
Columbus Chapter, 
Association of Legal Administrators 

PRESIDENT’S MESSAGE 

Jennifer Rosengrant 
 

Whew! I made it through my first official meeting 
without fainting! I was truly nervous. Thank you to 
everyone for being so supportive and laughing at 
my corny attempts to be funny. 
 
I hope you all enjoyed our “un-educational” 
speaker, Dan Swartwout, and that this meeting 
gave you an idea of how much fun we are going to 

have this year. If you didn’t enjoy it, don’t worry. We get back to business this 
month with guest speaker Angela Bonfante of Design Paths presenting, 
Blindsided—Strategies for a World of Change. 
 
Speaking of fun … if you missed our end of the year event at Woodland’s 
Backyard in March, you really missed a good time. We had a fabulous turnout 
and it really was fun. I personally enjoyed meeting some of the business 
partners I hadn’t had an opportunity to meet in the past, as well as 
reacquaint myself with some old faces. Member turnout was impressive, and 
our past presidents certainly outdid themselves with this event. 
 

Continued on Page 2 

 

FIVE KEYS TO A SUCCESSFUL LATERAL HIRING STRATEGY 
By Ed Wesemann 
 
Many law firms’ strategies to increase revenues and strengthen practice 
areas are dependent upon a program of laterals. For some firms, the strategy 
is incredibly successful in its ability to provide work for under-performing 
lawyers and rapidly increase capability in targeted practice  areas. 
 

Continued on Page 3 
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“We have some really fun events planned for our members and business 
partners; most notably—the golf outing!” 

March and April were spent getting membership renewals out and back in, 
along with business partner renewal packets, and we are well set for another 
great year. We have some really fun events planned for our members and 
business partners; most notably—the golf outing! People are really excited 
that we decided to bring this event back. Our Business Partners spoke, and 
our board members listened. Get the date of the golf outing on your calendar 
now! September 29th! Even if you don’t golf, this event is full of fun, prizes, 
and great networking opportunities. Events like this really do give us the 
opportunity to get to know our BP’s on a whole different level, forging many 
of those relationships into lasting friendships. Our golf outing committee is 
already well into the planning process for this event and I’m excited to see 
what kind of trouble they can get us all into. 
 
This month we have three members traveling to the ALA National Conference 
in LA: myself, immediate past president Kelly Atkinson, and our Platinum 
Sponsor scholarship winner Lori Muetzel. Thank you Express Employment 
Professionals for sponsoring our National Conference Scholarship. I know Lori 
was excited to be selected as the winner. 
 
Other events we have to look forward to this year in addition to our monthly 
educational meetings— 
 

 Community Service events—July, October, November/
December 

 Chapter Leadership Institute—July 

 Business of Law Conferences—September & October 

 1/2 Day Seminar—October 

 Salary Survey results—October 

 Holiday Party—December 

 Partners’ Lunch—February 

 End of the Year Mystery Event—March 

 Anything else fun we decide to come up with in-between 
 
The Board is absolutely open to any suggestions or ideas you might have. Just 
email any Board member or catch one of us after a meeting to share those 
suggestions or ideas with us. This is YOUR chapter. Own it. 
 
See y’all May 17th for lunch at Kegler Brown. 
 
 

   Jennifer 

PRESIDENT’S MESSAGE, CONTINUED FROM PAGE 1 

EDITORIAL POLICY 
 
The Columbus Chapter News is published 
monthly for the education  and benefit of 
legal administrators.  It is not published for 
the purpose of rendering legal, accounting, 
or other professional services or advice.  
Nothing contained in this newsletter should 
be construed as legal, accounting, or other 
professional services or advice.  Reprint of 
articles contained in this newsletter requires 
the written permission of the Editor of the 
Columbus Chapter News. 

 
 

ALA MISSION STATEMENT 
 

The Association of Legal Administrators’   
(ALA) mission is to promote and enhance the 
competence and professionalism of all 
members of the management team; improve 
the quality of management in law firms and 
other legal services organizations; and 
represent professional legal management 
and managers to the legal community and to 
the community at large. 
 
