
Columbus Chapter, 
Association of Legal Administrators 

PRESIDENT’S MESSAGE 
 
With February being the month of love and 
appreciation I would like to thank you for allowing 
me to serve as president of this wonderful chapter. 
Being a member of ALA has given me the 
opportunity to meet so many exceptional people 
and build lifelong relationships. The support of this 
organization has provided me with many 
opportunities for personal and professional growth.  
 
I am truly looking forward to the next few months 
and the many exciting events that we have planned. 

First, we will have our annual Partner Luncheon at the Sheraton Columbus on  
 

Continued on Page 2 
 
 

TAILORED TRAINING 
Five Professional Development Tips for Each Attorney Stage 
By Mary Kate Sheridan, Writer, Editor and Attorney 
 
The term professional development often calls to mind a conference room 
packed with associates and partners, eating a catered lunch while listening to a 
generalized Continuing Legal Education (CLE) class. While there is certainly 
value in these kinds of training programs, modern professional development 
offers attorneys so much more. With greater emphasis on professional 
development today than ever before, attorneys benefit from a range of training 
and innovative methods, including programs tailored specifically to their 
practice level. 
 
“To develop good leaders long term, you need to target professional 
development programming,” says Allison Friend, Chief Human Resources 
 

Continued on Page 9 
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“Being a member of ALA has given me the opportunity to meet so many 
exceptional people and build lifelong relationships. ” 

Capitol Square. Our guest speaker will be Susan Saltonstall-Duncan, founder and 
president of the legal management consulting firm, RainMaking Oasis. She will 
cover the current trends in the legal industry and provide insight on how to 
address and manage them. If you have not already done so, please RSVP to 
Jennifer Rosengrant at jrosengrant @KeglerBrown.com.  Remember, this is our 
Partner Luncheon, so don’t forget to take advantage of the opportunity to invite 
two partners from your office (each member may bring two members free-of-
charge). Our ALA past presidents always do a great job planning this event, so it is 
one you don’t want to miss. 
 
On March 14, we will hold our Member and Business Appreciation Event at The 
Kitchen in German Village. It will be a “participatory” event, which means lots of 
fun, hands-on activities. You will have the opportunity to network, socialize and 
learn new tricks for the kitchen. I personally can’t wait to cook with friends. 
 
In other news, we are pleased to announce that Kristel Sargent and Denise Herald 
have accepted nominations for treasurer and secretary of the board. Election of 
board members, both current and new, will take place at our March Chapter 
Meeting, March 20 at Hahn Loeser & Parks. If you are unable to attend the 
meeting a proxy will be included in the March newsletter. 
 
As always, I am very grateful to everyone in the chapter for your involvement and 
support of the organization. It is a pleasure working and sharing experiences with 
all of you. 
 
Best wishes! 
  

--Lisa 

PRESIDENT’S MESSAGE, CONTINUED FROM PAGE 1 
EDITORIAL POLICY 

 
The Columbus Chapter News is 
published monthly for the 
education  and benefit of legal 
administrators.  It is not 
published for the purpose of 
rendering legal, accounting, or 
other professional services or 
advice.  Nothing contained in this 
newsletter should be construed 
as legal, accounting, or other 
professional services or advice.  
Reprint of articles contained in 
this newsletter requires the 
written permission of the Editor 
of the Columbus Chapter News. 

 
 

ALA MISSION STATEMENT 
 

The Association of Legal 
Administrators’  (ALA) mission is 
to promote and enhance the 
competence and professionalism 
of all members of the 
management team; improve the 
quality of management in law 
firms and other legal services 
organizations; and represent 
professional legal management 
and managers to the legal 
community and to the 
community at large. 
 
