be held at Loveland & Brosius, LLC, 50
W. Broad St., Suite 3300 (LeVeque Tower) on May 7th.♦

The Benefits of Centralized Records, continued from Page 11
offices. A manager can then explain to the partner how establishing a centralized records center operation
will make it easier to locate records and reduce and, eventually, eliminate clutter. Another tactic that often
works well with senior partners is highlighting the increased liability factor associated with records that are
missing, improperly transferred or otherwise not handled in accordance with the firm’s retention policy.
Once a firm’s senior partner understands the need, the manager should ask him or her to demonstrate
support for the change by speaking to the firm’s attorneys. This ensures that all attorneys are aware the
senior partner is behind the new system. Managers can further reduce resistance by bringing the senior
partner’s records into the firm’s centralized records area first. Doing so would demonstrate the support of
the Senior Partner and provide him or her with the immediate benefits of the new system.♦
Debra Ferguson is a Senior Records Manager at Duane Morris LLP.
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COMMUNITY SERVICE OPPORTUNITY

By Sonja Kondas, Peck Shaffer, and Cara Tammaro, Kegler, Brown, Hill & Ritter, Committee Co-Chairs

NO ONE SHOULD GO HUNGRY
And yet thousands of people go hungry in our community every day. For nearly 30
years, the Mid-Ohio Foodbank has been working with grocers, food companies,
Ohio farmers, the USDA, and community partners to obtain food and distribute it
to more than 500 food pantries, soup kitchens, shelters, after-school programs, and
senior housing sites across central and eastern Ohio.
Operation Feed is a community-wide effort that benefits the Mid-Ohio Foodbank. Local businesses,
government agencies, school children, and civic groups team up to raise dollars and critically needed food
items. One dollar is equal to two meals, and one pound of food is equal to one meal. In 2008, more than 170
companies were involved with the Campaign, collectively raising more than 4,305,000 meals for our
neighbors in need. The goal for the 2009 effort is 5 million meals.
Operation Feed is more important than ever. The need is urgent: demand for food is up 20% and will worsen
each day in this growing economic crisis. Please join the effort in 2009 by hosting an Operation Feed
Campaign in your organization. Doing so will help fight hunger in central and eastern Ohio, and it’s also a
great way to promote team-building, offer leadership development opportunities, and boost employee
morale in your organization.
Training sessions for campaign coordinators will be held in early March. Attending one of these sessions is a
great way to learn more about the history and benefits of Operation Feed and discuss how to hold a
successful campaign in your organization. You’ll get all of the materials you need for your campaign, and
you will have an opportunity to network and share ideas with other Campaign Coordinators.
KEY DATES
March 2009 – Operation Feed will begin in mid-March and run through June. While organizations are
encouraged to run their workplace campaigns during this time, the Mid-Ohio Foodbank will be happy to
work with you to schedule a time that best meets the individual needs of your organization.
March 3, 4, 5, 11, 13 – Campaign Coordinator Training Sessions
March -June – Ongoing Workplace/Organization Campaigns
June 30 – Official End of Campaign
CONTACT THE MID-OHIO FOODBANK:
To learn more about Operation Feed, discuss how your organization can get involved in the fight against
hunger, or register for a campaign coordinator training session, please contact Operation Feed Campaign
Manager, Andrew Murphy, at 614-274-7770 or amurphy@midohiofoodbank.org. More information is also
available at http://www.midohiofoodbank.org.
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ANNOUNCEMENTS
Legal Career Development Committee Meeting:
The Legal Career Development Committee will
meet on Wednesday, March 25, 2009, at the
Columbus Bar Association. Everyone is welcome to
attend. Please RSVP to Kathy Rosenberry at
krosenberry@ssd.com.
Small Firm Administrators’ Forum: The next
meeting of the Small Firm Administrators’ Forum
will be held on Thursday, May 7, 2009, at noon at
the offices of Loveland & Brosius, 50 W. Broad
Street, Suite 3300 (LeVeque Tower), for a general
exchange of information. This is a brown bag
luncheon with drinks and dessert provided by
Loveland & Brosius. RSVP to Janie Jude-Askew at
jjudeaskew@lblaw.net if you plan to attend.

Certified Legal Manager (CLMSM) Study Group to
be Formed: Randy Headley, CLM, has graciously
volunteered to head a CLMSM study group for those
of you who might be interested in sitting for your
CLMSM designation. The Chapter is going to
purchase CLMSM in a Flash, a series of flash cards
specifically designed to be used as a training aid in
preparation for taking the Certified Legal Manager
(CLM)SM exam. If you are interested in joining this
study group, please contact Randy Headley, CLM,
at randy.headley@baileycavalieri.com.