 

COLUMBUS CHAPTER, ALA 
MISSION STATEMENT 

 
The Columbus Chapter, Association of Legal 
Administrators, provides educational and 
networking opportunities to administrators 
with varied legal backgrounds in the Central 
Ohio area.  We are committed to increasing 
awareness and building relationships, up-
holding the integrity of our profession, giving  
back to our community, contributing to the 
ongoing training of our membership, and 
supporting one another in our chosen ca-
reers. 
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FIVE KEYS TO A SUCCESSFUL LATERAL HIRING 

STRATEGY, CONTINUED FROM PAGE 1 

Unfortunately, for a large number of law firms, the lateral hiring strategy 
never quite fulfills its strategic objectives. But the problem is frequently with 
the execution, not the strategy. The following is the outline of a lateral hiring 
strategy that works, especially for firms that are not already market leaders. 
 
1. Set the bar high enough. It makes no sense to hire a lateral who will be 

an under-performer coming in the door. Calculate your firm’s average 
revenues per equity partner (divided gross revenues by the number of 
equity partners). Absent some unique circumstances, laterals must have 
portable billings of at least your firm’s average revenue per partner. 
Don’t allow yourself to be convinced that a partner with a career history 
of having billings of $500,000 is miraculously going to become a 
multimillion dollar performer simply by joining your firm. 

2. Identify top candidates. You don’t need a headhunter to find potential 
lateral candidates. Legal communities, even in larger cities, are 
surprisingly small. Use your partners to create a target list—collectively 
they know who the viable candidates are in your city. 

3. Do your research. Use some paralegal hours to do a deep dive into the 
candidates’ practices, client base and relationships within their current 
firm. It’s amazing what you can learn from court records and a Google 
search (don’t just look at the first page of the Google results—the most 
interesting stuff is on the last couple of pages. You’re not just looking for 
dirt—you want to deeply understand what makes your candidate tick 
before you make contact. 

4. Make direct contact. If you were the candidate, would you be more 
likely to favorably respond to an invitation to lunch from the managing 
partner or practice chair of a competing firm, or to a cold call from a 

 
Continued on Page 8 

WHO’S DOING THE  

TRAINING? 

A while ago, I took my wife to a 
national restaurant chain for 
dinner because I would be 
speaking at their annual 
meeting in a couple of months. 
While the food was good and 
the service was great, there was 
still a problem. 
 
It was our server’s first week on 
the job and, when I asked about 
a particular dish, she could not 
give me her opinion because 
she hadn’t tried it yet. Then I 
asked her about training and 
she said it wasn’t very good, 
but she had been waiting tables 
for three years already and had 
just moved to town, so she 
knew what to do and, in fact, 
she had been a trainer for her 
former employer. 
 
I told her I had also been 
watching another table nearby 
and that that server was making 
all kinds of mistakes—reaching 
across the table, not clearing 
plates, etc. She told me the 
person who was waiting that 
table was also new, but, when I 
then pointed out the person I 
was talking about, she said: “On 
ho, that is not the other new 
hire; that’s the trainer.” 
 
So, no matter what the job, 
who is doing the training? 
 
 
Reprinted with permission from 
Mel Kleinman, http://
humetrics.com 
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PLATINUM SPONSOR EXPRESS EMPLOYMENT PROFESSIONALS 

GOLD SPONSORS 

Affinity Consulting Group 

Konica Minolta Business Solutions USA 

Ricoh 

BRONZE SPONSORS  

AMO 
 
Fireproof 
 
GoGreen 
 
Kinol Sharie Leyh & Associates 
 
Legacy Maintenance 
 
Premier Office Movers 
 
Rippe & Kingston LLC 
 

IN-KIND 

Key Evidence 
 
Lexis Nexis 

SILVER SPONSORS 

All-State Legal 
 
Canon Solutions America 
 
ComDoc  
 
Commercial Works 
 
Dawson Legal, in Partnership with  
     the Columbus Bar Association  
 
Modern Office Methods   
 
Ritter’s Office Outfitters 
 
Robert Half Legal 
 

MEDIA ADVERTISING 

ABA Retirement Funds Program 

Fiber Seal 

Nationwide Hotel and Conference Center 

Veritrak 

The Columbus Chapter, Association of Legal Administrators, appreciates the support of our  
Business Partners.  Business Partners are Vital to Our Success. Visit our Business Partner  

page on the Columbus Chapter website: www.alacolumbus.org 
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2016-17 Columbus Chapter Board 

