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President’s Message 
03/29/13 
 
Yes, the date above is correct.  That’s when I really did begin 
this letter, well knowing that it would be another three years 
before I needed it.  Back then, I wanted to make sure that 
when today came, I would be ready.    
 
I remember the day then President, Beth Hoeft called to tell 
me that the Board had recommended me to serve the 
Chapter as an officer.  I was astounded.  Me?  Really???  You 
won’t believe me when I say this, but the very first thought 
that came to my mind was, “OMG!  Am I MATURE enough to 

do this?”  That truly was my biggest concern.  I think I’m better known for 
putting the “fun” in dysfunctional.   
  
I then determined that I would be a little bit closer to age 50 before today 
(today, today, not the 2013 today), and while I’ve grown older, I still haven’t 
grown up.   After suffering through years of heartbreak and heartache, I stopped 
“existing” in this life a long time ago, and adopted the “live” attitude.   The way I 
look at it, (using my best Perry County twang) “ain’t none of us gettin’ out of 
here alive.  Live every minute you are here with no regrets!”  So, there I was…. a 
member of the ALA Columbus Chapter Board.   
 
I remember being incredibly nervous at my first Board meeting serving as your 
Chapter Secretary.  I was so afraid I’d say something stupid, they’d think I wasn’t 
right for the job, or worse yet, I’d forget I wasn’t in Perry County anymore!  
However, I was welcomed onto the Chapter Board with the support of our 
members full of so much knowledge.  I think I figured out that first day, that I 
would be okay.  Sure I’d have more scary moments, but I’ve yet to find one ALA 
member who made me feel less than capable of serving as your Chapter 
President. 

 
President’s Message, continued on Page 6 

 

The Dos and 
Don’ts of Internet 
Job Postings 
Page 10, 13 
 

While this is not an endorsement 
for the Indeed job board, they just 
issued a set of guidelines I 
encourage everyone to use when 
posting your firm’s job openings 
online … 

   President 
    Jennifer Rosengrant 

2016 MEMBER/BUSINESS PARTNER CELEBRATION Columbus Chapter, 
Association of Legal 
Administrators 
 

April 2016 

Columbus 
Chapter 
News 

 

The Younger 
Generation 
10-11 

 
 
 

A great deal has been written about 
why associates, and even young 
partners, have a different set of 
aspirations and values than 
previous generations.  It is further 
suggested that law firms must adapt 
themselves to these generational 
shifts if they want to successfully 
recruit and retain lawyers and staff. 
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Member Profile 
Pages 12-13 
 
Life should not be a 
journey to the grave 

with the intention of arriving 
safely in an attractive and well 
preserved body ... 
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PLATINUM SPONSOR EXPRESS EMPLOYMENT PROFESSIONALS 

GOLD SPONSORS 

Affinity Consulting Group 

Konica Minolta Business Solutions USA 

SILVER SPONSORS 

All-State Legal 
 
ComDoc  
 
Commercial Works 
 
Dawson Legal, in Partnership with  
     the Columbus Bar Association  
 
Modern Office Methods 
 
Ricoh       
 
Ritter’s Office Outfitters 
 
Robert Half Legal 
 

BRONZE SPONSORS  

AMO 
 
Canon Solutions America 
 
Fireproof 
 
GoGreen 
 
Kinol Sharie Leyh & Associates 
 
Legacy Maintenance 
 
Premier Office Movers 
 
Rippe & Kingston LLC 
 

MEDIA ADVERTISING 

ABA Retirement Funds Program 

IST 

Nationwide Hotel and Conference Center 

Prevention Strategies LLC 

Veritrak 

IN-KIND 

Encore Delivery  
 
Harper Engraving 

The Columbus Chapter, Association of Legal Administrators, appreciates the support of our  
Business Partners.  Business Partners are Vital to Our Success. Visit our Business Partner  

page on the Columbus Chapter website: www.alacolumbus.org 
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ALA April 
Anniversaries 

 
Kelly Atkinson  6 years 
 
Denise Herald  4 years 
 
Angie Vecchio  5 years 

So here we are, four years later.  I’ve served as your Secretary, your Treasurer, and  
your Vice President.  And with each year, my professional maturity has blossomed.  
I’ve been a member of ALA for 8 years now, and of everything I’ve learned, gained, 
contributed and achieved, there is nothing more dear to me than the confidence 
you, this Chapter - each of you personally, has given me.    
 