 

COLUMBUS CHAPTER, ALA 
MISSION STATEMENT 

 
The Columbus Chapter, 
Association of Legal 
Administrators, provides 
educational and networking 
opportunities to administrators 
with varied legal backgrounds in 
the Central Ohio area.  We are 
committed to increasing 
awareness and building 
relationships, upholding the 
integrity of our profession, giving  
back to our community, 
contributing to the ongoing 
training of our membership, and 
supporting one another in our 
chosen careers. 
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SHERRI L. FINELLI 
Scott Scriven LLP 

250 East Broad Street 
Suite 900 

Columbus, OH 43215-3725 
Phone: 614.598.9952 

Email: sherri@scottscrivenlaw.com 

PLEASE WELCOME RETURNING MEMBER 



  

GOLD SPONSORS 

Affinity Consulting Group     Aspen Careers, LLC 

SILVER SPONSORS  

FiberSeal 
 

Minute Man Press of Dublin 

Ohio Society of Notaries 
 

Premier Office Movers 

Robert Half Legal 

MEDIA ADVERTISING 

IST Management 

The Columbus Chapter, Association of Legal Administrators, appreciates the support of our  
Business Partners.  Business Partners are Vital to Our Success. Visit our Business Partner  

page on the Columbus Chapter website: www.alacolumbus.org 

PLATINUM SPONSOR   

DAWSON 

PLATINUM SPONSOR   

UNISHIPPERS 

BRONZE SPONSORS 

 
Allstate Legal 

 
Canon Solutions America 

 
GoGreen 

 
Gordon Flesch 

 
Kinol Sharie Leyh & Associates 

 
Legacy Maintenance 

 
Ricoh 

 
 

 
Rippe & Kingston LLC 

 
Ritter’s Office Outfitters 

 
Roby Foster Miller Earick, Inc. 

 
Veritrak 





  

 
UPCOMING EVENTS 

13—Tuesday 11:45 am 
Annual Partner Luncheon 
Sheraton on Capitol Square, 75 E. State 
The Law Firm of 2020: Challenges, 
  Approaches & Solutions 
Susan Duncan, Speaker 
Each member may bring two partners 
  free-of-charge 
 
27—Tuesday 12:00 pm 
Chapter Board Meeting 
Hahn Loeser & Parks 
 
ALA Webinars: 
1—Thursday—3:00 pm 
Social Media, Digital Marketing 
  Mechanics and more 
8—Thursday—3:00 pm 
How to Move Your Entire Firm to 
  the Cloud 
13—Tuesday—3:00 pm 
ADA and ADAAA Training for 
  Human Resources 
14—Wednesday—3:00 pm 
Has Your Company Bridged the Gap 
  Between Human Values and Ethics? 
  Does it Matter? 

2—Friday 
Association Leadership Institute 
Rosemont, IL 
 
14—Wednesday—4:30 pm 
Member/Business Partner Event 
The Kitchen 
 
20—Tuesday—12:00 pm 
Monthly Chapter Meeting 
Hahn Loeser 
HIPAA Guidelines—What you Need 
  to Know 
Bryn Hunt, Associate General Counsel, 
  Ohio Hospital Association, Speaker 
 
27—Tuesday—12:00 pm 
Chapter Board Meeting 
Fisher Phillips 
 
ALA Webinars: 
1—Thursday—3:00 pm 
Trello: Increase Your Productivity 
  Overnight 
8—Thursday—3:00 pm 
The Financial Reporting Checklists 
  Every Firm Should be Doing 
14—Wednesday—3:00 pm 
Time Entry to Cash Receipts: 8 Steps to 
  Increase Revenue & Partner Profits 
20—Tuesday—3:00 pm 
ALA Committee on Diversity and Inclusion 
  presents: Diversity & Inclusion: 60 Tips 
  in 60 Minutes 

17—Tuesday—12:00 pm 
Monthly Chapter Meeting 
Bricker & Eckler LLP 
Jane’s Journey with Donatos and 
  her Involvement with the Reeb 
  Avenue Center 
Jane Grote Abell, Chairwoman of the 
  Board of Donatos Pizza, Speaker 
 
24—Tuesday—12:00 pm 
Chapter Board Meeting 
Fisher Phillips 
 
ALA Webinars: 
5—Thursday—3:00 pm 
Advanced 401(k) Planning and Strategies 
12—Thursday—3:00 pm 
Impacting Financial Performance: Key 
  Performance Indicators 
18—Wednesday—3:00 pm 
Proving Cybersecurity Due Diligence 
  For Your Firm 
 

Coupon Bundle for ALA 2018 Webinars or Download-on-Demand: Purchase a bundle of 5 coupons for $499; 10 coupons for $899, 

or unlimited access to all 2018 webinars for $1,999 (ALA member price).  Visit the ALA web site for more information. 