 

 

 

JENNIFER ROSENGRANT 
President 

Kegler Brown Hill & Ritter, Co LPA 
614.462.5449 

jrosengrant@keglerbrown.com 

 LISA JUSTUS 
Vice-President 

Hahn Loeser & Parks 
614.233.5162 

ljustus@hahnlaw.com 

 DEBBIE DURBIN 
Treasurer 

Fisher & Phillips LLP 
614.453.7617 

ddurbin@laborlawyers.com 

 JASON WOMACK 
Secretary 

Shumaker, Loop & Kendrick, LLP 
614.628.4460 

jwomack@slk-law.com  

 KELLY ATKINSON 
Immediate Past President 
Barnes & Thornburg LLP 

614.628.1430 
Kelly.Atkinson@btlaw.com 

 SEEKING NEW VP OF MEMBERSHIP 
Vice President of Membership 

 

 CINDY WESNEY 
Vice President of Communications 

Bricker & Eckler LLP 
614.227.8962 

cwesney@bricker.com 

 BETH HOEFT 
Vice President of Business Partner Relations 

Fishel Hass Kim Albrecht LLP  
614.221.1215 

bhoeft@fishelhass.com   
 

Business Partner Programming 
Beth Hoeft, Chair   614.221.1216 
Fishel Hass Kim Albrecht LLP  
bhoeft@fishelhass.com 
Laura Carpenter   614.222.4444 
Cecil & Geiser 
lcarpenter@protectingohio.com 

Community Service 
Sonja Kondas, Chair  614.233.5393 
Dinsmore & Shohl 
sonja.kondas@dinsmore.com 
Jane Ossege    614.233.5154 
Hahn Loeser & Parks LLP 
jaoeesge@hahnlaw.com 
Angela Vecchio    614.223.9321 
Benesch, Friedlander, Coplan & Aronoff 
avecchio@beneschlaw.com 

Diversity & Inclusion 
Committee Chair Needed 

Membership/Mentoring 
Kelly Atkinson   614.628.1430 
Barnes & Thornburg LLP 
Kelly.Atkinson@btlaw.com 

Newsletter and Public Relations 
Cynthia L. Wesney, Chair  614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Partners’ Event/Past Presidents’ Council 
Kelly Atkinson   614.628.1430 
Barnes & Thornburg LLP 
Kelly.Atkinson@btlaw.com 

Salary Survey 
Sara Leech, Chair   614.462.5042 
Ice Miller LLP 
Sara.leech@icemiller.com 

Social Media 
Jennifer Rosengrant, Chair 614.462.5449 
Kegler Brown Hill & Ritter Co., L.P.A. 
jrosengrant@keglerbrown.com 

Website/Online Membership Directory 
Marty Eisenbarth, Chair  614.227.8888 
Bricker & Eckler LLP 
meisenbarth@bricker.com 
Cynthia L. Wesney   614.227.8962 
Bricker & Eckler LLP 
cwesney@bricker.com 

Committee/Event Chairs 

YOUR FACE 

COULD BE 

HERE! 

mailto:jrosengrant@keglerbrown.com
mailto:Kelly.Coholich@btlaw.com
mailto:cwesney@bricker.com
mailto:Randy.Headley@baileycavalieri.com
mailto:bhoeft@downesfishel.com
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FIVE KEYS TO A SUCCESSFUL HIRING STRATEGY, 
CONTINUED FROM PAGE 3 

headhunter? Besides, you’ll 
save paying a big placement fee 
to a recruiter. If direct contact 
seems somehow unseemly, 
consider engaging a recruiter on 
an hourly basis. There are some 
good recruiting firms that will 
happily act as your surrogate, 
just to make the initial contact. 

5. Scratch their itch. The best 
lateral candidates won’t be 
moving for short-term money. 
They will seek to solve a 
problem: a conflict within the 
firm, a broader geographic 
platform, stronger marketing 

support, or early partnership 
consideration for their star 
associate. Figure out early what 
their issue is and figure out a 
way to solve it. 

 
Reprinted with permission from H. 
Edward Wesemann, http://
edwesemann.com.  