I have an incredible group of board members working with me this year, and we 
are so excited to be of service to our chapter and its members.    As well, I have 
some incredible footsteps to follow in.  I can only hope to be as dynamic as my 
mentors have been.   
 
I hope you’ll plan to attend our first meeting of the 2016 ALA year on April 19th @ 
noon @ Kegler Brown Hill + Ritter.  I guarantee you it’s going to be a meeting you 
won’t want to miss.  Non-traditional, un-educational, and the only time I’ll be able 
to get away with this, we’ll set the tone for the year.  Together, we’ll head into our 
new ALA year full of laughter and fun, living all the way.    
 
Y’all come on now, ‘cause here we go! 
 

    Jennifer 

President’s Message, continued from page 2 

WHEN: Tuesday, April 19, 2016, 12:00 pm 

SPEAKER: It’s a surprise! 

TOPIC: You’ll definitely be entertained! 

WHERE: Kegler Brown Hill & Ritter, 65 E. State St., 18th Floor 

MENU: Baked potato bar with all the fixin’s, Nutty Mixed Up 

Salad with grilled chicken, decadent bite-size desserts 

COST: No cost—meeting sponsored by Affinity Consulting 

 
RSVP to Debbie Durbin, ddurbin@laborlawyers.com, by April 15 
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5—Tuesday—12:00 pm 
Chapter Annual Board Retreat 
Kegler Brown Hill & Ritter 
 
5—Tuesday—3:00 pm 
ALA Webinar 
The Generally Accepted Recordkeeping  
   Principles® 
 
7—Thursday—3:00 pm 
ALA Webinar 
Managing Partner/Firm Leader 
   Integration 
 
19—Tuesday—12:00 pm 
Chapter Meeting 
Kegler Brown Hill & Ritter 
2016 Fiscal Year Kick-Off Meeting 
  with a special guest speaker! 
 
19—Tuesday—3:00 pm 
ALA Webinar 
Litigation Funding: Ethical    
   Responsibilities 
 
20—Wednesday—3:00 pm 
ALA Webinar 
Brand Yourself: How to Differentiate 
   Yourself and Stand Out in a Crowd 
 
26—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 

5—Tuesday—3:00 pm 
ALA Webinar 
Part 1: Mapping—the Essentials of a 
  Powerful Process Improvement Tool 
 
17—Tuesday—12:00 pm 
Chapter Meeting 
Kegler Brown Hill & Ritter 
“Solutions for a World of Change” 
Angela Bonfante, Design Paths, Speaker 
 
18—Wednesday—3:00 pm 
ALA Webinar 
Part 2: Mapping—Expanding on the 
  Essentials of a Powerful Process 
  Improvement Tool 
 
22-25—Sunday through Wednesday 
2016 ALA Annual Conference & Expo 
Los Angeles Convention Center, 
  Los Angeles, CA 
 
31—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 

2—Thursday—3:00 pm 
ALA Webinar 
Cloud Computing 2.0:  The Next Wave 
  Of Technology for Law Firms 
 
15—Wednesday—3:00 pm 
ALA Webinar 
Innovating Legal Practice through 
  Talent Management 
 
21—Tuesday—3:00 pm 
ALA Webinar 
Working through Bureaucratic Red 
  Tape of Decision-Making 
 
21—Tuesday— 5:15pm 
Chapter Networking Meeting 
Kegler Brown Hill & Ritter 
 
28—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 

UPCOMING EVENTS 
 

ALA’s 2016 webinars are being provided in conjunction with Peach New Media.  If you would like to host a webinar, and at least five chapter 
members attend, the Columbus Chapter will pay for the webinar.  Please contact Jennifer Rosengrant at jrosengrant@keglerbrown.com if 
interested. 
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Sun Mon Tue Wed Thu Fri Sat 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

April 2016 

Sun Mon Tue Wed Thu Fri Sat 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31     

May 2016 

Sun Mon Tue Wed Thu Fri Sat 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30   

June 2016 
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COLUMBUS CHAPTER OFFICERS ELECTED 

2016-17 

The Columbus Chapter, Association of Legal Administrators, elected its officers for the 2016-17 Chapter 

year at our March Member/Business Partner event. 