If you would like to host a webinar, and at least five chapter members attend, the Columbus Chapter will pay for the webinar.  

Please contact Lisa Justus at ljustus@hahnlaw.com if interested.  Visit the ALA web site for eLearning Course details. 
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25 26 27 28    

February 2018 
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March 2018 

Sun Mon Tue Wed Thu Fri Sat 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30      

April 2018 
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Consider random acts of kindness of your own and email Cindy Wesney 
at cwesney@bricker.com  with your suggestions or something you’ve done. (and 

if you’ve done something kind and want to remain anonymous that’s fine). 
Let’s keep Lisa’s idea going all year and make 2018 the Year of Kindness! 

LET’S KEEP IT GOING! 



Susan Saltonstall Duncan 
RainMaking Oasis LLC 

Tuesday, February 13, 2018 | 11:45 AM 

2018 PARTNER LUNCH 

The Law Firm of 2020: Challenges, Approaches and Solutions 
 

Last year, our Partner Lunch speaker Sherry Cushman, 
Executive Managing Director of Cushman & Wakefield, 
shared the findings of their national legal benchmarking 
survey on the key challenges and drivers impacting law firms. 
This year, Susan Duncan, President of RainMaking Oasis, will 
delve into the effects these and other rends will have on our 
firms and how we can address and manage them. Susan will 
provide insight into each of the major areas affected by the 
trends and some ideas for potential solutions or new 
approaches including: 
 
 Strategy and planning 
 Lateral hiring and integration 
 Acquiring new, profitable business and retaining clients 
 Rate pressures and efficiency 
 Competition from everywhere 
 Profitability and performance 
 Succession planning 
 Talent and workforce management, including staffing 

models and generational challenges 
 Cultural integrity and partnership values 
 Technology and AI and innovation 

Each member may bring two partners free-of-charge. Cost for 
chapter members and additional guests is $45 

 
RSVP to Jennifer Rosengrant, jrosengrant@keglerbrown.com,  

by Wednesday, February 7 
Please include names of your partners and/or guests* 

 
*Please let us know if you or any of your guests have dietary restrictions 

Sheraton on Capitol Square | 75 E. State Street 

Susan Duncan founded 
RainMaking Oasis in 2000, the 
successor firm to Saltonstall & 
Associates which she founded in 
1987. She began working with 
law firms in 1980, and has 
provided management 
consulting services to more than 
120 law firms, other professional 
service organizations, 
associations and thousands of 
individual professionals. 

 
Susan has been an innovator in 
the profession having served as 
one of the first in-house 
professional development 
directors in the country in 1982, 
one of the first law firm 
marketing directors in 1984 and 
is a founding member of the 
Legal Marketing Association. In 
2002, she launched a software 
version of her personal 
marketing planning and 
coaching system called 
RainMinder® – “Mind your 
business, grow it every day.” 
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Tailored Training, continued from Page 1 

Officer at Blank Rome. Offerings customized by professional level provide attorneys with skills 
that are immediately relevant to their current practice or that help build a foundation for long-
term success. 
 
Here are five tips for capturing the most critical aspects of professional development for each 
level of an attorney’s career: junior associate, mid-level and senior associates, junior partner 
and senior partner. 
 
JUNIOR 
1. Start Business Development and Management Training Early 
 

It is never too early to expose junior associates to business development and management 
skills. “A training program that’s a comprehensive program will build elements of all of 
those skills from the very beginning,” says Ida Abbott, Founder of Ida Abbott Consulting. 
“If you do it right, by the time somebody becomes a partner, they’re already adept at 
doing those things. They just need to shift their perspective.” 

Continued on Page 13 

“To develop good leaders long 

term, you need to target 

professional development 

programming” 

 

ALLISON FRIEND 
Chief Human Resources 

Officer, Blank Rome 

In fact, at some firms, like Blank Rome, junior associates receive credit for bringing in new business. “At Blank Rome, it’s 
ingrained in our culture that business development and client development are critical skills to learn at a junior level,” 
says Friend, who suggests providing juniors with an overview of client service and client-based communication, as well 
as networking experience. 
 