WHEN: Tuesday, May 17, 2016, 12:00 pm 

SPEAKER: Angela Bonfante, Design Paths 

TOPIC: Blindsided—Strategies for a World of Change 

WHERE: Kegler Brown Hill & Ritter, 65 E. State St., 18th Floor 

MENU: Cheesesteak buffet, featuring steak & chicken with all the fixin’s, 

steak fries & loaded smashed potatoes 

COST: No cost—meeting sponsored by Konica Minolta 

 

RSVP to Debbie Durbin, ddurbin@laborlawyers.com, by May 12 
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UPCOMING EVENTS 

Sun  Mo Tue  We Thu  Fr i  Sa t  

1  2  3  4  5  6  7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31     

M a y  2 0 1 6  

5—Tuesday—3:00 pm 
ALA Webinar 
Part 1: Mapping—the Essentials of a 
  Powerful Process Improvement Tool 
 
17—Tuesday—12:00 pm 
Chapter Meeting 
Kegler Brown Hill & Ritter 
Blindsided—Strategies for a World of  
  Change 
Angela Bonfante, Design Paths, Speaker 
 
18—Wednesday—3:00 pm 
ALA Webinar 
Part 2: Mapping—Expanding on the 
  Essentials of a Powerful Process 
  Improvement Tool 
 
22-25—Sunday through Wednesday 
2016 ALA Annual Conference & Expo 
Los Angeles Convention Center, 
  Los Angeles, CA 
 
31—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 

2—Thursday—3:00 pm 
ALA Webinar 
Cloud Computing 2.0:  The Next Wave 
  Of Technology for Law Firms 
 
15—Wednesday—3:00 pm 
ALA Webinar 
Innovating Legal Practice through 
  Talent Management 
 
21—Tuesday—3:00 pm 
ALA Webinar 
Working through Bureaucratic Red 
  Tape of Decision-Making 
 
21—Tuesday— 4:45pm 
Chapter Networking Meeting 
Market 65 
65 E. State Street 
 
28—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 

7—Thursday—3:00 pm 
ALA Webinar 
Kick Up Your Internal Training: How 
  Adults Learn 
 
19—Tuesday— 12:00 pm 
Chapter Luncheon Meeting 
Kegler Brown Hill & Ritter 
Speaker and Topic to be Announced 
 
19—Tuesday—3:00 pm 
ALA Webinar 
Budgeting Between Settlements:  
  Avoiding the Cash Crunch 
 
20—Wednesday—3:00 pm 
ALA Webinar 
Creating Proactive Leadership 
 
21-23—Thursday—Saturday 
ALA Chapter Leadership Institute 
Worthington Renaissance Fort Worth 
Fort Worth, TX 
 
26—Tuesday—12:00 pm 
Chapter Board Meeting 
Kegler Brown Hill & Ritter 

Sun  Mon  Tue  We Thu  Fr i  Sa t  

   1  2  3  4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30   

J u n e  2 0 1 6  

ALA’s 2016 webinars are being provided in conjunction with Peach New Media.  If you would like to host a webinar, and at least 

five chapter members attend, the Columbus Chapter will pay for the webinar.  Please contact Jennifer Rosengrant at 

jrosengrant@keglerbrown.com if interested. 

Sun  Mo Tue  We Th Fr i  Sa t  

     1  2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

31       

J u l y  2 0 1 6  



Last year the Mid-Ohio Foodbank served 524,300 children, adults and 
seniors throughout 20 Ohio counties. 35% of the food requests they 
receive from food panties are for children. 

Please consider joining other law firms in Columbus in the fight against hunger by taking part in the Operation Feed 2016 
Law Firm Challenge. Operation Feed provides meals for individuals and families who struggle to make ends meet. 100% 
of the funds donated to Operation Feed are used to provide food to hungry people in our area. 
 
To register your campaign today visit http://www.midohiofoodbank.org/act/operation-feed/register or contact 
Stephenie Robertson, Manager Corporate Engagement at the Mid-Ohio Foodbank at srobertson@midohiofoodbank.org 
or 614.317.9407. 

 

SATURDAY, MAY 14, 2016 
Race begins at 8:45 am for 5K 
Runners, immediately 
followed by 
  5K Walkers 
Family Fun Walk begins at 
9:15 am 

 
We Race Because ... 