 

 

 

 

 

 

 

 

 

 

 

   

JENNIFER ROSENGRANT 
President 

Kegler Brown Hill & Ritter  
614.462.5449 

jrosengrant@keglerbrown.com 

LISA JUSTUS 

Vice-President 
Hahn Loeser & Parks 

614.233.5162 
ljustus@hahnlaw.com 

DEBBIE DURBIN 

Treasurer 
Fisher & Phillips 

614.453.7617 
ddurbin@laborlawyers.com 

JASON WOMACK 
Secretary 

Shumaker, Loop & Kendrick, LLP 
614.628.4460 

jwomack@slk-law.com 

Other board members (non-elected) include Kelly Atkinson, Immediate Past President; Beth Hoeft, Vice 
President of Business Partner Relations; Cindy Wesney, Vice President of Communications, and Michele 
Martin, Vice President of Membership. 
 
This is your organization and we value your comments, suggestions, or concerns. Please feel free to reach 
out to any member of the board at any time. We are always looking for committee chairs and committee 
members. This is a great way to ease into chapter leadership. A list of chapter committees can be found on 
page 20 of this newsletter. If you see something that piques your interest, or you have a comment, please 
contact any board member. 
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ALA Columbus Chapter membership dues for April 1, 2016 through March 31, 2017, 
are due by April 15, 2016.  Letters went out on March 4th.  If you did not receive a 
letter, please contact a member of the board.  Checks should be made payable to 
Columbus Chapter, ALA and sent to: 
 

Debbie Durbin, 2016-2017 Treasurer 
Fisher & Phillips LLP 

250 West Street, Suite 400 
Columbus, Ohio  43215 

ddurbin@laborlawyers.com 

mailto:ddurbin@laborlawyers.com
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While this is not an endorsement for 
the Indeed job board, they just 
issued a set of guidelines I 
encourage everyone to use when 
posting your firm’s job openings 
online … 
 
“Indeed is the #1 job site in the 
world and the recruitment tool of 
choice for all kinds of companies. 
Indeed’s commitment to the 
experience of jobseekers is key to 
the hiring results of employers. At 
Indeed, we work hard to ensure the 
safety, privacy, and positive 
experience of people who search for 
jobs on Indeed. This requires that 
every job meet the following 
standards of accessibility, 
transparency, and fairness: 
 

 Specifics, not clickbait. Make 
your job title the name of the 
particular job as it might appear 
on a business card, with no 
extra information or eye-
catching gimmicks. Job 
descriptions should include the 
particulars a qualified candidate 
would search as well as other 
details you think are important. 

 Offer a real job. Indeed is a 
search engine for jobs. Non-job 
content, including spam, scams 
and other offers, will not be 
shown to jobseekers. 

 Tell the truth. Jobseekers 
deserve to know the true details 
of your job, including its 
location, duties and whether 

 
Continued on Page 13 

The Dos and Don’ts of 
Internet Job Postings 

A 
 great deal has been written 
about why associates, and even 
young partners, have a different 
set of aspirations and values 

than previous generations.  It is further 
suggested that law firms must adapt 
themselves to these generational shifts if 
they want to successfully recruit and 
retain lawyers and staff. 

But suppose that the issues we blame on 
the changing outlook of young lawyers 
are, in fact, the result of  changes in the 
structures and values of law firms and the 

The Younger Generation 
By Ed Wesemann 

way we run them.  Could it be that many of the concerns we have about 
Generation X lawyers may be products of our own creation – and within our 
capability to correct? 
 