2. Stress the Need for Internal Networking 
 

An introduction to networking within the firm is also useful to a junior associate’s developing career. Through internal 
networking, an associate will get to know senior attorneys and partners, connect with potential mentors and gain 
exposure within the firm, and develop a better understanding of his or her passion, says Friend. Administrators can 
assist junior attorneys by training on the importance of meeting others within the firm and working on a variety of 
matters with different attorneys, as well as providing tips on how to network, says Friend. 
 

3. Offer a Law Firm MBA 
 

The practice of law is no longer just about law; business skills have become critical to long-term success. Junior 
associates “need to understand how clients operate in order to fully serve those clients,” says Abbott. “They must also 
be able to use basic business tools and software and to understand at least rudimentary finance principles.”  
 

4. Focus on Writing 
 

Communication is everything in a successful legal career. “Learning to write and research differently than you did in law 
school, whether you’re a corporate lawyer or a business lawyer, is important,” says Friend. Given the highly digital 
nature of modern communication, firms shouldn’t train merely on memo and brief writing but also on everyday client 
communication like email and text message, says Friend. Such training reinforces that digital communication should be 
treated just as formally as other communications despite its generally casual and immediate nature. 
 

5. Teach Professionalism 
 

Professionalism is another area of importance for juniors. As discussed in “A Roundtable Discussion: What Law Firms 
Expect from New Lawyers,” featured in ABA Law Practice Division’s March 2013 edition of Law Practice Today, junior 
attorneys should focus on cultivating softer skills like building respectful internal relationships and engaging in effective 
communication. One firm that offers professionalism training for juniors is Andrews Kurth. The firm explores topics 
including what professionalism means, the importance of appropriate and timely communication, and the value of 
doing “good work,” says Amy Sladczyk Hancock, Director of Professional Development at Andrews Kurth. 





SPEAKER RECAP 

JANUARY 16, 2018 

 
 
 
 
 

 
Local Community Updates—Capital Columbus Crossroads, presented by Cleve Ricksecker 
 
 
Cleve is the president of SID (Special Improvement District) Public Services Association, which is an organization that operates 
two business improvement districts in downtown Columbus. The Organization’s innovative safety program has won awards 
from the National Homeland Security Association and Ohio Community Policing Association. It has also received local awards 
for homeless outreach, regional collaboration, planning, supporting tourism, downtown-wide recycling, and event production. 
 
When is a SID established? 

 Majority of the property owners reach out to the City and make a request. If the city approves the commission—
then all the property owners are responsible for covering the cost of the project. 

 
Capital Crossroads Special Improvement District “SID” is responsible for a number of services: 

 Security 

 Police 

 Bicycle presence 

 Landscaping—planters, bike parking, sign system, Pearl Market 

 www.downtowncolumbus.com 

 Project Support—pop-up retail space/moonlight market/advocacy 

 State of homelessness downtown—up 17%, offer services 

 Downtown panhandling on the rise—Opiod epidemic 

 Services—two full-time professionals 

 Education—people to give to agencies instead of panhandlers 

 Enforcement—help keep downtown safe 

 Housing—upward trend 

 2000 = 3,500 people living in Crossroads area 

 2018—8,000 people living in Crossroads area 

 2020—12,000 people projected to be living in Crossroads area 

 Retail struggles—consumer demand is high—underutilized market 

 Office 

 Scioto Peninsula—more office space development 

 Challenges 

 Vacancies going up 

 Loss of parking—downtown commuters have changed during the years. More driving, less using mass 
transportation. 

 Started pilot program—free transit passes (2015-16) - 6% gave up driving. 
 

Concluded on Page 12 
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CHAPTER MEETING MINUTES 

JANUARY 16, 2018 

 
 
 
 
 

Attendees: Kelly Atkinson, Debbie Durbin, Lori Porter, Karen Scurlock, Jill Snitcher-McQuain, Donna Williams, Jason Womack 
 
Guests: Kacey Brankamp (SID-Guest), Michelle Chippas (SID-Guest), Cleve Ricksecker (SID-Speaker), Karen Scher (Affinity 
Consulting, Meeting Sponsor) 
 
 

 Vice President Debbie Durbin welcomed everyone 

 Kelly Atkinson touched on the Operation Feed “Law Firm Challenge” with the Mid-Ohio Food Bank (March—July) 