One in eight women in the U.S. will 
be diagnosed with breast cancer 
in her lifetime. 

Because every minute, somewhere 
in the world, someone dies from 

breast cancer. 

And because, breast cancer knows 
no boundaries—be it age, 
gender, socio-economic status  
or geographic location. 

We continue to race because at the 
current rate, 13 million breast 
cancer deaths around the world 

will occur in the 
next 25 years. 
 
Register online at 
http://
columbus.info-
komen.org. You 
can also register 
at Polaris Fashion 
Place, The Mall at 

Tuttle Crossing, Easton Town Center 
(see the web site for dates and 
times), and the Vern Riffe Center on 
Race Day. 

OPERATION FEED 

KOMEN COLUMBUS RACE FOR THE CURE 
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April 19, 2016, at Kegler Brown Hill & Ritter 
 

 
Members: Kelly Atkinson, Laura Carpenter, Debbie Durbin, Angela Geist, 
Denise Herald, Beth Hoeft, Terri Jones, Jenna Nistlebeck, Jane Ossege, 
Jennifer Rosengrant, Karen Scurlock, Jill Snitcher-McQuain, Angela Vecchio, 
Becky Von Ohlen, Cindy Wesney, Donna Williams, Jason Womack 
 
Guests: Alison Lukan, Affinity (Sponsor); Dan Swartwout, Speaker 
 
Meeting: 

 President Jennifer Rosengrant introduced herself to the chapter as the 
new President and welcomed everyone to the meeting. She introduced 
the members of the 2016-2017 board and committees.  

 A motion was made to approve the January chapter meeting minutes. 

  Approved by Kelly Atkinson, seconded by Beth Hoeft 

 Alison Lukan (Affinity) introduced herself, gave some information on her 
company and their services offered. 

  Business technology solutions and communications consultants. 

 Jennifer Rosengrant called for approval of the changes to the Chapter 
bylaws. 

  Approved by vote. 

 Reminder to pay outstanding chapter membership dues. 

 Special thank you to Kelly Atkinson for her time and service as a 
member of the board, and as President. 

  Presented her with an appreciation award and card. 

 The golf outing planning is underway. Event is in September. More 
details to come. 

 The next chapter meeting will be May 17 at Kegler Brown Hill & Ritter 

 Jennifer Rosengrant introduced the speaker, comedian Dan Swartwout. 

 Following the speaker presentation, the meeting was adjourned.  
 
 
Respectfully Submitted,  
Jason Womack, Secretary  

APRIL CHAPTER MEETING MINUTES 
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Lisa Justus   10 years 

Rob Sander   23 years 

MEMBER ANNIVERSARIES—MAY 

I love spring anywhere, but 

if I could choose I would 

always greet it in a garden. 

            ~ Ruth Stout 
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“So as petty as an inter-office spat can seem, or that 15 minutes 
complaining about a co-worker or decision, each of those “meetings after 
a meeting” slowly erodes the foundation of effectiveness within your firm 
or team.” 

Who doesn’t roll their eyes at the thought of “another meeting?” But, while many of us think that it’s the volume 
of meetings that impacts our ability to get things done, there’s actually something far more dangerous to your 
productivity, and that’s the worst meeting you can have: “The meeting after the meeting.” 
 
We’ve all been there. We’re engaged in a conversation, meeting or presentation where something is said or done 
that rubs us the wrong way. It feels personal, or at the very least it feels “wrong.”  
 
So what do we do after that meeting adjourns? 
 
We get on the phone, walk into our neighbor’s office or cube, or get on our IM to complain about what just 
happened. When we’re done, we feel so much better. After all, we’ve usually found a comforting ear or an outlet 
for our frustrations. 
 
But here’s what’s wrong. 
 
What we’ve done to fix the problem – that thing that bothered us so - amounts to absolutely zero. 
 
And we’ve not only wasted our time rehashing the infraction, we’ve wasted another person’s time as well. And 
that means less time to spend delivering service to our clients; and potentially coloring another’s perception of 
the issue at hand. 
 
Meanwhile, the person who has wronged us with their work product, proposal or words is blissfully unaware that 
they’ve caused damage. And that means they are likely to repeat the same behavior again – repeating the cycle of 
wasted time and energy. 
 