A couple of years ago, within the same week, I had the occasion to interview two 
third-year associates at two different law firms.  Both worked for fairly large, very 
well-regarded and highly profitable firms.  One was a transactional lawyer who, 
during the previous year, had billed 2800 hours and was on track for an even 
higher total for the current year.  He kept an air mattress in his office and often 
spent the night on the floor.  In an attempt to understand what on earth a law firm 
does to motivate someone to work that hard and put his health and marriage at 
risk, I asked him why he didn’t just go home.  He looked at me like I had just asked 
the most idiotic of all questions and said, “The work I’m doing is so cool that I’m 
afraid if I go home I’ll miss something.” 
 
Same week, different law firm – I interviewed a litigation associate who had spent 
the entirety of his first two and one-half years of practice working on a single case 
in an off-site warehouse sorting through client documents to identify those subject 
to the lawyer-client privilege.  Although he worked a very routine nine-to-six work 
schedule, he was able to bill a respectable 2000 hours in each of the previous two 
years.  The young lawyer did not seem particularly perturbed about the work but 
asked, “Six years from now when I come up for partnership, do you think some 
committee will sit around the table and say, ‘He’s great—he can do five boxes a 
day.’” 
 
Of course these are two extremes.  But, having talked to both of these young men, I 
don’t think that, had they somehow been magically swapped on the first day of 
their first year, the interviews would have been substantially different.  They were 
both members of Generation X and came from remarkably similar academic and 
personal backgrounds, but their attitudes appear to have been largely shaped by 
the experience provided to them by their law firms. 
 
Traditionally, work in law firms runs through a screening process.  Partners, who 
bring in most of the work, keep the most complex and sophisticated matters for  
 

 
The Younger Generation, continued on Page 11 
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The Younger Generation, continued from page 10 

themselves. The work they either don’t want or can’t do is passed along to younger partners and senior associates.  They 
also keep the most interesting and challenging work for themselves, and pass on what’s left to mid-level associates.  The 
process continues until work trickles down to paralegals (okay, certain types of work jumps directly to young associates 
and paralegals but we’re working with a concept here). 
 
Law firms depend on this screening process to provide training for lawyers.  The best lawyers will be the most inquisitive 
and always looking for projects that will help them develop new skills and acquire special knowledge.  The associates who 
don’t do that end up doing the same work repeatedly and fail to progress and, if the system works, they get weeded out in 
the annual evaluation process. 
 
But law firms changed one important part of this process – the weeding out.  The concept of “up or out” fell out of favor as 
firms, in pursuit of increased profitability, decided that if they had an associate who was willing to pump out hours and for 
whom the firm could get a good rate, it was silly to force them out and lose the revenue.  What resulted was a new and 
growing cadre of lawyers wedged between the equity partners and the associates.  Some firms call them non-equity 
partners or of counsel.  Others call them senior or permanent associates. 
 

So, as firms became more selective about their equity partners but retained senior lawyers who were not elected to equity 
partnership, this new cadre became an inner tube around the waist of the law firm pyramidal structure.  These lawyers, 
who are by and large being paid to bill hours, will, if given the opportunity, sap off the best and most interesting 
work.  And, because this interim level is steadily growing, less and less challenging work gets down to younger associates. 

Now, we can accuse Generation X’ers of a lot of things, but being stupid isn’t one of them.  They look up, see what’s 
happening, and find themselves with two choices.  They can accept the situation, cash their large paychecks and bonuses 
and learn to live with the “tsk-tsking” of partners about how young lawyers aren’t motivated anymore.  Or, they can find 
another job. 

The brightest and best will realize that they only have seven or eight years to learn their profession.  There are no “do 
overs.”  They can’t push the rewind button and start over again as a first year associate. They get one shot and have to 
make the most of it.  That may be why many law firms have 20+ percent attrition rates. 

Of course there are differences between generations molded by their experiences (including what they learned by 
watching their parents), and law firms must be willing and able to adapt themselves in a manner that is best for the 
associates while maintaining the values and culture of the firm.  And, of course, older lawyers will always chuckle about 
the younger generation of lawyers not understanding the concept of spending hours doing library research that is now 
done in seconds on the internet, or spending all night at the financial printer.  Technology has forever changed the world 
in which law firms operate in many ways. 