 More information to come with kickoff 

 Introduction of meeting sponsor Karen Scher from Affinity Consulting 

 Thank you to Barnes & Thornburg for hosting 

 Debbie Durbin introduced Cleve Ricksecker, guest speaker, with guests Michelle Chippas and Kacey Brankamp 

 Mr. Ricksecker spoke on the topic of Local Community Updates—Columbus Crossroads 

 Meeting adjourned 
 
Respectfully submitted, 
 
 
Lori Porter, Secretary 
 

Speaker Recap, continued from Page 11 
 
 
Results: 

 Starting June 1, 2018—everyone will get set up for a transit pass 

 GoOhioCommute—Portal 

 Starting May 1 load listing of eligible employees—downtownCBUS.com 

 Employees can access with magnetic card/Photo ID with sticker/Smartphone 

 Transit pass includes weekend travel, event special runs, and airport 

 Reducing panhandling—community-wide lunch and learn January 30, 5/3 Building 2nd Floor 
 
Respectfully submitted, 
 
 
Lori Porter, Secretary 
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Tailored Training, continued from Page 9 

Continued on Page 14 

MIDLEVEL/SENIOR ASSOCIATE 
1. Implement Small Group Learning 
 

As associates become more senior, they may benefit from learning in smaller groups 
rather than large classes. Through small groups, mid-level and senior associates can hone 
in on both common group goals and individual objectives as they work with their peers 
and outside consultants, says Abbott. 
 

2. Include More Sophisticated Business Development Learning 
 

Once an associate is at the mid– or senior-level, business development training should be 
more sophisticated and focus on how to serve clients effectively, develop one’s network 
and acquire more business, as well as how to lead teams and develop people effectively, 
says Friend. For example, on a practical level, a mid-level or senior associate may learn 
about which conferences are most beneficial and how to use an association meeting to his 
or her advantage, she says. Further, firms should encourage mid-level and senior 
associates  to start thinking more strategically as they do their everyday work, says Abbott. 

“They must also be able to use 

basic business tools and 

software and to understand at 

least rudimentary finance 

principles.” 

 

IDA ABBOTT 
Ida Abbott Consulting 

3. Continue Hands-On Learning 
 

Hands-on learning continues to be essential as attorneys move into more senior levels. “Any opportunities to do 
hands-on learning, shadow another attorney—those are going to be golden opportunities for learning and legal skills 
development, and you want those instilled throughout a person’s career,” says Hancock. Administrators can promote 
hands-on learning by offering pro bono opportunities, secondments or partnerships with a city organization through 
which attorneys can gain practical experience, she says. 
 

4. Focus on Management 
 

Management becomes particularly relevant at the mid-level and senior associate stage because associates begin to 
oversee certain aspects of cases, like discovery or briefs. Among the areas that are key at this stage are thinking about 
managing deals, delegating down and mentoring younger associates, says Hancock. 
 

5. Don’t Forget Mentoring and Advising 
 

Organic mentoring is absolutely critical, but firms should also facilitate formal mentoring for mid-level and senior 
associates. “We  want somebody who is really sitting down and advising you on your career,” says Friend, whose firm 
Blank Rome assigns advisers by attorney level. According to Friend, advisers should counsel associates on the specific 
legal and professional skills they should strive to develop and the types of networks they should join, as well as 
advocate for the associates as they work toward goals. 

“Any opportunities to do hands-on 

learning, shadow another  

attorney—those are going to be 

golden opportunities for learning 

and legal skills development, and 

you want those instilled throughout 

a person’s career.” 

 

ANY SLADCZYK HANCOCK 

Director of Professional 

Development, Andrews Kurth 

NEW PARTNER 

1. Embrace Sponsorship 

 

Sponsorship is a critical development tool at the partnership level. Ideally, a new 
partner will connect with a practice group leader or senior partner in his or her group 
who will advocate for the new partner internally, says Friend. This sponsor should also 
become an adviser to the new partner, offering guidance and helping in such areas as 
building a practice, developing leadership skills and creating a business plan, she says. 