So how do we eliminate the worst meeting? 
 
It’s not easy – but you can do it. And it involves setting some ground rules in your culture and management 
approach. 
 
The first thing we recommend is implementing a firm-wide understanding of how to deal with someone who 
brings a problem to you, that is not a problem you created. This happens a lot when we are managers, or main 
points of contact for others in the firm. 
 
When someone vents to you there are only three possible responses: 

1. What did that person who you are upset with say to you when you talked to them about it? 
2. If you haven’t talked to them about it, when are you going to do that and do you need my help?  
3. If you aren’t willing to talk about it, are you ready to live with it and not be negative about it? 

 
This approach challenges people in your firm to deal with those who can help solve the issues that exist, versus 
spinning their wheels in frustration “just hoping” bad behavior will stop. It also reclaims the time of your team 
members to address the responsibilities of their job without spending hours “caught up in drama” or working late  

 
Continued on Page 14 

THE WORST MEETING YOU CAN HAVE 
BY ALISON LUKAN, STRATEGIC MANAGEMENT CONSULTANT 



 

to make up time that was lost in the 
“meetings after meetings.” 
 
While this approach may seem easy, 
it’s not. It’s the hard work of 
communicating difficult things. And 
that means that you need to invest 
the time in learning how different 
members of your team – those who 
work for you, with you, and for 
whom you work – communicate and 
then putting in the work to learn 
skills to effectively get a message 
across to another. 
 
I’m sure some of you are saying “this 
is fluff” or “we have real work to 
do.” And I get it. 
 
But the business benefits of 
successful communication are well-
founded. 
 
Author Patrick Lencioni has written 
multiple books on the challenges of 
leadership, communication and 
working within teams as well as the 
impact of doing one, or all, poorly.  
 
In perhaps his most popular book, 
“The Five Dysfunctions of a Team” 
Lencioni outlines five main obstacles 
that prevent a team from 
accomplishing their goals, and, not 
surprisingly points to a foundation 
built – or broken – in 
communication. 
 

Without open and honest discussion 
- that is founded in an ability to 
share all of one’s concerns and 
opinions with colleagues - Lencioni 
opines that it becomes almost 
impossible to have a truly proofed 
plan or shared goal. And without 
that, team members never fully 
commit to the plan, let alone 
achieving the results. 
 
So as petty as an inter-office spat can 
seem, or that 15 minutes 
complaining about a co-worker or 
decision, each of those “meetings 
after a meeting” slowly erodes the 
foundation of effectiveness within 
your firm or team. 
 
Demand that you and your 
colleagues use your time more 
effectively, and get things done 
more efficiently by building strong 
communication among team 
members and cancelling all the 
worst meetings you can have! 
 
If you are looking to find tools or 
processes to address the five 
dysfunctions in your firm, or simply 
want to improve the communication 
within your team, contact VIP 
Business Partner Affinity Consulting 
Group for more information on DISC 
Communication Profiles, firm 
retreats, or in-house communication 
training.  
info@affinityconsulting.com  

THE WORST MEETING, CONTINUED FROM PAGE 13 
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WELCOME NEW MEMBER 

CHRISTIE BUDZINA 
HR Administrator—Benefits/Recruitment 

Bricker & Eckler LLP 
100 S. Third Street 

Columbus, OH 43215 
614.227.8866 

cbudzina@bricker.com  

http://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&text=Patrick+Lencioni&search-alias=books&field-author=Patrick+Lencioni&sort=relevancerank
http://www.amazon.com/Five-Dysfunctions-Team-Leadership-Fable/dp/0787960756/ref=sr_1_1?s=books&ie=UTF8&qid=1451418970&sr=1-1
mailto:info@affinityconsulting.com
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BLINDSIDED: STRATEGIES FOR A WORLD OF CHANGE 
Tuesday, May 17, 2016, 12:00 pm at Kegler Brown Hill & Ritter 
 
We hope you will join us on Tuesday, May 17, for Angela 
Bonfante’s presentation entitled, “Blindsided: Strategies for 
a World of Change,” also the title of her new book. Angela’s 
method demonstrates how to develop flexibility and speed 
up the process of moving through change. 