But at their core, regardless of generational differences, young lawyers are just like older lawyers.  They are the brightest 
and best our society has to offer.  Their fertile minds require constant opportunities to learn and expand their capabilities 
and they want to be proud of what they do.  Provide the younger generation with a level playing field in the allocation of 
work and a lot of the fretting about generational differences will go away. 
 
 
Article printed from Ed Wesemann: http://edwesemann.com 

URL to article: http://edwesemann.com/articles/business-development/2009/05/04/the-younger-generation/ 
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J 
ennifer Rosengrant is the Director, Facilities + 
Operations with Kegler Brown Hill + Ritter Co., 
LPA . She is also the new President of the 
Columbus Chapter. 

Jennifer is responsible for vendor contract 
negotiations and purchasing, as well as the supervision 
and coordination of all functions of Kegler Brown’s 
Office Support department, including facilities and 
property management, mail room operations, records 
management, and hospitality.  

COLUMBUS CHAPTER PRESIDENT  

JENNIFER ROSENGRANT  

Give us an example of a time when you said to yourself, “Is this really in my job description? Ha, ha, ha!  
You’d be amazed at some of the things attorneys have asked me to do over the past 21 years.  Too numerous to list, 
I’ve done everything from carry someone’s briefcase from their car while they walked beside me, to tuck carpet 
frays into seams with a butter knife up and down the hallways.      
 
What do you get really excited about? I get really excited about my son’s sports. Yes, I’m one of “those” parents.   
 
What do you dislike most? I really dislike mean & negative people.  I never hold a grudge.  There’s no reason to 
not be kind to everyone you meet.  Everyone has a struggle we know nothing about and we should all be kinder 
than we might feel.  
 
What did you want to be when you grew up? A horse trainer.  A really famous horse trainer.  I’ve owned horses 
and been riding for 33 years.  I still fall out of my saddle from time to time.   
 
If you could plan the perfect day, what would it look like? Out in the barn by 5:30am to load up and saddle up 
with my sister out on the trails, followed by a double header baseball game with my son in the catcher’s position, 
finishing up the day sitting out on the deck with my husband, watching our menagerie of 22 farm animals play in 
the setting sun.  
 
What is the best thing that has ever happened to you? My son.  Absolutely my son, followed by my husband.  
He is an amazing man who loves me and my son unconditionally and has given me the fairy tale life every little girl 
dreams about.   
 
What was your first job? As the oldest of 18 grandchildren, I was never without a weekend babysitting gig.  
During high school I rode Tennessee Walking Horses for an older gentleman, and worked @ McDonald’s.  
 
Who or what had the greatest impact on your life? My grandmother, Genevieve Shook.  She made sure my 
sister and I had everything we needed, most of what we wanted, and pretty much supported us our entire lives.  
 
What is your favorite activity (besides work, of course)? Riding my horses with my sister, watching my son’s 
sports, and vacationing to exotic places with my husband.  
 
What would you do if you had more free time? Clean my house!  My grandmother, Pauline Muncie, always said, 
“a woman with a clean house never had anything better to do.”  Amen, grandma.  Amen.  
 

 
Member Profile , continued on Page 13 
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If you weren’t working in law firm administration, what career would you have chosen? I really wish I had 
become a veterinarian.  I am very passionate about animals, want to help them all, and probably why I have 22 of 
them.   
 
Why did you join ALA? What are your expectations of the organization? I joined ALA at the suggestion of 
my firm administrator.   
 
While I tried really hard, my professional maturity was lacking.  Small town farm girl meets big city law firm = 
sometimes an awkward combination.  It was the best thing she ever recommended to me.  In addition to helping 
me to grow professionally, joining ALA has introduced me to many amazing law firm professionals whose 
opinions, advice, mentoring, - and friendships, I truly value.    
 
ALA has far exceeded any and all expectations I had since I became a member.  I look forward to many more 
amazing years, partnerships, and friendships.   
 