 

2.  Offer Individualized Attention and Coaching 

 

Once an attorney reaches the partner level, individualized training becomes paramount. 
One-on-one coaching is useful because it is goal-oriented and occurs in real time,  
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Tailored Training, continued from Page 13 

allowing partners to focus week to week on pushing their practices forward, says Deborah Katz Solomon—Executive 
Coach for lawyers and Founder of Acuity Legal Consulting LLC—who usually works with new partners over a three-to-
five month period. 
 

3. Shift the Mindset 
 

One-on-one coaching also assists new partners in the important step of shifting their mindset from working as 
associates to operating as business developers and team leaders. “Developing new clients and managing teams of 
attorneys requires a different skill set than the straight up practice of law,” says Solomon. “To be successful, new 
partners must renew their focus on professional development and then make time to follow through.” 
 

4. Learn Through Teaching 
 

Teaching fellow attorneys is particularly useful in polishing presentation skills. “Any time a partner has to prepare to 
deliver on any topic, he or she has to prepare, practice, hone presentation skills, and get feedback on his or her 
delivery of information,” says Hancock. “That is a training opportunity in itself. The partner can take his or her 
feedback and use it for the next client pitch.” 
 

5. Reinforce Business Development and Leadership Skills 
 

Once attorneys have reached the partnership, they should have already received years of training in business 
development and management, but these topics continue to be vital in ongoing development. “What you have is a 
continuum, a process of practicing and perfecting these skills over time,” says Abbott, who notes that business 
development and leadership become critical for junior partners. Among the leadership areas new partners should 
specifically focus include when to be decisive, when to build consensus, how to build trust, how to set the course and 
how to plan strategically, says Abbott. 

Continued on Page 15 

“To be successful, new partners 

must renew their focus on 

professional development and then 

make time to follow through/” 

 

DEBORAH KATZ SOLOMON 
Founder, Acuity Legal  

Consulting LLC 

SENIOR PARTNER 
1. Facilitate Discussions 
 

For senior partners, discussion may be one of the most effective means of 
development. “Experienced partners often benefit from a less structured format 
that includes facilitated discussion with their peers,” says Solomon. She 
recommends gathering a small group of partners to discuss common challenges 
and best practices. More experienced partners are often as interested in each 
other’s ideas as they are the advice of an outside expert, she says. 
 

2. Focus on Business Leadership Skills 
 

Even senior partners need support when it comes to leadership. Administrators should include training in leading 
people and business management skills among their development offerings. “It’s one thing to lead a case or matter, 
but it’s another thing to lead a business line and the people who support it,” says Friend, who likens leading a 
practice area to leading small business. 
 

3. Think Big 
 

By the time an attorney is a senior partner, he or she likely has a successful routine for pitching new business and 
managing complex matters. The opportunity for attorneys at this level is to think on a grander scale. “The focus there 
is playing a bigger game,” says Solomon. For example, some partners may wish to expand their practice into new 
areas, while others may focus on being more effective in firm leadership roles, she says. 
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Tailored Training, continued from Page 14 

4. Develop a Comprehensive Vision 
 

After finding success as a senior partner, attorneys may become fixated on their routines and closed off from the way law 
practice is evolving. “Senior lawyers need to understand those changes and how they impact their practice, and they 
need to be able to adapt,” says Abbott. Having a comprehensive vision of the changing legal landscape and its effect on 
the firm is imperative for successful leadership. “As leaders they need to understand what people on the front line are 
thinking and experiencing, says Abbott. 
 

5. Look Down for Technology 
 

For some senior partners, modern technology is a foreign aspect of today’s practice of law. In many instances, the more 
junior attorneys in the firm may be more adept at using technological tools than the senior attorneys. This scenario 
provides an opportunity for reverse mentoring through which less seasoned attorneys can offer guidance to more senior 
lawyers, says Hancock. 
 
 

 
 
ABOUT THE AUTHOR 
Mary Kate Sheridan is a writer and attorney with a JD from Columbia Law School and a BA in writing from Mary Washington 
College. She is currently pursuing her MFA in Creative Writing at The New School. 
 
January 2015. Reprinted with permission from Legal Management, The Magazine of the Association of Legal Administrators. 
Copyright © 2017 Association of Legal Administrators. All Rights Reserved.  
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What is your current job title and major responsibilities? Firm Administrator: 
Business Development and Marketing ● Staff and Attorney Recruitment ● Policies 
and Procedures ● Facilities Project Management ● Financial Management ● Strategic 
Planning ● Budget Oversight . 
 