Please RSVP to Treasurer Debbie Durbin at ddurbin@laborlawyers.com by May 12, 2016. 

See page 8 for more details. No charge for members to attend this meeting as it is 

sponsored by business partner Konica Minolta. 

ALA Volunteer Opportunities 

In addition to involvement in your local chapter, have you considered 

becoming more involved at the Association level? Throughout the year, ALA 

issues calls for volunteers for various ALA committees and leadership 

opportunities. Below is a list of each of those opportunities. For more 

information, including how to express your interest, go to http://

www.alanet.org/volunteer/. 



  16 

 
APRIL SPEAKER RECAP 

April 19, 2016 
Laughter in the Law Firm 
Presented by Dan Swartwout 
 
 
Comedian Dan Swartwout (a former attorney at Jones Day) shared his 
perspectives about marriage, children, adoption, and his love for music. 
He told funny stories about his relationship with his wife, their resilience 
in their attempts to produce a child, finally having a child, going through 
potty training, and having a successful procedure to regain her hearing. 
He spoke of his love for music, and had a very comical back-and-forth 
with Jennifer Rosengrant about their varying musical tastes. 
 
He thanked the chapter for having him and allowing him to present to 
us. Jennifer Rosengrant thanked him for being with us and providing 
some comic relief, then adjourned the meeting. 
 

Respectfully Submitted, 

Jason Womack, Secretary 



Date Meeting Type/Speaker/Topic Venue 

17—May 
12:00 PM 

Chapter Luncheon Meeting 
Blindsided—Strategies for a World of Change 

Kegler Brown Hill & Ritter 
65 E. State Street 

21—June 
4:45 pm 

Chapter Networking Meeting Market 65 
65 E. State Street 

19—July 
12:00 PM 

Chapter Luncheon Meeting Kegler Brown Hill & Ritter 
65 E. State Street 

16—August 
12:00 PM 

Chapter Luncheon Meeting Isaac Wiles 
Two Miranova, Suite 700 

13—September 
12:00 PM 

Chapter Luncheon Meeting Kegler Brown Hill & Ritter 
65 E. State Street 

29—September 
Time TBD 

Member/Business Partner 
Golf Outing 

The Golf Club of Dublin 

18—October 
2:00 PM 

Chapter 1/2 day Seminar 
Effective Leadership: Reaching Your Utmost Potential 

Barnes & Thornburg 
41 S. High Street 

15—November 
12:00 PM 

Chapter Luncheon Meeting Kegler Brown Hill & Ritter 
65 E. State Street 

13—December 
4:30 PM 

Chapter Holiday Gathering TBD 

Please note that chapter meetings are generally held on the third Tuesday of the month (exception will be February for 
Partners’ Luncheon). Please mark your calendar accordingly.  

Times and dates subject to change 

Chapter Meeting/
Event Dates 

LETTERS TO THE EDITORLETTERS TO THE EDITOR  
 

We value your comments/suggestions and even your submissions.  After all, this is your Newsletter!  If you would 
like to write a Letter to the Editor, make a suggestion that would enhance the newsletter, or would be willing to 
write an article for the newsletter (either about a committee event or an educational topic that would be of 
interest to our members), please e-mail Cindy Wesney, Newsletter Editor at: cwesney@bricker.com.  Your input 
would be greatly appreciated! 
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Columbus Chapter Member Change Form 
 

If any of your information changes, please complete this form in its entirety and e-mail or fax to: 

Cynthia L. Wesney, Newsletter Editor, Bricker & Eckler LLP,  cwesney@bricker.com 

and 
Debbie Durbin, Treasurer, Fisher & Phillips, ddurbin@laborlawyers.com 

 
Name:  ______________________________________________________________________________ 

 
Title:  ______________________________________________________________________________ 

 

Firm: _______________________________________________________________________________ 
 

Address: ____________________________________________________________________________ 
 

City, State, Zip: ______________________________________________________________________ 

 
Telephone Number: ___________________________ Facsimile: _____________________________ 

 
E-mail: _____________________________________ Number of Attorneys: ____________________ 

 

SAVE THE DATE!  
Member/Business Partner Golf Outing 

September 29, 2016 
The Golf Club of Dublin 