Anything else we should know about you?  What I love about my job and being with Kegler Brown is that we 
are very family oriented. Not only is our entire firm a “family,” my job and Kegler Brown allow me to be the one 
thing I want to be more than anything in the world. A mom. 
 
“Life should not be a journey to the grave with the intention of arriving safely in an attractive and well preserved 
body, but rather to skid in sideways, totally worn out, chocolate bar in one hand, beer in the other, screaming, 
‘WOOHOO!  What a ride!’” 
 
Don’t just exist in this life.  LIVE!   

Member Profile, continued from Page 12 
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the job is being offered by the hiring company or by a 
recruiter on the company’s behalf. 

 Don’t discriminate. Jobs on Indeed must be made 
available to qualified candidates regardless of age, 
race, gender and sexual orientation. There may be 
specific exemptions for some kinds of jobs, but you 
will need to show yours falls into those exemptions. 

 Pay reliably and fairly. Jobs that people find on 
Indeed should have hourly or salaried wages and may 
not cost the candidate anything to apply, interview 
and begin work. 

 Make application accessible and transparent. Job 
seekers should not have to navigate through 
complicated steps to begin the application process. 

 Treat candidates with respect. Applicants should 
hear back from companies to which they apply and if 
they are invited to interview, they should be updated 
on their status at reasonable intervals. Most 
importantly, the privacy of the jobseeker is 
paramount and information you get in the 
application process should be safeguarded. 

 Don’t use job content that isn’t yours. Each job that 
appears on Indeed must be offered by an authorized 

representative of the company seeking to fill a 
position. 

 Don’t try to game the system. Like other search 
engines, Indeed uses algorithms to provide the 
freshest, most relevant content in response to 
searches. Listings that attempt to exploit these 
principles by reposting roles within a short 
timeframe or posting roles in more locations than the 
job is offered for increased visibility will not be 
accorded the same visibility to our users as jobs 
which we feel are more relevant. 

 Use online job posts to fill a job, not a pipeline. 
Indeed is an invaluable tool for recruiters, but each 
posting should represent a real and currently 
available job. Attracting applicants for future possible 
matching opportunities is not an honest use of a 
posting.” 

 
 
Copyright © 2016 Humetrics. All rights reserved. 
 
Reprinted with permission from Mel Kleinman. 
http://humetrics.com  

The Dos and Don’ts of Internet Job Postings, continued from Page 10 
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Please consider joining other law firms in Columbus in the fight against hunger by taking part in the 
Operation Feed 2016 Law Firm Challenge. Operation Feed provides meals for individuals and families who 
struggle to make ends meet. 100% of the funds donated to Operation Feed are used to provide food to hungry 
people in our area. 
 
Last year the Mid-Ohio Foodbank served 524,300 children, adults and seniors throughout 20 Ohio counties. 
Every day they provide enough food for 121,625 meals. 35% of the food requests they receive from food pantries 
are for children. Half of the households served by the Mid-Ohio Foodbank have at least one working adult. 
69% of the people they serve have had to choose between food and utilities; 55% have had to choose between 
food and shelter. Imagine not being able to provide food for your children. 
 
To register your campaign today visit http://www.midohiofoodbank.org/act/operation-feed/register or 
contact Stephenie Robertson, Manager Corporate Engagement at the Mid-Ohio Foodbank at 
srobertson@midohiofoodbank.org or 614.317.9407. 

SATURDAY, MAY 14, 2016 
Race begins at 8:45 am for 5K Runners, immediately followed by 
  5K Walkers 
Family Fun Walk begins at 9:15 am 

 
We Race Because ... 
 One in eight women in the U.S. will be diagnosed with breast cancer in her 

lifetime. 
 Because every minute, somewhere in the world, someone dies from 

breast cancer. 
 And because, breast cancer knows no boundaries—be it age, gender, 

socio-economic status  or geographic location. 
 We continue to race because at the current rate, 13 million breast cancer deaths 

around the world will occur in the next 25 years. 
 