Columbus Chapter Member Change Form
If any of your information changes, please complete this form in its entirety and mail or fax to:
Cynthia L. Wesney, Newsletter Editor, Baker & Hostetler LLP,
65 E. State St., Suite 2100, Columbus, OH 43215, Fax: (614) 462-2616
and
Donna J. Gilles, Website Directory, Bricker & Eckler LLP,
100 S. Third Street, Columbus, OH 43215, Fax: (614) 227-2390
Name: ______________________________________________________________________________________
Title:

______________________________________________________________________________________

Firm: _______________________________________________________________________________________
Address: ____________________________________________________________________________________
City, State, Zip: ______________________________________________________________________________
Telephone Number: _____________________________ Facsimile: ___________________________________
E-mail: ________________________________________ Number of Attorneys: _________________________
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2008-2009 Committee/Event Chairs
Community Service

Sonja Kondas, Chair

Peck, Shaffer & Williams .....................................................................614.224.5205 ..........................................skondas@peckshaffer.com

Cara Tammaro, Co-Chair

Kegler, Brown, Hill & Ritter ...............................................................614.462.5467. ....................................ctammaro@keglerbrown.com

Diversity Initiatives

Elizabeth K. Wetherby, Chair

Bricker & Eckler LLP...........................................................................614.227.8840 .............................................. ewetherby@bricker.com
Golf Outing

Jennifer L. Johnson, Co-Chair

Chester Willcox & Saxbe LLP.............................................................614.334.6199 .................................................jjohnson@cwslaw.com

Lori L. Muetzel, Co-Chair

Carlile Patchen & Murphy LLP ..........................................................614.628.0822 ......................................................... llm@cpmlaw.com

Robert E. Sander, Co-Chair

Wiles, Boyle, Burkholder & Bringardner ...........................................614.221.5216 .................................................rsander@wileslaw.com
Legal Career Development

Paula Coulter, Co-Chair

Columbus Bar Placement Services .....................................................614.340.2029 ...............................................paula@cbalaw.com.com

Kathryn D. Rosenberry, Co-Chair

Squire, Sanders & Dempsey LLP .......................................................614.365.2810 ..................................................krosenberry@ssd.com
Membership/Mentoring

Jack D. Green, Chair

Squire, Sanders & Dempsey LLP .......................................................614.365.2749 ............................................................ jgreen@ssd.com
Newsletter

Cynthia L. Wesney, Chair

Baker Hostetler......................................................................................614.462.4742 .............................................. cwesney@bakerlaw.com
Partners’ Event

Diane Cook, Chair

Calfee, Halter & Griswold LLP ..........................................................614.621.1500 ....................................................... dcook@calfee.com
Past Presidents’ Council

Diane Cook, Chair

Calfee, Halter & Griswold LLP ..........................................................614.621.1500 ....................................................... dcook@calfee.com
Public Relations

Karrianne Mumper, Chair

Benesch, Friedlander, Coplan & Aronoff..........................................614.223.9321 ....................................................kmumper@bfca.com

Region 3 Representative

Cheryl S. Sparks, Chair

Vorys Sater Seymour and Pease LLP .................................................614.464.6303 ...................................................... cssparks@vssp.com
Salary Survey

Jack D. Green, Chair

Squire, Sanders & Dempsey LLP .......................................................614.365.2749 ............................................................ jgreen@ssd.com
Small Firm Administrators

Becky Hartman, Co-Chair

Shayne Nichols LLC.............................................................................614.221.2220 ...................................................becky@cmhlegal.com

Janie Jude-Askew, Co-Chair

Loveland and Brosius, LLC.................................................................614.464.3563 ................................................. jjude-askew@lblaw.net
Web Site/Online Membership Directory

Donna J. Gilles, Chair

Bricker & Eckler LLP...........................................................................614.227.8820 ..................................................... dgilles@bricker.com

Brigette S. Walters, Webmaster

Bricker & Eckler LLP...........................................................................216.523.5480 ..................................................bwalters@bricker.com
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Photos from the Partners’ Lunch

From Platinum Vendor Sponsor Career Choices Unlimited:
Dawn Palmer, Jody Molchen and Leanne Swindler

Representative W. Scott Oelslager (Speaker)
and Diane Cook (Calfee, Halter & Griswold)

President Karen Scurlock and James Ledman
(Isaac, Brant, Ledman & Teetor)

Janie Jude-Askew and Donald Brosius
(from Loveland & Brosius)
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Photos from the Partners’ Lunch, continued