Give us an example of a time when you said to yourself, “Is this really in my job 
description?” Nothing comes to mind ~ I guess that’s a good thing, 

 
What did you want to be when you grew up? Professional Ice Skater. My father was a tremendous ice skater and we skated a 
lot when I was younger. He would glide across the ice and I was mesmerized by his grace and agility. Watching the ice skating 
competition on television fueled my dreams and desire. 
 
If you could plan the perfect day, what would it look like? Early walk on the beach, lots of coffee, lunch with dear friends, 
talking with my Momma (who is 86), enjoying sunshine and listening to music and dinner with my favorite people.  
 
What is the best thing that has ever happened to you? My children. What more can you say? 
 
What was your first job? Clerk and window design at G.C. Murphy Co. 
 
Who or what had the greatest impact on your life? Anthony J. Celebrezze, Jr., former Attorney General. I worked with Tony for 
many years. There are a few people who come into your life and you feel as if being their friend/colleague enhances your life. 
Tony was that for me. 
 
What is your favorite activity (besides work, of course)? Yoga. 
 
What would you do if you had more free time? Travel and read. Simultaneously, of course! 
 
If you weren’t working in law firm administration, what career would you have chosen? Interior Design and Home Staging. 
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Laura Carpenter, Vice President of 
Business Partner Relations 
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Kayleigh Evans 
1 year 

 
Beth Hoeft 

10 years 

The Columbus Chapter, ALA election of officers for the 2018-19 chapter year will 
take place at our March chapter meeting on Tuesday, March 20 at Hahn Loeser & 
Parks. The new board will assume their roles on April 1, 2018, to coincide with the 
Chapter’s fiscal year. If you are unable to attend the March chapter meeting, a 
proxy will be included in the March newsletter that you can sign and return prior 
to the meeting. 
 
If you want to get more involved in the Chapter, please consider joining a 
committee (see page 20 for a list of committees and committee chairs). We can 
always use more help. We know there are many of you who are enthusiastic, have 
great ideas, a commitment to the chapter, and a willingness to serve!  And it’s a 
great way to ease into chapter leadership with the potential of joining the board at 
some future date. Once you’ve looked at the list of committees and picked the one 
you want to join feel free to contact either the committee chair or any member of 
the board. 

Election of Officers 
2018-19 Chapter Year 
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2017-18 Columbus Chapter Board 

 LISA JUSTUS 
President 

Hahn Loeser & Parks 
614.233.5162 

ljustus@hahnlaw.com 
 

 DEBBIE DURBIN 
Vice-President 

Fisher & Phillips LLP 
614.453.7617 

ddurbin@fisherphillips.com 
 

 JASON WOMACK 
Treasurer 

Shumaker, Loop & Kendrick, LLP 
614.628.4460 

jwomack@slk-law.com  
 

 LORI PORTER 
Secretary 

Bricker & Eckler LLP 
614.227.8853 

lporter@bricker.com 
 

 JENNIFER ROSENGRANT 
Immediate Past President 

Kegler Brown Hill + Ritter Co LPA 
614.462.5449 

jrosengrant@keglerbrown.com 
 

 KAREN SCURLOCK 
Vice President of Membership 
Calfee Halter & Griswold LLP 

614.621.7767 
kscurlock@calfee.com 

 CINDY WESNEY 
Vice President of Communications 

Bricker & Eckler LLP 
614.227.8962 

cwesney@bricker.com 

 LAURA CARPENTER 
Vice President of Business Partner Relations 

Geiser Bowman & McLafferty, LLC 
614.222.4444 

lcarpenter@protectingohio.com   

Business Partner Programming 
Beth Hoeft, Chair   614.221.1216 
Fishel Hass Kim Albrecht LLP  
bhoeft@fishelhass.com 
Laura Carpenter   614.222.4444 
Geiser Bowman & McLafferty, LLC 
lcarpenter@protectingohio.com 