Register online at http://columbus.info-komen.org. You can also register at Polaris Fashion Place, The Mall at 
Tuttle Crossing, Easton Town Center (see the web site for dates and times), and the Vern Riffe Center on Race 
Day. 
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After a bit of a break, and at the request of our Business Partners, the Columbus Chapter Member/
Business Golf Outing is coming back to a golf course near you! An event of this magnitude requires 
a lot of planning, so that’s where you come in. 
 

We are looking for a few good members (preferably at least one golfer, but non-
golfers who are good planners are welcome too—after all, this isn’t just about 
golf!) to form a Golf Outing Committee. The committee will be charged with the 
entire planning process—with a little help from your ALA friends. 
 
If you are interested in joining this fun committee, please contact Beth Hoeft at 
bhoeft@fishelhass.com. We hope to have the golf outing in September, so the 
sooner the planning begins the better! Look for more details from the 
committee in the months ahead. 
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If I had my life to live over, I would 
start barefoot earlier in the spring 
and stay that way later in the fall. 
 
  ~  Nadine Stair 
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C 
ongratulations to Lori Muetzel who won the Chapter’s scholarship to attend the ALA 
Annual Conference & Expo in Los Angeles in May. Lori’s name was drawn from among 
those members who met the chapter’s criteria and were interested in attending the 

conference. 
 
All members who attend at least six chapter meetings/events in a calendar year are eligible to 
have their name entered in a drawing to win registration to the Annual Conference (this year’s 
registration fee for the 3-day conference is $1,149). 
 
We would also like to thank our Platinum Business Sponsor, Express Employment 
Professionals, whose sponsorship of our chapter provided this scholarship. 
 
For more information about future scholarship opportunities contact Jennifer Rosengrant at 
jrosengrant@keglerbrown.com.  

JENNA NISTELBECK 
Director of Human Resources 

Kegler Brown Hill & Ritter 
65 E. State Street 

Columbus, OH 43215 
614.462.5467 

jnistelbeck@keglerbrown.com 

WELCOME NEW MEMBER 
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Times and dates subject to 

Chapter Meeting/
Event Dates 
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Date Meeting Type/Speaker/Topic Venue 

19—April 
12:00 PM 

Chapter Luncheon Meeting 
Special Speaker! 

Kegler Brown Hill & Ritter 
65 E. State Street 

17—May 
12:00 PM 

Chapter Luncheon Meeting 
Solutions for a World of Change 

Kegler Brown Hill & Ritter 
65 E. State Street 

21—June 
5:15 pm 

Chapter Networking Meeting Kegler Brown Hill & Ritter 
65 E. State Street 

19—July 
12:00 PM 

Chapter Luncheon Meeting Kegler Brown Hill & Ritter 
65 E. State Street 

16—August 
12:00 PM 

Chapter Luncheon Meeting Kegler Brown Hill & Ritter 
65 E. State Street 

September Member/Business Partner 
Golf Outing 

Location to be determined—volunteers needed 
for the golf committee 

18—October 
5:15 PM 

Chapter Networking Meeting Kegler Brown Hill & Ritter 
65 E. State Street 

15—November 
12:00 PM 

Chapter Luncheon Meeting Kegler Brown Hill & Ritter 
65 E. State Street 

13—December 
4:30 PM 

Chapter Holiday Gathering TBD 

Please note that chapter meetings are generally held on the third Tuesday 
of the month (exception will be February for Partners’ Luncheon). 

Please mark your calendar accordingly.  

LETTERS TO THE EDITORLETTERS TO THE EDITOR  
 

We value your comments/suggestions and even your submissions.  After all, this is your Newsletter!  If you 
would like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or would 
be willing to write an article for the newsletter (either about a committee event or an educational topic that 
would be of interest to our members), please e-mail Cindy Wesney, Newsletter Editor at: 
cwesney@bricker.com.  Your input would be greatly appreciated! 