Edward Kim and Beth Hoeft
(from Downes, Hurst & Fishel)

Senator Richard Finan and Diane Cook
(Calfee, Halter & Griswold)

Gary Hugo and Lori Muetzel
(Carlile, Patchen & Murphy)
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Columbus Chapter News

MARCH 2009
Sun

Mon

Tue

Wed

Thu

Fri

Sat

1

2

3

4

5

6

7

8

9

10

11 ALA Webinar 12

13

14

19

20

21

26

27

28

ALA Essential Competencies for Legal Administrators
Sheraton Inner Harbor, Baltimore, MD

15

16

17

18
Chapter Meeting

22

23

24

25
Legal Career
Meeting

29

30

Chapter Board
Retreat

31

LETTERS TO THE EDITOR
We value your comments/suggestions and even your submissions. After all, this is your
Newsletter! If you would like to write a Letter to the Editor, make a suggestion that would
enhance the newsletter, or would be willing to write an article for the newsletter (either
about a committee event or an educational topic that would be of interest to our members),
please e-mail Cindy Wesney, Newsletter Editor at:
cwesney@bakerlaw.com
Your input would be greatly appreciated!

PROXY
BALLOT FOR THE ELECTION OF OFFICERS
The nominating committee of the Columbus Chapter of the Association of Legal Administrators has
proposed the following slate of officers for the term April 2009 through March 2010:

President—Laura Carpenter, Roetzel & Andress LLP
Vice-President—Paul D. Boyd, Chester, Willcox & Saxbe LLP
Treasurer—Jennifer L. Johnson, Chester, Willcox & Saxbe LLP
Secretary—Cara Tammaro, Kegler, Brown, Hill & Ritter LLP
Being unable to attend the meeting on March 18, 2009, I hereby submit my vote by proxy:

______

FOR the proposed slate

______

AGAINST the proposed slate

_________________________________________________
Signed
__________________________________________________
Date

If you are unable to attend the March 18, 2009, chapter meeting, please return this proxy, via fax or
messenger, by March 13, 2009, to:
Diane Cook
Calfee, Halter & Griswold LLP
1100 Fifth Third Center
21 E. State Street
Columbus, OH 43215
Telephone: 614.621.1500
Fax: 614.621.0010
E-mail: dcook@calfee.com

RESERVATION FORM

CHAPTER LUNCHEON MEETING
The Columbus, A Renaissance Hotel
50 N. Third St., Columbus, OH 43215
(See note below regarding parking)

MEETING SPONSORED BY SILVER VENDOR

ASPEN STAFFING SERVICES
WEDNESDAY, March 18, 2009, 12:00 PM
Topic:“Thriving Under Pressure”
M.J. Clark, Integrated Leadership Systems, Speaker
Menu: Field Greens Salad topped with seared flank steak, grilled
vegetables, chili cilantro and gold potato salad
or Butternut Squash Ravioli
Dessert: chocolate cake or apple pie
PLEASE E-MAIL YOUR RESERVATIONS, INCLUDING MENU SELECTION FOR EACH ATTENDEE, TO:
PAUL D. BOYD, Chapter Treasurer
E-mail: pboyd@cwslaw.com
RESERVATIONS MUST BE RECEIVED BY FRIDAY, MARCH 13, 2009. BECAUSE THIS MEETING IS BEING
SPONSORED BY VENDOR ASPEN STAFFING SERVICES, PAYMENT IS NOT REQUIRED.

PARKING: If your firm is located outside a one-mile radius from the meeting location and your firm will not reimburse you, the
Columbus Chapter will pay for your parking at the Renaissance. See Paul Boyd at the beginning of the meeting to obtain a parking
voucher.

Vendor Sponsors
The Columbus Chapter, Association of Legal Administrators, wants to thank the
Vendors who supported our chapter in 2008. Their participation in our
Vendor Program allows for networking opportunities and also helps the
ALA Columbus Chapter continue to provide outstanding educational
opportunities to our members. Please visit the Vendor Sponsors page
on our web site at http://www.alacolumbus.org/vendors.htm.

PLATINUM SPONSOR:
Career Choices Unlimited
SILVER SPONSORS:
Aspen Staffing Services
Commercial Works
IKON
Robert Half Legal
Bronze Sponsor:

ABA Retirement Funds
ComDoc
Williams Lea
Equity Sponsors:
Fiber-Seal of Central Ohio
Fireproof Records Center
Hilb, Rogal & Hobbs (HRH)
Printing Sponsor:
Williams Lea
The Columbus Chapter of the Association of Legal Administrators appreciates
your support. We recognize that our Vendors are Vital to Our Success.