Community Service 
Sonja Kondas, Chair  614.233.5393 
Dinsmore & Shohl 
sonja.kondas@dinsmore.com 
Debbie Durbin    614.453.7617 
Fisher & Phillips LLP 
ddurbin@fisherphillips.com 
Angela Vecchio    614.223.9321 
Benesch, Friedlander, Coplan & Aronoff 
avecchio@beneschlaw.com 

Diversity & Inclusion 
Kristel Sargent   614.344.4800 
Kooperman Mentel Ferguson Yaross 
ksargent@kmfylaw.com  

Membership/Mentoring 
Karen Scurlock   614.621.7767 
Calfee Halter & Griswold LLP 
kscurlock@calfee.com 

Newsletter and Public Relations 
Cindy Wesney, Chair  614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Partners’ Event/Past Presidents’ Council 
Jennifer Rosengrant, Chair 614.227.8888 
Kegler Brown Hill + Ritter Co LPA 
jrosengrant@keglerbrown.com 

Salary Survey 
Karen Scurlock, Chair  614.621.7767 
Calfee Halter & Griswold LLP 
kscurlock@calfee.com 

Social Media 
Jennifer Rosengrant, Chair 614.462.5449 
Kegler Brown Hill & Ritter Co., L.P.A. 
jrosengrant@keglerbrown.com 

Website/Online Membership Directory 
Lisa Justus, Chair   614.233.5162 
Hahn Loeser & Parks 
ljustus@hahnlaw.com 
Cindy Wesney    614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Committee/Event Chairs 

mailto:jrosengrant@keglerbrown.com
mailto:cwesney@bricker.com
mailto:Randy.Headley@baileycavalieri.com
mailto:bhoeft@downesfishel.com


JANUARY 2018 CHAPTER MEETING 

L to R: Jason Womack, Karen Scurlock, Karen Scher of Affinity Consulting 

Group, Meeting Sponsor, Debbie Durbin, and Cleve Ricksecker of Capital 

Columbus Crossroads, Speaker 

Columbus Chapter Member Change Form 
 

If any of your information changes, please complete this form in its entirety and e-mail or fax to: 

Cynthia L. Wesney, Newsletter Editor, Bricker & Eckler LLP,  cwesney@bricker.com 

and 
Karen Scurlock, Vice President of Membership, Calfee Halter & Griswold, kscurlock@calfee.com 

 
Name:  ______________________________________________________________________________ 

 
Title:  ______________________________________________________________________________ 

 

Firm: _______________________________________________________________________________ 
 

Address: ____________________________________________________________________________ 
 

City, State, Zip: ______________________________________________________________________ 

 
Telephone Number: ___________________________ Facsimile: _____________________________ 

 
E-mail: _____________________________________ Number of Attorneys: ____________________ 

 



Date Meeting Type/Speaker/Topic Venue 

13—February 
11:45 am 

Annual Partner Lunch 
The Law Firm of 2020: Challenges, Approaches & 
Solutions with Susan Duncan, Speaker 

Sheraton on Capitol Square 
75 East State Street 
Kegler Brown will validate parking 

14—March 
4:30 pm 

Member/Business Partner Event 
Participatory cooking/dining event 

The Kitchen 
231 E. Livingston Avenue 

20—March 
12:00 pm 

Chapter Luncheon Meeting 
HIPAA Guidelines—What you Need to Know with Bryn 
Hunt, Associate General Counsel, Ohio Hospital 
Association 

Hahn Loeser 
65 E. State Street 

17—April 
12:00 PM 

Chapter Luncheon Meeting 
Jane’s Journey with Donatos and her Involvement with 
the Reeb Avenue Center, with Jane Grote Abell, 
Chairwoman of the Board of Donatos Pizza, Speaker 

Bricker & Eckler 
100 S. Third Street 

Please note that chapter meetings are generally held on the third Tuesday of the month (exception will be February for 
Partners’ Luncheon). Please mark your calendar accordingly.  

Chapter Meeting/Event Dates 
Times and Dates are subject to change 

LETTERS TO THE EDITOR 
 

We value your comments/suggestions and even your submissions.  After all, this is your Newsletter!  If you would 
like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or would be willing to 
write an article for the newsletter (either about a committee event or an educational topic that would be of 
interest to our members), please e-mail Cindy Wesney, Newsletter Editor at: cwesney@bricker.com.  Your input 
would be greatly appreciated! 
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