Professional Development 

Wednesday, April 13, 2016 
8:00 am—12:00 pm 
At Kegler Brown Hill & Ritter 
Refresh Leadership Live Simulcast 
Offered by Express Employment 
Professionals 
See page 17 for more details 
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EDITORIAL POLICY 
 
The Columbus Chapter News is published 
monthly for the education  and benefit of 
legal administrators.  It is not published for 
the purpose of rendering legal, accounting, 
or other professional services or advice.  
Nothing contained in this newsletter should 
be construed as legal, accounting, or other 
professional services or advice.  Reprint of 
articles contained in this newsletter requires 
the written permission of the Editor of the 
Columbus Chapter News. 

 
 

ALA MISSION STATEMENT 
 

The Association of Legal Administrators’   
(ALA) mission is to promote and enhance the 
competence and professionalism of all 
members of the management team; improve 
the quality of management in law firms and 
other legal services organizations; and 
represent professional legal management 
and managers to the legal community and to 
the community at large. 
 
 

COLUMBUS CHAPTER, ALA 
MISSION STATEMENT 

 
The Columbus Chapter, Association of Legal 
Administrators, provides educational and 
networking opportunities to administrators 
with varied legal backgrounds in the Central 
Ohio area.  We are committed to increasing 
awareness and building relationships, 
upholding the integrity of our profession, 
giving  back to our community, contributing 
to the ongoing training of our membership, 
and supporting one another in our chosen 
careers. 
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Business Partner Programming 
Beth Hoeft, Chair ························································· 614.221.1216 
Fishel Hass Kim Albrecht LLP  
bhoeft@fishelhass.com 
Laura Carpenter …………………………………………………....614.222.4444 
Cecil & Geiser 
lcarpenter@protectingohio.com 

Community Service 
Sonja Kondas, Chair ····················································· 614.233.5393 
Dinsmore & Shohl 
sonja.kondas@dinsmore.com 
Jane Ossege  ································································ 614.233.5154 
Hahn Loeser & Parks LLP 
jaoeesge@hahnlaw.com 
Angela Vecchio  ··························································· 614.223.9321 
Benesch, Friedlander, Coplan & Aronoff 
avecchio@beneschlaw.com 

Diversity & Inclusion 
Michele Martin, Chair 

Membership/Mentoring 
Michele Martin, Chair 
Kelly Atkinson ······························································ 614.628.1430 
Barnes & Thornburg LLP 
Kelly.Atkinson@btlaw.com 

Newsletter and Public Relations 
Cynthia L. Wesney, Chair ············································· 614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Partners’ Event and Past Presidents’ Council 
Kelly Atkinson ······························································ 614.628.1430 
Barnes & Thornburg LLP 
Kelly.Atkinson@btlaw.com 

Salary Survey 
Sara Leech, Chair ························································· 614.462.5042 
Ice Miller LLP 
Sara.leech@icemiller.com 

Social Media 
Jennifer Rosengrant, Chair ·········································· 614.462.5449 
Kegler Brown Hill & Ritter Co., L.P.A. 
jrosengrant@keglerbrown.com 

Website/Online Membership Directory 
Marty Eisenbarth, Chair ·············································· 614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 
Cynthia L. Wesney  ······················································ 614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Committee/Event Chairs 

mailto:bhoeft@downesfishel.com
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Photos from the Member/Business Partner EventPhotos from the Member/Business Partner Event  
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The winning team! 

Lowest individual score: Kathy Rosenberry 

Highest score women: Lori Muetzel 

Photobombed by Randy Headley 
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Columbus Chapter Member Change Form 
 

If any of your information changes, please complete this form in its entirety and e-mail or fax to: 

Cynthia L. Wesney, Newsletter Editor, Bricker & Eckler LLP,  cwesney@bricker.com 

and 
Debbie Durbin, Treasurer, Fisher & Phillips, ddurbin@laborlawyers.com 

 
Name:  ______________________________________________________________________________ 

 
Title:  ______________________________________________________________________________ 

 

Firm: _______________________________________________________________________________ 
 

Address: ____________________________________________________________________________ 
 

City, State, Zip: ______________________________________________________________________ 

 
Telephone Number: ___________________________ Facsimile: _____________________________ 

 
E-mail: _____________________________________ Number of Attorneys: ____________________ 

 

March 2015: Photo from last year’s Member/Business Partner Event 


